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Men in the know choose 


UNICORN TRUST 


for their clients—and for themselves 


For the private investor—yes, obviously UNICORN. With a 
minimum purchase of 50 shares (around £35), there’s 
nothing sounder. (And the Unicorn Savings Scheme is 
ready to accept subscriptions of 10/- and up.) 


For pension and similar funds, or for reserve funds or 
company moneys—UNICORN again. Shares have shown 
an appreciation of over 50°, since formation in 1957 
(price at 22nd April was 14/4). Gross income 
distributed is equivalent to £7.4.0d. per £100 originally 
invested. Commencing gross yield at 14/4 (in accordance 
with Board of Trade formula) £3.19.9d. per cent. 


Managers: Unicorn Securities Limited 
Share Distributors: Dillon Walker and Co. Ltd. 
Trustee: Lloyds Bank Limited 


Pull particulars from: UNICORN TRUST DEPT VVI 
WATLING HOUSE 12/16 WATLING STREET LONDON, E.C.4 
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FOR HOSPITALS 


Everything used by hospitals 
from reception to operating 
theatre, from ward to convales- 
cent home, from canteen to 
accounts, will be displayed at 
the Second International Hos- 
pital Equipment and Medical 
Services Exhibition this year. 
Sponsored by the Institute of 
Hospital Administrators, 
actively supported by The 
Institution of Hospital En- 
gineers and the International 
Hospital Federation, over 155 
manufacturers will be exhibi- 
ting their newest equipment, 
the most comprehensive display 
ever assembled under one roof. 
This year’s exhibition will be 
even larger than 1958 when 
over 20,000 hospital personnel 
attended with representatives 
from 66 different countries. 
The International Hospital Fed- 
eration has recommended its 
delegates to visit the exhibition 
when passing through London. 
Nobody who wishes to keep in 
touch with modern hospital 
developments should miss this 
outstanding oecasion. 


SECOND INTERNATIONAL 


HOSPITAL 


FLEMING 
EXHIBITION 


For the first time, 
this new exhibition 


| of the life and work 


of Sir Alexander 
Fleming, the great 
scientist, will be on 
view. 


CONFERENCES 


The following will 
take place in a speci- 


| ally constructed con- 


ference hall : 


%& Institute of Hespi- 
tal Administrators 

% Institution of Hos- 
pital Engineers 

% Institute of Public 
Supplies Offi 


te Soviéty of Hospi 
tal Laundry Man- 


Chartered Society 
of Physiotherapy 
% Hospital Caterers 
Association. 


OPENING 


of the Exhibition, 
Monday, 25th May, 
ll a.m., by the Rt. 
Hont The Lord 
Mayor of London, 
Sir Harold Gillett, 
M.C, 


EQUIPMENT AND 
MEDICAL SERVICES 


MAY 25—MAY 30 


10 a.m.—6.30 p.m. 


Public admission after | p.m. daily, 2/6d. 


OLYMPIA - EMPIRE HALLS 


Organised by W. R. Kern, M.L.E.D., 


Contemporary Exhibitions Limited, 4@ Gerrard St., London, W.! 
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pick and choose, now got 


I think the biggest difference having a 
refrigerator has made to my life is 
being able to buy what I fancy in the 
way of perishable food—on the days 
when it’s cheapest, knowing it will 
keep lovely and fresh for when we 
want it. 

I’m not a slave to week-end shop- 
ping any more, forced to pay high 
prices for what one must have. 

Then what a nuisance it is when 
one runs out of stock items, like 


Refrigeration... get up to date 


Go to your Electricity Service Centre to see the biggest 


butter or cooking fat or eggs or 
bacon! Well, that never happens now. 
I can keep a really good supply in 
the fridge, and the last slice of bacon 
tastes just as good as the first. 

Then there’s the pleasure of it! It’s 
lovely to have ice cubes, and to make 
your own ice cream in any flavour, 
and to be able to give chilled sweets 
at the end of a meal. 

And all these things are just as 
useful in winter as summer, particu- 


selection of the latest refrigerators, all tested and 
approved. Easy terms are really easy, and you'll find 
a size and price to meet your needs. 


larly when you get those muggy days 
that make the milk go off. 

It doesn’t matter how small your 
kitchen is, there are all sorts of shapes 
and sizes—there are even models 
you can hang on the wall, out of the 
way, and others you can tuck under 
the draining board. 

There’s no nonsense about radio or 
TV interference—and the new electric 
fridges are quiet as quiet. I don’t know 
how I managed before I had one. 


lasued by the El Devel A 
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HS9/1 


cut for 
success 


There is no substitute for crafts 
manship in good tailoring. That 
is why a Hepworth suit is cut 
entirely by band and individually 
tailored to fit your personality as 
well as ‘your figure. The style, 
fashion-right down to the last 
detail, is subtly moulded to your 
Shoulder 


ne, hip fitting, trouser width, 


special requirements. 


even cuff buttons are varied just 
as you wish them. Yet hand-cut 
suits—in Super Terylene or Pure 
Wool Worsted —cost only 13 gns., 
and in other cloths from as little 
as £8.19.6. There is a ready-to- 


wear range similarly priced, 


SUBSCRIPTION ACCOUNTS 


You can now budget for your 
Hepworth clothes on a subscrip- 
tion basis. Ask your local Manager 
for details. 


103 OXFORD STREET, LONDON, W.1 


AND IN MOST OF THE LEADING TOWNS THROUGHOUT THE COUNTRY 


Public Service 


THE HALLMARK OF QUALITY 


of te and manufacturers 
As Jewellers of repu' 
as the foremost 


of the choicest gem 

ing of suitable settings, Winegartens create 
rings that cue oe add sure to the pride 
of possession. ““Mopern RING- 
CRAFT,” a truly catalogue of 
* lovely rings. 


DISCOUNT 


PRECISION WATCHES 
Scientific perfection—chronographic accuracy —enduring per- 
formance—handsome to behold—contemporary in ‘design : 
these features are endemic in all models of Winegartens 
manufacture. 
Gents’ watches from £6.15.0 to 85 guineas. Ladies’ watches 
from £7.18.0 to 100 guineas. CATALOGUE ON REQUEST 
PERSONAL SHOPPERS 
will be astonished at the immense selection of 
Rings, Watches, Clocks, Jewellery, Silverwear, 
and Cutlery available for discriminating buyers 
CATALOGUES Post Free on application 
(please state goods required), 
HOURS OF BUSINESS: MAY 
Mon., Tues., Wed. tomtom Thurs. ? a.m.- 
7 p.m. Fri. 9am.-ép.m. Sat. Closed all day 
Note: Entirely closed 18th 
ORDERS BY POST 
If unable to call you can order by post with 
every confidence from our comprehensive cata- 
logues, and on full cash refund basis. 


WINEGARTENS wo. 


157 BISHOPSGATE LONDON E.C.2 


Telephone : 
BiShopsgate 1786 


DO-AS-You- PLEASE 


This year, go where = 
when you like ‘ 

home or abroad... 
are for the cyclist, the motorist, the family—everyone 


TENTING HOLIDAYS 


ARE MUCH MORE 


he aa the cost of getting there! Tour-master Tents 
Alloy frames that 


fix in a flash, sewn-in groundsheets, zip fasteners, interior windows ... a 


wonderful range (446 upwards) tha CANNOT BE BOUGHT 


IN 


THE SHOPS. A small fortnightly sum now gets you all you need for a 


wonderful year. 


AS 


in our Free Camping Book. 
2] your copy today. 


be THE Please send me your FREE catalogue 
\- (Please print) 


hex. Master TENTS 


Dept. LGS/704) 29 WRIGHT'S LANE, KENSINGTON, LONDON, W.8 


Full details, dimensions, photos, easy terms, 
Send tor 


TOUR-MASTER IS THE GUARANTEED TENT—WITH A NAME 
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Proudly Offer Their 


And Still 


BIGGER VALUE 


GREENHOUSES 
Reduced Prices 


THE NEW _ 
CONCRETE 
GARAGES 


with 1959 im- 
provements & re- 
duced prices.Span- 
roof, pent-roof or 
lean-to; also as- 
bestos or timber. 
From €36.10.0 


SHEDS AND x 
WORKSHOPS , 


at reduced prices. @ 
Concrete (as on 
right) or timber (as 
below). Many de- 
signs.Span orPent- 
roof From £13.19 
CASH OR TERMS 
DOOR - TO-DOOR 
DELIVERY 


FREE Coloured 
CATALOGUES 


Write to your nearest 
Thorns, stating items 
which interest you. 
Better still, call and 
inspect their immense 
range of buildings. 


ALSO 

GATES, FENCING, 
LADDERS, 
POWERS, ETC. 


J. THORN & SONS, LTD. 


(Dept. 89) Brampton Road, BEXLEYHEATH, Kent 
(Dept. 89) Beli Street, OLDHAM, Lancashire 
(Dept. 89) Van Road, bg thy Glamorgan 
(Dept. 89) Portobello Read, BIRTLEY, Co. Durham 

(Dept. 89) Pleck Road, WALSALL, ‘Staffordshire 
BD417 


Worry and upsets between husbands and 
e nN wives so frequently arise through lack of 
knowledge of modern family planning. This 
useful book deals frankly with many of 
the questions which too often have to go 
Or unanswered. Written in an understanding 
and straightforward way, “ PLANNED 
. FAMILIES” can help to resolve one of 
the commonest and most serious problems 
1S in married life. Every married couple 


should have a copy. You can get yours 
now — absolutely free. 


FREE! 


POST THIS 
COUPON 


To: Planned Families Publications, 12 Oval Road, London, N.W.1. 


Please send me, under PLAIN COVER, a free copy of 
“Planned Families.”’ I am an adult. 


comfortable 


Get them all witn 


PHILIPS 


—the dry shaver with 
Rotary Action 


£8.9.9 tax paid. 
Other models from £6.12.0. 


(PSTOZQA) 
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£1,000,000,000 


A thousand million pounds. 
That’s what the companies 

in the Steel Industry are 
spending on new plant. 

Result for Britain-cheap steel, 
plentiful steel, from one of 

the most efficient steel 


industries in the world. 


FIFTEEN YEARS OF PLANNED EXPANSION: | 


1947|— 13 million 
tons 

1962 |i 28 million tons 


Issued by the British Iron & Steel Federation 


- 
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Two-thirds 


LOCAL GOVERNMENT Officers will regard the latest salary in- 
creases, agreed last month, with mixed feelings. For, like all 
negotiated agreements, it is a compromise—and, like all com- 
promises, it must fail, to some extent, to meet the needs which 
prompted it. 

The staff side asked for three things: 

Abolition of the general division, the so-called “coolie grade” 
introduced in 1955 for juniors recruited without either G.C.E. or 
entrance examination and employed in disregard of the employers’ 
own ideal of a qualified service; 

All-round increases of at least 7 per cent to compensate 
for the 3.8 per cent rise in prices and the 4.5 per cent increase in 
wages since the last settlement of August, 1957, to recognise the 
greater “productivity” of the service, and to bring it into closer 
parity with other public services from which it had lately once 
again begun to fall behind; and 

An additional increase of up to 2 per cent, making 9 per 
cent in all, for the higher A.P.T. grades, as a further instalment 
ot the process, begun in 1957, of restoring lost differentials, im- 
proving career prospects, and bringing standards nearer those now 
current outside. 

The employers have agreed the first two in part, the last not 
at all. 

The general division is now integrated with the old higher 
general division, subject to a “bar” at £465—£130 below the 
maximum—for those who lack the three G.C.E. passes or have 
not passed the entrance examination. To this extent, the service 
will continue to operate a “blind-alley’—though financially 
much improved—grade for its routine clerks. That is regret- 
table. But it may not continue for long. For the difference of 
£130 between bar and maximum is a powerful incentive to 
all enterprising juniors recruited without G.C.E. to sit the 
entrance exam, whilst the early emergence from the schools of 
the children of the post-war birth-rate “bulge” must increase 
the flow of qualified entrants. In time, therefore, the alley should 
vanish from disuse. 

Much more to be regretted is the employers’ refusal to admit 
the staff side’s arguments for a further modest improvement in 
differentials. Instead of advancing them, indeed, they have al- 


of the loaf 


lowed them to fall—though only slightly. At the maximum of the 
old higher general division, they have agreed a salary only £5 
below what the staff side asked. But in the A.P.T. grades, the 
difference between claim and achievement gradually widens. 

Nevertheless, most members, we believe, will agree with us 
that the staff side was right to settle on these terms rather than 
to face deadlock and arbitration. It had persuaded the em- 
ployers to improve—substantially in the lower grades—on their 
original offer of 34 per cent for all. It had done this at a time 
when the general climate was unfavourable for pay increases of 
any kind, and in face of the toughest opposition. It had gained 
two-thirds of the loaf it sought. And it ended the negotiations 
with its claims for improvement in the higher grades only par- 
tially satisfied. 

The road to further advance, therefore, remains clear and 
open—and factors may soon arise which will ease the way along 
it by giving added support to our claims on behalf of the higher 
grades. NALGO will certainly follow that road. For the N.E.C. 
remains pledged “to secure adequate remuneration for the 
whole of the membership.” 

But what is “adequate remuneration”? In assessing and pur- 
suing that, NALGO, we are confident, will take fullest account 
of the government’s acceptance—demonstrated in the increases 
it has recently granted to its own employees—of the principle 
laid down by the Royal Commission on the Civil Service. This 
was that civil service pay should be fixed by “fair comparison 
with the current remuneration of outside staffs employed on 
broadly comparable work, taking account of differences in other 
conditions of service.” This “fair wages” principle applies with 
equal force to the local government and every other public 
service. Its complete application by their employers is and must 
remain one of the Association’s first objectives. 


It is the aim of “Public Service’ to encourage the fullest freedom of 
opinion within the Association. Unless the fact is stated, therefore, views 
advanced, whether in the editorial columns or in signed articles, should 
nat necessarily be regarded as expressing the considered policy of the 
Association. 


/ 


NALGO 1958 


Highlights from the annual report 


WHAT will the historian record as_ the 

most important event in NALGO in 1958? 

That we reached—and passed—our quarter- 
million membership target? 

That we again decisively rejected affiliation to 
the T.U.C.? 

That, while believing in the need for 100 per 
cent union membership, we repudiated the 
“closed shop”? 

That the provision for compulsory arbitration 
ended? 

These and other important happenings 
vie for precedence in the National Execu- 
tive Council's 200-page annual report pub- 
lished last month. Most of its contents has 
been reported during the year in Public 
Service, and there is space now to recall 
only the highlights. But members who would 
like to read the Council's full account of 
its year’s work on their behalf can borrow 
a copy of the report from their branch 
secretaries. 

The salaries policy laid down in 1957, and 
reaffirmed last year, was pursued in all the 
negotiating councils—or, where there is. no 
negotiating machine, by direct representation to 
employers—with the following results : 

A “productivity” pay rise for all administra- 

tive and clerical grades in electricity, and a 
review of the higher executive grades’ 
agreement begun; 

A cost of living increase for all gas staffs, 
senior officers, and intermediate grades, 
plus extra increases on the junior scale and 
new miscellaneous scales for use in trans- 
ferring intermediate grades to staff status; 

A new pay structure for general grades of 
health e and clerical staffs; an 
interim increase for designated officers; new 
scales for all typing, machine operating, and 
secretarial grades; cost of living rises for 30 
groups of professional and technical staffs 
and for some nurses and midwives; 

Higher rates of pay for most company trans- 
port and inland waterways staffs; 

Better salary scales for new towns staffs; 

Increased salaries claimed for local government 
Charter grades in England and Wales 
(settled last month); pay increases for 
equivalent grades in Scotland; revised 
scales for chief and senior officers in Eng- 
land and Wales and a claim lodged for their 
counterparts in Scotland; new pay structure 
for miscellaneous classes: and _ revised 
national grading for some “special classes.” 


Many other improvements 


In addition, there were improvements in 
other payments and conditions of service for 
various groups of members, including: 

A better scheme of car allowances and of 
travelling allowances under the removal 
expenses scheme in electricity; 

London weighting increased for some gas staffs 
and paid to senior gas officers for the first 
time; claim for increase submitted in local 
government; 

Improved annual leave for some gas and local 
government officers: 

National scheme for municipal transport em- 
ployees brought up to date and review of 
that for miscellaneous classes begun; 


Electricity and gas overtime schemes improved; 

Five-day week introduced for health administra- 
tive and clerical staffs; 

Enhanced payment for emergency duties for 
some health service technicians; responsi- 
bility allowance introduced for assistants in 
dispensing and improved for hearing aid 
technicians; long hours gratuities agreed for 


building supervisors and higher uniform 
allowances for matrons and chief male 
nurses; 


Better expenses and lodging allowances for 
waterways staff; 

Draft scheme of service conditions prepared 
for new towns staff; 

Electricity training and scholarships schemes 
extended. 

The year saw further progress in the re- 
organisation of the gas and water supply 
industries, the start of the: review of local 
government areas, and the prospect of change 
in the new towns set-up. In all cases, 
NALGO’S first aim is to protect members’ 
jobs and salaries and, as a last resort, to ob- 
tain fair compensation for loss of office or 
remuneration 


Towards better negotiation 


Efforts continued to establish national 
negotiating machinery for groups of staff not 
yet covered, and to reform that which is not 
working well enough. Thus 
In company transport, NALGO'S general 

secretary led a three-union deputation to the 
chief of the British Transport Commission. 
as a result of which discussions were started 
with the Tillings Executive for the intro- 
duction of national negotiation in its com- 
panies; 

In new towns, the constitution of the Whitley 
Council was amended to provide better 
representation of chief officers’ interests; 

In local government, efforts continucd to re- 
move the salary ceiling of the National 
Joint Council: 

NALGO representatives co-operated in the in- 
vestigation being made by the staff side of 
the General Council into the health service 
negotiating machinery: 

While it was considered inopportune to press 
for separate negotiating machinery for water 
staffs, arrangements for representation of their 
views within NAL GO were improved. 
Negotiations on amendments to the local 

government superannuation scheme were sought 
with the local authorities’ associations, and action 
was taken on a number of private Bills where 
members pensions rights were involved. Special 
regulations were brought in for new towns staff. 
The rules of the gas schemes were modified to 
provide a three-year instead of a five-year “aver- 
aging” period. The National Insurance Bill was 
examined and some amendments sought. Moves 
were begun to get a further pensions increase for 
retired officers. 

NALGO offered its support to Ald. E. € 
Redhead, M.P.. who promoted a private mem- 
ber’s Bill to secure the standard office condi- 
tions laid down by the Gowers Committee. 
but the Bill was not given a second reading. 

There was a gratifying expansion in public 
relations work. This was evidenced by the 
prominent press, radio, and parliamentary 


Public Service 


references to NALGO’S case for retention of 
the compulsory arbitration provisions; the 
widespread publicity given to its investigation 
of reception facilities in public offices; the 
continuous publicity given to NALGO activities 
in the national and local press; the increased 
use of radio and television to feature the work 
of the public services; the enthusiastic support 
of branches and districts for the “Cover the 
Country” campaign; the popular reception of 
the new local government exhibition and pro- 
paganda leaflet; and the revival of interest in 
the branch magazine movement. 

The education committee continued its policy 
of expansion, both in relation to the NALGO 
Correspondence Institute and to its programme 
of summer schools and residential courses. 
Examination results of N.C.I. students were 
generally better than those obtained by all 
students preparing by other methods, Three 
summer schools -at Cambridge, St. Andrews, 
and in Paris and Lyons--were arranged, and 
residential courses were held for several groups 
of members studying for specific examinations. 
In addition, many members were advised on 
suitable qualifications and study facilities, and 
more than 500 students borrowed books from 
the lending library. 


Full use of services 


Members made full use of the many other 
services offered by the Association and _ its 
ancillaries. For example: 

About 1,000 members received free legal aid 
or advice; 

More than 10,000 members and friends spent 
their holidays at the Association’s two holi- 
day centres, and 3.800 more enjoyed NAL GO 
holidays abroad or coach tours at home; 

Another 1,072 members joined the NALGO 
Motoring Association; 

878 members recuperated at Knole Lodge or 
Cyprus Lodge, the Association's two 
convalescent homes; 

860 members borrowed £1,749,860 from the 
NALGO Building Society to buy their own 
homes: 

6,662 members took out new policies for life 
assurance, fire insurance or motor car in- 
surance with LOGOMIA. NALGO’S own 
insurance company; 

3.041 members drew £28,823 in sickness or 
death benefit, or to pay hospital charges. 
from the NALGO Provident Society, and 


i further 128 had free convalescence. 


202,000 helped the Fund 


Finally. the Benevolent and Orphan Fund 
continued to expand its worthwhile work 
Membership of the Fund increased to 202.180, 
and income from subscriptions and donations 
rose by £4,379 to £67,675. But nearly 43,000 
members--19.7 of NAtLGO'’s membership 
made no contribution to the Fund, which last 
year 
Granted £44,692 to help 854 needy members 
or widows of members and their families: 
Spent £3,256 on holidays for 287 beneficiaries 
and their children; 

Helped to clothe and educate 19 orphans of 
members at a cost of £920: 

Sent Christmas hampers or cash in lieu to 
nearly 700 beneficiaries, costing £2,473; 

Contributed £7,518 towards the running costs of 
the convalescent homes, and contributed £737 
towards the expenses of 87 members who 
recuperated there: and 

Kept 17 elderly retired members and de- 
pendants in four homes run by the Cross- 
ways Trust. 
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Conference Agenda 
Amendments 


BELOW we publish the amendments sub- 
mitted by branches and district committees 
to items on the preliminary agenda for the 
Annual Conference, to be held at Scar- 
borough from June 9 to 12. 

Each amendment (printed in italics, and 
with the name of its sponsors in bold) is 
preceded by the notice of motion to which 
it refers. 


Annual report 
8. National Executive Council: That the 
annual report of the National Executive 


Council for the year 1958 be received. 


Staffordshire: Paragraph 15—Representation on 
other bodies: Add: “with the exception of 
paragraph 15.” 

Paragraph 15 lists 19 bodies on which the 
Association is represented. 


Bradford: Paragraph 21—Five-day working 
week: Add: “with the exception of paragraph 
21.” 

Paragraph 21 recalls the instruction from last 
year’s Conference to secure a five-day working 
week for all services, and reports the view of 
all the national service conditions sub- 
committees that further progress can best be 
achieved by local action. 


Glasgow gas: Paragraph 24—Comprehensive 
power policy: Add: “with the exception of 
paragraph 24.” 

Paragraph 24 recalls the motion referred to 
the Council by last year’s Conference, urging 
the appointment of a Royal Commission to 
recommend a power policy plan for the most 
efficient integration of all fuel resources and 
to provide uniform conditions of service for 
the staffs of all the services affected. The 
Council reports that it considers any approach 
on these lines would be fruitless in the light 
of present government policy; it would also be 
contrary to the Association's policy of not 
seeking uniform conditions in the different 
services covered, 


Liverpool Neo. 2 health services: Paragraph 
26—Compulsory membership: Add: “with the 
exception of paragraph 26.” 

Paragraph 26 reports the views of each 
national service conditions sub-committee on 
the reference from last year’s Conference 
seeking adoption of the principle that mem- 
bership of a recognised trade union shall be a 
condition of employment in all the services 
covered by NALGO, The Council concludes 
from these that it would be premature to adopt 
the proposal and recommends no action at the 
present time. . 


Eastern district committee: Paragraph 45— 
Whitley Machinery-—-Water Staffs: Add: “with 
the exception of paragraph 45.” 

Paragraph 45 records that the Council thinks 
it would be inopportune to seek separate nego- 
tiating machinery for water staffs at the present 
time. It realises, however, that changing condi- 
tions resulting from the amalgamation of water 


undertakings may create problems for the 
staffs: it has therefore made provision in the 
Association’s domestic machinery for full con- 
sideration of the views of water staffs, and has 
sought the assistance of the Minister af 
Housing and Local Government in safe- 
guarding the rights of staff hitherto covered by 
negotiating machinery. 


Glamorgan: Paragraph 51—Appointments in 
education departments: Add: “with the excep- 
tion of paragraph 51.” 

Paragraph 51 reports that, after serious re- 
consideration of the whole question of 


PRE-CONFERENCE MEETINGS 
FOR SERVICE GROUPS 


The customary separate meetings for delegates 
from electricity, health, transport, and gas 
branches will be held on the Monday of 
Conference week, June 8, and this year, for 
the first time, local government delegates are 
also to have a separate meeting. Times and 
venues are as follows: 


Local At 9.30 a.m. 
government: in the Spa Grand Hall 

Health: At 9.30 a.m. 

In the Spa Theatre 

Gas: At 9.30 a.m. 
In the Spa Corner Cafe 

Electricity: At 2.30 p.m. 
In the Spa Corner Cafe 

At 2.30 p.m. 

Transport 


appointments in education departments, the 
Council can only reiterate the warning con- 
tained in paragraph 65 of its 1957 Report— 
which was not received by Conference—that 
staffs have little hope of reaching the higher 
administrative posts unless they have teaching 
experience. 


Manchester: Paragraph 52-—-Salary scales: 
Add: “with the exception of paragraph 52.” 

Paragraph 52 recalls the instruction from last 
year’s Conference calling for removal of the 
anomalies created by the 1957 local government 
salaries agreement and restoration of 1946 
salary standards, It reports that the problem of 
individual grading anomalies is being solved in 
three ways: by local authorities reviewing their 
establishments; by NALGO representations to 
local authorities and provincial councils; and 
by the joint secretaries of provincial councils 
(and, if necessary, of the National Joint 
Council) tendering advice to local authorities. 
The structural anomalies in the 1957 agreement 
were taken into account in the pay claim sub- 
mitted last November. In this claim, too, and in 
similar claims put forward in the other services, 
the aim has been towards the restoration of 
1946 salary standards. 


Staffordshire: Paragraph 61(u)—Negotiating 
macfinery in local government: Add: “with 
the exception of paragraph 61(u).” 
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Paragraph 61 (u) reports that meetings have 
been held between NALGO and the profes- 
sional organisations represented on the Joint 
Negotiating Committee for Chief Officers about 
changes in the local government negotiating 
machinery, and informal talks have also been 
held with the employers’ secretary and officers 
of the local authorities’ associations. Some 


' progress has been made, but it is not yet clear 


when the salary ceiling of the National Joint 
Council will be abolished. 


Glamorgan and Warwickshire: Paragraph 134 
(d)}—Recognition of the Diploma in Municipal 
Administration: Add: “with the exception of 
paragraph 134 (d).” 

Paragraph 134 (d) reports that the Minister 
of Education has reviewed his decision to 
accord “qualified teacher” status to holders of 
the D.M.A. where local education authorities 
were willing to offer them teaching appoint- 
ments. NALGO has made representations to 


~ the Ministry, and the L.G.E.B. is also dealing 


with the matter. Notwithstanding this, the 
Council does not maintain that success in the 
D.M.A. should entitle the holder to qualified 
teacher status. It is more concerned to win 
other forms of recognition for the D.M.A. 
holder and to find a way of enabling members 
in education departments to obtain teaching 
experience as a qualification for senior posts. 


Salaries policy 


9. National Executive Council: That this Con- 
ference, noting the development in the services 
with which the Association is concerned, and 
in other spheres of employment, supports the 
National Executive Council in its efforts to 
secure adequate remuneration for the whole of 
the membership, in accordance with the policy 
decision of the 1957 Conference. 


West Midland district committee: Jn lines 4 and 
5 delete “supports” and substitute “instructs”: 
delete “in” and substitute “to redouble.” 


. Public library service 


12. National Executive Council: That this Con- 
ference welcomes, and instructs the National 
Executive Council to take every possible actioa 
to secure the implementation of, the recom- 
mendations of the Roberts Committee on the 
Structure of the Public Library Service in 
England and Wales—that “salary scales for the 
Staff of public libraries should be commensurate 
with their qualifications and responsibilities, 
and should be applied in a manner calculated 
to make career prospects attractive,” 


Grades of librarians 


13. Nottingham and Solihull: That this Con- 
ference deplores the action of the N.J.C. in 
formulating the new grades for librarians, 
namely : 


“The post occupied by a chartered librarian in 
charge of a branch or district library, or in 
charge of a department of a library, and super- 
vising a staff of six other whole-time officers or 
the equivalent, APT II.” 


This decision aggravates rather than alleviates 
the anomalies created by the Charter revision, 
the number of staff specified bearing no 
relation to the internal structure of library 
establishment. It urges that the grading be 
rescinded immediately and that negotiations 
proceed on the basis of professional qualifica- 
tions and specific responsibilities, 


f 
‘ 
\ 
| | 
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North-Western and North Wales district com- 
mittee: Delete the last sentence and substitute: 
“It urges that new negotiations proceed on the 
basis of professional qualifications and specific 
responsibilities, and that these be opened forth- 
with.” 


Overtime 


14. Sheffield, Southampton, and West Cornwall : 
That this Conference deplores the protracted 
negotiations for amending the overtime pro- 
visions of the Charter, and urges the National 
Executive Council to take further steps in this 
matter as soon as possible. 


Scottish district committee: Delete all words 
after “Executive Council to . . .” in line 5 and 
substitute: “consider placing a ban on all over- 
time until such time as the Association's 
overtime policy is achieved.” 


Penalty payments 


1S. Leeds: The National Executive Council be 
instructed to pursue with more vigour the ques- 
tion of penalty payments for work on Sundays 
and bank holidays. The delay in reaching a 
settlement is deplorable. 


North-Western and North Wales district com- 
mittee: Delete “penalty payments” in line 3 
and substitute “adequate compensation.” 


Recognition of examination success 


17. East Riding: That the National Executive 
Council be instructed to take action to obtain 
for persons who remain in the general and 
clerical grade I divisions adequate additional 
annual remuneration in recognition of success 
in appropriate intermediate and final profes- 
sional examinations recognised in the Charter, 
pending promotion to higher salary grades. 


South Wales and Monmouthsire district com- 
mittee: Delete “for persons who remain in the 
general and clerical grade I divisions.” Delete 
“to higher salary grades” and substitute “to the 
minimum grade appropriate to his qualifica- 
tion.” 


Protective clothing 


18. Blyth: That this Conference instructs the 
National Executive Council to negotiate for 
the inclusion in the national schemes of con- 
ditions of service of a clause providing for the 
supply of protective clothing to those officers 
whose duties necessitate their working out of 
doors during inclement weather. 


Yorkshire district committee: Jn place of the 
words “providing for the supply of protective 
clothing” on lines 4 and 5 there should be 
substituted the words “providing for a protec- 
tive clothing allowance.” Add the following 
words to the motion: “or whose duties are of 
such a nature as to render them liable to 
damaging their clothing during the carrying 
out of such duties.” 


Eastern and South Eastern district committee: 
Insert between the words “clothing” and “to” 
in line 5, the words: “or a monetary allowance 
in lieu.” 


Southern district committee: Affer the words 
“protective clothing” insert the words “or pay- 
ment in lieu.” Delete all words after ‘working 
out of doors.” 


West Midland district committee: Delete words 
“working out of doors during inclement 


Public Service 


ANCILLARIES’ ANNUAL MEETINGS 


NOTICE is hereby given that the annual lp oy meetings of the members ot the NALGO Building 
Society (No. 804 B, London), the NALGO Provident Socie“y (No. 1580, London), and the 
National and Local Government Officers’ Mutual Insurance Association Ltd. (LOGOMIA) 
(No. 2898 R, London) will be held in The Spa Theatre, Scarborough, on the dates mentioned, 
to consider the following agendas: 


NALGO BUILDING SOCIETY 
Tuesday, June 9, 1959 at 4.30 p.m. 


To receive the report of the Committee of Management and financial statement for the year 1958; 
to appoint auditors; to elect four members of the Committee of Management for the year 1959 to 
1960; and for general business. A copy of the agenda, incorporating the report, financial statement 
and balance sheet, may be had after May 22, 1959, on application to the Secretary, 1, York Gate, 
Regents Park, London, N.W.1. 


NALGO PROVIDENT SOCIETY 
Wednesday, June 10, 1959 at 4.30 p.m. 


To confirm the minutes of the last meeting ; to elect an Arbitrator and a Committee of Management; 
to receive the annual report and financial statement and balance sheet; to amend Rule I! (2); to 
consider a notice of motion to increase Table | contributions and benefits; to appoint an Auditor, 
and for any other business. Copies of the agenda, incorporating the report, financial statement 
and balance sheet, will be sent to branches and may also be obtained by individual members after 


LOGOMIA 


other business. A copy of the 
accounts and balance sheet will 


May 14, 1959. on application to the Secretary, |, York Gate, Regents Park, London, N.W.1. 


Thursday, June II, 1959 at 4.30 p.m. 


To confirm the minutes of the last meeting; to receive the annual report and accounts and balance 
sheet; to elect an Arbitrator; to elect one Member to the Board; to elect x: Auditor, and for any 
enda will be sent to every shareholder. Copies of the report, 

sent to branches after May 14, 1959, and also to individual! 
members on request to the Secretary, |. York Gate, Regents Park, London, N.W.1. 


weather” and substitute therefor the word 
“use.” 


Post-entry training 


19. National Executive Council: Recognising 
that the success of the public services and the 
status of their officers assist NALGO‘S nego- 
tiators to secure improvements in the salaries 
and service conditions of all sections of the 
membership, and that in turn the success of 
the services depends upon having informed, 
trained, and interested staffs, this Conference 
declares its belief in the importance of educa 
tion and training. Conference therefore 

(a) welcomes the growing interest of employers as 
evidenced in local government by the establish- 
ment of education commiitees by some provin- 
cial councils ; 

(b) seeks the development of schemes which will 
give existing members the opportunity to train 
for promotion, and urges all members to support 
them 

(c) emphasises the importance of maintaining and 
developing the Association’s own educational 
services, putting quality rather than cost as the 
first criterion ; 

(d) believes that the successful development of the 
Association’s education policy depends upon 
active co-operation at all levels and, therefore, 
urges district committees to make the best use 
of their education sub-committees, and calls 
upon all branches to ensure that the Associa- 
tion’s services are continuously drawn to the 
attention of those members who can_ benefit 
from them 


West Midland district committee: Jn section (b) 
after “schemes” add: “including full-time 
training at appropriate training centres.” 


Eastern district committee: Amend suh-paras. 
(c) and (d) to be sub-paras. (d) and (e) respec- 
tively. Insert new sub-para. (c) as follows: 


“(ce) calls upon the National Joint Council to 
instruct all local authorities to apply Para- 
graph 28 of the Scheme of Conditions of 
Service thus giving full recognition of such 
training.” 


Local government staff college 


20. Southampton; That, having regard to the 
beneficial results in the field of commerce, 
industry, nationalised undertakings, and other 
public services from the advanced training 
obtained in staff colleges, the National Execu- 
tive Council is requested to take up with the 
employers’ sides of the Joint Negotiating 
Committee and N.J.C. the urgent need to 
set up a similar nationally organised training 
scheme for suitably qualified professional, 
technical, and administrative officers, in order 
to develop and extend their managerial, 
administrative, and technical skill, so that the 
standard of efficiency in local government 
service can be maintained at the highest possible 
level 


North Eastern district committee: Add: “the 
expense of such scheme to be the responsibility 
of the employers.” 


South Wales and Monmouthshire district com- 
mittee: That the word “suitable” he substituted 
for words “suitably qualified” in line 10 

Yorkshire district committee: Delete all words 


after the words “technical skill” in line 13. 


Education policy 


21. Birmingham: That this Conference con- 
gratulates the National Executive Council on 
the vigorous education policy which they have 
pursued with a view to obtaining a “qualified 
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service,” and now requests them to take imme- 
diate steps to ensure that equal emphasis is 
placed on the provision of facilities for the 
education of members in trade union affairs as 
is at present being placed on the provision of 
facilities for their vocational training. 


Scottish district committee: Delete words 
. . that equal emphasis is placed on" and all 
words after “union affairs.” 


Reorganisation of local government 


22. National Executive Council: That this Con- 

ference, having considered the position regard- 

ing the reorganisation of local government, 
endorses the view: 

(i) That any reorganisation decided upon in any 
area as a resuk of review undertaken under 
the Local Government Act 1958 should result in 
the establishment of authorities large enough 
and with sufficient resources to offer salaries 
and conditions of service sufficiently attractive 
to recruit the qualified staff necessary to ensure 
the best possible service to the public; 

di) that the Association should confine its efforts 
to the following matters of major principle 
affecting the status and conditions of its mem- 
bers as a whole; compensation, redundancy, 
disturbance allowances, and related matters, 


South Western district committee: Delete “(i)”. 
Delete the whole of sub-paragraph (ii). 


Health service salary structure 


25. Birmingham R.H.B: That this Conference 
deplores the delay in providing a new salary 
structure for the designated officers in the 
health service in accordance with the recom- 
mendations of the Noel Hall Report published 
in September, 1957, and instructs the National 
Executive Council to: use all possible means at 
the Association’s disposal to secure a speedy 
settlement, 


Southern district committee: Delete all words 
after “disposal to” and substitute “expedite a 
satisfactory settlement.” 


Electricity —reorganisation of the industry 


27. East Midland Division—Electricity: As a 
result of the grave concern being experienced 
by members, consequent on the reorganisation 
of the electricity supply industry, Conference 
instructs the National Executive Council to 
seek assurances that, arising from reorganisa- 
tion: 

(i) there will be no staff redundancies whatever ; 

(ii) transfers within regions will be kept to a mini- 
mum ; 

(iii) staff transferred, and consequently having to 
move their homes, shall be able to settle in 
homes in their new location similar to those they 
now have, without financial expense to them- 
selves ; 

(iv) adequate compensation will be paid to any 
employee unable to accept transfer; and 

(v) consultative machinery will be used fully as an 
aid to any reorganisation. 


South Wales and Monmouthshire district com- 
mittee: Delete sub-paragraph (i), and insert 
“There shall be no dismissals of staffs should 
any post be declared redundant.” 


Negotiating machinery 


31. Colchester: That this Conference instructs 
the National Executive Council to examine the 
machinery of the N.J.C. for local authorities’ 
staffs with a view to speeding up the submis- 
sion and settlement of salary claims. 


Scottish district committee: After “local 
authorities’ staffs’ add the words “and the 
National Joint Industrial Council for Local 
Authority Services (Scotland) Administrative, 
etc., Staffs.” 


Confederation of black-coated workers 


34. Plymouth: That this Conference instructs 
the National Executive Council to explore 
the possibilities of forming a confederation of 
black-coated workers. 


Scottish district committee: Add: “and to 
report back to the 1960 Conference the results 
of such explorations.” 


Future employment situation 
36. Dorset: That this Conference instructs the 


National Executive Council to consider the. 


possible effects on the employment situation 
in general, and the public services in particular, 
during the next four years, of the following 
factors: 

(a) the population bulge, which will greatly in- 
crease the number of school leavers by 1962; 
@®) the defence policy, involving a reduction in 
service personnel and civilian employees in 

defence establishments ; 
(c) increased mechanisation and automation in 
some industries and services; and 
(d) any other relevant factors. 
The National Exeeutive Council to report its 
findings as soon as possible, in any event in 
time for consideration by Conference, 1960. 


Southern district committee: After “services” in 
(c) insert: “(d) the effect of the full imple- 
mentation of equal pay;” amend “(d)” to “(e).” 


Superannuation 


44, Tottenham: That this Conference instructs 
the National Executive Council to seek an 
amendment to the superannaation regulations 
to provide for the optional retirement of con- 
tributory employees upon attaining the age of 
60 with less than 40 years’ service, or upon 
completing 40 years’ service, 


South Wales and Monmouthshire district com- 
mittee: After the word “regulations,” add: 
“covering the Association's membership.” 


~ Review of Association Machinery 


47. National Executive Council: That the 
report on Review of Association Machinery 
now submitted by the National Executive 
Council be approved and adopted. 


North Western and North Wales district com- 
mittee: Add: “subject to the addition at the 
end of Paragraph 21 of the sentence—‘Never- 
theless, to meet the needs of some branches, 
steps may have to be taken to amend Rule 4 
of the Rules and Constitution of the Associa- 
tion to allow retired members to hold branch 
office with the consent of the Council.” 

Paragraph 21 refers to the difficulty which 
many branches experience in finding and 
retaining officers, and stresses the need to 
encourage younger people to take an active 
interest in the Association, 


Yorkshire district committee: Add: “subject to 
the following addition to paragraph 36 and 
recommendation 5: In the event of this condi- 
tion not being satisfied, the district committee 
shall have power to accept in lieu of attendance 
such submissions by the branch as is deemed 
fis.” 


139 


Paragraph 36 records that a minority of 
branches either never send representatives to 
district committee meetings, or attend only one 
or two meetings a year, and recommends that 
Tepresentation at Conference should depend 
upen the branch having attended at least two 
district committee meetings in the year Ppre- 
ceding Conference, Recommendation 5 is a 
summary of this paragraph, 


Pre-Conference service group meetings 


48. Tyne electricity: That it is the opinion of 

the Conference that the pre-Conference service 

group meetings should be continued, and that: 

1. an agenda 
ference ; 

‘shoul be allowed to vote on the 
motions which are put. 


Yorkshire district committee: Delete all words 
after the word “continued” in line 3. 


N.E.C. elections 


$0. Southend-on-Sea: That this Conference, 
recognising the increasing complexity of the 
work of the Association, is of opinion that it 
would be in the best interests of the Association 
for the election of the National Executive 
Council to take place on the basis of 50 per 
cent of its members retiring each year, and 
directs that Rule 57 of the Constitution be 
amended accordingly. 


South Eastern district committee: Delete the 
words “SO per cent of” in line 6. Delete the 
words “each year” in line 7 and substitute the 
words “every other year.” 


Metropolitan district committee: Delete the 
words “50 per cent” in line 6 and substitute “a 
proportion”; delete all words after “and” i 
lines 7-9, and substitute “requests the National 
Executive Council to report suitable proposals 
to the next Conference.” 


$1. National Executive Council: That the report 
on the Réle of the General Secretary submitted 
to the 1958 Conference, and now re-submitted 
to this Conference, be approved and adopted. 


Eastern district committee: Delete all words 

after “this Conference” and substitute: “be 

referred back for a more constructive approach 
Continued on page 141 


EDUCATION AND PUBLIC 
RELATIONS MEETINGS 


BRANCH education secretaries, public relations 
officers, and magazine editors will meet 
separately on the Monday of Conference week, 
June 8, to discuss their special interests and 
problems. The meetings are as follows: 


Branch magazine In the Spa 

editors: tl a.m. Ballroom 
Presentation of competition awards and 
review by the adjudicators. 


Public relations 

officers: . 2.30 p.m. 
To include a ‘Brains Trust’ on national, 
district, and branch P.R. activity. 


2.30 p.m. 
The meeting will be addressed by 
H. S. MAGNAY, M.A., director of 
education, Liverpool. 


Branch officers with questions to put to any 
of these meetings, or topics they would like - 
discussed, should send them to Headquarters, 


i 

Education In the 


BUDGET 
CONCESSIONS! 


SPEND SOME 


and SAVE SOME 
THROUGH LIFE ASSURANCE 


FOR SMALL MONTHLY INSTALMENTS OF PREMIUM 


A LOGOMIA ENDOWMENT ENSURES A 
CAPITAL SUM FOR YOUR FUTURE, WHILE 


A LOGOMIA WHOLE LIFE POLICY WILL PROVIDE 
FINANCIAL SECURITY FOR YOUR FAMILY 


COMPLETE AND POST THIS COUPON BELOW 
To: NALGO INSURANCE DEPT., | YORK GATE, REGENTS PARK, LONDON, N.W.! 
Please send me, without obligation, details of LOGOMIA ASSURANCES 
marked with a cross 
ENDOWMENT 

AGE NEXT SUM ASSURED TERM PREMIUMS CEASING 
(IF ENDOWMENT).................. 50/55/60/65 (IF LIMITED 


P.S. 5/59 PAYMENT LIFE) 
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Women members lead 
in competition for 
recruiting posters 


WOMEN MEMBERS have carried off three 
of the five prizes awarded in the “Design a 
NALGO Poster” competition announced in 
the February Public Service. 

The competition brought in 91 designs 
from 69 members, presenting the judges with 
a difficult task of selection among so wide a 


variety, ranging 
from the roughest 
outline sketches to 
full-colour _ illustra- 
tions that would have 
done credit to a com- 
mercial artist. 

There were many 
interesting ideas, 
though few satisfied 
the basic principle of 
good poster design—that it should be striking, 
attractive, of instantaneous impact, and 
convey its message in few words. 


The prizewinners are: 

FIRST—miss CECIL M. BARTON, Lanca- 
shire, whose simple and effective design, 
capable of reproduction in a variety of 
colours, appears above. 


SECOND—uniss R. BROWN, Fife, who sug- 
gested, but did not draw, a poster on the 
slogan “You can paddle your own canoe, but 
you're safer in NALGO.” She shares the 
prize with M. H. Wise, Canterbury, whose 
all-sheltering umbrella—another _ effective 
metaphor—is reproduced on the right. 


THIRD—miss EILEEN SLADE, Bradford, 
who submitted a striking modernistic design 
(unfortunately impossible to reproduce well 
in black and white) of a man’s head against 
a background of a repeating list of NALGO 


Amendments to Conference Agenda—continued from page 139 


to the future réle of the General Secretary; 
the National Executive Council to circulate, in 
time for consideration at the next Conference, 
proposals of a more positive nature than 
appear in the White Paper, so that our Asso- 
ciation generally may derive maximum benefit 
from the services of our General Secretary 
within the clearly defined policies of NALGO; 
and that the National Executive Council be 
requested, in preparing the new report, to 
ensure that its conclusions and recommenda- 
tions are clearly summarised at the end of the 
document.” 


Scottish district committee: Add: “Conference 
recognising that the lack of clearly defined 
policy on matters of public importance and our 
anxiety to appear non-political are major 
factors which prevent our General Secretary 
from becoming a national figure in trade 
union circles.” 


Cayton Bay holiday centre 
53. National Executive Council: That the report 
on Cayton Bay holiday centre be approved. 


Yorkshire district committee: Add: “and that 
this Conference instructs the National Execu- 
tive Council to carry out the necessary improve- 
ment to the Centre, such improvements to be 
spread over the next 10 to 15 years, and to 
arrange for the Croyde and Cayton Bay Centres 
to be run as a joint enterprise.” 


Eston supported by North-Eastern district com- 
mittee: Add: “and that the authorisation to sell 
Cayton Bay holiday centre given to the National 
Executive Council at the 1958 Annual Confer- 
ence be rescinded.” 

(This absorbs the motion by Eston branch printed 
as item 54 of the preliminary agenda.) 


“Public Service” 

57. Staffordshire: This Conference instructs the 
National Executive Council to continue its pre- 
sent policy of accepting advertisements which 
are competitive to the NAL Go Correspondence 
Institute. 


South Eastern district committee: Delete the 
word “continue” in line 1 and insert “make 
better use of the advertising space in ‘Public 
Service’ as a source of income for the Associa- 
tion whilst continuing.” 


B. & O. Fund 

64. Huddersfield and district: That, in accord- 
dance with the Rules of the Association, the 4d, 
a month voluntary subscription to the Benevo- 
lent and Orphan Fund be increased to a 
minimum of 6d., and the life membership 
subscription of £3 3s. be increased to £5 5s. 
West Midland district committee: Delete: “and 
the life membership subscription of £3 3s. be 
increased to £5 5s.” 


services. She shares the prize with H. J. Ss. 

SMITH, Leeds and district electricity, whose 

attractive and skilfully drawn girl’s head is 

published on the left. 

The national public relations committee is 
to consider how the best posters might be 
used to help recruitment. 


This may be YOUR chance 
to win a £2 2s. prize 
IMAGINE it is pay day. Your cheque is 
bigger than usual, thanks to a nationally nego- 
tiated increase. It even contains a few pounds 
back pay. Your colleague at the next desk has 
had the same increase, But he is not 4 mem- 
ber of NALGO. What would you say to him, 
in up to 100 words, to persaude him to join? 

A prize of £2 2s. will be paid for the best 
“pep talk” or letter. Results will be given in 
the July Public Service, and £1 1s. will be paid 
for every entry published, Entries should give 
your name, post, and branch, and reach the 
June 1, 1959. The editor's decision 
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NALGO-the trade union 
for gas staffs and officers 


In the ten years since nationalisation, NALGO’s expert skill in trade union 
negotiations has won much for non-manual workers in the gas industry. Today, 
NALGO looks forward with them and their industry to an even brighter future. 


by G. W. PHILLIPS, NALGO organising officer for gas staffs 


TEN YEARS AGO, when the gas industry 
was nationalised, only its manual workers 
were fully covered by one national joint 
negotiating body—the 30-year-old National 
Joint Industrial Council. 

Staffs, on the other hand, were divided 
between two negotiating bodies. Those in 
municipal gas undertakings were, of course, 
local government officers, and had long 
been looked after by the local government 
national and provincial joint councils. 
Those in private undertakings were covered 
by a national joint council which NALGO 
had helped to set up as recently as 1947— 
when nationalisation was clearly on the 
way—and which had so far negotiated 
national salary scales for some groups only. 
Senior gas officers were not covered by any 
negotiating body. 

Today, besides the manual workers’ 
machinery, there are three well-established 
national negotiating bodies to cover the 
other sections of the industry's workers: 

The National Joint Council for Gas Staffs, 

which first met on January 24, 1950. 
The National Joint Standing Committee for 
Intermediate Grades, which first met on 
May 1, 1950. 

The Senior Gas Officers’ Joint Council, 
which first met on June 26, 1951, 


NALGO takes the lead 


NALGO played an important part in 
establishing all these new bodies. It brought 
to them its own long experience of joint 
negotiation on the Whitley pattern, and it 
took the lead in securing through them a 
whole series of benefits for the employees 
they cover. Among these benefits are: 


* A national salary structure for gas staffs 
—and nine pay rises in less than nine 
years. 

The NJ.C.’s_ first comprehensive salary 
agreement took effect from April 1, 1950, and 
established four clerical scales (A to D) and 
12 A.P.T. grades, ranging from £135 to £770. 
Today, the range is from £233 to £1,106. 

These are provincial A scales. One of the 
1947 national joint council's legacies to its 
successor is the practice of having three ver- 
sions of pay scales—metropolitan, provincial 
A (which are the ones usually quoted), and 
provincial B. The latter were intended for 
smaller, poorer undertakings, and are £15 less 


than provincial A ones. They now exist in only 
a few places in Wales and Scotland. 


* Better London weighting for higher staffs. 
The metropolitan scales are, of course, a 
form of London weighting. From 1950 to 1958, 
they were £30 above provincial A _ scales 
throughout. Last year, the Industrial Court 
decided that, for employees over 21, the figure 
should be £35 for grades 8 and 9 (£773-£927), 
and £40 for grades 10 to 12 (£892-£1,106). 


* A national salaries table, twice improved, 
for senior gas officers. 

Even after the Senior Gas Officers’ Joint 
Council was set up—not without difficulty— 
negotiated pay increases had to be added to 
salaries that had been individually agreed and 
that varied widely. It was not until April 1, 
1956, that a national table was brought into 
force, providing nine lettered “groups” rang- 
ing from £1,025 to £2,625. The present range 
is from £1,115 to £2,805. 


%* London weighting for senior gas officers. 

This was secured only last year. The weight- 
ing is £50 for groups A and B (£1,115-£1,355), 
£55 for groups C to E (£1,333-£1,851), and £60 
for groups F to I (£1,801-£2,805), 


* A national salaries table for intermediate- 
grade employees, with new miscellaneous 
scales to ease their transfer to staff status. 

When the N.J.C. was brought into being, 
it was not possible to get agreement on whether 
some employees—meter readers, for example 
—should be treated as staff or as manual 
workers. The difficulty was met by setting up 
the National Joint Standing Committee for 
Intermediate Grades, a separate, three-sided 
body, representing the employers, the staff side 
of the N.J.C., and the workers’ side of the 
N.J.LC. The new body established 11 grades, 
ranging from £280 to £525, with effect from 
April 1, 1950. Successive rises have brought 
them up to from £485 to £774. 

Naturally, the unions have aimed at the 
eventual transfer of intermediate grade em- 
ployees to staff status. There has been a steady 
movement in this direction, and it is likely 
to be speeded up by the N.J.C.’s introduction, 
as from November 12 last year, of new 
“miscellaneous scales” to cover such transfer. 


* National conditions of service covering 
such matters as working hours, overtime, 
holidays, sickness, subsistence, compar- 
able with those in other public services. 
In this connection, it may be added that new 


Public Service 


GEORGE 
PHILLIPS, J.P., 
became NALGO's 
organising officer 
for gas staffs in 
August, 1955. 

He is staff side 
and joint secre- 
tary of the 
National Joint 
Council for Gas 
Staffs, officers’ 
side and joint secretary of the Senior Gas 
Officers Joint Council, and joint trade unions’ 
side secretary of the National Joint Standing 
Committee for Intermediate Grades. 

Mr. Phillips has had a long career in the 
public services. He entered the local 
government service in 1921, and joined 
NALGO the following year. As a member, 
he served the Association at every level—on 
his branch executive, on his district com- 
mittee and its sub-committees, and finally 
(from 1943 to 1947) on the National 
Executive Council. He joined its staff in 
1948, as organising officer for health staffs 


gas staffs pensions schemes for staff and 
senior officers were approved by the Minister 
of (Fuel and) Power in September, 1952, with 
effect from May 1, 1949, The trade unions— 
including NALGO—were consulted before the 
new schemes were adopted by the Gas Council, 
and have since played their part in securing 
amendments, as well as in getting pension in- 
creases for those already retired. Intermediate 
grade employees are covered by the manual 
workers’ pension scheme which came into 
operation on June 1 last year. 


Autonomous—but not alone 


To make its own contribution to these 
achievements and to the general success of 
the new negotiating bodies, NALGo has 
made many important changes in its own 
constitution and machinery. Everything has 
been done, and will continue to be done, 
to make sure that gas members in NALGO 
are fully in control of their own interests. 

But it is not just a case of gasmen for 
gas staffs. In NALGO, gas staffs can settle 
their own business knowing that they are 
backed by the united strength of a massive, 
long-established, comprehensive trade union. 
The presence of N.E.C. representatives on 
the national gas service conditions sub- 
committee is a friendly reminder of this. 

Equally, gas members help to shape the 
affairs of the Association as a whole, send- 
ing branch representatives to the district 
committees and to Conference, and helping 
to elect the National Executive Council, of 
which the chairman of their own national 
service conditions sub-committee is an ex 
officio member. 

All this would be impossible without the 
loyalty of hundreds of members who, at 
branch, district, and national level, have 
given their time and talents to the service 

(Continued after Supplement) 
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. . a vigorous nab industry at the 
beginning of a new stage of its development . . .” 


HERE THEY COME !—just a few of the 136,000 workers 
in Britain’s gas industry, a few of the first-class team that 
is seeing to it that we get all the gas we need to make 
our homes more comfortable and our factories more 
efficient. 

That's the gas salesman hand-in-hand with MR. THERM 
—and you'll recognise the meter man, and possibly the 
home service adviser, too. Can you spot the others—the 
accountant, the chemist, the telephone operator, the short- 
hand-typist, the engineer? 

Some of them we never see. But they are all serving us to- 
day, and, with their thousands of fellow-workers, they are all 


THE TIMES 


building the gas industry of tomorrow—the industry that will 
bring cheaper and still better gas, and all that that means in 
cheaper and better heating, power, and goods. 

The gas industry became the nation’s property just ten 
years ago. But, as an industry, it is nearly 150 years old. 
Yet, despite its age, it is today as lively, experimental, and 
forward-looking as the youngest industry in the country. 
It’s as flexible, and as useful, as the gas flame itself. 

What is it doing and what is it planning? This leaflet sets 
out to tell you, briefly and clearly, and to show you why the 
gas industry—and all its workers—can greet the future eagerly 
and with confidence. 
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Try this tasty “‘top-of-the-stove” dish 
on your gas grill 


STUFFED 


EVERY YEAR, more and more people use gas to cook their meals, warm their 
homes, heat their water, and generally to make their lives cosier and more comfortable. 
Today, more than 40,000,000 people—five out of every six in the land—enjoy 


its benefits, in more than 12,000,000 homes. 


The amount of gas they use has gone up by nearly half in the past 20 years. Not 
so much recently, though—-because the modern gas cooker, or fire, or water heater, 


burns less gas to give even better service. 


For example, the latest kind of gas fire burns less than half as much gas to keep a room just 


as warm. 


now sold 


Gas cooker with high-level grill and automatic ignition 
Gas water heater, giving instant hot water at any time 
Gas-heated towel rail also keeps bathroom aired and warm 
Gas refrigerators are silent, have no moving parts 

Gas poker, for light'ng fires quickly and cheaply 

Gas fire's convector grating circulates warm air 

Gas-fired domestic boiler gives easier central heating 

Gas warm-air house heating uses unobtrusive gratings 


Every appliance 


board showroom or 
by an authorised 
dealer—and that is 
where nineteen out 
of every twenty of 
them are sold—must bear the industry’s Seal of Approval. The 
seal goes only to those that have passed stringent tests. The 
expert research workers of the Gas Council and the 12 area 
gas boards work hand-in-hand with the makers of gas appliances 
to ensure that all are safe, efficient, attractive. 

They now offer the housewife comfort-level grills and ovens; 

burners that light automatically; a heater giving instant, endless 
boiling water; gas taps at hand-height instead of on the floor; 
special appliances for the old, the blind, the handicapped. 
They offer her, too, the cheapest small refrigerator now 
on the market; and what a county architect has called 
“the cheapest form of whole-house heating 1 know”— 
one that takes gas-warmed air into any room of the 
house, at temperatures easily controlled. 


BACON 
ROLLS 


12 slices of bacon; 2 onions 

4 oz. breadcrumbs 

2 tablespoons chopped parsley 
1 tablespoon chopped chives 
Salt, pepper, pinch of nutmeg 
Hot meat stock 


Cut the rind off the bacon. Grate the 
onions, mix with the breadcrumbs, pars- 
ley, chives, and seasonings, and blend 
to a paste with the hot meat stock. 
Divide the mixture into 12 portions, aad 
put a spoonful on to each bacon rasher ; 
roll up loosely, and secure with a cock- 
tail stick. Grill under a medium heat, 
turning frequently, until evenly cooked. 
Serve hot, with fried apple rings 


in a gas 


* 


Yes, more and more homes are using gas—thanks to 


the technical skill of the industry’s back-room boys (and 
girls), the knowledge of its salesmen and showroom 
staffs, and the tips of its home service advisers in help- 
ing 12,000,000 housewives to make the most of all that 
gas has to offer 
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TO MEET TOMORROW’ S demand 
—and today’s—the gas industry has 
given itself an exciting new look—-and 
not only in its bright showrooms. 

Today, there are only half as many gas works as there were ten years ago— 
yet they are producing more gas. Why? Because production has been concen 
trated in fewer, larger, cheaper-to-run units. 

More than 16,000 miles of new mains have been laid—a big step towards 
the national gas grid that will take gas cheaply all over the country. 

Better still, the industry’s engineers and chemists and other research workers 
have been finding new ways to make gas—ways that dispense with the high- 
grade coal that-gets scarcer and dearer as our mines become more mechanised 

They are building plants to make gas from the smaller, cheaper coal now so 
plentiful. They are making gas from oil. And they are experimenting with 
frozen natural gas brought across the seas by tanker. 

Some of these new processes yield gas that is cleaner, safer—and that, when 
there is enough of it, will be cheaper. 

Administrators have been streamlining, too. Costs have been cut by centralis- 
ing accountancy and clerical work, and by adopting newer, faster ways of 
doing it. Like all their fellow-workers in the industry, the clerks and the 
typists are ready for the future. 


MAKING GAS by ne 


w methods, this gas-trom-oil pliant is one of nearly 


40 already at work. Oil is much cheaper than the usual high-grade coal. 
(South Eastern Gas Boord photo) 
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ART FROM gas fires, cookers, and water heaters, many 
ler of our home comforts depend on gas. It helps to make 
r electric light bulbs and radio valves, our food and our 
niture, and scores of other things we use every day. 
More than 4,000 industrial processes now use gas. In the 
craft iqdustry, for example, no fewer than a thousand 
arate Ras of a jet aeroplane engine are treated in gas 
maces. In the steel industry, gas cuts costs and speeds 
duction by giving and holding the exact temperature 
the simplest casting or the most complex 
nealing. The motor car industry is one of many that use 
s for surface hardening of metals by direct contact with a 
me—gas “flame-hardening” of camshafts, for instance, 
Is Out the uSe of expensive alloys. 

Gas is at work in the shipbuilding and engineering in- 
stries, in catering, in the jewellery trade. Gas plays a major 
rt in making our coins and cameras and cosmetics, our 
ergents and dry-cleaners, Our paints and polishes, our 
vels and newspapers 

Why do so many manufacturers use gas? Basically, for 
» Same qualities that appeal to the housewife. 

Gas is cleaner than coal—-and thus helps to make our air 
rer and our homes and towns brighter. Since it gets more 
it from a ton of coal than could be obtained by burning 
- coal directly, it is also cheaper. Ask the pottery industry, 
ere gas-fired kilns are saving two-thirds of the coal 
‘viously used, 

And gas is flexible and easy to control. Ask anyone who 
rks in the glass industry. Gas, he will tell you, is the only 
| suitable for making and moulding glass—because it is 
» only One giving a clean, controllable flame that can be 
nfined to the exact spot where the heat is needed to do the job. 
Selling gas to industry needs special knowledge and experience. The 
s industry’s industrial sales representatives and industrial gas engineers 
and many of its district representatives, too—must be able to show the 
inufacturer exactly whv and where and how gas can be of service to 


(Below) MAKING TV TUBES: Gas precision-flame bur- 
ners are used to assemble them, and gas-heated ovens 
to harden them. (Right) SAFEGUARDING HEALTH: 
a gas flame is used to seal these phials of vaccine serurs 


(Lett) GAS AND GLASS: Only gas is flexible enough 


for many jobs in the glass industry. Here, a delicate 
} piece of work is being treated with a precision burner. 


him. Fortunately, they, too, can rely on the skill of its research workers for 
apparatus to meet industry’s never-ceasing, ever-changing demands. 

Their success speaks for itself. Today, industry burns twice as much gas 
as 20 years ago. Three-quarters of the increase has come about since 1945 
—and industrial consumption is still rising steadily 


»ne of nearly DISTRIBUTING GAS, and linking the units making it, miles of ACCOUNTING FOR GAS with the latest electronic equipment, 
h-grade coal. new mains like this run underground and unseen across Britain. this billing and records office will handie 10,000 bills a day. 
“as Boord photo) (North Thames Gas Board photo) ‘Eastern Gas Board photo) 
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& _ Give more than 60 gallons of hot water 


Mr. THERM 


hero or villain? 


WE'VE ALL seen MR. 
THERM—the endearing little 
character who enlivens adver- 
tisements for gas and gas 
appliances. But what about his 
namesake, the anonymous “‘therm”’ 
—no “Mister”’ and no capital T— 
who lurks in our gas bills and 
statements? 
This “therm” is strictly scientific: a 
therm is 100,000 British Thermal Units, 
and a B.Th.U., as it is called for short, is the 
amount of heat needed to raise the tempera- 
ture of one pound of water one degree 
Fahrenheit. A therm is roughly equivalent 
to 200 of the cubic feet in which our meters 
register our gas consumption. But, since 
the heating power of gas can vary, it is a 
much more accurate way of measuring it. 
When our gas bill tells us that we've used 
so many therms, we know that we are 
paying only for the actual heat we've used. 
A single therm, costing on average Is. IId., 
will: 

Cook eight Sunday dinners for four people; 

Provide eight hot baths; 

Run the average gas fire for eight hours; 


from a sink heater; | 
Boil 250 pints of water; or 
Run a small refrigerator for a week. 


Workers. who 


HAVE YOU EVER THOUGHT what it 
means to the workers when a local gas 
works closes down, when one central office 
replaces several local ones, or even when 
your meter is changed. from pennies to 
shillings with the result that some of the 
meter man’s visits are cut out? 

When any of these things happens, a man 
may have to travel miles to a job that used 
to be just round the corner. He may have 
to move house and family—not to get a 
better job, but just to follow the one he 
has. He may even find himself no longer 
needed—“redundant”—in the industry he 
has served since boyhood, 

Workers in the gas industry have had to 
face all that in the past ten years. It is part 
of the price paid for the streamlined effici- 
ency needed to keep down costs and step 
up service. 

It can be a heavy price for the workers 
and their families. Despite it, however, des- 
pite the vast upheaval reorganisation has 
meant for many thousands, the gas industry 
has maintained its long record of good in- 
dustrial relations. It has never had a major 
strike among its workers. 

One reason for this is that the industry 
believes in and operates collective bargain- 
ing. The pay and working conditions of 
every worker are settled by national agree- 
ments between the employers (the area gas 


Gas bill ups and downs 


LIKE EVERYTHING else, your gas bill 
has probably gone up in the past ten years. 
The average cost per therm, for home or 
factory, has risen by two-thirds since 1949. 

But the industry’s own bill has gone up 
even more. The cost of the coal most gas 
is made from has nearly doubled. In May, 
1949, it cost about £3 a ton. Now, the gas 
boards have to pay about £5 16s. a ton for 
it, Other materials used in making gas have 
gone up, too. So have transport charges, 
wages, and salaries. 

So, in 1957/58, the gas industry had to 
meet a bill of £386,000,000. This was 
£175,000,000—83 per cent—more than it was 
in 1949. 

If all these extra costs had been passed on 


to you proportionately, you would be paying 2d. 
a therm more than you are paying now—or, on 
average, an extra Is. 9d. on every £1 of your bill, 

But, by steadily improving its efficiency 


iN 


never 
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boards and the Gas Council) and the trade 
unions. Equally important, it operates a 
system of joint consultation between 
workers and employers—for example, when 
reorganisation is being planned. 

Though there have been difficulties, the 
system has largely overcome them. When 
changes have meant reducing the number 
of workers, it has usually been possible to 
look ahead and to keep dismissals to a 
minimum by leaving unfilled the jobs that 
become vacant through normal retirements 
and resignations. 


Where NALGO comes in 


One of the trade unions that have helped 
to build up this system is NAL GO—the 
National and Local Government Officers 
Association, which prepared this pamphlet. 

NALGO is open to all employees of the 
Nationalised gas industry except manual 
workers. It has several thousand members in 
the industry—people like those in our picture, 
as well as many others. 

NALGO'S gas members are part of the 
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and productivity, the industry has absorbed 
about 10 per cent of these increases. For 
example, there are fewer workers than there 
were ten years ago—but the amount of 
gas available has gone up by 15 per cent. 
Similarly, the industry is steadily getting 
more gas out of every ton of coal it uses. 
But for that, it would have needed an extra 
24 million tons of coal last year—and, at 
£5 16s. a ton, that would have cost 
£14,500,000 more! 

In these ways, the industry has kept the 
price of gas as low as possible—and helped 
to keep down the prices of the many goods 
gas helps to make. 

As this leaflet shows, the improvements 
are still going on. The whole industry is 
making every effort to stop your bill going 
up again—and to bring it down at the 
earliest possible moment. 
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biggest trade union of “black-coated” 
workers in the country—and one of the 
most responsible. For NALGO has well 
over a quarter of a million members, in 
local government, the national health ser- 
vice, new towns, water and bus companies, 
canals, ports, harbour boards, and the elec- 
tricity supply industry, as well as in the gas 
industry. And, in the more than fifty years 
since it was founded, NALGO has never 
called a strike. Its constitution has no strike 
clause, and its members have always re- 
fused to add one: they believe that the 
force of argument is better than the argu- 
ment of force. 

NALGO believes that the interests of its 
members are bound up with those of the 
public they serve—with YOUR interests. 
That is why it has issued this leaflet to tell 
you how its members in the gas industry 
are helping to bring you the benefits of 
new methods and long experience. 

NALGO believes you will agree that they 
are doing a good job—and that they de- 
serve well of you, and of the industry whose 
future depends on their loyalty and skill. 
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NALGO IN GAS continued from page 142) 


of their fellow-members in the gas industry. 
Mention must be made at least of 
PRASULSEY, Bac. 008 
I1LEY, Who were among the Association’s 
first representatives on both the former and 
the present National Joint Councils; 
F. EADE, the present chairman of the 
national service conditions sub-committee 
for gas members; H. J. CLAY, former 
chairman of the Association’s advisory 
panel for senior gas officers; and bp. s. 
DAVIES, his recent successor. 


The staff side secretaryships of the three 
negotiating bodies described have always 
been held by one of NALGO’s professional 
officers, and the same is true of the appro- 
priate secretaryships of many of the cor- 
responding bodies set up for all these 
sections at area level. 


On-the-spot help with appeals 


Gas members have had good reason to 
appreciate the expert professional help “on 
tap” at the Association’s 12 district offices. 
District organisation officers and their col- 
leagues have always been on the spot to 
conduct the appeals made possible by the 
national negotiating machinery—appeals 
which have brought better pay and condi- 
tions to so many individual members. They 
have also worked untiringly to protect mem- 
bers from redundancy and other ill-effects 
of the reorganisation that has taken place 
in most of the area boards. 

Gas staff redundancy has had publicity 
throughout the Association and has caused 
concern among NALGO members in all 
services. In spite of this—or perhaps be- 
cause of it—the problems have been largely 
overcome in the great majority of the area 
boards affected. They have, however, shown 
how important it is to strengthen and make 
full use of the industry's provisions for joint 
consultation, 


Gas gains are staff gains 


No union is more clearly and firmly 
committed to the principle of joint consul- 
tation than NALGO, and no union has 
more right to ask to be taken fully into the 
industry’s confidence. Whatever difficulties 
the past ten years have brought, NALGO 
has never allowed itself to be stampeded 
into denying one of its fundamental beliefs: 
That whatever benefits the industry as a 
whole must also, in the long run, benefit 
its staffs. The reverse, of course, is also true: 
That whatever harms staffs will also harm 
the industry. 

Now, as always, NALGO is ready to go 
forward with the industry in shaping a 
future that not only the industry itself, but 
the staffs who are so vital a part of it, can 
greet with confidence. 
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Arbitration plan goes long 
way to meet NALGO’s need 


THE Minister of Labour has kept his pro- 
mise to NALGO and has introduced a new 
clause into the Wages Councils (Amend- 
ment) Bill—the title of which is now 
amended to Terms and Conditions of 
Employment Bill—to replace the “issues” 
procedure lost by the abolition of the Indus- 
trial Disputes Order. 


The clause enables any “organisation of 
workers” which is party to an agreement 
or award on terms or conditions of service 
to report to the Minister wherever an em- 
ployer fails to observe the established con- 
ditions; and enables the Minister to settle 
the claim by whatever means he thinks fit, 
including reference to the Industrial Court 
or back to the negotiating machine if he 
thinks that this has not been fully used. 

It thus goes a long way to meet our need 
of machinery to compel employers to 
observe negotiated agreements. 

The clause also provides that: 

(a) a claim can be reported only by an organisa- 
tion represented on the Whitley Council; 

(b) no claim can be reported in respect of terms 
or conditions fixed by statute. (This excludes 

a claim on health service salaries), 

(c) an award of the Industrial Court will operate 
from a date not earlier than that on which 
the employer was first told of the claim. 


NALGO makes three points 


Before tabling the clause, the Minister 
invited NALGO’Ss views. It raised three 
points : 

1. The proposed clause would not seem to 
provide for a claim against a local authority 
which refused to implement a decision of 
the appeals committee of a provincial 
council or the National Joint Council on 
an individual appeal, 

. The provision governing the operative date 
of an Industrial Court award took no 
account of the fact that some time might 
elapse before a staff organisation learned 
that a local authority was not implementing 
a national agreement, and that it would 
be still later, therefore, before it could make 
a “claim” on the authority to do so, 

3. Registration officers were outside the scope 
of the provisions, (They were, similarly, out- 
side the scope of the Industrial Disputes 
Order.) 

Unfortunately, the Minister was unable 
to meet any of these points. He suggested 
that the difficulty over individual appeals 
might be overcome through an amendment 
of the Charter; maintained that the prin- 
ciple governing the Operative date of the 
Court’s award was based on that which had 
governed awards under the Industrial Dis- 
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special plans, hand it to the appropriate branch officer 


putes Order, which had apparently worked 
satisfactorily; and saw no hope of amending 
the general provisions to cover registration 
officers. ‘ 
The question of individual appeals has 
since been raised in the executive committee 
of the National Joint Council, and the em- 
ployers have undertaken to consider it. 
The point about the operative date of 
the Court's award has been taken up by 
the County Councils’ Association, which is 
seeking an amendment of the clause to 
allow the Court to back-date its award to 
the operative date of the appropriate Whit- 
ley agreement. NALGO has asked Mr. John 

Woollam, M.P., to support the amendment. 
Meanwhile, the Association is also taking 

action to secure alternative machinery to 

that provided by the “disputes” clause of 
the Industrial Disputes Order for the settle- 
ment of differences between the staff and 
employers’ sides of negotiating bodies. Its 
aim is to establish machinery for voluntary 
arbitration within the constitution of each 

Whitley Council with which it is concerned. 

The present position is as follows : 

In local government, the joint secretaries 
have been asked to recommend amend- 
ments to the National Joint Council's 
constitution; 

In gas and electricity, the constitutions of the 
negotiating bodies cover the point; 

The New Towns Whitley Council has ap- 
proved the provision in principle, and is 
likely soon to amend its constitution; and 

In the health service, the matter is still 
being considered by the General Council. 


PENSIONS INCREASE 
Deputation to Chancellor? 


NALGO and other interested bodies on the 
T.U.C, local government advisory com- 
mittee are seeking more information from 
the Chancellor of the Exchequer about the 
government's proposals for helping public 
service pensioners, forecast in the Budget 
speech. They have asked him to receive a 
deputation on the matter as soon as possible. 

NALGO’S representatives had told the 
advisory committee on January 19 that the 
Association proposed to seek pensions 
increases on cost-of-living grounds. Because 
of this move by NALGO, a small sub- 
committee was set up to consider the views 
of other trade unions. 

Conference will have an opportunity to 
debate the matter at Scarborough on the 
N.E.C.’s motion calling for a new Pensions 
(Increase) Act. 


Service conditions news 


LOCAL GOVERNMENT 


by G. H. NEWMAN 


Salary increases of £10-£50: 
general divisions merged 


MORE pay for staffs covered by the Charter 
and the merging of the “lower” general division 
scale with the higher general division into a 
Mew general division scale are the main 
features of the salary agreement reached in the 
National Joint Council on April 15. 

The revised scales, which are effective from 
April 1, give cash increases ranging from £10 
a year at the bottom of the general division to 
£50 a year at the top stages of APT V. 

Similar increases have also been agreed for 
miscellaneous grades and for road passenger 
transport inspectors and foremen. 

The new general division scale—£210—£595 
—includes a qualification bar at £465. To 
progress beyond this, an officer must have 
passed the Local Government Examinations 
Board's entrance examination, or obtained the 
G.C.E. in three subjects at ordinary level (in- 
cluding English or English language; mathe- 
matics or a science or, in appropriate cases, a 
foreign language; and one other subject), or 
passed another preliminary examination recog- 
mised by the L.G.E.B. or National Joint 
Council, or passed the L.G.E.B.’s Clerical 
Division examination. 

The new scales, set out here with the present 
scales to show how existing staffs will be 
assimilated, are: 


General division 
Old New 
Old higher (mereedy 
general general division general division 
t i 
200 210 
230 230 240 
260 260 275 
280 290 ws 
320 335 
350 376 
375 380 400 
410 
4 } 440 465 
470° 470 495 
490° 525° 
Son 
S60 59S 
Extended Scale 
590 625 
620 655 


® Existing officers in authorities applying the 
extended general division scales will progress, 
on a personal basis, to £525 on the new scale. 
New entrants will progress beyond the bar 
only if qualified. 


New entrants will start at a salary commen- 
surate with their ability and experience, and 

ogress by annual increments, Officers quali- 
Red to progress beyond the bar, however, will 
not start lower than the second point of the 
scale, and no officer of 22 or over will receive 
a salary less than that provided by the eighth 
point of the scale (£430). 


Clerical division 

Grade I Grade 

Old New Old New 

£ £ £ £ 

640 
ow 670 700 

700 ™ 

67e 7™ 76S 


Grade IT 
Old New 
£ £ 
™ 765 
760 795 
70 825 
820 855 


Transitional scales for women 


Women in the general divisions and clerical 
grades I and II (who will reach equal pay with 
men on January 1, 1961) will be assimilated on 
to transitional scales as follows: 


Old general Old higher New general division 


division general division at 1.4.59 at 1.1.60 
£ £ £ £ 
192 - 202 206 
220 222 232 236 
248 249 263 269 
268 277 291 298 
06 320 327 
332 332 360 
357 390 
340 390 409 419 
403 
a 418 442 453 
446° 44n 482 
474 498° Sii* 
503 S531 545 
563 579 
Extended scale 
560 593 609 
583 621 638 
* Existing general division officers on extended 
scales. 
Clerical I Clerical I 
Old New 1.1.60 Old New 1.1.60 
£ £ £ £ £ £ 
533 S61 578 GOR 637 653 
559 $87 603 636 664 682 
582 610 627 664 692 Til 
606 652 691 714 744 
A.P.T. division 
Old New Old New 
£ £ £ 
1 575 610 u 725 765 
605 640 755 7 
635 670 785 #20 
665 700 815 
695 ™ 845 BBO 
725 765 
mi 845 Iv 1025 1065 
915 1075 1126 
915 1125 1176 
950 1175 1 
1025 
1025 1065 
Old New 
£ £ 
Vv 1175 1220 
1225 1275 
1275 1325 
1325 1375 
Olid New Old New 
£ £ £ £ 
1 405 425 445 468 
425 465 
Ses 
505 525 
m 505 525 Iv 565 590 
$25 610 
545 
565 59 625 650 
v 62588 vi 
67e yes 
6% 725 755 
745 775 


New New 
£ £ £ 
570 595 615 640 
590 61s 635 660 
m 640 66S Iv 660 690 
660 $90 680 71 
v 680 7 
700 
Foremen grades 
1 505 $25 | 540 565 
§25 550 560 585 
m $80 605 Iv 630 655 
600 625 650 675 
v 660 ow vi 690 720 
680 710 710 740 


The merging of the general and higher general 
division scales necessitates some consequential 
amendments to conditions of service, and the 
N.J.C.’s executive committee will deal with 
these on May 20. At the same meeting, it will 
also consider the special salary scales applying 
to some officers whose posts are specially 
graded under paragraph 21(8) of the Charter 
and that applying to women telephone opera- 
tors covered by the miscellaneous scheme, 
Local variations from the main scheme for 
some groups of officers in metropolitan 
boroughs and Middlesex county, and plusages 
paid by certain authorities with NJ.C, 
approval, will also be reviewed, 


Plusages and extended scales 

Other decisions of the N.J.C. included: 

Authority for the payment of the £40 
industrial plusage to public health inspectors 
in Ince-in-Makerfield, Kirkby, and Mexborough 
urban district councils. 

Permission to Birmingham corporation to 
continue paying for another twelve months the 
additional allowance of £60 to certain public 
health inspectors who are receiving the in- 
dustrial plusage, and are fully employed on 
meat inspection in the city abattoirs. 

Approval of the application by the Stafford- 
shire Potteries Water Board to apply the 
extended general and higher general division 
scales to its staff. 

Examination increments 

The Council decided to amend the provisions 
relating to the payment of increments follow- 
ing examination success—which at present re- 
late to “the first day of the pay period 
following the date on which the officer receives 
official notification of his success at the ex- 
amination”—to provide for the payment to be 
made from the first day of the month in which - 
the officer receives official notification of his 
success. The various paragraphs of the Charter 
relating to these provisions will, however, be 
reviewed by the N.J.C.'s executive committee 
this month in the light of the impact made by 
the revision of the structure of the general 
and higher genera] divisions as a result of the 
salary award. 


Staffs of children’s homes, etc. 


It is hoped that the Standing Joint Advisory 
Committee for Staffs of Children’s Homes will 
soon resume negotiations on the staff side’s 
claim for improved salary scales. Consideration 
was adjourned at the last meeting of the Com- 
mittee on February 5 and, since then, there 
have been discussions at secretarial level. 


Insuring officers against injury 

The N.J.C. has sent a circular to all employ- 
ing authorities (No. N.O. 145, dated April 17) 
reminding them of its recommendation that in- 
surance cover should be provided for officers 
exposed to unusual risks in the course of their 
duties (originally set out in Circular N.O. 120 
dated March 9, 1955), and asking them to 
review their arrangements, 
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NEW TOWNS 


by JOHN LANCASTER 


Extra pay increase for senior 
officers now agreed 


MEETING on April 14, the New Towns 
Whitley Council agreed salary increases, 
ranging from £24 to £118, for senior officers 
on grades APT VIII to XIII. The new scales, 
which take effect from October 1, 1958, are: 


Grade Old New Grade Old New 
£ £ £ £ 

vill 1,139 1,163 IX 1,226 1,257 

1,195 1,219 1,283 1,314 

1,252 1,276 1,340 1,371 

1,309 1,333 1,397 1,428 

1,366 1,390 1,454 1,485 

x 1,340 1,392 x! 1,454 1,527 
1,397 1,449 1,511 1 

1,454 1,506 1,568 1,641 

1,511 1,563 1,625 1,698 

1,568 1,620 1,682 1,755 

xu 1,568 1,657 XH 1,682 1,806 

1,625 1,714 1,739 1,857 

1,682 1,771 1,796 1,914 

1,739 1,828 1,853 1,971 

1,796 1,885 1,910 2,028 

1,967 2,085 


The settlement takes into account all rele- 
vant factors at October 1, 1958, and the new 
scales, by and large, achieve parity with the 
local government senior officers’ scales A—F, 
recently awarded by the Industrial Court. This 
discharges the outstanding reference from the 
Industrial Disputes Tribunal last year when it 
made the all-round award of 3} per cent from 
April 1, 1958, and referred back the question 


LOCAL GOVERNMENT — contd. from previous page 
VALUATION PANEL CLERKS 


AS ARESULT Of representations by NALGO, 
the Minister of Housing and Local Government 
has agreed to increase the salaries of full-time 
valuation panel clerks as from August 1, 1958. 

The revised scales are as follows, the figures 
in brackets being the number of hereditaments: 


Class 3 (85/125,000) £1,240 x 60 (2) x 30—£1,390 ° 


Class 4 (125/170,000) £1,310 x 60 (2) x SS—£1,485 
Class 5 (170/230,000) £1,385 x 60 (3) x S55—£1,620 
Class 6 (230/330,000) £1,520 x 60 (3) x 55—£1,755 
Class 7 (330/500,000) £1,655 « 60 (3) x 50—£1,885 
Class 8 (Over 500,000) £1,790 x 60 (4) x 5S—£2,085 


Assimilation will be to the corresponding 
point of the old scales as at July 31, 1958. 

A salary claim for staff on all other grades 
has been submitted to the Minister. 


MEDICAL OFFICERS OF HEALTH 
SALARY INCREASES for medical officers 
of health have been recommended by the Medi- 
cal Whitley Council (Committee C) to take effect 
from August 1, 1958. Increases are from 9 to 18 
per cent, and the new commencing salaries range 
from £1,930-2,195 (not exceeding 75,000 popu- 
lation) to £3,065-3,605 (400,000-600,000 popula- 
tion). The new scale for senior medical officers 
is £1,660-2,200 and for assistant medical 
officers, £1,150-1,640. 


DENTAL OFFICERS 
410 PERCENT increase for dentists employed 
by local authorities has been recommended by 
the Dental Whitley Council with effect from 
August 1, 1958. New scales are: dental officers, 
£1,100-1,735; area dental officers, £1,790-1,845; 
chief dental officers, between £1,900 and £2,230, 
depending on the population served. 


of larger increases for grades APT VIII to 
XIIL to be reconsidered in the light of any 
agreement on the local government chief 
officers’ salaries. 

The two sides had difficulty in reaching 
agreement on the operative date of the award. 
Although the I.D.T. reference tied it to the 
local government award, which took effect from 
August 1, 1958, the employers’ side pointed 
out that the new towns senior officers had had 
the benefit of the 34 per cent arbitration award 
from April 1, 1958. As agreement had been 
reached on parity with local government, they 
contended that new towns officers should not 
be better off than the comparable local govern- 
ment officers, and that, therefore, an equitable 
date would be one some months after August 1, 
1958. The staff side accepted the point and 
pressed for October 1, which was eventually 
conceded by the employers. 


General pay claim 

The general salary claim, for all grades 
below APT VIII, was again deferred at the 
request of the employers. It is understood that 
they were awaiting the outcome of the local 
government claim, which was settled on April 
15. Another meeting will be held shortly. 


Designated chief officers 


The Chief Officers’ Committee also met on 
April 14 to consider the claim for increased 
salaries which was submitted in April, 1958. 
This had also been deferred until the local 
government chief officers’ claim had been 
settled at arbitration, but the employers were 
still unable to make an offer or comment on the 
staff side’s claim, and asked for further defer- 
ment. The staff side agreed, on the under- 
standing that the committee would meet to 
consider it within one month, 


TRANSPORT 
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New Towns Bill 


NALGO has written to every member of Par- 
liament on the standing committee of the 
House of Commons which is now considering 
the New Towns Bill, seeking his support in 
the Association’s efforts to secure compensa- 
tion for officers who are made redundant, or 
whose pay is reduced, as a result of the 
measures proposed in the Bill, It has also asked 

new towns branches to approach their M.P.s. 

A special panel of the national service con- 
ditions committee has been appointed, with 
power to take any action it considers necessary 
in connection with the passage of the Bill 
through Parliament, The panel consists of 
N. W. BINGHAM, chairman of the national 
service conditions committee, 3. G. ILES, 
chairman of the N.E.C. law and parliamentary 
committee, and A. E. NORTROP, Staff side 
chairman of the New Towns Whitley Council. 

The Association took these steps after the 
Minister of Housing and Local Government 
had declined to include in the Bill provisions 
to protect staff affected by the winding up of 
the development corporations, NALGO had 
asked that the Bill should include a clause 
empowering the proposed Commission for New 
Towns to employ staff, provide for the trans- 
fer of present staffs to the Commission and 
local committees, and provide for payment 
of compensation to officers who are not trans- 
ferred or who lose income on transfer. 

The Minister replied as follows: 

No special clause was needed to empower the 
proposed Commission to employ staff: the 
power was implied in the Bill, 

He was not prepared to tie the hands of the 
Commission in its selection of staff by pro- - 
viding for the transfer of present staff to 
the Commission and local committees, but 
he would draw the attention of the Commis- 
sion to the needs of new towns staff, and to 
the advantages of employing them. 

He could give no assurance on payment of 
compensation to officers adversely affected 
by the new measures, beyond confirming that 
the proposed Commission would take over 
any liabilities, including liabilities to staff, 
to which the transferring corporations were 
subject immediately before the date of 
transfer. This, however, would not safeguard 
any staff made redundant before that date 
in anticipation of winding up. 


by JOHN LANCASTER 


Potteries’ pay increases: Tillings 
agreement discussed 


ALTHOUGH the management of the Potteries 
Motor Traction company has not yet officially 
recognised NALGO as representing the interests 
of its salaried staff, the Association made 
strong representations on their behalf for 
increases in salary after the weekly paid staff 
had been granted pay increases last August. 
It is pleasing to note that the management has 
now awarded increases ranging from £25 to 
£50 a year, 

Efforts to secure recognition are continuing, 
and local members of Parliament have been 
asked to support NALGO’s claim in a fresh 
approach to the management, Those who have 
so far replied promise to do what they can as 
soon as possible. 


TILLINGS AGREEMENT 
Discussions continuing 


Officers of NALGO, T.W.G.U. and N.ULR. 
have met the Tillings executive on a number 


of occasions to discuss an agreement to cover 
salary negotiations. The last meeting was on 
April 7: another is to be held soon, 


MOTOR FUEL TAX 
NALGO’s views “noted” 


The Chancellor of the Exchequer has 
“taken note” of NALGO’s representations to 
the government for a reduction in motor fuel 
tax, It is regrettable, however, that no reduc- 
tion was made in the Budget. 


INLAND WATERWAYS 
N.J.C. representation 


The national service conditions sub-com- 
mittee has again appointed Ww. KEMPTON 
and myself to represent NALGO on the 
National Joint Council for the Salaried Staff 
of Waterways Divisions, 
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SERVICE CONDITIONS 
REVIEW 


Service conditions develapments in all ser- 
vices are summarised below. Members will 
find details of those in their own service on 
preceding pages. 


LOCAL GOVERNMENT 
PAY INCREASES, ranging from £10 to £50, 
and a merging of the general and higher general 
divisions into a single scale, with a bar for unquali- 
fied staff, have been agreed for Charter grades with 
effect from April 1. The new scales are: 
General division: £210-595 (£655 where the extended 
scales apply), with a bar at £465 for unqualified staff 
{£525 for existing staff of authorities applying the ex- 
tended scales). Qualified staff begin not lower than the 
second point—£240. 
Clerical division: 1 £595-670; Il £670-765; II] £765-855. 


division: £610-£765; Il £765-880; III £880-1,065; 


APT 

IV £1,065-1,220; V £1.220-1,375 

Miscellaneous: {| £425-465; II £465-525; ITI £525-590; IV 
£590-650; V £650-715; VI £715-775. 

Transport imspectors: I £595-615; IT £640-660; III £665- 
690: IV £690-710; V £710-730; foremen—I £525-550; I 
£565-585; TEL £605-625; IV £655-675; V £690-710; VI 
£720-740. 

The N.J.C. also agreed to allow: 
the £40 industrial plusage to be paid to public health in- 

spectors in Ince-in-Makerfield, Kirkby, and Mexborough 

urban district councils 
Birmingham corporation to continue paying for another 

12 months the additional £60 to public health inspectors 

employed full-time im the city abattoirs. 

Staffordshire Potteries Water Board to apply the extended 
general and higher general division scales. 

Increases for medical officers of health, rang- 
ing from 9% te 18 per cent, have been recommended 
by the health service Medical Whitley Council 
{Committee C) with effect from August 1, 1958. 
New commencing salaries range between £1,930- 
2.195 (not exceeding 75,000 population) to £3,065- 
3,605 (400,000-600,000 population). New scale for 
senior medical officers is £1,660-2.200 and for 
assistant medical officers—£1,150-1,640. 

A 10 per cent increase for dentists employed in 
focal authorities has been recommended by the 
Dental Whitley Council with effect from August 
1, 1958. New scales are: dental officers £1,100- 
1,735; area dental officers £1,790-1,845; chief 
dental officers, between £1,900 and £2,230, depend- 
ing on the population served. 

Improved salaries for full-time clerks of vala- 
ation panels have been agreed by the Minister of 
Housing and Local Government with effect from 
August 1, 1958. The new scales are: 

Class 3. £1,240-1,390; 4 £1,310-1,485; 5. £1,385-1,620; 6. 
£1,520-1,755; 7. £1,655-1,885; 8. £1,790-2,085. 


NEW TOWNS 
SALARY increases, ranging from £24 to £118, 
have been agreed for senior officers on grades 
APT VIII to XMM, from October 1, 1958. 


TRANSPORT 
PAY INCREASES, ranging from £25 to £50 a 
year have been granted by the management to the 
salaried staff of the Potteries company. 


PLECTRICITY 
THE STAPP has asked the NJ.C. to re 
vise the general clerical scale in the light of recent 
changes in comparable civil service salary scales 
and to make appropriate changes in other elec- 
tricity scales. The claim will be considered by the 
NJ.C. on May 26. 

NaLGO has asked the Electricity Council to 
consider a number of improvements to the Elec- 
tricity Supply (Staff) Superannuation Scheme, in- 
cluding increased widows’ pensions and children’s 
benefits, earlier retirement, and an automatic cost- 
of-living adjustment. 


GAs 

FOLLOWING the Chancellor's budget reference 
to public service pensioners, the staff side of the 
N.J.C. has asked the Gas Council for immediate 
increases for gas industry pensioners. 

The officers’ side of the Senior Gas Officers’ 
Joint Council has decided not to press for a re 
dundancy agreemem for senior officers, since the 


Public Service 


Readers’ Forum 


NEW PAY AWARD 
“Departure from policy” 


THE SETTLEMENT agreed to by the staff 
side of the local authorities’ National Joint 
Council of April 15 appears to depart from 
NALGO’s salaries policy, adopted by Confer- 
ence in 1957 and endorsed last year. The 
following extract from paragraph 29 of the 
N.E.C.’s White Paper is worth quoting: 

“The Council considered that . . . there should 
be some concentration on the position and claims 
of the upper half of the salary structure as a 
whole and, in particular, the A.P.T. division.” 

By accepting an award which gives increases 
of 5 to 6 per cent at most stages of the general 
division, but less than 4 per cent in the higher 
ranges of the A.P.T. grades, the staff side has 
not only failed in its objective, but has con- 
tributed to a worsening of the relationship 
between the two halves of the salary structure. 

H. A, RICHARDS 
flonorary secretary, 
Winchester city branch. 

This and other aspects of the agreement are 
discussed in the leader on page 135 of the local 
government edition, and will doubtless be con- 


sidered at greater length at the pre-Conference 
meeting of local government delegates. 


LIBRARIANS’ GRADING 


“A breach of faith” 


NALGO’S REPLY to the protests of the 
Library Association at the new national grad- 
ing for public library staffs makes sad reading, 
and seems hardly likely to encourage new re- 
cruits to the library profession to join the 
union. This was a decision affecting a complete 
cross-section of the public library service, in- 
volving many hundreds of branch librarians, 
senior assistants, reference librarians, cata- 
loguers, and the like. The original 1951 award 


area boards have undertaken to treat them on an 
individual basis, as in the past. 


HEALTA 
THE STAFF Sipe of the Administrative and 
Clerical Staffs Council is seeking full implementa- 
tion of the new salary structure for general grades 
from July 1, 1958 (instead of on the “instalment 
plan" awarded by the Industrial Court last year) 
and reconsideration of salary scales in the light 
of increases recently agreed in other comparable 
services. These proposals will be considered by the 
Whitley Council on May 13. 

The report of the fact-finding committee investi- 
gating designated officers’ pay is now available. 

The new scale for personal secretaries doing 
duties equivalent to the full clerical grade, and 
for supervisors responsible for not more than six 
typists, shorthand typists or machine operators, 
is £475 x 25(5S) x 30—4630; Supervisors responsible 
for more than six but less than 20—£550 x 25(5) 
—£675; those responsible for more than 20— 
higher clerical grade. Secretaries and supervisors 
whose responsibilities are equivalent to those in 
the higher clerical, general administrative, executive 
I or executive II are to be so graded. 

Storekeeper clerks’ new salary scales are: Grade 
1—4465 x 25(4) x 10—£575; Grade 2—4500 x 
25(4) x 10—£610; Grade 3—£540 x 25(4) x 10— 
£650; Grade 4—£575 x 25(4) x 10—£685. Final 
assimilation date, July 1, 1959. 

The difference on radiographers’ salaries has been 
referred to the Industrial Court. 

The four per ceat claim for “protected” chief 


—from which the present claim stemmed— 
resulted in 328 upgradings to A.P.T. III alone 
(according to the Library Association Record, 
August 1953). Most of these posts have now 
been assimilated back to A.P.T. I, and to 
suggest that this new award will result in “at 
least 65 upgradings” is little consolation for 
the large body of members holding posts which 
have lost ground and are back in the pre-1951 
position. NALGO regards this as “a significant 
move forward.” I would suggest that our re- 
presentatives have missed (or ignored) the true 
significance of their action. 

The excuse made for accepting the em- 
ployers’ offer was that, since the Library 
Association was prepared to accept A.P.T, II 
for an officer supervising a staff of five, ob- 
taining this grading for a staff of six was as 
near as dammit! What has been glossed over 
is the fact that the Library Association, in the 
hope of reaching a compromise solution, had 
reluctantly advanced its figure from three to 
five staff—but that this was the absolute limit 
to which it was prepared to go. That NALGO, 
knowing this full well, and knowing that the 
proposed award was not acceptable to the 
Library Association, should have accepted 
the employers’ offer can only be regarded as 
a breach of faith. 

To those of us who have long been staunch 
supporters of NALGO, the realisation that 
the welfare of a few hundred librarians is of 
little account in a quarter of a million mem- 
bers comes as a bitter blow from which we 
shall not easily recover. 

P. D. POCKLINGTON 


Borough librarian. 
Bebington. 


BOTH NALGO’s and the Library Association's 
Statements on the negotiations and settlement have 
been widely circulated, and there is nothing more 
that can usefully be said at this stage. lt is true, 
of course, that many librarians who were graded 
on APT Iil in 1951 (scale £450-£495) are now on 
APT 1 (£610-£765). This is the result of the two 
changes in the salary structure made in 1954 and 
1957, which affected all similarly-graded staff tn 
the same way, and has been recognised as the 
inevitable consequence of reducing the number of 
APT grades from eleven to five. Where librarians, 
as a professional group, differ from many other 
APT staffs is that special efforts have been made 
on their behalf to improve their grading. These 
havé resulted in a slight betterment for some, and 
although the staff side does not regard the recent 
settlement as satisfactory, it can justifiably describe 


it as “a significant move forward.” 


A QUALIFIED SERVICE 


Do we want it er not? 


AN important section of the Charter—para- 
graph 28, “Appointment and Promotion”— 
affects all members. Yet it appears, in recent 
years, to have been ignored by both NALGO 
and the employers. Rightly or wrongly, 
NALGO supported its inclusion in the Charter 
and the principle of a qualified service, but it 
now adopts a neutral attitude towards its im- 
plementation, while the employers either ignore 
it or follow it to the letter, as they wish. 
Through its education policy and corres- 
pondence institute, NALGO has actively en- 
couraged members to study for promotion, 
with the result that local government has too 
many qualified officers for the number of 
higher-grade posts available. The position is 
aggravated by authorities appointing of 


Court in March, was rejected. 
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promoting unqualified staff to the detri- 
ment of qualified officers, often without protest 
from the NALGO branch concerned. The 
interests of most older officers have been ade- 
quately safeguarded by the terms of paragraph 
28. If NALGO still believes in a qualified ser- 
vice, it should not allow employers, by means 
of local arrangements, to avoid carrying out the 
terms of a joint agreement. 
L.A. STOKES 

Public health department, 
Croydon 

NALGO still believes that a qualified local 
government service is best for everyone concerned. 
It is, in the first instance, the responsibility of 
branches to watch appointments and promotions 
and, where local authority ignores the provisions 
of Paragraph 28 of the Charter, to report the 
circumstances to their disrtict organisation officer. 


EARLIER RETIREMENT 
Teachers’ example 


A SCHOOLMASTER may retire from teach- 
ing at any age, so long as he has completed 30 
years approved service (20 years for a married 
woman), and leave his contributions in the 
superannuation fund. His lump sum and pen- 
sion become payable when he reaches the age 
of 60, or, if he dies before then, the contribu- 
tions become repayable. How’s that for an 
objective? 
E. WALTERS 
Poole, Dorset 
4 similar proposal is among the proposed amend- 
ments to the superannuation scheme which NaLGO 
is shortly to discuss with the local authorities’ 
associations 


EQUAL PENSIONS 
A joint solution? 
&.&.°S LETTER in the March Public Service 
exemplifies what many single men and women 
think —quite mistakenly, of course—when he 
protests that married men with children receive 
so many extra benefits from the state and its 
social services at the single person's expense. 
This argument is fallacious, for it is the present 
working generation which provides the money 
to pay the pensions of those now in retirement. 
The only real hope single people have of receiv- 
ing a pension when they retire is that there are 
enough young people—working, earning, and 
paying taxes for their benefit, Thus, married men 
with families are contributing to the ultimate 
benefit of those not so blessed. ‘ 
So get together, single ladies and gentlemen, 
and earnestly consider your problem, if only 
for self-insurance. In unison it can be resolved! 


R. L. DONALDSON 
Cheshire branch 


PENSIONS INCREASES 
Not for L.P.T.B. pensioners 


1 WAS pleased to read in the February journal 
that NALGOo was to seek further increases for 
public service pensioners. The Chancellor of 
the Exchequer’s recent announcement that he 
hoped to improve these pensions gives 
NALGO an opportunity to press its claims. 
I hope that, in doing so, it will consider the 
plight of officers like myself who were com- 
pulsorily transferred from local authority 
transport departments to the London Passenger 
Transport Board under the 1933 Act. 

This Act allowed a transferred officer to re- 
main within the superannuation fund of his 
original local authority, if he so chose, and to 
enjoy all its legal or customary rights and 
privileges. This meant that, on retirement, the 
regulations of his former authority would apply 
to him as though he had retired from the 
authorfty at that date. 

I retired from the London Transport Execu- 


tive in 1953, and, having elected to remain 
within my old authority’s scheme, received my 
pension from the council. But when the 1956 
Pensions (Increase) Act took effect, I found 
I was entitled to an increase based only on 
my years of service with the authority up to 
the time of my transfer. My twenty years with 
the L.P.T.B. could not be taken into account 
without ministerial authority, although I had 
paid full contributions to the superannuation 
fund for the whole of that period. 

1 hope that NALGO will be able to take 
some steps to redress this -injustice. 


W. GUSSIN 
202 Grange Road. 
Ilford, Essex. 


When the Pensions (Increase) Act, 1956, was 
before the House of Lords, Lord Burden, on 
NALGO’S behalf, sought the inclusion of these 
retired officers within its scope, but he was told that 
the government would take no action unless asked 
to do so by the London Transport Executive. The 
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British Transport Commission has not yet soughi 
to increase the pensions of its former employees 
and, until it does, N4’lLGO can make no further 
progress on these retired members’ behalf. li will, 
of course, take this new opportunity to press their 
claim again 


CAYTON BAY 
“Leave to judgment of delegates” 


MY BRANCH does not agree with everything 
contained in the statement issued by the 
National Executive Council about Cayton Bay, 
and intends to challenge it at Conference. May 
we, therefore, ask all branches not to instruct 
delegates how they must vote on this issue, 
but leave it to their judgment after hearing the 
arguments on both sides and, if they feel in- 
clined to do so, visiting the centre? 

J. MOORE 


Honorary secretary, 
Eston branch. 


PREMIUM 


all the answers about 


SAVINGS BONDS 


You can’t lose a penny - your money back whenever 


you want it. 


Thousands of cash prizes must be won every month. 
Your Bonds go into every monthly draw 

(after you’ve held them for 6 months). 

Each Bond can win you up to £1,000 every month 
(free of U.K. Income Tax and Surtax). 

The more you hold (maximum £500) the more your 


chances of winning. 


They cost £1 each at Post Offices, Banks & Trustee 


Savings Banks. 


Or can be bought by instalments through 2/6 Savings 
Stamps from Post Offices - ask for card. 


All Winners are notified by post. The ‘London Gazette’ 
carries a full list of winning numbers and can be seen 


at larger Post Offices. 


desued by the National Savings Committee, London, $.W.? 
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Come to NALGO’s schools at Oxford and Cambridge for 


Practical help in day-to-day work 


LAST YEAR, NALGO summer school 
students overflowed the boundaries of 
Trinity Hall, Cambridge, into a neighbour- 
ing college. The record number attending 
the school must have carried good reports 
to their friends and colleagues, for requests 
for places at this year’s Oxford and Cam- 
bridge schools are already pouring in. In- 
deed, owing to the interesting programmes 
which are developing, the education officer 
doubts whether, even with two schools, he 
will be able to fit in everyone who wants 
to come—so members are advised to send 
in their applications early. 

The Oxford course, to be held at Balliol 
College from August 12-19, is primarily in- 
tended for those who have administrative 
responsibilities or, having a professional or 
technical qualification, hope to. obtain an ad- 
ministrative post. Under the general title 
“Working together,” current problems in the 
management and administration of the public 
services will be discussed. 

“The réle of the administrator” will be con- 
sidered by SIR NOEL F. HALL, Principal 
of the Administrative Staff College. sir Gc. 
SCHUSTER, chairman of Oxford Regional 
Hospital Board and author of the recent Acton 
Society Trust report on creative leadership in 
the hospital service, will discuss “Leadership 
in the public services.” “Problems of internal 
financial control” will be comsidered by 
L. E, HOLMES, treasurer, Orpington urban 


district council; and R. W. REVANS, pro- 
fessor of industrial administration at Man- 
chester College of Science and Technology, 


will lead a discussion on the “Application of ~ 


work study to the public services.” 

Other topics will include “Management and 
the specialist.” “Principles of departmental 
organisation,” “Purchasing as an aspect of 
management,” and “Education and staff train- 
ing.” There will be discussion periods after the 
lectures, and group study of matters of common 
interest, including committee work, organisa- 
tion and methods, and report writing. 

The programme for the Cambridge school, 
to be held from September 17-24, will be on 
similar lines to that of recent years. Some of the 
professional organisations are helping to arrange 
study groups which will enable members to 
consider the current problems of their particular 
service and methods closely related to their day- 
to-day work. Here are some examples of the pro- 
grammes: 


HOUSING: Principles of management; 
housing finance and accounts; 
rehousing — slum clearance 
and overspill; maintenance 
and repairs; social aspects; 
and housing forum. 


PINANCB: Functions of the chief finance 
officer; organising the depart- 
ment; relations with govern- 
departments; capital 
finance; reorganisation; in- 
ternal financial control. 


Public Service 


SUPPLIES: Economic basis of purchas- 
ing; significance of price; 
what is a contract? ; purchas- 
ing policies; stores control; 
purchasing and management. 


BDUCATION: Structure of the service; 


education; ancillary services; 
developments and priorities; 
practical problems. 


Other groups will study education, public 
health, rating, child care, registration, and 
social welfare. There will also be an intro- 
ductory course for students starting their 
studies for the Intermediate examination -of 
the Diploma in Municipal Administration, 


NALGO scholarships 


Both the Oxford and Cambridge courses are 
intended to be of practical help to members 
in their everyday work, whatever their posi- 
tion. They should not hesitate, therefore, to 
apply to their employing authorities for finan- 
cial assistance to attend. Last year, no fewer 
than 90 members from 59 different authorities 
received assistance towards the cost of attend- 
ing the Cambridge school. 

NALGO is offering twelve scholarships—six 
for each school—to the value of the full fee of 
£15, and six scholarships worth up to 75 per cent 
of the fee for the Intermediate D.M.A. course 
at Cambridge. The closing date for applications 
for scholarships is May 30. The education 
officer will send fuller details about the scholar- 
ships and the school programmes to any 
member who writes to him at 1 York Gate, 
Regents Park, London, N.W.1. 


NCI NEWS NCI NEWS NCI NEWS NCI NEWS @ 


Ge Ge Ge Ge ge Ge ge g 


NAME 


We quote from a civil servant’s letter published in the Spring edition of NCI News 


“Correspondence tuition is for me a hitherto unencountered facet of trade union 
activity, and for this reason I have read your explanatory leaflets with great interest 
I must say that I have always tended to regard with suspicion and perhaps distrust 
the claims and promises of commercial correspondence organisations, and 1 found it 
a novel experience to be able to take at face value the statements made by NCI, 
knowing that they were backed by the integrity of a responsible trade union. Your 
fees are a shade higher than some, but, as you are a non-profit making concern, | am 
confident that I can accept that this is reflected in the quality of your tuition. Certainly 
the results you quote would appear to bear out this assumption.” 


Send the coupon below for your copy of NCI News containing full information about 1958 results 


AMRO: BOT’ CIS*CCS°GCE:IHA: IHsg° IMTA: LGEB: PHIEB’ RSH-RVA:TPI 


COURSE REQUIRED 


G. W., LANCS 


Ge Ge ge Ge ge Ge ge g 


ADDRESS 


PS.5/S9 


NALGO CORRESPONDENCE INSTITUTE - | YORK GATE - REGENTS PARK - LONDON : NWI 


um 
| 
| 
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UDISTS RABS 


AGS OONS 


STRICHES 


How different from us!—those “Other NALGOs” 


HOW DULL must seem the real NALGO 
to those readers who accepted our invita- 
tion to suggest other meanings for its 
initials! Their invention—fortunately far- 
fetched, or nastily near-the-mark—makes 
an anthropologist’s nightmare of gregarious 
gallimaufry. 

Each letter, it seems, could shelter enough 
quirks of human nature to people a prize- 
winning play or keep a Sunday newspaper 
going throughout the silly season. We had 
nudists and nihilists; alcoholics, agitators, 
aunts, and Arabs; lags and leerers; gazers, 
gangsters, grumblers, and ghouls; oddities 
and obstructionists. 

Societies ranged from the “Nubile Arabs’ 
Last Grab Oasis” (Fees: 1,001 nights 
1 sultana, with reduced tariffs for caliphs) 
conjured up by PETER HOGGETT (St. 
Marylebone) to the “Nuclear Advancement 
League for General Obliteration” (Annual 
membership fee, £40,000,000) deprecated by 
R. W. GUY (Middlesex county). 


It’s magic! 

PHILIPPA NOWILLL (Rotherham), led 
a brilliant field to win first prize of a 
guinea for an entry that combines fantasy 
with fidelity to its great original: 


NECROMANCERS' ALLIANCE AND 
LADIES’ GUILD OF OCCULTISTS 


A trade union for all practitioners of the 
black arts, with 251,682 members organised in 
branch covens, There is an elected Super- 
natural Executive Council. 
NALGO has achieved many striking trans- 
formations in operating conditions. It is at 
present negotiating for: 
i. Improved nomenclature-—warlocks to be peace- 
locks, mediums to be first-raters 

ii. Periods of invisibility to reckon as contributory 
service for PENsion Purposes 

i Double-double time on the witches’ sabbath. 

Education projects include the promotion 
of charm schools, spelling bees, and sorcerers’ 
apprenticeship schemes 

Members support a Malevolent and Change- 
lings Fund. 


Eyes crossed! 


Prizes of half-a-guinea each go to these four 
entries (slightly shortened): 


NATIONAL ASSOCIATION OF 

LOOKERS, GAZERS, AND OBSERVERS 

Recently formed for the benefit of those 
who enjoy watching people dig holes in the 
road. Membership: Open to anyone (except 
those who dig holes in the road). Qualifica- 
tions: Ability to stand, without flinching, one 
foot away from a pneumatic drill and the 
foreman’s temarks. Meetings: At all times 
when other people are working. Badge: 
Crossed eyes, rampant, upon a section of scaf- 
folding. Equipment: Comfortable shoes, shoot- 
ing stick (if desired). Song: “Don't knock the 
rock!" 

MISS B. MANGAN (Derby gas) 


NOTHING ACCOMPLISHED 
LANGUISHERS GO-SLOW 
ORGANISATION 

Only applications from persons too indolent 
to write considered. Highly-polished back- 
s(Iiders automatically accepted. Rambles for 
wandering minds, couch cricket for eyelash- 
batters, and flights of fancy, are not likely to 
be arranged. Members can make use of rest 
camps to be found in any lassitude or loungi- 
tude. Aims: None. Equipment: Yawners’ jaw- 
proppers and Don't-do-it-yourself kits. Motto: 
“He who rises last lies longest.” Subscription: 
Any unearned income, A membership card 


This month's competition 


ETHICAL-METRICAL 
set by 


STANLEY A. HOLLAND (Birmingham) 


PRIZES TOTALLING three guineas (to 
be awarded at the editor's discretion) 
are offered for the best extracts (limit, 
eight lines) from imaginary poetical ver- 
sions of the NALGO code of “Ethics 
for the Officer.” This, for the information 
of members without a NALGO diary, 
is as follows: 


“The first duty of an officer is to give his 
undivided allegiance to the authority employing 
him. With his private activities the authority in 
general is not concerned, so long as his conduct 
therein is not such as to bring discredit upon the 
service in which he is an officer. For that conduct 
public service is entitled to demand the highest 
standard 

The maxim laid down for a court of law, 
that it is of fundamental importance not only 
that justice should be done in it, but that it 
should manifestly and undoubtedly be seen to be 
done, applies with equal force to the officer. 
Public confidence in his integrity would be shaken 
were the least suspicion, however ill-founded, to 
arise that he could be in any way influenced by 
improper motives 

From this it jollows that the officer, as a 
public servant, must not only be honest in fact, 
hut must be bevond the reach of the suspicion 
dishonesty 

“He is not to subordinate his duty to his 
private interests: or to put himself in a position 
where his duty and his private interests conflict 
He should not make use of his official position 
to further those interests:: but neither is he so 
to order his private affairs as to allow the 
suspicion to arise that a trust has been abused 
or a contidence betraved 

“He should be courteous to all with whom 
his duties bring him in contact 

“The public expects jrom the officer a standard 
of integrity and conduct not only inflexible but 
fastidious. It is the duty of the service to see 
that that expectation is fulfilled.” 


Entries, giving name, address, and 
branch, must reach Public Service, | York 
Gate, Regents Park, London, W.1, by 
June |. The editor’s decision is final. 


need not be expected, as both secretary and 
treasurer (sleeping partners) are highly quali- 
fied. Sweating prohibited. 

MRS. E. S. WELCH (Durham R.D.C,) 


NITWITS AND LOCAL GOONS’ 
ORGANISATION 
Offices, at corners of Henry and Minn 
Streets, consist of two dirty basement rooms, 
where local Goons meet every time the moon 
appears to be made of green cheese. Subscrip- 
tion: A cardboard replica of an X-ray of a 
cup-final ticket for 1908. Topics for next meet- 
ing: “Why did the chicken cross the road?” 
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and “Are our grandfathers descended from 
long, tall Chinamen?” Motto: “Long live 
Moriarty and Money!” Song: “I'm walking 
backwards to Ying Tong.” Badge: Life-size 
photograph of a carbon copy of Eccles and 
Bluebottle in cub uniform. 

MAVIS AXON and BARBARA CLAPHAM 

(North Western Electricity Board) 


NATIONAL ALLIANCE OF LAZY 
GARDEN OWNERS 

Protective society for enthusiastic non- 
working garden owners. Membership: “Ordin- 
ary” (with small, unkempt gardens) and “Par 
excellence” (with large areas of tangled under- 
growth). Equipment: Large empty greenhouse 
for aimless pottering and meetings of NAL GO. 
Meetings: Any time members would otherwise 
have to be gardening. Qualifications: Ability 
to discuss, learnedly and incessantly, the faults 
of all entries in all flower and vegetable 
shows. Subscriptions: Price of one round at 
each meeting. Important note: Members dis- 
covered growing plants which cannot be classi- 
fied as weeds wili be instantly expelled. 

MISS E. P. KELLY (Glasgow gas) 


They don’t dig! 
Honourable mentions (also shortened): 


NATURAL AVERSION TO 

LOUD GUITARISTS ORGANISATION 

Aim: To get a square deal for “squares.” 
Activities: Breaking records: Meetings: Never 
anywhere “cool.” Members must prove them- 
selves as tough as Steele, as Wilde as heather 
Ability to dig not essential, Must be pre- 
pared to instigate 78 revolutions per minute. 
Motto: Nil carborundum! (“Don't let the rock 
grind you down!”) 

ANDREW A. ERSKINE (Lanarkshire) 


NOVEL AMALGAMATION OF LADIES 
AND GENTLEMEN'S OUTFITTERS 


For equality between the séxes and economy 
in dress. Products: Bowler berets, beau ties, 
belle bottoms, spliced skirts, bikini blouses, 
camishirts; fancy folding farthingales, knicker- 
bocker glories, trapeze trunks, sack slacks, etc. 
Badge: Scissors sinister and rampant over but- 
toned bras gules with sock suspenders sable 

WwW. E. LISLE BENTHAM (Lewisham) 

Some competitiors based their societies on 
the preoccupations of the real NALGO 
OLIVE COATES (Romford hospitals), for 
example, suggested a “Non-Associating Lot of 
Grumbling Optimists,” with membership re- 
stricted to non-members of NALGO and with 
the motto: “Why join? We get the rises any- 
way. 

Most, however, chose to spread the net 
wider, STANLEY A. HOLLAND (Birming- 
ham) exposed the “Nether Amblewick Litter 
and Garbage Organisers,” who offer an annual 
prize for the largest item deposited at a beauty 
spot (won in 1958 with a derelict grand piano). 
J. GIBBON (also Birmingham) suggested 1 
“Nicked Again League of Gutter Oilers,” with 
bumper-to-bumper rallies each market day. 


Topsy-turvy 

Finally, G. M. RUSSELL (East Lothian) 
described a body whose’ members “believe 
that no gnus is good gnus, but that things may 
seem less bad if a worm’s eye view is obtained 
by standing on one’s head. They hold an 
annual jamboree at a seaside resort and, after 
a ceremonial feast of pie in the sky, all repair 
to the beach to practise standing on their 
heads, but succeed only in burying them in 
the sand.” Naturally, a group so completely 
the opposite of the real NALGO had to con- 
vey this in its title: OGLAN—"“Ostriches and 
Gnus’ League of Ambivalent Nolition.” 
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, 


by LAURENCE WELSH 


ESSEX VERSUS THE SEA 


Archivist tells magnificent story of combined operations in 
the 1953 flood disaster, and gives a warning for the future 


THROUGHOUT the centuries, whenever 
men have asserted that our sea defences 
were impregnable and been proved wrong, 
they have maintained that the waters rose 
higher than ever before. So it was in 1953, 
when the last great floods burst over East 
Anglia, destroying lives and homes and 
ruining land. And now that flood, like its 
predecessors, has passed into history. Have 
we learned anything from it? One thing, at 
least: that the sea will not be tamed, and 
that worse may yet happen. 

So says MISS HILDA GRIEVE in her 
monumental record of The Great Tide, 
produced by Essex County Council (30s.). 
Miss Grieve, who is a senior assistant archi- 
vist in the Essex Record Office, tells a mag- 
nificent story of combined operations by 
the police, local authorities, utility services, 
and armed forces who, along with thous- 
ands of un-named volunteers, joined hands 
to warn, rescue, comfort, and succour 
victims, and to repair damage. She omits 
nothing; here is at once a comprehensive 
account of the course of events, a com- 
mentary on causes and remedies, and a 
tribute to those who met the disaster. 

Could it have been prevented? Indeed 
it could. If mankind were more willing to 


surrender present pleasures in order to in- 
sure against future risks, the defences could 
have been made invulnerable. Has this been 
done, even now? A high-powered committee, 
headed by Lord Waverley, has reported on 
the floods. It recommended closer unity be- 
tween the authorities; better scientific in- 
vestigation of the risks; and more money for 
preventive measures. But it worked on the 
1953 levels as “the maximum against which 
protection can reasonably be afforded.” It 
cost £54 millions to make good the damage. 
If one were sure that enough had been done, 
that might seem a modest sum. 


Odd—but not absurd 


A BOOK for connoisseurs of political 
thought and of lucid and witty English is 
Cc. H. SISSON’S The Spirit of British 
Administration (Faber, 21s.). 

Mr. Sisson, himself a civil servant of 
distinction, has been about the world and 
seen other systems. He finds the British 
“odd but not necessarily absurd.” He deals 
with the top layer only—the 2,500 adminis- 
trators who take major decisions and advise 
ministers on policy. He advocates the British 
practice of choosing them from the ablest 


THE PRINCIPLES OF 


LOCAL GOVERNMENT LAW 


Cc. A. Cross 


*,.. this new work will be most useful.”—Loca/ Government Chronicle. 
“ . . The author’s knowledge of his subject and his experience makes the 


book an invaluable aid.""— Municipal Journal 


“The local government officer will find this an admirable work.”—Law 
35s. net (2s. postage) 


Notes 


THE ENCYCLOPEDIA OF 


HOUSING LAW AND PRACTICE 


“Such a comprehensive work as this will be of immense value to Local 
Authority legal and other officers concerned with housing.”’—Pubdlic 


Administration 


. a complete treatment of the subject with a promise that it will be 


kept up to date.""— Municipal Journal 
General Editor: PERCY LAMB, Q.C. 


£7 7s. net (3s. postage) including service to end of year of purchase 


Jackson and Muir Watt 
AGRICULTURAL HOLDINGS 


Completely revised and almost a full 
the annotated texts of the Agri- 


narrative statement of the law, Part Ll 


Public Service 


university students, and not requiring them 
to have made a specialised study of govern- 
mental subjects: training them in the prac- 
tical arts of administration; encouraging 
them to apply their minds to the essence of 
whatever business comes up; and leaving 
them to draw on the services of experts and 
to unify their activities. 

All the time, Mr. Sisson emphasises, the 
civil servant is the servant of his minister, 
whose position in parliament must not be 
jeopardised. That means that the civil ser- 
vant’s actions, for which the minister is 
responsible, must be such as will win par- 
liamentary support. Mr. Sisson has many 
revealing and often entertaining things to 
say about the way this is done, and he 
makes a strong case for his view that the 
British form of public life gets a good deal 
nearer the heart of democracy than con- 
tinental techniques which, on the surface, 
seem more efficient 


Tips for Conference? 

EFFECTIVE PUBLIC speaking is largely 
a matter of common sense, but it is possible 
to learn some of the rules by reading books. 
Despite its odd title, Briefing and Confer- 
ence Techniques, by GLENN N. LONEY 
(McGraw-Hill, 31s.) contains much that can 
be helpful. Delegates to a NALGO con- 
ference can learn from it not to overload 
their speeches with detail or to talk too 
long, and always to remember their aim— 
to win the sympathy of their hearers. They 
can best do so by quickly getting to the 
point and of it! 


Pay Monthly 
for Everything 


@ HOLIDAY 


in rayon self 


CLOTHING 


FURNISHING 


AND RADIO 


REQUISITES 
Suit NEW THIS 


Spring tend 
Brochures 


cultural Holdings Act 1948, as amended and the Agriculture Act, 1958 
and Part IV the 1959 Orders and Regulations issued by the Ministry o 
Agriculture printed in full with annotations. There is also a section on 
Tenant Right Valuation. 


Eleventh edition by J. MUIR WATT 


THE COMPLETE GUIDE TO 
THE RENT ACTS 
L. A. Blundell and V. G. Wellings 


. a truly comprehensive and well arranged text-book covering all the 
rent control legislation now im force.” —Solicitors’ Journal 
“... avery comprehensive statement of the new law of rent control.” 
—tLocal Government Journal 2s. net (2s. postage) 


£2 15s. net (2s. postage) 


SWEET & MAXWELL 3 Chancery Lane, London, WC2 


Low price camera of 
appealing contem- 
porary style. Takes 
12 exposures, each 
24 in. square. 
NEW 
POST-BUDGET 
PRICE 
77/7 
. Send 10/2 then 7 
monthly instal- 
ments of 10/2 
POPULAR MONEY-SAVING OFFER 
OF COMBINED BED AND BEDDING 
Set comprises handsome oak finished panels; 


coil-spring spring; overlay mattress; 2 
feather pillows 


Size Cash Down Monthly 
Din. €14.13.6 13/10 13/5 
Mt. bin. 415.246 14/2 13/10 


We pay 
part cost of ORT 
despatch any- 
wher e in PROPRIETORS. ON 
Great Britain moeTON-F RANKLAND, trp 


Ref. MO, Highbury Piace, N.5 (CANonbury 1143) 


|| 
@ HOME 
check suiting. | 
Cash €10.12.6 
Down 28/3 
| | 
| 
| 
| ue 
| 
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FEBRUARY’S 
PRETTIEST 
NEW MEMBER 


MEET ELIZABETH ALLSOPP, judged the 
prettiest girl to join NALGO in February, and 
winner of the £2 2s, prize in our monthly 
competition. 

Elizabeth, who is 19, is a machine operator 
in the accounts section of S.E. Division Head- 
quarters of the Central Electricity Generating 
Board at Kingston-on-Thames, and a member 
of S.E. Division Electricity branch. 

She was closely rivalled in the judges’ mark- 
ing by BARBARA TAYLOR (below), 18- 
year-old  shorthand- 
typist at Hudderstield 
county borough coun- 
cil, and NORMA 
BAILEY of Blackpool 
branch, who is a wages 
clerk at Blackpool and 
Fylde hospital man- 
agement committee. 

The results of the 
March competition 
will be published in the 
June Public Service. 


MR. M. R. JAIN, 


assistant cataloguer at 
Walthamstow central library, has been chosen 
as the best-looking man recruit to enter the 
February competition, and he also receives a 
prize of £2 2s. His photograph will be pub- 
lished, with that of the March winner, next 
month. 


Without comment 


“Your beauty competitions are degrading to local 
government officers and could make NALGO 
the laughing stock of the trade union world.”— 
Branch letter to Public Service. 

“The latest example of new-style trade union 
recruiting methods will be seen in London on 
Friday when the National Union of Bank Em- 
ployees are staging a demonstration on women’s 
aids to beauty... . 

“Does a girl really have to be told about the 
different shades of lipstick before she can be 
interested in equal pay? . . . The N.U.B.E. have 
found that the answer is generally ‘yes’. . . 

“In Birmingham more than 1,000 women bank 
workers attended a fashion parade, a demonstra- 
tion of aids to beauty. and a display of new hair 
styles . . . The branch chalked up a 14 per cent 
increase in women’s membership. compared with 
a mere 3 per cent rise in the national figure.”"— 
The Times, April 15. 


SCOTTISH NOTES 


15} 
by JACK LAURIE 


Perth gas branch retains the 
B. & O. fund trophy 


FOR THE second year running, Perth and 
district gas branch has won the Mary Forsyth 
Trophy for the highest contribution per head 
to the Benevolent and Orphan Fund. The 
branch, which has about 80 members, contri- 
buted no less than 14s. 3d. per head last year, 
establishing a clear lead over the runners-up 
—Port Glasgow (10s. I1.1d. per head) and 
Aberdeen gas (10s. 5.2d.). Receiving the Trophy 
on behalf of the branch from WILLIAM J. 
IRONS, chairman of the district B. & O. Fund 
sub-committee, at a meeting of the district com- 
mittee on April Il, A. LANGLANDS said 
that every member of his branch contributed 
to the Fund: they all appreciated its good work 
and paid their contributions gladly. 

The other two branches were awarded cer- 
tificates of merit. In congratulating all the win- 
ing branches, Mr. Irons also paid tribute to 
Glasgow branch, which last year contributed 
the magnificent sum of £1,119 to the Fund. 


PROBATION OFFICERS 


Arbitration case lost 
1 AM SORRY to report that the claim sub- 
mitted to arbitration on behalf of senior pro- 
bation officers in Scotland for parity with their 
counterparts in England and Wales was not 
upheld by the Tribunal. 

This was one of five disputes recently settled 
at arbitration, and at the district committee 
meeting the chairman, D. GALBRAITH, 
complimented sOHN ROBSON and his staff 
on their handling of this unprecedented spate 
of cases. 


PRESIDENT IN SCOTLAND 


Five-day tour this month 

A. BE. NORTROP, Presiderit of the Associa- 
tion, will tour Scotland from May 25 to 29. 
His itinerary will include visits to Ayr, East 
Kilbride, Glasgow, the Border Counties, and 
Angus. 


P.R, CONFERENCE 

Group discussions 

FIFTY-TWO branch delegates attended the 
second district public relations conference in 
Perth on March 21. Also present were MISS 
HILDA MONAGHAN, chairman of the 
district P.R. Committee; D. GALBRAITH, 
chairman of the district committee; H. 


Scottish gas branches lead in 
recruitment drive 


WINNER of the £2 2s. prize in our February 
competition for the branch recruiting the 
highest percentage of new members during the 
month was DUNDEE GAS (Scotland) which 
increased its membership by 50 per cent— 
from 30 to 45—and the first runner-up was 
another Scottish gas branch, ABERDEEN 
GAS, which added 7 to its former membership 
of 32, an increase of 21.9 per cent. 

Their success reflects the grand effort now 
being made in Scotland to bring home to non- 
unionists among gas staffs the benefits of 
NALGO membership. The drive is so fa: 
estimated to have reduced the proportion of 
unorganised gas staffs by more than half. 


MCKECHNIE, 
myself. 

ALEC SPOOR, national P.R.O. and editor 
of Public Service, was the guest speaker. 
His talk was in five parts—what public rela- 
tions means: why it is important to NALGO; 
what branches can do; how district committees. 
can help; and what Headquarters is doing. 
Afterwards, the delegates divided into three 
groups, each to discuss in detail one of the 
last three aspects of the talk. When they re- 
assembled, Mr. Spoor commented on the find- 
ings of each group, saying which ideas were 
practicable and which—for various reasons. 
which he gave-—were not. 

As time was short, I confined my own re- 
marks to two appeals: that all branches should 
consider publishing a magazine; and that 
branches should send me news of local hap- 
penings so that, through these notes, | cam 
pass on the information and help to stimulate 
interest in NALGO affairs in Scotland. 

A fuller report of the Conference is being 
sent to all Scottish branches. 


honorary treasurer; and 


NO. 5 AREA SCHOOL 

President as guest speaker 

THE PRESIDENT of the Association was. 
among the speakers who addressed a weekend 
school on trade unionism, arranged by No. > 
area co-ordinating committee at Dunbar om 
March 13-15. Mr. Nortrop spoke on “Whitley 


Machinery in NALGO.’” Other speakers 
were W. L. NICHOLSON, deputy city 
chamberlain, Edinburgh; and w. EB. LLOYD 


and JOHN A. MACK of Glasgow University. 

The school opened with an inaugural dinner 
attended by several distinguished guests and 
officers of the district committee. On Satur- 
day afternoon, the students went as guests of 
the East Lothian county council on a bus tour 
of the district, which included a visit to a water 
pumping station and filtration plant; and in 
the evening there was a highly successful 
dance. Ali agreed that the school was most in- 
structive and enjoyable. 


TRANSPORT STAFFS 
Two claims submitted 


A CLAIM for higher pay for night shift fore- 

men (engineer) is being submitted by the staff 

side of the engineering supervisory staffs com- 

mittee. On behalf of clerical and clerical 

supervisory staffs, application has been made 

for: 

a five-day week or alternate Saturday morning 
leave; 

higher pay for working on Saturday afternoon 
and Sunday; and 

higher pay for night duty. 


OBITUARY 
1T1S with great sorrow that I report the death 
of JAMES THOMSON, Lanark County, 
convener and secretary of the district sports. 
sub-committee, Jimmy joined NALGO in 1924, 
and had served his branch as president, 
vice-president, and—since 1957—as_ branch 
secretary. He was a popular and unassuming 
member of the district committee, where his 
presence will be greatly missed. 
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Public Service 


PR winner romping home! 


‘COVER THE COUNTRY’ campaign 
brings record response from branches 
17. Romford*—filmshow 


for mayor's confer- 
ence of representa- 


THE public relasions campaign to cover the, 
country with branch and district activity 


has proved a winner. Never before has tives of local organi- 
NALGO been able to show such a splen- sations : NALGO 
did record of local P.R. enterprise and exhibition _in town 
achievement. With only a month to go to ee planned for 
Conference and the end of the campaign, 
branches have put on a brilliant spurt to G 0 exhibition to cele- 
quelify for a place on the map. brate branch golden 
Here is a list of the latest successes (the jubilee. 


numbers relate to those shown on the right- 19. Thurrock —inter- 
schools civics quiz. 


hand map): 20. Uxbridge* — “Wel- > 
come to Citizenship, 


Completed projects in collaboration with The map on the left shows projects planned or completed since the campaign 
. the mayor. began last September. The map on the right shows activities reported since 

thet the 21. Walthamstow* lib the list published month. Branches which have taken NA1GO_ leaflets 


exhibition was used 


Alfreton—talks for local organisations 
l fre talks oc g 22. Willesden* “Wel- 


disp! for distribution during the past month are marked with a“ +." The letter “A” on 
rary Gisplay. the map embraces Nos. 2, Il, 12, 20, 21 


. 22, 24, 26, 29, 33, 39 


2. Carshalton—“study-tour" of council estab- 
lishments for senior school children 
Chadderton “Laval Government is Our Bus panel; talk 
ness” display at local library peake pe 
4. Chatham*—"“Welcome to Citizenship.” in arranged since January. 
collaboration with the mayor. 
5. Dewsbury—town forum, and more than thirty Projects planned—using NALGO’s new 


talks to local organisations. 
6. Easileigh*—“Welcome to Citizenship,” in exhibition panels 
collaboration with the council 24. Brentford & Chiswick—exhibition during 
7 Glamorgan—talks for local organisations; council’s civic week. 
press articles on the work of county council 25. Camelford (East Cornwail)—exhibition at 
being planned council offices 
8. Gloucestershire—talks for local organisations. 26. Chislehurst & Sidcup—library display. 
9 Halifax—citizenship course for young people, 27. Corby—display at careers exhibition. 
in co-operation with youth organiser. 28. Crewe—exhibition. 
10. Harrogate*—civic exhibition during town’s 29. East Surrey Group of branches—finals of 
75th Charter celebrations. second inter-schools civics quiz at Reigate. 
11. Hendon—speakers’ panel. 30. Great Yarmouth—collaborating with council 
12. Leatherhead*—\library display. in celebrating 750th Charter anniversary. 
13. Leeds*—display at youth employment offices 31. Ipswich—display in trustee savings bank win- 
14. Long Eaton—talks for local organisations. dow. 
15. Lowestoft*—display at Rotary club careers 32. Liverpool—tented exhibition and filmshow at 
exhibition. Liverpool Show 
16. Ramsgate*—library display. 33. Northants and Northampton—exhibition. 
34. Peterborough—display at local trades exhibi- 
ton 
38. Stoke Newington—display at local “field-day.” 
A CASE FOR ‘THE TONIC’ 36. Sunderland—iibrary display. 
37. Swansea—collaborating with council in cele- 
NALGO’'s PRESIDENT, A. E. NORTROP, brating 25th anniversary of the Guildhall. 


wrote stop-press news a few weeks ago— 38. Swindon—library display. 


when, in his own hand, he added a message 

of congratulations to the 2,132nd edition of Other projects planned 

Islingtonic, the famous wall-newspaper that 

appears daily in Islington’s staff canteen. 39. Coulsdon & Purle) third in series of foyer 

The occasion was the presentation to the 0 ryan in council offices. avr 

endal—exhibition to be arranged at invita- 

branch of a handsome illuminated display tion of the council, Westmorland collaborating. 

case for the newspaper—a gift from the 

National Executive Council to mark the 


LAMBE, NEC (chairman of NALGO’s public 
relations committee) and W. C. ANDERSON IT'S ENOUGH to make anyone sit up and 
(the Association’s general secretary). In take notice when the kitchen sink starts sing- 
presenting the case, he recalled past editors ing! But that is just what did happen at Bourne- 
of the newspaper, ALAN BADMAN, mouth recently when the health department 
LESLIE ROBERTS, ERIC SHARP, the late arranged a food hygiene display in the Open 
GEORGE KIMMIS, and the present editor, Culinaire and Catering Trades Exhibition. High- 


GEORGE BORRETT, and paid tribute to light of the council’s stand was the “talking 
the branch for its enthusiasm in keeping kitchen”-—-a model kitchen with a difference. 


islingtonic flowing Each piece of equipment had a face—and a 
The branch president, R. W. SMITH, said voice! A_ refrigerator burst into a calypso 

that, at first, members had been surprised PERERG SS CUR VUES; and a cooker sang, to 

to find the newspaper coming out every the melody of “I'm only a strolling vagabond” : 

day—but, now, they would be surprised if “I’m only a cooker for making good food, 

it missed a day. 


So don't use me for storage, my dear—’ 
A refuse bin eulogised itself to the tune of . 


41. Lancashire — county-wide programme of 
amateur dramatic performances entitled “Your 
Business and Ours.’ Pilot presentation § at 
Accrington on July |. 

42. Macclesfield—film, with council backing; 
collaborating in “Welcome to Citizenship” 
scheme and 1961 Charter celebrations. 

43. Nottinghamshire—booklet, “Where the Money 
Goes!" describing county council services. 

44. Staffordshire—collaborating with council in 
sponsoring schools civics essay competition, 
allocating £20 for prizes 

45. Wallasey—collaborating with council in 
organising borough's golden jubilee celebra- 
tions next year. 

A weekend school of public relations was 
held by the North Western and North Wales 
district committee at Blackpool from April 
18-19; and a working party for branch PROs in 
the South Eastern district was held at Worth- 
ing from April 24-25. 


Leaflet distribution 

Twenty branches, listed here, have taken 
14,400 copies of the NALGO leaflet—‘“Local 
Government and You”—for distribution to the 
public since the April list was published 

Accrington, Bedfordshire, Berkshire, Chigwell, 
Gateshead, Guildford, Lindsey County, Liverpool, 
Leatherhead, Leeds, Manchester, Rochford, S.W. 
Herts, Stockport, Sussex County Gas, Swansea, 
Uxbridge, Warwickshire, Witham, and Worthing. 

In addition, a further 23,900 copies have 
been distributed by branches previously men- 
tioned in Public Service bringing the total 
issued to 138,600. 


achievement, on September 3 last year, of . oan 
SINGING SINKS SELL HYGIEVE 
The President was accompanied by L. G. | J | J | 


“A Wandering Minstrel,” and “easiclean” sur- 
faces had a snappy number to the tune of 
“Sugar in the morning”: 

“Don't scrub it in the morning 

Or scrub it in working time. 

Or scrub it in working time. 

See my lovely surface 

Is shining all the time. 


” 


The “show” was organised by the deputy chief 
public health inspector, JACK RANDALL, 
assisted by STANLEY PAYNE and JOHN 
MORTIMER, also public health inspectors. 
Credit for the initial idea, though, must go to 
the Ministry of Health—to MORLEY PARRY 
of the food hygiene section. 


= 
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IF YOU NEED 
LEGAL AID 
This is what you should do 


EVERY year, NALGO helps about | ,000 
members to solve legal problems con- 
nected with their conditions of service 
or arising out of their jobs. These may 


possible 385): 


(i) The matter arises out of your 


job (this includes road accidents Best new magazine: 


for legal aid; 


(iii) the National Executive Council 
is consulted first—i.e. before you 
instruct a local solicitor—and 
approves your case. 


that period, 


This procedure is not so much needless 
‘red tape.’ It exists to ensure the speediest 


quarters first to find out what to do. Monday to Tuesday. 


starts on May 5. 


PRINTED MAGAZINES 
concern superannuation, compensation 1. THE GUILDSMAN, 


editor A. BE. GORING 


THE DEBEN VIEW 
Deben and Woodbridge (218 marks)—editor 


trophy is awarded to the magazine with the 
best five-year record among those which have 
not won an award in the competition during 


CONVALESCENT HOMES 
Mid-week admission 


TO ENABLE members to take advantage of 


branch secretary, district officer, or Head- Lytham St. Annes—has been changed from 
The new arrangement 
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HEADQUARTERS ANNOUNCEMENTS 


BRANCH MAGAZINES 
Competition results 
The results of NALGO’s annual branch 
magazine competition are (marks out of a 


HOLIDAY CENTRES 
Still time to book 


THERE are a few vacancies at the NALGO 
holidays centres at Cayton Bay (near Scar- 
borough) and Croyde Bay (N. Devon) during 
the following weeks: 

Birmingham (2 CAYTON: Weeks beginning May 23, 30; June 


for loss of office or salary, damages in f marks}—editor F. MAGILL. . 6, 13, 20t, 27; July 4, 18; August 
cases of accident, libel and slander, a. €é 7 ER . PRINCIPIS, Coventry (272 29: September 5, 12%, 19°. 
‘ Yates. 

industrial injuries, income tax, war mare FORD. STS CROYDE: Weeks beginning May 23+, September 
service pensions, pensions increase, and DUPLICATED MAGAZINES : 12. 19° 
criminal offences. 1. FORUM, West Sussex (330 marks)—editor + Daurin eek 

the weeks beginning June 20 at Cayton 
If you ever need legal help, NALGO K. WHALE. and May 23 at Croyde, vacancies are for adults only. 
will come to your aid if— 2. GAZETTE, Wandsworth (15 marks)— * 


Fees are specially reduced for the last two 
weeks at Cayton and the last week at Croyde. 


and the like whilst travelling on OBITUARY 
duty, or to or from your place 
of work); The “Croydon Trophy” goes to NEWS- WE RECORD with regret the deaths of the 
REEL, the magazine of the Surrey County following members: 
(ii) your branch supports your claim branch, edited by F. EDWARDS. This ¢ ww GreGoRY, eastern district labour rela- 


tions officer, Electricity Council, previously with 
Luton undertaking 
1OSEPH GROODY, rating officer, Lanchester 


rural district council, and a former branch 
treasurer 


ARTHUR KIiUNER, former surveyor of Rut- 
land County. A founder member of the branch, 
he had been president, secretary, and treasurer. 


and most efficient handling of each case, and the reduced fares available for mid-week travel D. R. ROWBOTHAM, assistant housing manager, 

the wisest spending of the Association's on the railway, the admission day for Stourport-on-Severn. 

money. NALGO’*S two. convalescent homes—-Knole A. B. ROWLEY, president, founder member, 
lf you need urgent advice, telephone your Lodge, Bournemouth, and Cyprus Lodge, and former secretary, Goole branch. 


H. G. WOOD, borough librarian, Bilston, pre- 
viously at Manchester, Norwich, and Birming- 
ham. 


The AUTOGARDENER 


ONE machine 
PLOUGHS and 
ROTARY 
CULTIVATES 


MACHINES ARE 
FITTED WITH 4-STROKE 


ENGINES 
also Hoes, Cuts Grass. Trim: 
Hedges, Saws Timber, Tows 
a Trailer. Sprays Paint and 
Insecticide 
ee, Write for details of the full range, and the name of 


DEMONSTRATION your nearest agent 
race’ 


on vourowwcrounos ALLEN & SIMMONDS (AUTO CULTO) LTD 
~~. ™ De Montfort Rd., Reading, Berks. Tel: Reading 54471 


Own an 


ADLER 


for 
26/- deposit 


A new luxury, feather- 
light portable, by the 
makers of the World's 
Fastest Typewriters. 
Yours immediately. 
Outright purchase 

- cash price £26 5 0. 


In all walks of life 


Please send me an ADLEK Tippa.! enclose 26/- 
deposit - money returned if not satisfied. 

ADDRESS months £3 7 0 


T. S. (Office Equipment) Ltd. 


140 Borough High St. London, S.E.1- 


| Direct Way To Success.”” 


There's room at the Top- 
FOR YOU! 


Are you on the way to the top? Have 
you planned your career for success? 
Or are you letting the months and 
years slip by—years that will soon be 
gone and beyond recall? 

Ask yourself—what is holding you 
back? You KNOW the openings are 
there—for the right man. Do you lack 
the essential qualifications—can you 


| prove that you are the right man? : 7 


WHERE TO BEGIN 


Nearly 250,000 men began planning their careers when they sent for ‘The 
Thousands of these former students have risen to 
the very top; tens of thousands have achieved well-remunerated and satisfying 
careers in Accountancy, Secretaryship, Costing and all branches of Commerce 
Industry, and the Public Services. 


| Start as they did. The School of Accountancy in its forty-ninth year is now 
| training the successful men of the 1960’s. You can be one of them. Take the 
| first step today. Send for the FREE 100-page book “The Direct Way To 
| Success.” \t contains full details of how you can qualify at home in your 
| spare time to make the most of your life 


POST THIS 6 Norfolk 
eg ouse, 0 
COUPON St., London, W.C.2. 


Please send post free without I 
DAY I obligation your Guide to 
(yj Careers, “The Direct Way To 
Success.” 


he School of Accountancy : 


| 100 Regent House, 6 Norfolk St., London, W.C.2 om am ams 
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by ‘AUTOLYCUS’ 


Crisis 

A distraught housewife dashed into the elec- 
tricity showroom. “Could I just borrow a few 
volts?” she asked. “I'm cooking my husband's 
dinner and the fuse has gone.” 


Civic cynic 


If everyone with nothing to say said nothing, 
committee meetings would be over in half the 
time, 


Juggernaut 


A newspaper correspondent’s suggestion that 
Hyde Park should be turned into a car park 


roused much interest. Said one 1.g.0.: “If this 
kind of thing spreads, our Parks and Open 
Spaces Committee will have to be re-named the 
Parking Spaces Committee.” 


Faur pas 


“The council will have an extended session 
in a final drivel to clear current business.” 


As others see us 


“As soon as one heard the hospital staff 
worrying about expenditure and costs in the 
B.B.C. television play ‘No Deadly Medicine’ 
last night, the somewhat cynical reflection 
passed through one’s mind: this cannot be a 
British hospital.”"—-Daily Telegraph. 


Bare facts 

Inquiry reported from New York Public 
Library: “| am planning to go to a fancy dress 
ball dressed as Lady Godiva, What did she 
wear?” 


Prize crossword for members 


Compiled by R. B. MAWBY (Middlesex Executive Council branch) 


WE AGAIN Offer two prizes of one guinea each 
to the senders of the first two correct solutions 
opened. These must reach The Editor, “Public 
Service,” 1 York Gate, Regents Park, N.W.1, not 
later than May 20. 

Write your name, address, and branch on the 
coupon in capitals and send it with your entry 
in a sealed envelope marked “Crossword No. 9” 
(3d. stamp). Members only should enter (one 
entry only, please!); and winners’ names will be 
published next month. 


Addres 


ACROSS i 7 | 
| Ready for anything—in- | 
cluding the marines! (5) 
4 Should affairs between | 
L.G.O.s be so described? 


(9) 
9 Developed a true change 
in the doctor (7) 
10 Roused at tea-time? (7) 


a 


His charges are stubborn 
8 


12 Such teeth may be human, 
oddly enough (6) 

14 The sort of tide we get 
in a fine April (4) 

15 Convention to which 
most branches subscribe 
at least once a year (10) 

19 A stirring transposition? 
(10) 


2! Sour appearance of a 
police department (4) 

24 Advances made by many 
branches (6) 

25 Respected in borough 
and county—and realm, 
maybe (8) 


28 Is birth necessary for 
nationality? (7) 


29 Capable of strain (7) 
30 Meals served ages after a 
snack (9) 


31 The first city, from the 
sound of it! (5) 


5 One feature of an albino 18 Odiously superior (8) 


DOWN servant (4) 


1Ww ns made b aster- © Courtesy once associated with 
— ree round table conferences? (8) 22 Gather facts together (7) 


7 He could easily be a sniper (7) 23 Aromatic plant (6) 
8 Place—where a drive may 24 Put a bachelor in a French 


man (9) 
2 Dancing girl ypomeery | in the 


waltz—upside down? (7) start (5) 


3 Lower the animal in the river {3 Creatures of the left side (4) 
(6) 16 Man-eating monster (4) 


20 Humble or considered, it’s 
just a thought (7) 


lake somehow and there’s 
sure to be a plot! (5) 
26 Water lily (5) 


4 Insect, abnormally small, tail- 17 The tail annoys and imperils 27 State that starts and ends 


less (5) (9) 


with love (4) 


Public Service 


Odd ad 

“Wanted—up-to-date gas cooker suitable for 
bachelor girl with enamelled sides.”— Yorkshire 
paper. 


In passing 


Strange that a speech in the council chamber 
can pass from a councillor’s notes to a repor- 
ter’'s pad without passing through the mind 
of either. 


Safety first 

“The best way to drive is to think that the 
chap in front of you is a perfect fool.”— 
Cardiff magistrate. 


Overheard 


Lady in cinema foyer: “I do love funny 
films about hospitals, That one had me in 
stitches.” 


Nemo man 


“The chief doesn't believe in writing a lot of 
rubbish. He has it all typed.” 


Lucky Jim 

“| spent nearly two years teaching mathe- 
matics at the old Grammar School at Burnley. 
Then fortune smiled on me.”—Lord Woolton. 


Serial story 


“Yes, | did read your meter yesterday, 
madam, but I’ve forgotten how it ended.” 


Time lag 

“Hampstead Conservative Association's new 
headquarters will be about 200 years away 
from the new Hampstead civic hall project.”— 
Conservative Central Office bulletin 


Litter law 


“What we need to sweep the country now is 
the idea that the country needs a good sweep.” 


Slogan 


“Another little think wouldn't do us any 
harm” is safer than “one for the road.” 
Sunday Post 


PRIZEWINNERS: Guinea prizes for the first 
two correct solutions opened for CROSSWORD 
No. 7 go to MISS M.S. WILLIAMS (Cardigan 
shire) and c. BROCK Way (East Somerset): 
and for CROSSWORD No. 8 to ©. 3. MEARS 
(Port of London Authority) and B. H. SHORTER 
(Manchester) 

SOLUTION No. 7: ACROSS: |. Deposit, 5. Num- 
bers, 9. Electric railway, 10. Spied, 11. Ear, 12 
Syria, 13. Drought, 15. Printed, 17. Unequal, 19 
Monkeys, 21. Ditch, 23. Gun, 24. Obese, 25. Trans 
formations, 26. Dryness, 27. Matador. DOWN: 
1, Dressed, 2. Plenipotentiary, 3. Sated, 4. Trident, 
5. Nortrop, 6. Maims, 7. Edward the Second, 8. Sky- 
ward, 14. Gnu, 16. Inn, 17. Undated, 18. Legions, 
19. Minimum, 20. Spenser, 22. Haste, 24. Octet 
SOLUTION No. 8: ACROSS: 1. Gencral meeting, 
9. Arrived, 10. Endemic, 11. Prevalent, 12. Nadir, 
13. Ibis, 14. Preserve, 18. Generous, 19. Aver, 22. 
Rabid, 24. Semicolon, 25. Niagara, 26. Sterile, 27 
Advertisements. DOWN: 1. Grappling-irons, 2. 
Norwegian, 3. Reveal, 4. Ladder, 5, Electors, 
6. Tidiness, 7. Nomad, 8. Scarict runners, 15. Re- 
vulsion, 16. Graduate, 17. Pursuant, 20. Amuses, 
21. Scream, 23. Braid. 


“Public Service” is published monthly by the 
National and Local Government Officers’ Asso- 
ciation. 1 York Gate, Regents Park. London 
N.W.1 Tel Welbeck 4481. Advertisement 
managers: Reginald Harris Publications Ltd.. 
39 Hertford Street, Mayfair, London, W.1. Tel. 
Grosvenor 3877. 
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PS HOLIDAYS AND HOTELS For every parent who cares— 


THE WORLD’S GREATEST 
BOOKSHOP 


KENWYN, West Cromwell Road. Larls Court, $.W.5 on 
all parts. Reom and | breakfast from 17s. od Freemantle 1000. 


LONDON. S.W.1. St. Hotel 2s Belgrave Road Vic 
8870. 3 mins, Vic and Coach Sin. H. & C.. electric fires MODERN 


PARLIN 


LONDON, w. 2. Milk: ards Private Hotel. 150 Sussex "Gardens. 
Hyde Park. B. & B. from j6s. 6d. 2 min. Paddington Under- | 
ground Station. Phone Paddington 24°49 | 


re FOR B 


A BEAUTIFUL FARMLAND SITE overlooking the sea 
Tintagel. Cornwall. Three-. and four-herth caravans to let 
reduced terms May, June. September, mains water. flush toflets 
hot and cold water: electric light. Lovely scenery. bething. 
country and cliff walks. Sac. for brochure —L. G. Record, | 
Did Borough Farm, Tintagel, Cornwall. | 
— | 
A NEW 4-BERTH Caravan at West Wittering. Sussex. Flush | 
toilets. etc. Still available May and June. 6 & ens... and 

7 : Please boek soon. Box No. 727, 39 


That's what I call quick service 
—I telephoned Foyles at 10 a.m. 
and the book (although it was 
out-of-print) reached me by the 
next morning's post.@ 

—A Customer's Letter 


119-125 CHARING CROSS ROAD 
LONDON, W.C.2 


September 

Hertford Street 
BRIDLINGTON. “Farrholme.” 39 Wellington Rd Good food 
Full prd., 1%s. 60. Jul., Aug., 17s. 6d. on rms. Sor intrs 


CORNWALL. BL DE. CAR av AN HOI New level site. 
| Modern 4-berth, de luxe, and 22-ft. 6-berth vans. Flush toilets: 
| mains water WASTE WATER NEAT PRAINAGE FROM 
| EVERY VAN. Laundry facilities made-up roads. This is an 


we site for the connoisseur. Wonderful bathing and scenery 
A for brochure Brock. 13 Queens Avenue. London, N.21 


2 ; DORSET, West Bay, Mod. 4-btn. caravan fully egpd. All ameni- | Frankly discusses: 
Gerrard S660 (20 lines) $e Open 9-6 (ince. Sats.) ties. Close eva. Pursey, 16 Crock ‘Cane Bothenhampton, Dorset MODER \ Natural feedi Weaning 
Two mins. from Tottenham Ct. Rd. Station | ——— - Vaccinations. "Vaeonb-auel 
GOING ABROAD! Simple to use Carrency Converter from j PARENTHOOD ing. Personal Hygiene. i. 
= Sterling to Dollars. Lira, French, Belgian. Swiss. Francs. Marks. | ‘ Firat vd. Startin 
Pesetas. Pocket size 6s. 6d. post free Money Back Guaramee. | wovres. 
} Beardali. London Road. Frampton, Boston, Lincs | A Guideto Keeping ones. ~ d 
| GOWER. Large four-berth caravan. Attractive seashore site, Your Children behaviour. Self-conscious- 
ree mi Availa’ o ugus ppl oma 
Housin Midland Bank. Kingswood. Bristol Healthy and Happy 
4 | LLANDU DNO. Bedford House Wotks Tel. by cent education. Etc., etc. 
Adjoins promenade and pier Board-residence. 6-6) ens 
M. t all rooms. B. & B. or B. & B. and High Tea, Recom. M. Hardy Dorothy B. Hudson 12s. 6d. net 
dadhid 44) SOMETHING far better NEWL Y BUILT BRICK BL NGA- 
| LOWS. Sea five minutes’ walk. Town amenities one mile ~ORDER 
7 furmshed and every modern convenience. Vacancies April ay ! 
June. September. Send stamp “Bromicy Penny (Dept. To: Tower 
Watchet. Somerset. Tel.: 232 | mpt reet ondon, 
Edited for the Society of Housing Managers by Piease send me copy ‘copies of | 
TOROU AY (Rabbacombhe). & Perinville Road. Superior guest | 
Rosemary J. Rowles, M.A. M.S.H.M. 35!» net house. pleasant. atmosphere: 300 yards sea front: bh. and c. | | MODERN PARENTHOOD | 
all rooms: bed. breakfast and evening dinner: 4}-6 ens 
Here. for the first time, twenty-one ex- | | 
perts have contributed to a sympos um | 
and practice of g housing manage FOR SALE | (Block letters please) idicateithigtiabthedas 
ment. All the contributions have been J srcstesesstesecessvecesecnseecsosanecennesecsoasensensesss | 
skilfully edited to form an eloquent and | enclose herewich my remittance for........... 
AUERBACH CHINCHILLAS. Pedigree stock immediately 
authoritative book which will provide | available. $3 Hinckley Rd. Nuneaton, Warwicks. Or “Rosen- | | (13s. 6d. per copy by post.) P.S./5. | 
Housing Managers and their staff. dale Doctors Fiekis, Earl Shilton, Leics it PEARSON —— 
Housing committees and development “GUARANTEED FURNITURE.” Call and inspect. without | = ————— 
, se bligation mur full range f bedroom. dining-room ounge 
corporations, with an indispensable ref- by manufacturers E L L 
nce t TUGON FURNITURE CO 40 Rivington Street (opposite 
oe work and gu de o procedure Shoreditch Church), E.C.2. Phone SHO 4019. 
PITMAN House Furnishing Service. and details of our very favourable 
" » | rates. together with any information you require. will he 
Parker Street, London W.C.2 | promptly on request. GRIFFITHS HACKNEY ¢ 
kK A Great Eastern Stree ondon. 
MISCELLANEOUS | E.C.2. SHOrediteh 4431-3 
OF PORT STREET. rice ADIL. CHEST 
FOR FINE FURNITURE UFACTURER'S | THE INCORPORATED SOCIETY OF AUCTIONEERS 
40-142 GRAND BUILDINGS, TRAFALGAR SQUARE Pri ES. Walk round our three which are |} [ENTS 
LONDON, W.C.2 Tel. TRAfa'ear 3771/2 | open daily until 6 p.m. (Wednesday and Seturde ‘ included) | AND LANDED PROPERTY AGENTS 
i ar of 3 de s o ture arpets 
All makes normally available cal eouipment. ete. Discount and Terms. No other imtroduction HOUSING MANAGEMENT, which are recognised for 
Furmicure, Carpets, 15°: Washers. Fridges, Tape Recor- required. Tel. CEN 0638 Promotion purposes. The Society's distinguishing letters are 
ders, Radio, TV, etc., 10°.,-15%,; Cameras & access. F.A.L.P_A. (Fellow) and A.A.L.P.A. ¢Associate). Full de 
Binoculars, etc tails from the Secretary, 34 Queen's Gate, S.W.7. (Tele- 
R NYTHING phone: KNightsbridge 0034/5 /6.) 
HP. Terms Available OFFICIAL & MUNICIPAL 
Plants do better on... 
T HEAL TH INSPECTOR required by ARUSHA TOWN COUN. 
T T encing salary £879 in scale €814 rising to 
TYRES AND BA ERIES pd according to ave and 
BY EASY PAYMENTS experience. Free ares TEN-DAY FERTILIZER 
tour 4 years. Candidates, not over yeats o 
Ph VAN 5656 7-8 d il Cert. of RJ or RS THE ORGA NIC BASE PLANT FOOD 
ne: Tr yariene o an adva 
Ggrertment an ‘normally he WITH THE PERFECT BALANCE 
he n Agents. 4 ondon 
Road, Southfields, S.W.18 my block letters, full qualifications and experi- Packets /-, Bottles 2/3 and 3/9 
| ence end onnte MAB 52455 PAL 
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HOLIDAY to arrange ? ; | GUIDE TO CAREERS 


House for sale: ENT_PREE ON REQUEST) 
by the etropolitan College, the leading Commercial 
SOMETHING to sell ? and University Rnetitution in the British 
tupire 
| EXPERT POSTAL COACHING 


for all Aecoumtaney, Secretarial and Legal Exams... Diploma m 
Publie and Promotion, Professional Pretim. and 
Classified Advertisements mn (eneral Cert. of Education Exams., London University Dexrees. 
| many ‘non-evam.) courses In business enbiects, ete, 
PU BLIC SERVICE MORE THAN 250.000 EXAMINATION SUCCESSES 

a ‘rite torlas for the FR “tinide to ¢areer=" which shows 
13) per line clearly how to secure that advancement upon whieh wvour 
| future happiness depends Mention exam. if any in whieh 


vou are interested 


Advertisement Managers: 
REGINALD HARRIS PUBLICATIONS LIMITED | | METROPOLITAN COLLEGE 


39 Hertford Street, Mayfair, W.1 Telephone GRO 3877 (Established 1910) 
| (G3/2), ST. ALBANS (or cai! 30 Queen Victoria St., London, E.C.4) 
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Yi % men?) She put success 
on the menu 
in next to no time! 


Public Service 


[ can cook the tomatoes 


"I hope your wife won't be too put out by this, Harvey" ‘Put the potatoes on . . . start the onions frying . . and I can watch the steak in the new 
"Don’t you worry, sir—she’s a wondertul cook—and leave the soup to simmer—thank goodness, gas is so | high-level grill 
so for that matter is our new gas cooker—it makes easy to regulate. The peach crumble can brown in F and mushrooms round the steak. And Pll 
a big difference!’ the oven while we eat...’ | have time to smarten up!’ 
Well, Im glad to know that Bills wife is 
@s talented as her husband! Any 
|\ South American cooking, Mrs. Harvey 
Bill to take over our branch in Rio! 
Hello, darling...meet Mr. Johnson...my wife.’ A superd meal, Mrs. Harvey! How on earth did 
"So sorry to burst in on you like this, Mrs. Harvey.” you manage it in the time ? What's your secret?’ 
"No trouble at all, Mr. Johnson —1 expect My new gas cooker — perfect for speedy 
y you're hungry ?’ | cooking at any time!’ 


If you want perfect, instantly 
controlled cooking done really 
quickly remember — 


only 
GAS can do 
ic 


See the new cookers at your Gas Showroom 


lesued by the Ger Council 


Prinved by Gace & PoLven London and Aldershot tor the Proprietors, THE NATIONA. AND Locat GoveRNMeN! Orricens 
i. York Gate Regents Park London N W.1 
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Sorry to spring this 
Im binging the boss 0 | 
home to dinner. See ™ | 
what you can rustle 
up — were starving! 
‘ IN THE KITCHEN 


ELECTRICITY 
GAS | | 
HEALTH 

LOCAL GOVERNMENT 
TRANSPORT 
NEW TOWNS 
WATER 
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GAS greets the future 


_| SPECIAL 

 PULL-OUT 
SUPPLEMENT 
INSIDE 


MORE CUSTOMERS for 
our go-ahead gas industry / 


North Thames 
Gas Board photo 


also in this issue: 


Amendments to Scarborough Conference Agenda (pages 137-141) 
NALGO’s ten years’ work for nationalised gas staffs (pages 142-143) 
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Men in the know choose 


UNICORN TRUST 


for their clients—and for themselves 


For the private investor—yes, obviously UNICORN. With a 
minimum purchase of 50 shares (around £35), there’s 
nothing sounder. (And the Unicorn Savings Scheme is 
ready to accept subscriptions of 10/- and up.) 


For pension and similar funds, or for reserve funds or 
company moneys—UNICORN again. Shares have shown 
an appreciation of over 50% since formation in 19§7 
(price at 22nd April was 14/4). Gross income 
distributed is equivalent to {7.4.0d. per £100 originally 
invested. Commencing gross yield at 14/4 (in accordance 
with Board of Trade formula) £3.19.9d. per cent. 


Managers: Unicorn Securities Limited 
Share Distributors: Dillon Walker and Co. Ltd. 
Trustee: Lloyds Bank Limited 


Pull particulars from: UNICORN TRUST DEPT YVI 
WATLING HOUSE 12, ‘/ATLING STREET * LONDON, E.C.4 


Public Service 


EVERYTHING 


Everything used by hospitals 
from reception to operating 
theatre, from ward to convales- 
cent home, from canteen to 
accounts, will be displayed at 
the Second International Hos- 
pital Equipment and Medical 
Services Exhibition this year. 
Sponsored by the Institute of 
Hospital Administrators, 
actively supported by The 
Institution of Hospital En- 
gineers and the International 
Hospital Federation, over 155 
manufacturers will be exhibi- 
ting their newest equipment, 
the most comprehensive display 
ever assembled under one roof. 
This year’s exhibition will be 
even larger than 1958 when 
over 20,000 hospital personnel 
attended with representatives 
from 66 different countries. 
The International Hospital Fed- 
eration has recommended its 
delegates to visit the exhibition 
when passing through London. 
Nobody who wishes to keep in 
touch with modern hospital 
developments should miss this 
outstanding occasion. 


SECOND INTERNATIONAL 


HOSPITAL 


FLEMING 


EXHIBITION 


For the first time, 
this new exhibition 
of the life and work 
of Sir Alexander 
Fleming, the great 
scientist, will be on 
view. 


CONFERENCES 


The following will 
take place in a speci- 
ally constructed con- 
ference hall : 


% Institute of Hospi- 
tal Administrators 

% Institution of Hos- 
pital Engineers 

%* Institute of Public 
Supplies Officers 

%* Society of Hospi- 
tal Laundry Man- 
agers 

%* Chartered Society 
of Physiotherapy 


% Hospital Caterers 
Association 


OPENING 


of the Exhibition, 
Monday, 25th May, 
11 a.m., by the Rt. 
Honk The Lord 
Mayor of London, 
Sir Harold Gillett, 
M.C. 


EQUIPMENT AND 
MEDICAL SERVICES 


MAY 25—MAY 30 


10 a.m.—6.30 p.m. 


Public admission after | p.m. daily, 2/6d. 


OLYMPIA EMPIRE HALLS 


Organised by W. R. Kern, M.1.E.D., F.R.S.A. 
Ceontem 


porary Exhibitions Limited, 4 Gerrard St., London, W.! 
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can pick and 


I think the biggest difference having a 
refrigerator has made to my life is 
being able to buy what I fancy in the 
way of perishable food—on the days 
when it’s cheapest, knowing it will 
keep lovely and fresh for when we 
want it. 

I’m not a slave to week-end shop- 
ping any more, forced to pay high 
prices for what one must have. 

Then what a nuisance it is when 
one runs out of stock items, like 


Refrigeration... et up to date 


Go to your Electricity Service Centre to see the biggest 


ose, now got 


butter or cooking fat or eggs or 
bacon! Well, that never happens now. 
I can keep a really good supply in 
the fridge, and the last slice of bacon 
tastes just as good as the first. 

Then there’s the pleasure of it! It’s 
lovely to have ice cubes, and to make 
your own ice cream in any flavour, 
and to be able to give chilled sweets 
at the end of a meal. 

And all these things are just as 
useful in winter as summer, particu- 


selection of the latest refrigerators, all tested and 
approved. Easy terms are really easy, and you'll find 
a size and price to meet your needs, 


larly when you get those muggy days 
that make the milk go off. 

It doesn’t matter how small your 
kitchen is, there are all sorts of shapes 
and sizes—there are even models 
you can hang on the wall, out of the 
way, and others you can tuck under 
the draining board. 

There’s no nonsense about radio or 
TV interference—and the new electric 
fridges are quiet as quiet. I don’t know 
how I managed before I had one. 


go electric ! 


by the Electrica! Development Assoc ation 
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A cut for 
success 


There is no substitute for crafts 
manship in good tailoring. That 
is why a Hepworth suit is cut 
entirely by hand and individually 
tailored to fit your personality as 
well as your figure. The style, 
fashion-right down to the last 
detail, is subtly moulded to your 


special requirements. Shoulder 
line, hip fitting, trouser width, 
even cuff buttons are varied just 


as you wish them. Yet hand-cut 


Wool Worsted—cost only 13 gns., 
and in other cloths from as little 
as £8.19.6. There is a ready-to- 


wear range similarly priced. 


SUBSCRIPTION ACCOUNTS 


You can now budget for your 
Hepworth clothes on a subscrip- 
tion basis. Ask your local Manager 
for details. 


Hepworths 


H59/1 


103 OXFORD STREET, LONDON, W.1 


AND IN MOST OF THE LEADING TOWNS THROUGHOUT THE COUNTRY | 


suits—in Super Terylene or Pure | 


Public Servi 


THE HALLMARK OF QUALITY 


As Jewellers of repute and manufacturers 
of beautiful Rings, the name of Wine- 
GARTENS is acknowledged as the foremost 
in the country. By the fastidious selection 
of the choicest gems and the careful design- 
ing of suitable settings, Winegartens create 
rings that truly add pleasure to the pride 
of possession. Send for ““Mopern Rino- 
. CRAFT,” a truly fascinating catalogue of 
= lovely rings. | 


PRECISION WATCHES 
Scientific perfection—chronographic accuracy —enduring per- 
formance—handsome to behold—contemporary in ‘design : 
these features are endemic in all models of Winegartens 
manufacture 
Gents’ watches from £6.15.0 to 85 guineas. Ladies’ watches 
from £7.18.0 to 100 guineas. CATALOGUE ON REQUEST. 
PERSONAL SHOPPERS 
will be astonished at the immense selection of 
Rings, Watches, Clocks, Jewellery, Silverwear, 
and Cutlery available for discriminating buyers. 
CATALOGUES Post Free on application 
(please state goods required). 
HOURS OF BUSINESS: MAY 
Mon., Tues., Wed. 9 a.m.-6 p.m. Thurs. a.m.- 
Tp.m. Fri.9am.-ép.m. Sat. Closed all day 
Note: Entirely closed I8th 
ORDERS BY POST 
If unable to call you can order by post with \ 


every confidence from our comprehensive cata- 
logues, and on full cash refund basis. 


suhenen 1 WIN EGA RTE NS LTD. 


157 BISHOPSGATE LONDON E.C.2 | 


DO-AsS-YOU-PLEACE 


TENTING HOLIDAYS 
This year, go where and 
when you like . at ARE MUCH MORE FUN! 
| home or abroad ... for only the cost of getting there! Tour-master Tents 


are for the cyclist, the motorist, the family—everyone. Alloy frames that 
fix in a flash, sewn-in groundsheets, zip fasteners, interior windows ... a 
wonderful range (446 upwards) that CANNOT BE BOUGHT IN 
THE SHOPS. A small fortnightly sum now gets you all you need for a 
wonderful holiday this year. Full details, dimensions, photos, easy terms, 


an esi Our Free Camping Book. Send for 
| your copy today. 


— /POST COUPON NOW! 
Tou As THEA ane" | Please send me your FREE catalogue ® 
rents : 
— (Dept. LGS/704) 29 WRIGHT'S LANE, KENSINGTON, LONDON, W.8 g 


TOUR-MASTER IS THE GUARANTEED TENT—WITH A NAME 
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Proudly Offer Their 


NEW DESIGNS 


And Still 


BIGGER VALUE 


GREENHOUSES” 
Reduced Prices 


From 
THE NEW 
CONCRETE 
GARAGES 


with 1959 im- 
provements & re- 
duced prices .Span- 
root, pent-roof or 
lean-to; also as- 
bestos or timber 
From £36.10.0 


SHEDS AND 
WORKSHOPS 


at reduced prces. @ 
Conerete (as on 

righ’) or ‘imber(as 
below). Many de 
signs.Span orPent- @ 
roof From £13.19 § 
CASH OR TERMS 
DOOR - TO-DOOR 
DELIVERY 


a FREE Coloured 
CATALOGUES 


Write to your nearest 


which interest you. 

Better still, ca// and 

inspect their immense 
range of buildings 


ALSO 

GATES, FENCING, 
LADDERS, STEPS 
MOWERS, ETC. 


J. THORN & SONS, LTD. 


(Dept. 89) Brampton Road, BEXLEYHEATH, Kent 
(Dept. 89) Beli Street, OLDHAM, Lancashire 
(Dept. 89) Van Road, CAERPHILLY, Glamorgan 
(Dept. 89) Portobello Road, BIRTLEY, Co. Durham 
(Dept. 89) Pleck Road, WALSALL, Staffordshire 


Worry and upsets between husbands and | 

en wives so frequently arise through lack of 
knowledge of modern family planning. This 


useful book deals frankly with many of 
the questions which too often have to go 


for unanswered. Written in an understanding 
and straightforward way, “ PLANNED — 


- FAMILIES” can help to resolve one of 
the commonest and most serious problems 
1S in married life. Every married couple 
should have a copy. You can get yours 
now — absolutely free. 


FREE! 


POST THIS 
COUPON 


Thorns, stating items | 


To: Planned Families Publications, 12 Oval Road, London, N.W.1. 
Please send me, under PLAIN COVER, a free copy of 
“Planned Families.’’ I am an adult. 


NAME 


ADDRESS 


Get them all with 


PHILIPS 


—the dry shaver with 
Rotary Action 


£8.9.9 tax paid. 
Other models from £6.12.0. 


PHILIPS 


. 
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LANNED FAMILIE | 
“tt 
A PRODUCT OF PHILIPS ELECTRICAL LTD. 
: 
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£1,000,000,000 


_A thousand million pounds. 
That’s what the companies 
in the Steel Industry are 
spending on new plant. 
Result for Britain-cheap steel, 


plentiful steel, from one of 


the most efficient steel 


industries in the world. 


FIFTEEN YEARS OF PLANNED EXPANSION: 


1947 | i 


1962 


Issued by the British Iron & Steel Federation 


13 million | 
million tons 
5 
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The wedding is off 


SO THE BUSY matchmakers have been disappointed again. 
The Weir Committee, set up last year to look into the proposed 
marriage between the electricity supply and gas industries, has 
come down against it. Instead, it asks boards to examine whether 
the present friendly and informal contacts could be strengthened. 
Gas and electricity are to stay just good friends. 

The committee’s main conclusions are set out on page 145. 
Behind them lies a remarkably thorough investigation. As was 
to be expected, it was conducted largely by those with inside 
knowledge of the two industries. As was to be hoped, it took 
account of the views of workers in those industries, expressed 
through their trade unions—including NALGO. 

But it was by no means an “inside job” resulting in a fore- 
gone conclusion. Evidence came from more than a hundred 
bodies, including all the local authority associations and many 
of the women’s organisations, and from many individuals. 

Some of the witnesses were all for the wedding. In con- 
sequence, the committee’s report had to be, and is, a ‘patient, 
informed, overwhelming answer to their arguments. 

There is a legend, for example, that joint meter-reading was 
common before nationalisation. Examining this, the committee 
looked with particular care at the municipal undertakings of 
those days. Here. if anywhere, joint working would have been 
feasible, and could have been pressed on councillors. Yet— 

“Of approximately 130 local authorities in Great Britain which 
owned both gas and electricity undertakings when the boards took 
over, we cannot find more than two which had meters read and 
slot meters emptied on the same visit by the same man acting 
for the treasurer in respect of both supplies.” 

Again, it was argued that costs could be cut by sharing show- 
rooms and service centres. Perhaps the matchmakers hadn't 
examined the premises. The committee has, and concludes that— 

“In most cases, adequate joint showrooms could not be estab- 
lished in existing premises, but would require the purchase or 
building of new ones—at considerable capital cost or increases in 
rental charges.” 

The Weir Committee’s inquiry is the third that has been made 


to satisfy the minority that clamours for closer integration of 
these two industries. In 1952, the Ridley Committee decided in 
favour of competition between the fuel and power industries. 
Three years later, an independent firm of industrial consultants, 
commissioned by the two industries, recommended against any 
general adoption of joint meter-reading. 

These successive investigations—as N ALGO has always said, 
and as it told the Weir Committee—undermine efficiency by 
unsettling those who work in the industries that undergo them. 
Can we forestall any demand for another one in two or three 
years’ time? 

One way is clearly signposted by the report itself. Despite its 
general approval of the way the boards work, it insists that they 
don’t tell the public enough about their achievements : 

“We wish to stress the importance of boards keeping consumers, 
the consultative councils, the press, and other responsible bodies 
well informed about development and abreast of progress in all 
fields affecting consumers.” 

As Public Service has so often said, this is a job on which 
every NALGO member in the two industries can and should 
lend a hand. “Two can live as cheaply as one,” argue the match- 
makers. Do they know how cheaply the two are living now? 
And how much it would cost—in terms of needless upheaval, 
as well as of cash—to unite them? 

If not, and if we want to avoid those upheavals, we must 
tell them. The gas supplement in this issue provides one oppor- 
tunity of doing so. But the process is a long-term one, to be 
carried on primarily by word of mouth to the friends and neigh- 
bours who are all consumers. 

Only so can electricity and gas members make sure that they 
are not, in the end, the victims of a match which this and every 
Other investigation has revealed as a marriage of inconvenience. 


It is the aim of “Public Service” to encourage the fullest freedom of 
opinion within the Association. Unless the fact is stated, therefore, views 
advanced, whether in the editorial columns or in signed articles, should 
not necessarily be regarded as expressing the considered policy of the 
Association 


{ 


136 


NALGO 1958 


Highlights from the annual report 


WHAT will the historian record as_ the 

most important event in NALGO in 1958? 

That we reached—and passed—our quarter- 
million membership target? 

That we again decisively rejected affiliation to 
the T.U.C.? 

That, while believing in the need for 100 per 
cent union membership, we repudiated the 
“closed shop”? 

That the provision for compulsory arbitration 
ended? 

These and other important happenings 
vie for precedence in the National Execu- 
tive Council's 200-page annual report pub- 
lished last month. Most of its contents has 
been reported during the year in Public 
Service, and there is space now to recall 
only the highlights. But members who would 
like to read the Council's full account of 
its year’s work on their behalf can borrow 
a copy of the report from their branch 
secretaries, 

The salaries policy laid down in 1957, and 
reaffirmed last year, was pursued in all the 
negotiating councils—or, whére there is no 
negotiating machine, by direct representation to 
employers —with the following results : 

A “productivity” pay rise for all administra- 
tive and clerical grades in electricity, and a 
review of the higher executive grades 
agreement begun: 

A cost of living increase for all gas staffs, 
senior officers, and intermediate grades, 
plus extra increases on the junior scale and 
new miscellaneous scales for use in trans- 
ferring intermediate grades to staff status; 

A new pay structure for general grades of 
health administrative and clerical staffs: an 
interim increase for designated officers; new 
seales for all typing, machine operating, and 
secretarial grades; cost of living rises for 30 
groups of professional and technical staffs 
and for some nurses and midwives; 

Higher rates of pay for most company trans- 
port and inland waterways staffs: 

Better salary scales for new towns staffs: 

Increased salaries claimed for local government 
Charter grades in England and Wales 
(settled last month); pay increases for 
equivalent grades in Scotland; revised 
scales for chief and senior officers in Eng- 
land and Wales and a claim lodged for their 
counterparts in Scotland; new pay structure 
for miscellaneous classes: revised 
national grading for some “special classes.” 


Many other improvements 


In addition, there were improvements in 
other payments and conditions of service for 
various groups of members. including 
A better scheme of car allowances and of 

travelling allowances under the removal 

expenses scheme in electricity; 

London weighting increased for some gas staffs 
and paid to senior gas officers for the first 
time; claim for increase submitted in local 
government; 

Improved annual leave for some gas and local 
government officers: 

National scheme for municipal transport em- 
ployees brought up to date and review of 
that for miscellaneous classes begun; 


Electricity and gas overtime schemes improved; 

Five-day week introduced for health administra- 
tive and clerical staffs; 

Enhanced payment for emergency duties for 
some health service technicians; responsi- 
bility allowance introduced for assistants in 
dispensing and improved for hearing aid 
technicians; long hours gratuities agreed for 
building supervisors and higher uniform 
allowances for matrons and chief male 
nurses; 

Better expenses and lodging allowances for 
waterways staff; 

Draft scheme of service conditions prepared 
for new towns staff; 

Electricity training and scholarships schemes 
extended. 

The year saw further progress in the re- 
organisation of the gas and water supply 
industries, the start of the review of local 
government areas, and the prospect of change 
in the new towns set-up. all cases, 
NALGO’S first aim is to protect members’ 
jobs and salaries and. as a last resort, to ob- 
tain fair compensation for loss of office or 
remuneration 


Towards better negotiation 


Efforts continued establish national 
negotiating machinery for groups of staff not 
yet covered, and to reform that which is not 
working well enough. Thus 
In company transport, general 

secretary led a three-union deputation to the 
chief of the British Transport Commission. 
as a result of which discussions were started 
with the Tillings Executive for the intro- 
duction of national negotiation in its com- 
panies; 

In new towns, the constitution of the Whitley 
Council was amended to provide bette: 
representation of chief officers’ interests 

In local government, efforts continued to re 
move the salary ceiling of the National 
Jomt Council: 

NALGO representatives co-operated in the in 
vestigation being made by the staff side of 
the General Council into the health service 
negotiating machinery: 

While it was considered inopportune to press 
for separate negotiating machinery for water 
staffs, arrangements for representation of their 
views within NAL GO were improved 
Negotiations on amendments to the local 

government superannuation scheme were sought 
with the local authorities’ associations, and action 
was taken on a number of private Bills where 
members pensions rights were involved. Special 
regulations were brought in for new towns staff 
The rules of the gas schemes were modified to 
provide a three-year instead of a five-year “aver- 
aging” period. The National Insurance Bill was 
examined and some amendments sought. Moves 
were begun to get a further pensions increase for 
retired officers 

NALGO Offered its support to Ald. F. ¢ 
Redhead, M.P.. who promoted a private mem- 
ber’s Bill to secure the standard office condi- 
tions laid down by the Gowers Committee 
but the Bill was not given a second reading 

There was a gratifying expansion in public 
relations work. This was evidenced by the 
prominent press, radio, and parliamentary 
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screrences to NALGO’S case for retention of 
the compulsory arbitration provisions; the 
widespread publicity given to its investigation 
of reception facilities in public offices; the 
continuous publicity given to NAL GO activities 
in the national and local press; the increased 
use of radio and television to feature the work 
of the public services; the enthusiastic support 
of branches and districts for the “Cover the 
Country” campaign; the popular reception of 
the new local government exhibition and pro- 
paganda leaflet; and the revival of interest in 
the branch magazine movement. 

The education committee continued its policy 
of expansion, both in relation to the NALGO 
Correspondence Institute and to its programme 
of summer schools and residential courses. 
Examination results of N.C.I. students were 
generally better than those obtained by all 
students preparing by other methods. Three 
summer schools —at Cambridge, St. Andrews, 
and in Paris and Lyons -were arranged, and 
residential courses were held for several groups 
of members studying for specific examinations. 
In addition, many members were advised on 
suitable qualifications and study facilities, and 
more than 500 students borrowed books from 
the lending library. 


Full use of services 
Members made full use of the many other 

services offered by the Association and its 

ancillaries. For example 

About 1,000 members received free legal aid 
or advice: 

More than 10,000 members and friends spent 
their holidays at the Association's two holi- 
day centres, and 3,800 more enjoyed NAL GO 
holidays abroad or coach tours at home; 

Another 1.072 members joined the NALGO 
Motoring Association; 

878 members recuperated at Knole Lodge or 
Cyprus Lodge, the  Association’s two 
convalescent homes; 

860 members borrowed £1.749,860 from the 
NALGO Building Society to buy their own 
homes. 

6.662 members took out new policies for life 
assurance, fire insurance or motor car in- 
surance with LOGOMIA,. NALGO'S own 
insurance company: 

3.041 members drew £28,823 in sickness or 
death benefit, or to pay hospital charges. 
from the NALGO Provident Society, and 


i further 128 had free convalescence 


202,000 helped the Fund 


Finally, the Benevolent and Orphan Fund 
continued to expand its worthwhile work 
Membership of the Fund increased to 202.180, 
and income from subscriptions and donations 
rose by £4.379 to £67,675. But nearly 43,000 
members -19.7 of NALGO’sS membership 
made no contribution to the Fund. which last 
yeal 
Granted £44.692 to help 854 needy members 
or widows of members and their families: 
Spent £3,256 on holidays for 287 beneficiaries 
and their children: 

Helped to clothe and educate 19 orphans of 
members at a cost of £920: 

Sent Christmas hampers or cash in lieu to 
nearly 700 beneficiaries, costing £2,473; 

Contributed £7,518 towards the running costs of 
the convalescent homes, and contributed £737 
towards the expenses of 87 members who 
recuperated there: and 

Kept 17 elderly retired members and de 
pendants in four homes run by the Cross- 
ways Irust. 
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Conference Agenda 
Amendments 


BELOW we publish the amendments sub- 
mitted by branches and district committees 
to items on the preliminary agenda for the 
Annual Conference, to be held at Scar- 
borough from June 9 to 12. 

Each amendment (printed in italics, and 
with the name of its sponsors in bold) is 
preceded by the notice of motion to which 
it refers. 


Annual report 


8. National Executive Council: That the 
annual report of the National Executive 
Council for the year 1958 be received. 


Staffordshire: Paragraph 15—Representation on 
other bodies: Add: “with the exception of 
paragraph 15.” 

Paragraph 15 lists 19 bodies on which the 
Association is represented. 


Bradford: Paragraph 21—Five-day working 
week: Add: “with the exception of paragraph 
21.” 

Paragraph 21 recalls the instruction from last 
year’s Conference to secure a five-day working 
week for all services, and reports the view of 
all the national service conditions sub- 
committees that further progress can best be 
achieved by local action. 


Glasgow gas: Paragraph 24—Comprehensive 
power policy: Add: “with the exception of 
paragraph 24.” 

Paragraph 24 recalls the motion referred to 
the Council by last year’s Conference, urging 
the appointment of a Royal Commission to 
recommend a power policy plan for the most 
efficient integration of all fuel resources and 
to provide uniform conditions of service for 
the staffs of all the services affected. The 
Council reports that it considers any approach 
on these lines would be fruitless in the light 
of present government policy; it would also be 
contrary to the Association's policy of not 
seeking uniform conditions in the different 
services covered, 


Liverpool No. 2 health services: Paragraph 
26—Compulsory membership: Add: “with the 
exception of paragraph 26.” 

Paragraph 26 reports the views of each 
national service conditions sub-committee on 
the reference from last year’s Conference 
seeking adoption of the principle that mem- 
bership of a recognised trade union shall be a 
condition of employment in all the services 
covered by NALGO. The Council concludes 
from these that it would be premature to adopt 
the proposal and recommends no action at the 
present time. 


Eastern district committee: Paragraph 45— 
Whitley Machinery—Water Staffs: Add: “with 
the exception of paragraph 45.” 

Paragraph 45 records that the Council thinks 
it would be inopportune to seek separate nego- 
tiating machinery for water staffs at the present 
time. It realises, however, that changing condi- 
tions resulting from the amalgamation of water 


undertakings may create problems for the 
staffs: it has therefore made provision in the 
Association’s domestic machinery for full con- 
sideration of the views of water staffs, and has 
sought the assistance of the Minister of 
Housing and Local Government in safe- 
guarding the rights of staff hitherto covered by 
negotiating machinery 


Glamorgan: Paragraph 51—Appointments in 
education departments: Add: “with the excep- 
tion of paragraph 51.” 

Paragraph 51 reports that, after serious re- 
consideration of the whole question of 


PRE-CONFERENCE MEETINGS 
FOR SERVICE GROUPS 


The customary separate meetings for delegates 
from electricity, health, transport, and gas 
branches will be held on the Monday of 
Conference week, June 8, and this year, for 
the first time, local government delegates are 
also to have a separate meeting. Times and 
venues are as : 


Local At 9.30 a.m. 
government: In the Spa Grand Hall 
Health: At 9.30 a.m. 

in the Spa Theatre 
Gas: At 9.30 a.m. 

In the Spa Corner Cafe 
Electricity: At 2.30 p.m. 

In the Spa Corner Cafe 
Transport: At 2.30 p.m. 

in the Spa Music Room 


appointments in education departments, the 
Council can only reiterate the warning con- 
tained in paragraph 65 of its 1957 Report— 
which was not received by Conference—that 
staffs have little hope of reaching the higher 
administrative posts unless they have teaching 
experience, 


Manchester: Paragraph 52-—-Salary scales: 
Add: “with the exception of paragraph 52.” 

Paragraph 52 recalls the instruction from last 
year’s Conference calling for removal of the 
anomalies created by the 1957 local government 
salaries agreement and restoration of 1946 
salary standards, It reports that the problem of 
individual grading anomalies is being solved in 
three ways: by local authorities reviewing their 
establishments; by NALGO representations to 
local authorities and provincial councils; and 
by the joint secretaries of provincial councils 
(and, if necessary, of the National Joint 
Council) tendering advice to local authorities. 
The structural anomalies in the 1957 agreement 
were taken into account in the pay claim sub- 
mitted last November. In this claim, too, and in 
similar claims put forward in the other services, 
the aim has been towards the restoration of 
1946 salary standards. 


Staffordshire: Paragraph Negotiating 


machinery in local government: Add: “with 
the exception of paragraph 61(u).” 
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Paragraph 61 (u) reports that meetings have 
been held between NALGoO and the profes- 
sional organisations represented on the Joint 
Negotiating Committee for Chief Officers about 
changes in the local government negotiating 
machinery, and informal talks have also been 
held with the employers’ secretary and officers 
of the local .authorities’ associations. Some 
progress has been made, but it is not yet clear 
when the salary ceiling of the National Joint 
Council will be abolished 


Glamorgan and Warwickshire: Paragraph 134 
(d)}—-Recognition of the Diploma in Municipal 
Administration: Add: “with the exception of 
paragraph 134 (d).” 

Paragraph 134 (d). reports that the Minister 
of Education has reviewed his decision to 
accord “qualified teacher” status to holders of 
the D.M.A, where local education authorities 
were willing to offer them teaching appoint- 
ments. NALGO has made representations to 
the Ministry, and the L.G.E.B. is also dealing 
with the matter, Notwithstanding this, the 
Council does not maintain that success in the 
D.M.A. should entitle the holder to qualified 
teacher status. It is more concerned to win 
other forms of recognition for the D.M.A. 
holder and to find a way of enabling members 
in education departments to obtain teaching 
experience as a qualification for senior posts 


Salaries policy 


9. National Executive Council: That this Con- 
ference, noting the development in the services 
with which the Association is concerned, and 
in other spheres of employment, supports the 
National Executive Council in its efforts to 
secure adequate remuneration for the whole of 
the membership, in accordance with the policy 
decision of the 1957 Conference. 


West Midland district committee: Jn lines 4 and 
5 delete “supports” and substitute “instructs”; 
delete “in” and substitute “to redouble.” 


Public library service 


12. National Executive Council: That this Con- 
ference welcomes, and instructs the National 
Executive Council to take every possible action 
to secure the implementation of, the recom- 
mendations of the Roberts Committee on the 
Structure of the Public Library Service in 
England and Wales—that “salary scales for the 
staff of public libraries should be commensurate 
with their qualifications and responsibilities, 
and should be applied in a manner calculated 
to make career prospects attractive.” 


Grades of librarians 


13. Nottingham and Solihull: That this Con- 
ference deplores the action of the NJ.C. in 
formulating the new grades for librarians. 
namely: 
“The post occupied by a chartered librarian in 
charge of a branch or district library, or in 
charge of a department of a library, and super- 
vising a staff of six other whole-time officers or 
the equivalent, APT 11.” 


This decision aggravates rather than alleviates 
the anomalies created by the Charter revision, 
the number of staff_ specified bearing no 
relation to the internal structure of library 
establishment, It urges that the grading be 
rescinded immediately and that negotiations 
proceed on the basis of professional qualifica- 
tions and specific responsibilities, 
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North-Western and North Wales district com- 
mittee: Delete the last sentence and substitute: 
“It urges that new negotiations proceed on the 
basis of professional qualifications and specific 
responsibilities, and that these be opened forth- 
with.” 


Overtime 


14. Sheffield, Southampton, and West Cornwall : 
That this Conference deplores the protracted 
negotiations for amending the overtime pro- 
visions of the Charter, and urges the National 
Executive Council to take further steps in this 
matter as soon as possible. 


Scottish district committee: Delete all words 
after “Executive Council to . . .” in line 5 and 
substitute: “consider placing a ban on all over- 
time until such time as the Association's 
overtime policy is achieved.” 


Penalty payments 


18. Leeds: The National Executive Council be 
instructed to pursue with more vigour the ques- 
tion of penalty payments for work on Sundays 
and bank holidays. The delay in reaching a 
settlement is deplorable. 


North-Western and North Wales district com- 
mittee: Delete “penalty payments” in line 3 
and substitute “adequate compensation.” 


Recognition of examination success 


17. East Riding: That the National Executive 
Council be instructed to take action to obtain 
for persons who remain in the general and 
clerical grade I divisions adequate additional 
annual remuneration in recognition of success 
in appropriate intermediate and final profes- 
sional examinations recognised in the Charter, 
pending promotion to higher salary grades. 


South Wales and Monmouthsire district com- 
mittee: Delete “for persons who remain in the 
veneral and clerical grade I divisions.” Delete 
“to higher salary grades” and substitute “to the 
minimum grade appropriate to his qualifica- 
tion.” 


Protective clothing 


18. Blyth: That this Conference instructs the 
National Executive Council to negotiate for 
the inclusion in the national schemes of con- 
ditions of service of a clause providing for the 
supply of protective clothing to those officers 
whose duties necessitate their working out of 
doors during inclement weather. 


Yorkshire district committee: Jn place of the 
words “providing for the supply of protective 
clothing” on lines 4 and 5 there should be 
substituted the words “providing for a protec- 
tive clothing allowance.” Add the following 
words to the motion: “or whose duties are of 
such a nature as to render them liable to 
damaging their clothing during the carrying 
out of such duties. 


Eastern and South Eastern district committee: 
Insert between the words “clothing” and “to” 
in line 5, the words: “or a monetary allowance 
in lieu.” 


Southern district committee: Affer the words 
‘protective clothing” insert the words “or pay- 
ment in lieu.” Delete all words after “working 
out of doors.” 


West Midland district committee: Delete words 
“working out of doors during inclement 
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to consider the following agendas: 


Regents Park, London, N.W.|. 


LOGOMIA 


ANCILLARIES’ ANNUAL MEETINGS 


NOTICE is hereby given that the annual general meetings of the members of the NALGO Building 
Society (No. 804 B, London), the NALGO Provident Society (No. !580, London), and the 
National and Local Government Officers’ Mutual Insurance Association Ltd. (LOGOMIA) 
(No. 2898 R, London) will be held in The Spa Theatre, Scarborough, on the dates mentioned 


NALGO BUILDING SOCIETY 
Tuesday, June 9, 1959 at 4.30 p.m. 


To receive the report of the Committee of Management and financial statement ‘or the year 1958; 
to appoint auditors; to elect four members of the Committee of Management for the year 1959 to 
1960; and for general business. A copy of the agenda, incorporating the report, financial statement 
and balance sheet, may be had after May 22, 1959, on application to the Secretary, 1, York Gate. 


NALGO PROVIDENT SOCIETY 
Wednesday, June 10, 1959 at 4.30 p.m. 


To confirm the minutes of the last meeting ; to elect an Arbitrator and a Committee of Management; 
to receive the annual report and financial statement and balance sheet; to amend Rule I] (2); tc 
consider a notice of motion to increase Table | contributions and benefits; to appoint an Auditor, 
and for any other business. Copies of the agenda, incorporating the report, financia! statement 
and balance sheet, will be sent to branches and may also be obtained by individual members after 
May 14, 1959. on application to the Secretary, |, York Gate, Regents Park, London, N.W.1. 


Thursday, June Ii, 1959 at 4.30 p.m. 


To confirm the minutes of the last meeting; to receive the annual report and accounts and balance 
sheet; to elect an Arbitrator; to elect one Member to the Board; to elect . Auditor, and for any 
other business. A copy of the agenda will be sent to every shareholder. Copies of the report, 
accounts and balance sheet will be sent to branches after May !4, 1959, and also to individual! 
members on request to the Secretary, |. York Gate, Regents Park, London, N.W.1 


weather" and substitute therefor the word 
“use.” 


Post-entry training 


19. National Executive Council: Recognising 
that the success of the public services and the 
status of their officers assist NALGO’S nego- 
tiators to secure improvements in the salaries 
and service conditions of all sections of the 
membership, and that in turn the success of 
the services depends upon having informed, 
trained, and interested staffs, this Conference 
declares its belief in the importance of educa 
tion and training. Conference therefore 

{a) welcomes the growing interest of employers as 
evidenced in local government by the establish- 
ment of education committees by some provin- 
cial councils ; 

(b) seeks the development of schemes which will 
give exisung members the opportunity to train 
for promotion, and urges all members to support 
them ; 

(c) emphasises the importance of maintaining and 
developing the Association’s own educational 
services, putting quality rather than cost as the 
first criterion ; 

(d) believes that the successful development of the 
Association’s education policy depends upon 
active co-operation at all levels and, therefore, 
urges district commitiees to make the best use 
of their education sub-committees, and calls 
upon all branches to ensure that the Associa- 
tion’s services are continuously drawn to the 
attention of those members who can_ benefit 
from them 


West Midland district committee: Jn section (4) 
after “schemes” add: “including full-time 
training at appropriate training centres.” 


Eastern district committee: Amend sub-paras 
ic) and (d) to be sub-paras. (d) and (e) respec- 
tively. Insert new sub-para. (c) as follows: 


“(e) calls upon the National Joint Council to 
instruct all local authorities to apply Para- 
graph 28 of the Scheme of Conditions of 
Service thus giving full recognition of such 
training.” 


Local government staff college 


20. Southampton. That, having regard to the 
beneficial results in the field of commerce, 
industry, nationalised undertakings, and other 
public services from the advanced training 
obtained in staff colleges, the National Execu- 
tive Council is requested to take up with the 
employers’ sides of the Joint Negotiating 
Committee and N.J.C. the urgent need to 
set up a similar nationally organised training 
scheme for suitably qualified professional, 
technical, and administrative officers, in order 
to develop and extend their managerial, 
administrative, and technical skill, so that the 
standard of efficiency in local government 
service can be maintained at the highest possible 
level 


North Eastern district committee: Add) “the 
expense of such scheme to be the responsibility 
of the employers 


South Wales and Monmouthshire district com- 
mittee: That the word “suitable” be substituted 
for words “suitably qualified’ in line 10 


Yorkshire district committee: Delete ali words 
after the words “technical skill” in line 13 


Education policy 


1. Birmingham: That this Conference con 
ratulates the National Executive Council on 
he vigorous education policy which they have 
pursued with a view to obtaining a “qualified 
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service,” and now requests them to take imme- 
diate steps to ensure that equal emphasis is 
placed on the provision of facilities for the 
education of members in trade union affairs as 
is at present being placed on the provision of 
facilities for their vocational training. 


Scottish district committee: Delete words 
“... that equal emphasis is placed on" and all 
words after “union affairs.” 


Reorganisation of local government 


22. National Executive Council: That this Con- 

ference, having considered the position regard- 

ing the reorganisation of local government, 
endorses the view: 

(i) That any reorganisation decided upon in any 
area as a resuk of review undertaken under 
the Local Government Act 1958 should result in 
the establishment of authorities large enough 
and with sufficient resources to offer salaries 
and conditions of service sufficiently attractive 
to recruit the qualified staff necessary to ensure 
the best possible service to the public; 

di) that the Association should confine its efforts 
to the following matters of major principle 
affecting the status and conditions of its mem- 
bers as a whole: compensation, redundancy, 
disturbance allowances, and related matters. 


South Western district committee: Delete “(i)”. 
Delete the whole of sub-paragraph (ii). 


Health service salary structure 


25. Birmingham R.H.B: That this Conference 
deplores the delay in providing a new salary 
structure for the designated officers im the 
health service in accordance with the recom- 
mendations of the Noel Hall Report published 
in September, 1957, and instructs the National 
Executive Council to use all possible means at 
the Association’s disposal to secure a speedy 
settlement, 


Southern district committee: Delete all words 
after “disposal to” and substitute “expedite a 
satisfactory settlement,” 


Electricity —reorganisation of the industry 


27. East Midland Division—Electricity: As a 
result of the grave concern being experienced 
by members, consequent on the reorganisation 
of the electricity supply industry, Conference 
instructs the National Executive Council to 
seek assurances that, arising from reorganisa- 
tion: 

(i) there will be no staff redundancies whatever ; 

(ii) transfers within regions will be kept to a mini- 
mum ; 

(iii) staff transferred, and consequently having to 
move their homes, shall be able to settle in 
homes in their new location similar to those they 
now have, without financial expense to them- 
selves; 

(iv) adequate compensation will be paid to any 
employee unable to accept transfer; and 

(v) consultative machinery will be used fully as an 
aid to any reorganisation. 


South Wales and Monmouthshire district com- 
mittee: Delete sub-paragraph (i), and insert 
“There shall be no dismissals of staffs should 
any post be declared redundant.” 


Negotiating machinery 


31. Colchester: That this Conference instructs 
the National Executive Council to examine the 
machinery of the N.J.C. for local authorities’ 
staffs with a view to speeding up the submis- 
sion and settlement of salary claims, 


Scottish district committee: After “local 
authorities’ staffs’ add the words “and the 
National Joint Industrial Council for Local 
Authority Services (Scotland) Administrative, 
etc., Staffs.” 


Confederation of black-coated workers 


34. Plymouth: That this Conference instructs 
the National Executive Council to explore 
the possibilities of forming a confederation of 
black-coated workers. 


Scottish district committee: Add: “and to 
report back to the 1960 Conference the results 
of such explorations.” 


Future employment situation 


36. Dorset: That this Conference instructs the 
National Executive Council to consider the 
possible effects on the employment situation 
in general, and the public services in particular, 
during the next four years, of the following 
factors : 

(a) the population bulge, which will greatly in- 
crease the number of school leavers by 1962; 
(b) the defence policy, involving a reduction in 
service personnel and civilian employees in 

defence establishments ; 
(c) increased mechanisation and automation in 
some industries and services; and 
(d) any other relevant factors. 
The National Executive Council to report its 
findings as soon as possible, in any event in 
time for consideration by Conference, 1960. 


Southern district committee: After “services” in 
(c) insert: ‘“(d) the effect of the full imple- 
mentation of equal pay;” amend “(d)” to “(e).” 


Superannuation 


44. Tottenham: That this Conference instructs 
the National Executive Council to seek an 
amendment to the superannuation regulations 
to provide for the optional retirement of con- 
tributory employees upon attaining the age of 
60 with less than 40 years’ service, or upon 
completing 40 years’ service. 


South Wales and Monmouthshire district com- 
mittee: After the word “regulations,” add: 
“covering the Association's membership.” 


Review of Association Machinery 


47. National Executive Council: That the 
report on Review of Association Machinery 
now submitted by the National Executive 
Council be approved and adopted. 


North Western and North Wales district com- 
mittee: Add: “subject to the addition at the 
end of Paragraph 21 of the sentence—‘Never- 
theless, to meet the needs of some branches, 
steps may have to be taken to amend Rule 4 
of the Rules and Constitution of the Associa- 
tion to allow retired members to hold branch 
office with the consent of the Council.” 

Paragraph 21 refers to the difficulty which 
many branches experience in finding and 
retaining officers, and stresses the need to 
encourage younger people to take an active 
interest in the Association, 


Yorkshire district committee: Add: “subject to 
the following addition to paragraph 36 and 
recommendation 5; In the event of this condi- 
tion not being satisfied, the district committee 
shall have power to accept in lieu of attendance 
such submissions by the branch as is deemed 
fit.” 
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Paragraph 36 records that a minority of 
branches either never send representatives to 
district committee meetings, or attend only one 
or two meetings a year, and recommends that 
representation at Conference should depend 
upon the branch having attended at least two 
district committee meetings in the year pre- 
ceding Conference, Recommendation 5 is a 
summary of this paragraph. 


Pre-Conference service group meetings 


48. Tyne electricity: That it is the opinion of 

the Conference that the pre-Conference service 

group meetings should be continued, and that: 

1. an agenda should be compiled as for the Con- 
ference; and 

2. delegates should be allowed to vote on the 
motions which are put. 


Yorkshire district committee: Delete all words 
after the word “continued” in line 3. 


N.E.C. elections 


50. Southend-on-Sea: That this Conference, 
recognising the increasing complexity of the 
work of the Association, is of opinion that it 
would be in the best interests of the Association 
for the election of the National Executive 
Council to take place on the basis of 50 per 
cent of its members retiring each year, and 
directs that Rule 57 of the Constitution be 
amended accordingly. 


South Eastern district committee: Delete the 
words “SO per cent of” in line 6. Delete the 
words “each year” in line 7 and substitute the 
words “every other year.” 


district committee: Delete the 
words “50 per cent” in line 6 and substitute “a 
proportion’; delete all words after “and” in 
lines 7-9, and substitute “requests the National 
Executive Council to report suitable proposals 
to the next Conference.” 


Réle of the general secretary 


$1. National Executive Council: That the report 
on the Réle of the General Secretary submitted 
to the 1958 Conference, and now re-submitted 
to this Conference, be approved and adopted. 


Eastern district committee: Delete all words 

after “this Conference” and substitute: “be 

referred back for a more constructive approach 
Continued on page 141 


EDUCATION AND PUBLIC 
RELATIONS MEETINGS 


BRANCH education secretaries, public relations 
officers, and magazine editors will meet 
separately on the Monday of Conference week, 
June 8, to discuss their special interests and 
problems. The meetings are as follows: 


Branch magazine In the Spa 

editors: It a.m. Ballroom 
Presentation of competition awards and 
review by the adjudicators. 


Public relations in the Spa 

officers: 2.30 p.m. Ballroom 
To include a ‘Brains Trust’ on national, 
district, and branch P.R. activity. 


Education In the Spa 

secretaries: 2.30 p.m. Theatre 

The meeting will be addressed by 

H. S. MAGNAY, M.A., director of 
education, Liverpool. 


Branch officers with questions to put to any 
of these meetings, or topics they would like 
discussed, should send them to Headquarters. 
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BUDGET 
CONCESSIONS! 


SPEND SOME 


and SAVE SOME 
THROUGH LIFE ASSURANCE 


FOR SMALL MONTHLY INSTALMENTS OF PREMIUM 


A LOGOMIA ENDOWMENT ENSURES A 
CAPITAL SUM FOR YOUR FUTURE, WHILE 


A LOGOMIA WHOLE LIFE POLICY WILL PROVIDE 
FINANCIAL SECURITY FOR YOUR FAMILY 


COMPLETE AND POST THIS COUPON BELOW 
To: NALGO INSURANCE DEPT., | YORK GATE, REGENTS PARK, LONDON, N.W.1 


Please send me, without obligation, details of LOGOMIA ASSURANCES 
marked with a cross 


ENDOWMENT 


AGE NEXT SUM ASSURED TERM PREMIUMS CEASING 

BIRTHDAY............00. (IF ENDOWMENT).................. 50/55/60/65 (IF LIMITED 
P.S, 5/59 PAYMENT LIFE) 


AS 
A 
|A 
| 
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Women members lead 
in competition for 
recruiting posters 


WOMEN MEMBERS have carried off three 
of the five prizes awarded in the “Design a 
NALGO Poster” competition announced in 
the February Public Service. 

The competition brought in 91 designs 
from 69 members, presenting the judges with 
a difficult task of selection among so wide a 


variety, ranging 
from the roughest 
outline sketches to 
full-colour _ illustra- 
tions that would have 
done credit to a com- 
mercial artist. 

There were many 
interesting ideas, 
though few satisfied 
the basic principle of 
good poster design—that it should be striking, 
attractive, of instantaneous impact, and 
convey its message in few words. 


The prizewinners are: 


FIRST—wmiss CECIL M. BARTON, Lanca- 
shire, whose simple and effective design, 
capable of reproduction in a variety of 
colours, appears above. 


SECOND—uniss R. BROWN, Fife, who sug- 
gested, but did not draw, a poster on the 
slogan “You can paddle your own canoe, but 
you’re safer in NALGO.” She shares the 
prize with M. H. WISE, Canterbury, whose 
all-sheltering umbrella—another _ effective 
metaphor—is reproduced on the right. 


THIRD—wmiss EILEEN SLADE, Bradford, 
who submitted a striking modernistic design 
(unfortunately impossible to reproduce well 
in black and white) of a man’s head against 
a background of a repeating list of NALGO 
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to the future rdle of the General Secretary; 
the National Executive Council to circulate, in 
time for consideration at the next Conference, 
proposals of a more positive nature than 
appear in the White Paper, so that our Asso- 
ciation generally may derive maximum. benefit 
from the services of our General Secretary 
within the clearly defined policies of NALGO; 
and that the National Executive Council be 
requested, in preparing the new report, to 
ensure that its conclusions and recommenda- 
tions are clearly summarised at the end of the 
document.” 


Scottish district committee: Add: “Conference 
recognising that the lack of clearly defined 
policy on matters of public importance and our 
anxiety to appear non-political are major 
factors which prevent our General Secretary 
from becoming a national figure in trade 
union circles.” 


Cayton Bay holiday centre 
53. National Executive Council: That the report 
on Cayton Bay holiday centre be approved. 


Yorkshire district committee: Add: “and that 
this Conference instructs the National Execu- 
tive Council to carry out the necessary improve- 
ment to the Centre, such improvements to be 
spread over the next 10 to 15 years, and to 
arrange for the Croyde and Cayton Bay Centres 
to be run as a joint enterprise.” 


Eston supported by North-Eastern district com- 
mittee: Add: “and that the authorisation to sell 
Cayton Bay holiday centre given to the National 
Executive Council at the 1958 Annual Confer- 
ence be rescinded.” 

(This absorbs the motion by Eston branch printed 
as item 54 of the preliminary agenda.) 


“Public Service” ; 

57. Staffordshire: This Conference instructs the 
National Executive Council to continue its pre- 
sent policy of accepting advertisements which 
are competitive to the Na L Go Correspondence 
Institute. 

South Eastern district committee: Delete the 
word “continue” in line 1 and insert “make 


_ better use of the advertising space in ‘Public 


Service’ as a source of income for the Associa- 
tion whilst continuing.” 


B. & O. Fund 

64. Huddersfield and district: That, in accord- 
dance with the Rules of the Association, the 4d, 
a month voluntary subscription to the Benevo- 
lent and Orphan Fund be increased to a 
minimum of 6d., and the life membership 
subscription of £3 3s, be increased to £5 5s. 
West Midland district committee: Delete: “and 
the life membership subscription of £3 3s. be 
increased to £5 5s.” 


services. She shares the prize with H. 3. 8. 

SMITH, Leeds and district » whose 

attractive and skilfully drawn girl’s head is 

published on the left. 

The national public relations committee is 
to consider how the best posters might be 
used to help recruitment. 


This may be YOUR chance 
to win a £2 2s. prize 


IMAGINE it is pay day. Your cheque is 
bigger than usual, thanks to a nationally nego- 
tiated increase. It even contains a few pounds 
back pay. Your colleague at the next desk has 
had the same increase, But he is not a mem- 
ber of NALGO. What would you say to him, 
in up to 100 words, to persaude him to join? 

A prize of £2 2s. will be paid for the best 
“pep talk” or letter. Results will be given in 
the July Public Service, and £1 1s. will be paid 
for every entry published. Entries should give 
your name, post, and branch, and reach the 
editor by June 1, 1959, The editor's decision 
is final. 


SKS 
ander... 


NALGO-the trade union 
for gas staffs and officers 


In the ten years since nationalisation, NALGO’s expert skill in trade union 
negotiations has won much for non-manual workers in the gas industry. Today, 
NALGO looks forward with them and their industry to an even brighter future. 


by G. W. PHILLIPS, NALGO organising officer for gas staffs 


TEN YEARS AGO, when the gas industry 
was nationalised, only its manual workers 
were fully covered by one national joint 
negotiating body—the 30-year-old National 
Joint Industrial Council. 

Staffs, on the other hand. were divided 
between two negotiating bodies. Those in 
municipal gas undertakings were, of course, 
local government officers, and had long 
been looked after by the local government 
national and provincial joint councils. 
Those in private undertakings were covered 
by a national joint council which NALGO 
had helped to set up as recently as 1947— 
when nationalisation was clearly on the 
way—and which had so far negotiated 
national salary scales for some groups only. 
Senior gas officers were not covered by any 
negotiating body. 

Today, besides the manual workers’ 
machinery, there are three well-established 
national negotiating bodies to cover the 
other sections of the industry's workers: 

The National Joint Council for Gas Staffs, 

which first met on January 24, 1950. 
The National Joint Standing Committee for 
Intermediate Grades, which first met on 
May 1, 1950. 

The Senior Gas Officers’ Joint Council, 
which first met on June 26, 1951. 


NALGO takes the lead 


NALGO played an important part in 
establishing all these new bodies. It brought 
to them its own long experience of joint 
negotiation on the Whitley pattern, and it 
took the lead in securing through them a 
whole series of benefits for the employees 
they cover. Among these benefits are: 


* A national salary structure for gas staffs 
—and nine pay rises in less than nine 
years. 

The NJ.C.’s_ first comprehensive salary 
agreement took effect from April 1, 1950, and 
established four clerical scales (A to D) and 
12 A.P.T. grades, ranging from £135 to £770. 
Today, the range is from £233 to £1,106. 

These are provincial A scales. One of the 
1947 national joint council's legacies to its 
successor is the practice of having three ver- 
sions of pay scales—metropolitan, provincial 
A (which are the ones usually quoted), and 
provincial B. The latter were intended for 
smaller, poorer undertakings, and are £15 less 


than provincial A ones. They now exist in only 
a few places in Wales and Scotland. 


* Better London weighting for higher staffs. 
The metropolitan scales are, of course, a 
form of London weighting. From 1950 to 1958, 
they were £30 above provincial A scales 
throughout. Last year, the Industrial Court 
decided that. for employees over 21, the figure 
should be £35 for grades 8 and 9 (£773-£927), 
and £40 for grades 10 to 12 (£892-£1.106). 


* A national salaries table, twice improved, 
for senior gas officers. 

Even after the Senior Gas Officers’ Joint 
Council was set up—not without difficulty 
negotiated pay increases had to be added to 
salaries that had been individually agreed and 
that varied widely. It was not until April 1, 
1956, that a national table was brought into 
force, providing nine lettered “groups” rang- 
ing from £1,025 to £2,625. The present range 
is from £1,115 to £2,805. 


* London weighting for senior gas officers. 

This was secured only last year. The weight- 
ing is £50 for groups A and B (£1,115-£1,355), 
£55 tor groups C to E (€1,333-£1.851), and £60 
for groups F to I (£1,801-£2,805),. 


* A national salaries table for intermediate- 
grade employees, with new miscellaneous 
scales to ease their transfer to staff status. 

When the N.JLC. was brought into being, 
it was not possible to get agreement on whether 
some employees-——meter readers, for example 

should be treated as staff or as manual 
workers. The difficulty was met by setting up 
the National Joint Standing Committee for 
Intermediate Grades, a separate, three-sided 
body, representing the employers, the staff side 
of the N.J.C., and the workers’ side of the 
N.J.LC. The new body established 11 grades, 
ranging from £280 to £525, with effect from 
April 1, 1950. Successive rises have brought 
them up to from £485 to £774. 

Naturally, the unions have aimed at the 
eventual transfer of intermediate grade em 
ployees to staff status. There has been a steady 
movement in this direction, and it is likely 
to be speeded up by the N.J.C.’s introduction, 
as from November 12 last year, of new 
“miscellaneous scales” to cover such transfer 


* National conditions of service covering 
such matters as working hours, overtime, 
holidays, sickness, subsistence, compar- 
able with those in other public services. 
In this connection, it may be added that new 


Public Service 


GEORGE 
PHILLIPS, J.P., 
became NALGO's 
organising officer 
for gas staffs in 
August, 1955. 

He is staff side 
and joint secre- 
tary of the 
National Joint 
Council for Gas 
Staffs, officers’ 
side and joint secretary of the Senior Gas 
Officers Joint Council, and joint trade unions’ 
side secretary of the National Joint Standing 
Committee for Intermediate Grades. 

Mr. Phillips has had a long career in the 
public services. He entered the local 
government service in 1921, and joined 
NALGO the following year. As a member, 
he served the Association at every level—on 
his branch executive, on his district com- 
mittee and its sub-committees, and finally 
(from 1943 to 1947) on the National 
Executive Council. He joined its staff in 
1948, as organising officer for health staffs 


gas Staffs pensions schemes for staff and 
senior officers were approved by the Minister 
of (Fuel and) Power in September, 1952, with 
effect from May 1, 1949. The trade unions— 
including NALGO~were consulted before the 
new schemes were adopted by the Gas Council, 
and have since played their part in securing 
amendments, as well as in getting pension in- 
creases for those already retired. Intermediate 
grade employees are covered by the manual 
workers’ pension scheme which came into 
operation on June 1 last year. 


Autonomous— but not alone 


fo make its own contribution to these 
achievements and to the general success of 
the new negotiating bodies, NALGO has 
made many important changes in its own 
constitution and machinery. Everything has 
been done, and will continue to be done, 
to make sure that gas members in NALGO 
are fully in control of their own interests. 

But it is not just a case of gasmen for 
gas staffs. In NALGO, gas staffs can settle 
their own business knowing that they are 
backed by the united strength of a massive, 
long-established, comprehensive trade union. 
The presence of N.E.C. representatives on 
the national gas service conditions sub- 
committee is a friendly reminder of this. 

Equally, gas members help to shape the 
iffairs of the Association as a whole, send- 
ing branch representatives to the district 
committees and to Conference, and helping 
to elect the National Executive Council, of 
which the chairman of their own national 
service conditions sub-committee is an ex 
officio member. 

All this would be impossible without the 
loyalty of hundreds of members who, at 
branch, district, and national level, have 
given their time and talents to the service 

(Continued after Supplement) 


; Our supplement is meant for the public. When you and 
=i. your family have read it, please pass it to a neighbour or 
on put it through a letter-box. Or, if your branch has made 


special plans, hand it to the appropriate branch officer 
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future 


**. . . a Vigorous and enterprising industry at the 
beginning of a new stage of its development . . .” 


HERE THEY COME !—just a few of the 136,000 workers 
in Britain’s gas industry, a few of the first-class team that 
is seeing to it that we get all the gas we need to make 
our homes more comfortable and our factories more 
efficient. 

That's the gas salesman hand-in-hand with MR. THERM 
—and you'll recognise the meter man, and possibly the 
home service adviser, too. Can you spot the others—the 
accountant, the chemist, the telephone operator, the short- 
hand-typist, the engineer? 

Some of them we never see. But they are all serving us to- 
day, and, with their thousands of fellow-workers, they are all 


THE TIMES 


building the gas industry of tomorrow—the industry that will 
bring cheaper and still better gas, and all that that means in 
cheaper and better heating, power, and goods. 

The gas industry became the nation’s property just ten 
years ago. But, as an industry, it is nearly 150 years old. 
Yet, despite its age, it is today as lively, experimental, and 
forward-looking as the youngest industry in the country. 
It’s as flexible, and as useful, as the gas flame itself. 

What is it doing and what is it planning? This leaflet sets 
out to tell you, briefly and clearly, and to show you why the 
gas industry—and all its workers—can greet the future eagerly 
and with confidence. 


: 
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HOME 


Try this tasty “top-of-the-stove” dish 
on your gas grill 


EVERY YEAR, more and more people use gas to cook their meals, warm their 
homes, heat their water, and generally to make their lives cosier and more comfortable. 
Today, more than 40,000,000 people—five out of every six in the land—enjoy 


its benefits, in more than 12,000,000 homes. 


The amount of gas they use has gone up by nearly half in the past 20 years. Not 
so much recently, though--because the modern gas cooker, or fire, or water heater, 


burns less gas to give even better service. 


For example, the latest kind of gas fire burns less than half as much gas to keep a room just 


as warm. 


gas boards 


They no 


on 


on 
ho 
Gas cooker with high-level grill and automatic ignition 
Gas water heater, giving instant hot water at any time 
Gas-heated towel rail also keeps bathroom aired and warm 
Gas refrigerators are silent, have no moving parts 

Gas poker, for lighting fires quickly and cheaply 

Gas fire's convector grating circulates warm air 

Gas-fired domestic boiler gives easier central heating 

Gas warm-air house heating uses unobtrusive gratings 


ga 


, —— to a paste with the hot meat stock. 
Every appliance Divide the mixture into 12 portions, and 
now sold in a gas put a spoonful on to each bacon rasher ; 


board showroom or 
by an authorised 
dealer—and that is 
where nineteen out 
of every twenty of 
them are sold—must bear the industry's Seal of Approval. The 
seal goes only to those that have passed stringent tests. The 
expert research workers of the Gas Council and the 12 area 


STUFFED 
BACON 
ROLLS 


12 slices of bacon; 2 onions 
oz. breadcrumbs 

2 tablespoons chopped parsley 

] tablespoon chopped chives 

Salt, pepper, pinch of nuimeg 

Hot meat stock 


Cut the rind off the bacon. Grate the 
onions, mix with the breadcrumbs, pars- 
ley, chives, and seasonings, and blend 


roll up loosely, and secure with a cock- 
tail stick. Grill under a medium heat, 
turning frequently, until evenly cooked. 
Serve hot, with fried apple rings. 


work hand-in-hand with the makers of gas appliances 


to ensure that all are safe, efficient, attractive. 


w offer the housewife comfort-level grills and ovens; 


burners that light automatically; a heater giving instant, endless 
boiling water; gas taps at hand-height instead of on the floor; 
special appliances for the old, the blind, the handicapped. 

They offer her, too, the cheapest small refrigerator now 


the market; and what a county architect has called 


“the cheapest form of whole-house heating I know”’— 


e that takes gas-warmed air into any room of the 
use, at temperatures easily controlled. 
Yes, more and more homes are using gas—thanks to 


the technical skill of the industry's back-room boys (and 
girls), the knowledge of its salesmen and showroom 
staffs, and the tips of its home service advisers in help- 
ing 12,000,000 housewives to make the most of all that 


s has to offer. 
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TO MEET TOMORROW’ S demand 
--and today’s—the gas industry has 
given itself an exciting new look—and 
not only in its bright showrooms. 

Today, there are only half as many gas works as there were ten years ago— 
yet they are producing more gas. Why? Because production has been concen- 
trated in fewer, larger, cheaper-to-run units. 

More than 16,000 miles of new mains have been laid—a big step towards 
the national gas grid that will take gas cheaply all over the country. 

Better still, the industry’s engineers and chemists and other research workers 
have been finding new ways to make gas—ways that dispense with the high- 
grade coal that gets scarcer and dearer as our mines become more mechanised. 

They are building plants to make gas from the smaller, cheaper coal now so 
plentiful. They are making gas from oil. And they are experimenting with 
frozen natural gas brought across the seas by tanker. 

Some of these new processes yield gas that is cleaner, safe 
there is enough of it, will be cheaper. 

Administrators have been streamlining, too. Costs have been cut by centralis- 
ing accountancy and clerical work, and by adopting newer, faster ways of 
doing it. Like all their fellow-workers in the industry, the clerks and the 
typists are ready for the future. 


and that, when 


MAKING GAS by new methods, this gas-from-oil plant is one of nearly 


40 already at work. Oil is much cheaper than the usual high-grade coal. 
(South Eastern Gos Board phete) 


y 


.RT FROM gas fires, cookers, and water heaters, many 
r of our home comforts depend on gas. It helps to make 
electric light bulbs and radio valves, our food and our 
iture, and scores of other things we use every day. 
lore than 4,000 industrial processes now use gas. In the 
raft industry, for example, no fewer than a thousand 
rate p§$ys of a jet aeroplane engine are treated in gas 
aces. the steel industry, gas cuts costs and speeds 
luction by giving and holding the exact temperature 
led fogyythe simplest casting or the most complex 
saling. he motor car industry is one of many that use 
for surface hardening of metals by direct contact with a 
“flame-hardening” of camshafts, for instance, 
Out the use of expensive alloys. 

as is at work in the shipbuilding and engineering in- 
ries, in catering, in the jewellery trade. Gas plays a major 
_in making our coins and cameras and cosmetics, our 
rgents and dry-cleaners, our paints and polishes, our 
els and newspapers. 

‘hy do so many manufacturers use gas? Basically, for 
same qualities that appeal to the housewife. 

as is cleaner than coal—and thus helps to make our air 
*r and our homes and towns brighter. Since it gets more 
from a ton of coal than could be obtained by burning 
coal directly, it is also cheaper. Ask the pottery industry, 
re gas-fired kilns are saving two-thirds of the coal 
fiously used, 

nd gas is flexible and easy to control. Ask anyone who 
ks in the glass industry. Gas, he will tell you, is the only 
Suitable for making and moulding glass—because it is 
only one giving a clean, controllable flame that can be 


(Below) MAKING TV TUBES: Gas precision-flame bur- SS 

ners are used to assemble them, and gas-heated ovens ae: a 

to harden them. (Right) SAFEGUARDING HEALTH: : Ae 

a gas flame is used to seal these phials of vaccine serum. Re Vf 
Ai ) 


(Left) GAS AND GLASS: Only gas is flexible enough 
for many jobs in the glass industry. Here, a delicate 
piece of work is being treated with a precision burner. 


fined to the exact spot where the heat is needed to do the job. him. Fortunately, they, too, can rely on the skill of its research workers for 
elling gas to industry needs special knowledge and experience. The apparatus to meet industry’s never-ceasing, ever-changing demands. 
industry's industrial sales representatives and industrial gas engineers Their success speaks for itself. Today, industry burns twice as much gas 
nd many of its district representatives, too—must be able to show the as 20 years ago. Three-quarters of the increase has come about since 1945 
nufacturer exactly why and where and how gas can be of service to —and industrial consumption is still rising steadily. 


ne of nearly DISTRIBUTING GAS, and linking the units making it, miles of ACCOUNTING FOR GAS with the latest electronic equipment, 
-grade coal. new mains like this run underground and unseen across Britain. this billing and records office will handle 10,000 bills a day. 
is Board phete) (North Thomes Gas Board photo) (Eastern Gos Boord 
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Mr. THERM 


hero or villain ? 


WE'VE ALL seen MR. 
THERM—the endearing little 
character who enlivens adver- 
tisements for gas and gas 
A But what about his 
namesake, theanonymous ‘therm” 
—no “‘Mister’’ and no capital T— 
who lurks in our gas bills and 
statements? 
This ‘‘therm”’ is strictly scientific: a 
I hore is 100,000 British Thermal Units, 
and a B.Th.U., as it is called for short, is the 
it of heat ded to raise the tempera- 

ture of one pound of water one degree 
Fahrenheit. A therm is roughly equivalent 
to 200 of the cubic feet in which our meters 
register our gas consumption. But, since 
the heating power of gas can vary, it is a 
much more accurate way of measuring it. 
When our gas bill tells us that we've used 
so many therms, we know that we are 
paying only for the actual heat we've used. 
A single therm, costing on average Is. IId., 
will: 

Cook eight Sunday dinners for four people; 

Provide eight hot baths; 

Run the average gas fire for eight hours; 

Give more than 60 gallons of hot water 

from a sink heater; 
Boil 250 pints of water; or 
Run a small refrigerator for a week. 


HAVE YOU EVER THOUGHT what it 
means to the workers when a local gas 
works closes down, when one central office 
replaces several local ones, or even when 
your meter is changed from pennies to 
shillings with the result that some of the 
meter man’s visits are cut out? 

When any of these things happens, a man 
may have to travel miles to a job that used 
to be just round the corner. He may have 
to move house and family—not to get a 
better job, but just to follow the one he 
has. He may even find himself no longer 
needed—*‘redundant”—in the industry he 
has served since boyhood, 

Workers in the gas industry have had to 
face all that in the past ten years. It is part 
of the price paid for the streamlined effici- 
ency needed to keep down costs and step 
up service. 

It can be a heavy price for the workers 
and their families. Despite it, however, des- 
pite the vast upheaval reorganisation has 
meant for many thousands, the gas industry 
has maintained its long record of good in- 
dustrial relations. It has never had a major 
strike among its workers. 

One reason for this is that the industry 
believes in and operates collective bargain- 
ing. The pay and working conditions of 
every worker are settled by national agree- 
ments between the employers (the area gas 


Gas bill ups and downs 


LIKE EVERYTHING else, your gas bill 
has probably gone up in the past ten years. 
The average cost per therm, for home or 
factory, has risen by two-thirds since 1949. 

But the industry's own bill has gone up 
even more. The cost of the coal most gas 
is made from has nearly doubled. In May, 
1949, it cost about £3 a ton. Now, the gas 
boards have to pay about £5 16s. a ton for 
it, Other materials used in making gas have 
gone up, too. So have transport charges, 
wages, and salaries. 

So, in 1957/58, the gas industry had to 
meet a bill of £386,000,000. This was 
£175,000,000—83 per cent—more than it was 
in 1949. 

If all these extra costs had been passed on 
to you proportionately, you would be paying 2d. 
a therm more than you are paying now—or, on 
average, an extra Is. 9d. on every £1 of your bill, 

But, by steadily improving its efficiency 


boards and the Gas Council) and the trade 


unions. Equally important, it operates a 
system of joint consultation between 
workers and ¢mployers—for example, when 
reorganisation is being planned. 

Though there have been difficulties, the 
system has largely overcome them. When 
changes have meant reducing the number 
of workers, it has usually been possible to 
look ahead and to keep dismissals to a 
minimum by leaving unfilled the jobs that 
become vacant through normal retirements 
and resignations. 


Where NALGO comes in 


One of the trade unions that have helped 
to build up this system is NALGoO—the 
National and Local Government Officers 
Association, which preared this pamphlet 

NALGO is open to all employees of the 
nationalised gas industry except manual 
workers. It has several ‘housand members in 
the industry—people like those in our picture, 
as well as many others. 

NALGO’S gas members are part of the 


and productivity, the industry has absorbed 
about 10 per cent of these increases. For 
example, there are fewer workers than there 
were ten years ago—but the amount of 
gas available has gone up by 15 per cent. 
Similarly, the industry is steadily getting 
more gas out of every ton of coal it uses. 
But for that, it would have needed an extra 
24 million tons of coal last year—and, at 
£5 16s. a ton, that would have cost 
£14,500,000 more! 

In these ways, the industry has kept the 
price of gas as low as possible—and he)ped 
to keep down the prices of the many goods 
gas helps to make. 

As this leaflet shows, the improvements 
are still going on. The whole industry is 
making every effort to stop your bill going 
up again—and to bring it down at the 
earliest possible moment. 


biggest trade union of “black-coated” 
workers in the country—and one of the 
most responsible. For NaLGo has well 
over a quarter of a million members, in 
local government, the national health ser- 
vice, new towns, water and bus companies, 
canals, ports, harbour boards, and the elec- 
tricity supply industry, as well as in the gas 
industry. And, in the more than fifty years 
since it was founded, NALGo has never 
called a strike. Its constitution has no strike 
clause, and its members have always re- 
fused to add one: they believe that ‘e 
force of argument is better than the argu- 
ment of force. 

NALGO believes that the interests of its 
members are bound up with those of the 
public they serve—with YOUR interests 
That is why it has issued this leaflet to tell 
you how its members in the gas industry 
are helping to bring you the benefits of 
new methods and long experience. 

NALGO believes you will agree that they 
are doing a good job—and that they de- 
serve well of you, and of the industry whose 
future depends on their loyalty and skill. 
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of their fellow-members in the gas industry. 
Mention must be made at least of 
T. FEARNLEY, NEC., and R. W. 
ILEY, who were among the Association's 
first representatives on both the former and 
the present National Joint Councils; 
F. EADE, the present chairman of the 
national service conditions sub-committee 
for gas members; H. 3. CLAY, former 
chairman of the Association’s advisory 
panel for senior gas officers; and bp. s. 
DAVIES, his recent successor, 

The staff side secretaryships of the three 
negotiating bodies described have always 
been held by one of NALGO’'s professional 
officers, and the same is true of the appro- 
priate secretaryships of many of the cor- 
responding bodies set up for all these 
sections at area level. 


On-the-spot help with appeals 


Gas members have had good reason to 
appreciate the expert professional help “on 
tap” at the Association’s 12 district offices. 
District organisation officers and their col- 
leagues have always been on the spot to 
conduct the appeals made possible by the 
national negotiating machinery—appeals 
which have brought better pay and condi- 
tions to so many individual members. They 
have also worked untiringly to protect mem- 
bers from redundancy and other ill-effects 
of the reorganisation that has taken place 
in most of the area boards. 

Gas staff redundancy has had publicity 
throughout the Association and has caused 
concern among NA&LGO members in all 
services. In spite of this—or perhaps _be- 
cause of it—the problems have been largely 
overcome in the great majority of the area 
boards affected. They have, however, shown 
how important it is to strengthen and make 
full use of the industry's provisions for joint 
consultation, 


Gas gains are staff gains 


No union is more clearly and firmly 
committed to the principle of joint consul- 
tation than NALGO, and no union has 
more right to ask to be taken fully into the 
industry’s confidence. Whatever difficulties 
the past ten years have brought, NALGO 
has never allowed itself to be stampeded 
into denying one of its fundamental beliefs: 
That whatever benefits the industry as a 
whole must also, in the long run, benefit 
its staffs. The reverse, of course, is also true: 
That whatever harms staffs will also harm 
the industry. 

Now, as always, NALGO is ready to go 
forward with the industry in shaping a 
future that not only the industry itself, but 
the staffs who are so vital a part of it, can 
greet with confidence. 


PULLITOUT 


Arbitration plan goes long 
way to meet NALGO’s need 


rHe Minister of Labour has kept his pro- 
mise to NALGO and has introduced a new 
clause into the Wages Councils (Amend- 
ment) Bill—the title of which is now 
amended to Terms and Conditions of 
Employment Bill—to replace the “issues” 
procedure lost by the abolition of the Indus- 
trial Disputes Order. 

The clause enables any “organisation of 
workers” which is party to an agreement 
or award on terms or conditions of service 
to report to the Minister wherever an em- 
ployer fails to observe the established con- 
ditions; and enables the Minister to settle 
the claim by whatever means he thinks fit, 
including reference to the Industrial Court 
or back to the negotiating machine if he 
thinks that this has not been fully used. 

It thus goes a long way to meet our need 
of machinery to compel employers to 
observe negotiated agreements. 

The clause also provides that: 

(a) a claim can be reported only by an organisa- 
tion represented on the Whitley Council; 

(b) no claim can be reported in respect of terms 
or conditions fixed by statute. (This excludes 

a claim on health service salaries), 

(c) an award of the Industrial Court will operate 
from a date not earlier than that on which 
the employer was first told of the claim. 


NALGO makes three points 


Before tabling the clause, the Minister 
invited NALGO’s views. It raised three 
points: 


1. The proposed clause would not seem to 
provide for a claim against a local authority 
which refused to implement a decision of 
the appeals committee of a _ provincial 
council or the National Joint Council on 
an individual appeal, 


ty 


The provision governing the operative date 
of an Industrial Court award took no 
account of the fact that some time might 
elapse before a staff organisation learned 
that a local authority was not implementing 
a national agreement, and that it would 
be still later, therefore, before it could make 
a “claim” on the authority to do so, 

3. Registration officers were outside the scope 
of the provisions, (They were, similarly, out- 
side the scope of the Industrial Disputes 
Order ) 

Unfortunately, the Minister was unable 
to meet any of these points. He suggested 
that the difficulty over individual appeals 
might be overcome through an amendment 
of the Charter; maintained that the prin- 
ciple governing the operative date of the 
Court’s award was based on that which had 
governed awards under the Industrial Dis- 


Our supplement is meant for the public. When you and 


your family have read it, please pass it to a neighbour or 
put it through a letter-box. Or, if your branch has made 


special plans, hand it to the appropriate branch officer 


putes Order, which had apparently worked 

satisfactorily; and saw no hope of amending 

the general provisions to cover registration 
officers. 

The question of individual appeals has 
since been raised in the executive committee 
of the National Joint Council, and the em- 
ployers have undertaken to consider it. 

The point about the operative date of 
the Court’s award has been taken up by 
the County Councils’ Association, which is 
seeking an amendment of the clause to 
allow the Court to back-date its award to 
the operative date of the appropriate Whit- 
ley agreement. NALGo has asked Mr. John 
Woollam, M.P., to support the amendment. 

Meanwhile, the Association is also taking 
action to secure alternative machinery to 
that provided by the “disputes” clause of 
the Industrial Disputes Order for the settle- 
ment of differences between the staff and 
employers’ sides of negotiating bodies. Its 
aim is to establish machinery for voluntary 
arbitration within the constitution of each 
Whitley Council with which it is concerned. 
The present position is as follows: 

In local government, the joint secretaries 
have been asked to recommend amend- 
ments to the National Joint Council's 
constitution; 

In gas and electricity, the constitutions of the 
negotiating bodies cover the point; 

The New Towns Whitley Council has ap- 
proved the provision in principle, and is 
likely soon to amend its constitution; and 

In the health service, the matter is still 
being considered by the General Council. 


PENSIONS INCREASE 


Deputation to Chancellor? 


NALGO and other interested bodies on the 
T.U.C. local government advisory com- 
mittee are seeking more information from 
the Chancellor of the Exchequer about the 
government's proposals for helping public 
service pensioners, forecast in the Budget 
speech. They have asked him to receive a 
deputation on the matter as soon as possible. 

NALGO’S representatives had told the 
advisory committee on January 19 that the 
Association proposed to seek pensions 
increases on cost-of-living grounds. Because 
of this move by NALGO, a small sub- 
committee was set up to consider the views 
of other trade unions. 

Conference will have an opportunity to 
debate the matter at Scarborough on the 
N.E.C.’s motion calling for a new Pensions 
(Increase) Act. 
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ELECTRICITY NOTES 


by L. G. MOSER 


New claim quotes civil service 
‘fair comparisons’ probe and pay 


THE STAFF SIDE of the National Joint 
Council for administrative and clerical grades 
in the electricity supply industry has asked the 
Council to revise the general clerical scale in 
the light of recent revisions to the scales for 
civil service clerical officers clerical 
assistants; and to make appropriate changes 
to all other scales. The claim will be considered 
by the N_J.C. on May 26. 

The electricity general clerical scale, and the 
two civil service ones referred to, are: 


ELECTRICITY CIVIL SERVICE 


General clerical _ Clerical 
(Provincial) Assistants Officers 
(National) 

Age £ Age £ £ 

15 205 15 209 — 

16 20 16 244 275 

"7 200 17 2 310 

18 290 18 315 350 

19 325 19 352 390 

350 20 390 430 

21 385 21 420 465 

n a5 2 439 490 

490 23 458 $15 

475 24 476 $40 

505* 404 565 

530 $12 585 

5558 605 

849 625 

562 645° 

575 670 

589 690 

710 

7” 

* Efficiency bar 765 


These civil service scales have arisen largely 
from the award made by the Civil Service 
Arbitration Tribunal on February 15 this year, 
with effect from July 1, 1957; the figures quoted 
also take account of a cost-of-living rise 
effective from December 1, 1958. 

The arbitration award was based on the 
findings of the Civil Service Pay Research 
Unit, which had spent many months making a 
full investigation of current remuneration out- 
side the service for duties comparable with 
those carried out by the clerical officers and 
clerical assistants. The research unit has at 
its disposal investigating facilities not gener- 
ally available to either side of any negotiating 
body. Although the findings themselves have 
not been published, scales based on them may 
fairly be regarded as reflecting what is paid out- 
side the public services. 

They thus represent the first sure guide to 
implementing the principle of “fair compari- 
son” advocated by the Royal Commission on 
the Civil Service, 1953-55. Stating that “the 
primary principle of civil service pay should 
be fair comparison with the current remunera- 
tion of outside staffs employed on broadly 
comparable work, taking account of differences 
in other conditions of service,” the Commis- 
sion pointed out that this was in the ordinary 
citizen's interest as a taxpayer: the government 
would not be wasting money by paying more 
than other responsible employers paid, nor 
running the risk of inefficiency by paying less. 

The staff side of the NJ.C. has, of course, 
frequently contended that the salaries of admin- 
istrative and clerical employees in the supply 
industry have fallen seriously behind those in 
other fields; but boards’ members have not felt 
able to accept the limited references put for- 
ward as indicative of general practice. Now, 
for the first time, a comparison can be made 


with scales based on detailed information about 
what is paid in private industry, and the figures 
show how just is the staff side's contention. 

Comparison is slightly complicated by the 
fact that the supply industry now has one com- 
mon scale corresponding to the two civil ser- 
vice ones. Nevertheless, the staff side’s nine- 
page memorandum supporting its claim points 
out that optimum recruiting standards are 
similar, though slightly lower than those for 
clerical officers, and that the duties covered by 
the electricity general clerical scale fully en- 
compass all those of clerical assistants and 
most of those of clerical officers—-especially 
since it is assumed that the more responsible 
work of the latter is handled by senior officers 
who are near the top of the scale. 

In fact (the staff side recalls) the similarity 
was recognised in practice in 1947-48. The civil 
service clerical officers’ scale then ran from 
£145 by 18 steps to £440, and the electricity 
general clerical division from £135 by 16 steps 
to £385. The civil service clerical assistants 
scale for men was not introduced until January 
1, 1951, when it ran in 17 steps from £135 to 
£369. By that time, the electricity general 
clerical scale ran in 14 steps from £150 to £430, 

The staff side’s claim adds that other scales 
in the industry are related to the general 
clerical scale, having been determined largely 
on the basis of “internal relativities”’—the 
second principle recommended by the Civil 
Service Royal Commission. So they, too, have 
fallen behind, and should be revised. 


SUPERANNUATION SCHEME 
NALGO suggests changes 


NALGO HAS asked the Electricity Council to 
consider improvements to the Electricity Supply 
(Staff) Superannuation Scheme. 

There should be an opportunity for such 
consideration later this year, when details of 
the quinquennial valuation of the scheme be- 
come available. In anticipation of this, the 
national service conditions sub-committee 
(electricity) invited the district sub-committees 
to say what changes they would like to see. 

So many suggestions were received that, as 
I reported in February, the national sub- 
committee set up a small sub-committee to 
review them. 

It was a stiff task, and, when the national 
sub-committee met on March 16, it recorded 
its appreciation of the way it had been dis- 
charged. It also accepted the sub-committee’s 
recommendations in full, and these therefore 
form the Association's proposals to the Elec- 
tricity Council, They include; 

1. That a single contribution for all benefits should 
replace the separate provisions for mormal and 
family benefits—the purpose being to avoid diffi- 
culties when single employees who have been mem- 
bers of the scheme for some years get married and 
wish to qualify for maximum possible benefits for 
their dependants. 

2. That widows’ pensions in all circumstances 
should be increased from one-third to one-half of 
the pension the member would have received on 
retirement, with a proviso that, if the member dies 
in the service of the board, his widow should 
receive a pension of not less than one-sixth of his 
pensionable salary. (At present, the widow's pen- 
sion of one-third is payable only in circumstances 
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related to those in which he died. If a married 
member dies while in the service of the board, or 
after retirement through ill-health, his widow 
receives a pension based on the period during 
which contributions for normal benefits have been 
paid. If, however, he dies after retirement at 
normal age, his widow's pension is based only on 
the period during which contributions for family 
benefits have been made.) 


3. That children's benefits should be increased to 
£80 a year for the first child and £70 a year for 
each additional child, (At present, the amounts are 
£50 and £45 respectively, and have remained un- 
changed since the scheme was introduced.) 

4. That provision should be made for earlier retire- 
meni—at least that members should be allowed, if 
they so wish, to retire at an age not exceeding 60 
after not more than 40 years’ service, and should 
then be able to qualify without further contribution 
for up to 45/80ths by continued service counted 
from the date such option is exercisable. (At pre- 
sent, normal retiring age is 65 for a man and 60 
for a woman, except in the case of those who, on 
transfer, retained a right to retire earlier. A 
separate clause provides, if the board employing 
the member concerned so requests, for a pension 
to be paid to a member with not less than 25 
years’ contributing service who retires within the 
five years before his normal retiring age. Entry to 
the scheme is at age 20; contributions are payable 
from the date of entry for a period of 40 years, 
or until ceasing to be in the service of the board, 
or until attaining normal retiring age, whichever is 
the shortest; and the maximum pension is 45 /80ths 
of pensionable salary, provided that a member 
shall not be entitled to reckon more than 40 years’ 
contributing service except in respect of service 
during which he was employed afier attaining 
normal! retiring age.) 

5. That provision should be made for the automatic 
review of pensions of retired employees in the light 
of increases in the cost of living. (There is no such 
provision alt present ) 

Other detailed proposals include requests 
that the option to purchase added years should 
be exercisable af any time, instead of only 
within six. months of joining the scheme; that 
a member leaving the scheme because of mis- 
conduct should only forfeit his rights if the 
misconduct has resulted in financial loss to the 
board; that, when a member opts to have an 
increased annual payment instead of his lump 
sum payment, the conversion rates should be 
such as will restore a pension equivalent to 
that which would have applied on a basis of 
60ths instead of 80ths; and that both the pen- 
sion of a member who retires through ill- 
health before normal retiring age and the 
amount payable on death before retirement 
should be improved. 


GOING UP! 
Two members promoted 


WELL-DESERVED promotion is taking #8. 
HAWKESWORTH beyond the sphere of the 
N.J.C. and the national service conditions sub- 
committee. Formerly a group accountant in 
the Yorkshire division, he is now to be estab- 
lishment officer of the new Yorkshire-North 
Eastern region of the Central Electricity 
Generating Board—a post which comes within 
the scope of the managerial agreement. 

Mr. Hawkesworth is treasurer of the Leeds 
and district electricity branch. Chairman of the 
Yorkshire district service conditions sub-com- 
mittee and also of the staff side of the Yorkshire 
district joint council, he has also given notable 
service at national level ever since 1950, when 
he became a member of the consultative com- 
mittee that preceded the present national service 
conditions sub-committee. The Association's 
electricity members have good cause to wish him 
well in his new post. 

Congratulations, too, to another keen NALGO 
member, G. MORLEY DAVIES, new press 
and information officer to the Electricity Council. 
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GAS NOTES 


by G. W. PHILLIPS 


‘Increase pensions now’ call: 
officers and compensation 


THe Staff side of the National Joint Council 
is to make an immediate approach to the Gas 
Council for an increase in the pensions of 
retired members of the industry. 

This was decided at a meeting of the staff 
side on April 15, It will be recalled that the 
Chancellor of the Exchequer forecast increases 
for public service pensioners in his Budget 
speech, but he did not specifically mention 
pensioners of the nationalised industries. 


“Special salesmen” agreement 

A summary of the N.J.C.’s recent agreement 
on the employment of staffs on a salary and 
commission basis was published in the March 
Public Service, and it has been suggested that 
the meaning of clause 2 may not have been 
made quite clear. To avoid confusion, there- 
fore, here is the clause in full: 

“This type of scheme for the employment of 
special salesmen shall be additional to the 
present type of arrangements for the employ- 
ment of salesmen which are already in operation 
This agreement will not affect existing- arrange- 
ments.” 


Scotland finds 145 new members 

THE recruitment drive among unorganised 
gas staff in Scotland has brought 145 new mem- 
bers into NALGO since August last year, and 
has reduced the estimated total of staffs who 


‘No change,’ says 


WELL ALONE!’ That, in 

effect, is the reply the Weir Committee has 

given to suggestions that the electricity and 
gas boards should combine on some aspects 
of consumer service. 

The Committee's 40-page report (H.M. 
Stationery Office, 2s.) records the outcome 
of inquiries that have been going on for 
many months, It shows conclusively that, 
however attractive it may seem to the out- 
sider, this kind of limited cooperation be- 
tween the two industries would cost more 
time and money than it could ever save. 

The Committee’s main conclusions are 
as follows: 

* “Boards should be free to organise their own 
meter reading and billing in the way which 
seems to them most efficient and economic 
and most convenient for their consumers 
. « « We do not recommend joint meter 
reading, but we accept the possibility of 
certain special circumstances existing in re- 
mote and scattered areas which might per- 
mit of local joint arrangements.” 

* “There is no case generally for boards sharing 
service centres and showrooms, but they 
should consider whether there is scope for 
doing so in some thinly populated country 
districts.” 

* “The boards should remain free to spend 
reasonable sums on advertising in order to 
be able to develop balanced sales of gas 
and electricity. What is reasonable in par- 
ticular circumstances should be settled by 
the boards concerned.” 


are not members of any trade union from 17 
per cent to 9 per cent, 

Welcoming this news at its meeting on 
April 14, the national service conditions sub- 
committee decided to ask all district sub- 
committees to follow Scotland’s splendid ex- 
ample. To help the drive, a new recruitment 
leaflet describing the advantages of NALGO 
membership to gas staffs will be issued 
shortly. 


FUEL FORUM 
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Subsistence—guide or agreement? 


The national sub-committee decided to 
inform the staff side of the N.J.C. that, in 
NALGO’S view, the present “guide” on sub- 
sistence allowances’ should be replaced by a 
binding national agreement, The staff side has 
already been asked to seek improvements to. 
the “guide.” 


SENIOR GAS OFFICERS 


Compensation on individual basis 

THE officers’ side of the Senior Gas Officers 
Joint Council has decided not to press for a 
formal agreement to cover compensation for 
redundancy among senior officers. This is 
because the Gas Council has given a written 
assurance that the area boards are prepared to 
treat senior officers on an individual basis, as 
they have done in the past. 


Redundancy in south ‘points the peril’ 


THE STORY of the Southern Gas Board 
redundancies, told in the March Public Service, 
is indeed sad and disturbing. Some of us, how- 
ever, are now saying that it might have been 
much worse. But could it have been appre- 
ciably worse than it was? From the facts that 
have emerged, it is only too obvious that the 
board did what it set out to do, and that our 
national policy on redundancy, as formed at 
various Conferences and at meetings of the 
national gas service conditions sub-committee, 
had little or no influence on events. 

I think it is true to say that the problem was 


Weir Committee 


* “Information should be exchanged as far in 
advance as possible about plans involving 
street works. Where this is not done al- 
ready, the highways authorities should take 
the lead in convening meetings of the in- 
terested parties.” 


These findings will be warmly endorsed 
by NALGO’'s gas and electricity members 
indeed, much of the report's sup- 
porting evidence reads like a paraphrase 
of the memorandum submitted by the 
Association’s representatives. Throughout, 
it takes full account of the unsettling effect 
repeated investigations and reorganisations 
have on workers in the two industries. It 
says, for example: 

“We were left in no doubt by the staff asso- 
ciations and the trades unions that, in their 
opinion, employees in the industries would 
not have confidence in a change to joint 
meter reading and billing. We think this is 
important, because good will and confidence 
are essential to efficiency in the development 
of any system.” 


The Committee was set up in March 
1958, under the chairmanship of sir 
CECIL WEIR. Its terms of reference were 
deliberately limited to the points men- 
tioned, and it was asked to remember that 
the government favours competition be- 
tween the two industries. It was clearly 
impressed by the evidence it received 
from many sources about the stimulating 
effect of the competitive spirit. 


solved largely by people leaving the industry 
of their own accord, and not by any real 
measures of joint consultation. This is borne 
out by the admission that over 200 employees 
were lost between 1956 and 1958 by abnormal 
wastage—a result hardly to the credit of the 
trade unions involved. When large numbers of 
employees have to seek their own solution, 
however unsatisfactory, rather than put all 
their trust in the protective power of their 
unions, there ts no room for complacency, 

In a way, this is a cautionary tale. It points 
the peril of joint consultation that is too late 
and too superficial. As the article says, “Re- 
organisation was now a matter of urgency, so 
there was little scope for long-term methods 
of averting redundancy.” Not only that—and 
that was bad enough—but the agreement even- 
tually concluded by the area joint council pro- 
vided no real safeguards for staffs. It offered 
a perfect “jointly-agreed” cover for the board 
to pursue the same policy as before. 

However, it would be wrong to reason from 
this, as some of our members have done, that 
the staff side was at fault in seeking a joint 
agreement. The trouble was that the unions 
didn’t try early enough and hard enough to 
drive a reasonably satisfactory bargain. 

The essential lesson to be learned is that gas 
staffs can hope for reasonable protection in 
times of comprehensive change only if they can 
agree early with their employers on steps to 
overcome the worst aspects of redundancy. 
Such steps, of course, would have to be subject 
to the fullest supervision by the interested 
parties through the area joint council. But, 
again, time is all-important: to wait until the 
crisis is at its height and the redundancy lists 
are prepared is to court the disaster that over- 
came the Southern Gas Board staffs. 

This realistic attitude was behind the pro- 
posal of the staff side of the north western area 
joint council for an agreement on the treat- 
ment of redundancy that might arise from the 
introduction of electronics. It was behind the 
action of the Manchester gas branch in asking 
last year’s Conference—successfully—to sup- 
port the idea of a national agreement to pre- 
vent dismissals as a result of such innovations. 
It is to be hoped that our leaders, with the 
warning from the south still ringing in their 
ears, will now take more urgent and forceful 
steps to carry out this policy. 

TOM FBRNLEY (N.B.C.) 


14 Harbury Crescent, 
Benchill, Manchester. 


y 
(ev, 


| 


ow 


146 


SERVICE CONDITIONS 
REVIEW 


Service conditions developments in all ser- 
vices are summarised below. Members will 
find details of those in their own service on 
Preceding pages. 


LOCAL GOVERNMENT 
PAY INCREASES, ranging from £10 to £50, 
and a merging of the general and higher general 
divisions into a single scale, with a bar for unquali- 
fied staff, have been agreed for Charter grades with 
effect from April 1. The new scales are: 
General division: £210-595 (£655 where the extended 
scales apply), with a bar at £465 for unqualified staff 
€£525 for existing staff of authorities applying the ex- 
tended scales). Qualified staff begin not lower than the 
second point—£240. 
Clerical division: | £595-670; II £670-765; IT] £765-855. 
APT division: I £610-£765; II £765-880; III £880-1,065; 
FV £1,065-1,220; V £1.220-1,375. 
Miscellaneous: 1 £425-465; £465-525; II] £525-590; IV 
£590-650; V £650-715; VI £715-775. 
Transport imspectors: I £595-615; I] £640-660; III £665- 
690; IV £690-710; V £710-730; foremen—I £525-550; 
£565-585; Il £605-625; IV £655-675; V £690-710; VI 
€720-740. 

The NJ.C. also agreed to allow: 
the £40 industrial plusage to be paid to public health in- 

spectors in Ince-in-Makerfield, Kirkby, and Mexborough 

urban district councils 
Birmingham corporation to continve paying for another 

12 months the additional £60 to public health inspectors 

employed fell-time im the city abattoirs. 

Staffordshire Potteries Water Beard to apply the extended 

Increases for medical officers of health, rang- 
ing from 9 te 18 per cent, have been recommended 
by the heakh service Medical Whitley Council 
«Committee C) with effect from August 1, 1958. 
New commencing salaries range between £1,930- 
2,195 (not exceeding 75,000 population) to £3,065- 
3,605 (400,000-600,000 population). New scale for 
senior medical officers is £1! .660-2,2 and for 
assistant medical officers—!,150-1,640. 

A 1@ per cent increase for dentists employed in 
focal authorities has been recommended by the 
Demal Whitley Council with effect from August 
1, 1958. New scales are: dental officers £1,100- 
1,735; area dental officers £1,790-1,845; chief 
dental officers, between £1,900 and £2,230, depend- 
ing on the population served. 

Improved salaries for full-time clerks of vala- 
ation panels have been agreed by the Minister of 
Housing and Local Governmem with effect from 
Pn 1, 1958. The new scales are: 

Class £1,240-1,390; 4 £1,310-1,485; 5. £1,385-1,620; 6. 
€1, ei. 755; 7. £1,655-1.885; 8. £1, 790-2085. 


NEW TOWNS 
SALARY increases, ranging from £24 to £118, 
have been agreed for senior officers on grades 
APT VIII to XII, from October 1, 1958. 


TRANSPORT 
PAY INCREASES, ranging from £25 to £50 a 
year have been granted by the management to the 
salaried staff of the Potteries company. 


FLECTRICITY 
THE STAFF S!De has asked the N.J.C. to re- 
vise the general clerical scale in the light of recent 
changes in comparable civil service salary scales 
and to make appropriate changes in other elec- 
tricity scales. The claim will be considered by the 
NJ.C. on May 26. 

NALGO has asked the Electricity Council to 
consider a number of improvements to the Elec- 
tricity Supply (Staff) Superannuation Scheme, in- 
cluding increased widows’ pensions and children’s 
benefits, earlier retirement, and an automatic cost- 
of-living adjustment. 


GAS 

f€OLLOWING the Chancellor's budget reference 
to public service pensioners, the staff side of the 
N.J.C. has asked the Gas Council for immediate 
increases for gas industry pensioners. 

The officers’ side of the Senior Gas Officers’ 
Joint Council has decided not to press for a re- 
dundancy agreement for senior officers, since the 
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NEW PAY AWARD 

“Departure from policy” 

THE SETTLEMENT agreed to by the staff 
side of the local authorities’ National Joint 
Council of April 15 appears to depart from 
NALGO’S salaries policy, adopted by Confer- 
ence in 1957 and endorsed last year. The 
following extract from paragraph 29 of the 
N.E.C.’s White Paper is worth quoting: 

“The Council considered that .. . there should 
be some concentration on the position and claims 
of the upper half of the salary structure as a 
whole and, in particular, the A.P.T. division.” 

By accepting an award which gives increases 
of 5 to 6 per cent at most stages of the general 
division, but less than 4 per cent in the higher 
ranges of the A.P.T. grades, the staff side has 
not only failed in its objective, but has con- 
tributed to a worsening of the relationship 
between the two halves of the salary structure. 

H.A,. RICHARDS 
Honorary secretary, 
Winchester city branch. 

This and other aspects of the agreement are 
discussed in the leader on page 135 of the local 
government edition, and will doubtless be con- 
sidered at greater length at the pre-Conference 
meeting of local government delegates. 


LIBRARIANS’ GRADING 


“A breach of faith” 


NALGO’S REPLY to the protests of the 
Library Association at the new national grad- 
ing for public library staffs makes sad reading, 
and seems hardly likely to encourage new re- 
cruits to the library profession to join the 
union. This was a decision affecting a complete 
cross-section of the public library service, in- 
volving many hundreds of branch librarians, 
senior assistants, reference librarians, cata- 
loguers, and the like. The original 1951 award 


area boards have undertaken to treat them on an 
individual basis, as in the past. 


HEALTH 

THE STAFF SiDe of the Administrative and 
Clerical Staffs Council is seeking full implementa- 
tion of the new salary structure for general grades 
from July 1, 1958 (instead of on the “instalment 
plan” awarded by the Industrial Court last year) 
and reconsideration of salary scales in the light 
of increases recently agreed in other comparable 
services. These proposals will be considered by the 
Whitley Council on May 13. 

The report of the fact-finding committee investi- 
gating designated officers’ pay is now available. 

The new scale for personal secretaries doing 
duties equivalent to the full clerical grade, and 
for supervisors responsible for not more than six 
typists, shorthand typists or machine operators, 
is £475 x 25(5) x 30—46§); Supervisors responsible 
for more than six but less than 20—£550 x 25(5) 
—£675; those responsible for more than 20— 
higher clerical grade. Secretaries and supervisors 
whose responsibilities are equivalent to those in 
the higher clerical, general administrative, executive 
I or executive II are to be so graded 

Storekeeper clerks’ new salary scales are: Grade 
1—4465 x 25(4) x 10—£575; Grade 2-—4500 x 
2544) x 10—4£610; Grade 3—4540 x 25/4) x 10— 
£650; Grade 4—£575 x 25(4) x 10—£685. Final 
assimilation date, July 1, 1959. 

The difference on radiographers’ salaries has been 
referred to the Industrial Court. 

The four per cent claim for “protected” chief 
laboratory technicians, taken to the Industrial 
Court in March, was rejected. 


—from which the present claim stemmed— 
resulted in 328 upgradings to A.P.T. III alone 
(according to the Library Association Record, 
August 1953), Most of these posts have now 
been assimilated back to A.P.T. I, and to 
suggest that this new award will result in “at 
least 65 upgradings” is little consolation for 
the large body of members holding posts which 
have lost ground and are back in the pre-1951 
position. NALGO regards this as “a significant 
move forward.” 1 would suggest that our re- 
presentatives have missed (or ignored) the true 
significance of their action. 

The excuse made for accepting the em- 
ployers’ offer was that, since the Library 
Association was prepared to accept A.P.T. Il 
for an officer supervising a staff of five, ob- 
taining this grading for a staff of six was as 
near as dammit! What has been glossed over 
is the fact that the Library Association, in the 
hope of reaching a compromise solution, had 
reluctantly advanced its figure from three to 
five staff—but that this was the absolute limit 
to which it was prepared to go. That NALGO, 
knowing this full well, and knowing that the 
proposed award was not acceptable to the 
Library Association, should have accepted 
the employers’ offer can only be regarded as 
a breach of faith 

To those of us who have long been staunch 
supporters of NALGO, the realisation that 
the welfare of a few hundred librarians is of 
little account in a quarter of a million mem- 
bers comes as a bitter blow from which we 
shall not easily recover. 


P. D. POCKLINGTON 
Borough librarian 
gton. 


BOTH NALGO'S and the Library Association's 
Statements on the negotiations and settlement have 
been widely circulated, and there is nothing more 
that can usefully be said at this stage. It is true, 
of course, that many librarians who were graded 
on APT Ill in 1951 (scale £450-£495) are now on 
APT I! (£610-£765). This is the result of the two 
changes in the salary structure made in 1954 and 
1957, which affected all similarly-graded staff in 
the same way, and has been recognised as the 
inevitable consequence of reducing the number of 
APT grades from eleven to five. Where librarians, 
as a professional group, differ from many other 
APT staffs is that special efforts have been made 
on their behalf to improve their grading. These 
have resulted in a slight betterment for some, and 
although the staff side does not regard the recent 
settlement as satisfactory, it can justifiably describe 
it as “a significant move forward” 


A QUALIFIED SERVICE 
Do we want it or not? 


AN important section of the Charter—para- 
graph 28, “Appointment and Promotion”— 
affects all members. Yet it appears, in recent 
years, to have been ignored by both NALGO 
and the employers. Rightly or wrongly, 
NALGO supported its inclusion in the Charter 
and the principle of a qualified service, but it 
now adopts a neutral attitude towards its im- 
plementation, while the employers either ignore 
it or follow it to the letter, as they wish. 
Through its education policy and corres- 
pondence institute, NALGO has actively en- 
couraged members to study for promotion, 
with the result that local government has too 
many qualified officers for the number of 
higher-grade posts available. The position is 
aggravated by authorities appointing of 
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promoting unqualified staff to the detri- 
ment of qualified officers. often without protest 
from the NALGO branch concerned The 
interests of most older officers have been ade- 
quately safeguarded by the terms of paragraph 
28. If NALGO still believes in a qualified ser- 
vice, it should not allow employers, by means 
of local arrangements, to avoid carrying out the 
terms of a joint agreement. 
L.A. STOKES 

Public health department, 
Croydon 

NatGoO still believes that a qualified local 
government service is best for everyone concerned. 
is, in the first instance, the responsibility, of 
branches to watch appointments and promotions 
and, where a local authority ignores the provisions 
of Paragraph 28 of the Charter, to report the 
circumstances to their district organisation officer. 


EARLIER RETIREMENT 
Teachers’ example 


A SCHOOLMASTER may retire from teach- 
ing at any age, so long as he has completed 30 
years approved service (20 years for a married 
woman), and leave his contributions in the 
superannuation fund. His lump sum and pen- 
sion become payable when he reaches the age 
of 60. or, if he dies before then, the contribu- 
tions become repayable How's that for an 
objective? 
E. WALTERS 

Poole Dorset 

A similar proposal is among the proposed amend- 
ments to the superannuation scheme which NALGO 
is shortly to discuss with the local authorities’ 
WSOCIAHIONS 


EQUAL PENSIONS 
A joint solution? 


LETTER in the March Public Service 
exemplifies what many single men and women 
think—-quite mistakenly, of course—when he 
protests that married men with children receive 
so many extra benefits from the state and its 
social services at the single person’s expense. 
This argument is fallacious, for it is the present 
working generation which provides the money 
to pay the pensions of those now in retirement. 
The only real hope single people have of receiv- 
ing a pension when they retire is that there are 
enough young people—working, earning, and 
paying taxes for their benefit, Thus, married men 
with families are contributing to the ultimate 
benefit of those not so blessed. 

So get together, single ladies and gentlemen, 
and earnestly consider your problem, if only 
for self-insurance. In unison it can be resolved! 

R. L. DONALDSON 
Cheshire branch 


PENSIONS INCREASES 
Not for L.P.T.B. pensioners 


1 WAS pleased to read in the February journal 
that NALGO was to seek further increases for 
public service pensioners. The Chancellor of 
the Exchequer’s recent announcement that he 
hoped to improve these pensions gives 
NALGO an opportunity to press its claims. 
I hope that, in doing so, it will consider the 
plight of officers like myself who were com- 
pulsorily transferred from local authority 
transport departments to the London Passenger 
Transport Board under the 1933 Act. 

This Act allowed a transferred officer to re- 
main within the superannuation fund of his 
original local authority, if he so ch: se, and to 
enjoy all its legal or customary rights and 
privileges. This meant that, on retirement, the 
regulations of his former authority would apply 
to him as though he had retired from the 
authority at that date. 

I retired from the London Transport Execu- 


tive in 1953, and. having elected to remain 
within my old authority's scheme, received my 
pension from the council, But when the 1956 
Pensions (Increase) Act took effect, | found 
1 was entitled to an increase based only on 
my years of service with the authority up to 
the time of my transfer. My twenty years with 
the L.P.T.B. could not be taken into account 
without ministerial authority, although | had 
paid full contributions to the superannuation 
fund for the whole of that period. 

| hope that NatGo will be able to take 
some steps to redress this injustice 

W. GUSSIN 

202 Grange Road, 
Essex 

When the Pensions (Increase) Act, 1956. was 
before the House of Lords, Lord Burden, on 
NALGO’S behalf, sought the inclusion of these 
retired officers within its scope, but he was told that 
the government would take no action unless asked 
to do so by the London Transport Executive. The 
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British Transport Commission has not yet sought 
to increase the pensions of its former employees 
and, until it does, Nat Go can make no further 
progress on these retired members’ behalf. lt will, 
of course, take this new opportunity to press their 
claim again. 


CAYTON BAY 
“Leave to judgment of delegates” 


MY BRANCH does not agree with everything 
contained in the statement issued by the 
National Executive Council about Cayton Bay 
and intends to challenge it at Conference. May 
we, therefore, ask all branches not to instruct 
delegates how they must vote on this issue, 
but leave it to their judgment after hearing the 
arguments on both sides and, if they feel in- 
clined to do so, visiting the centre? 

3. MOORE 


Honorary secretary, 
Eston branch 


all the answers about 


SAVINGS BONDS 


You can’t lose a penny - your money back whenever 


you want it. 


Thousands of cash prizes must be won every month. 
Your Bonds go into every monthly draw 

(after you've held them for 6 months). 

Each Bond can win you up to £1,000 every month 
(free of U.K. Income Tax and Surtax). 

The more you hold (maximum £500) the more your 


chances of winning. 


They cost £1 each at Post Offices, Banks & Trustee 


Savings Banks. 


Or can be bought by instalments through 2/6 Savings 
Stamps from Post Offices - ask for card. 


All Winners are notified by post. The ‘London Gazette’ 
carries a full list of winning numbers and can be seen 


at larger Post Offices. 


fesued by the National Savings Commmiltee, London, 8.0.9 
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Come to NALGO’s schools at Oxford and Cambridge for 


Practical help in day-to-day work 


LAST YEAR, NALGO summer school 
students overflowed the boundaries of 
Trinity Hall, Cambridge, into a neighbour- 
ing college. The record number attending 
the school must have carried good reports 
to their friends and colleagues, for requests 
for places at this year’s Oxford and Cam- 
bridge schools are already pouring in. In- 
deed, owing to the interesting programmes 
which are developing, the education officer 
doubts whether, even with two schools, he 
will be able to fit in everyone who wants 
to come—so members are advised to send 
in their applications early. 

The Oxford course, to be held at Balliol 
College from August 12-19, is primarily in- 
tended for those who have administrative 
responsibilities or, having a professional or 
technical qualification, hope to obtain an ad- 
ministrative post, Under the general title 
“Working together,” current problems in the 
management and administration of the public 
services will be discussed. 

“The réle of the administrator” will be con- 
sidered by SIR NOEL F, HALL, Principal 
of the Administrative Staff College. sim Go. 
SCHUSTER, chairman of Oxford Regional 
Hospital Board and author of the recent Acton 
Society Trust report on creative leadership in 
the hospital service, will discuss “Leadership 
in the public services.” “Problems of internal 
financial control” will be considered by 
L. £. HOLMES, treasurer, Orpington urban 


district council; and R. W. REVANS, pro- 
fessor of industrial administration at Man- 
chester College of Science and Technology, 
will lead a discussion on the “Application of 
work study to the public services.” 

Other topics will include “Management and 
the specialist,” “Principles of departmental 
organisation,” “Purchasing as an aspect of 
management,” and “Education and staff train- 
ing.” There will be discussion periods after the 
lectures, and group study of matters of common 
interest, including committee work, organisa- 
tion and methods, and report writing 

The programme for the Cambridge school, 
to be held from September 17-24, will be on 
similar lines to that of recent years. Some of the 
professional organisations are helping to arrange 
study groups which will enable members to 
consider the current problems of their particular 
service and methods closely related to their day- 
to-day work. Here are some examples of the pro- 
grammes : 


Principles of management; 
housing finance and accounts ; 
rehousing — slum __ clearance 
and overspill; maintenance 
and repairs; Social aspects; 
and housing forum. 


HOUSING: 


Functions of the chief finance 
officer; organising the depart- 
ment; relations. with govern- 
ment depariments; capital 
finance; reorganisation; in- 
ternal financial control. 


PINANCE: 


Public Service 


Economic basis of purchas- 
ing; significance of price; 
what is a contract? ; purchas- 
ing policies; stores control; 
purchasing and management. 


SUPPLIES: 


EDUCATION: Structure of the service; 
secondary education; further 
education; ancillary services ; 
developments and priorities ; 
practical problems. 


Other groups will study education, public 
health, rating, child care, registration, and 
social welfare. There will also be an _ intro- 
ductory course for students starting their 
studies for the Intermediate examination of 
the Diploma in Mounicipal Administration. 


NALGO scholarships 


Both the Oxford and Cambridge courses are 
intended to be of practical help to members 
in their everyday work, whatever their posi- 
tion. They should not hesitate, therefore, to 
apply to their employing authorities for finan- 
cial assistance to attend. Last year, no fewer 
than 90 members from 59 different authorities 
received assistance towards the cost of attend- 
ing the Cambridge school. 

NALGO is offering twelve scholarships—six 
for each school—to the value of the full fee of 
£15, and six scholarships worth up to 75 per cent 
of the fee for the Intermediate D.M.A. course 
at Cambridge. The clesing date for applications 
for scholarships is May 30. The education 
officer will send fuller details about the scholar- 
ships and the school programmes to an 
member who writes to him at 1 York Gat, 
Regents Park, London, N.W.1. 


@ NCI NEWS ° NCI NEWS - NCI NEWS ° NCI NEWS 
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We quote from a civil servant’s letter published in the Spring edition of NCI News 


8 
the claims and promises of commercial correspondence organisations, and 1 found it } | 
the results you quote would appear to bear out this assumption. 


NAME...... 


COURSE REQUIRED 


“Correspondence tuition is for me a hitherto unencountered facet of trade union 
activity, and for this reason. I have read your explanatory leaflets with great interest 
I must say that I have always tended to regard with suspicion and perhaps distrust 


a novel experience to be able to take at face value the statements made by NCI, 
knowing that they were backed by the integrity of a responsible trade union. Your 
fees are a shade higher than some, but, as you are a non-profit making concern, | am 
confident that I can accept that this is reflected in the quality of your tuition. Certainly 


G. W., LANCS 


Send the coupon below for your copy of NCI News containing full information about 1958 results 


AMRO: BOT’ CIS*CCS*GCE° IHA: IHsg° IMTA: ISAA’ LGEB: PHIEB’ RSH*RVA:‘TPI 


ADDRESS. 


NALGO CORRESPONDENCE INSTITUTE - | YORK GATE - REGENTS PARK - LONDON : NW1 
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UDISTS * AGS OONS STRICHES 


How different from us!—those “Other NALGOs” 


HOW DULL must seem the real NALGO 
to those readers who accepted our invita- 
tion to suggest other meanings for its 
initials! Their invention—fortunately far- 
fetched, or nastily near-the-mark—makes 
an anthropologist’s nightmare of gregarious 
gallimaufry. 

Each letter, it seems, could shelter enough 
quirks of human nature to people a prize- 
winning play or keep a Sunday newspaper 
going throughout the silly season. We had 
nudists and nihilists; alcoholics, agitators. 
aunts, and Arabs; lags and leerers; gazers, 
gangsters, grumblers, and ghouls: oddities 
and obstructionists. 

Societies ranged from the “Nubile Arabs’ 
Last Grab Oasis” (Fees: 1,001 nights 
1 sultana, with reduced tariffs for caliphs) 
conjured up by PETER HOGGETT (St. 
Marylebone) to the “Nuclear Advancement 
League for General Obliteration” (Annual 
membership fee, £40,000,000) deprecated by 
R. W. Guy (Middlesex county). 


It’s magic! 

PHILIPPA NOWIHILL (Rotherham), led 
a brilliant field to win first prize of a 
guinea for an entry that combines fantasy 
with fidelity to its great original: 


NECROMANCERS' ALLIANCE AND 
LADIES’ GUILD OF OCCULTISTS 


A trade union for all practitioners of the 
black arts, with 251,682 members organised in 
branch covens. There is an elected Super- 
natural Executive Council. 

NALGO has achieved many striking trans- 
formations in operating conditions. It is at 
present negotiating for: 

i. Improved nomenclature— warlocks to be peace- 
locks. mediums to be first-raters: 

#. Periods of invisibility to reckon as contributory 

service for pension purposes 

tii Double-double time on the witches’ sabbath 

Education projects include the promotion 
of charm schools, spelling bees, and sorcerers’ 
apprenticeship schemes. 

Members support a Malevolent and Change- 
lings Fund. 


Eyes crossed! 


Prizes of half-a-guinea each go to these four 
entries (slightly shortened): 


NATIONAL ASSOCHLATION OF 

LOOKERS, GAZERS, AND OBSERVERS 

Recently formed for the benefit of those 
who enjoy watching people dig holes in the 
road. Membership: Open to anyone (except 
those who dig holes in the road). Qualifica- 
tions: Ability to stand, without flinching, one 
foot away from a pneumatic drill and the 
foreman’s temarks. Meetings: At all times 
when other people are working. Badge: 
Crossed eyes, rampant, upon a section of scaf- 
folding. Equipment: Comfortable shoes, shoot- 
ing stick (if desired). Song: “Don't knock the 
rock!” 

MISS B. MANGAN (Derby gas) 


NOTHING ACCOMPLISHED 
LANGUISHERS GO-SLOW 
ORGANISATION 
Only applications from persons too indolent 
to write considered. Highly-polished —back- 
s(iders automatically accepted. Rambles for 
wandering minds, couch cricket for eyelash- 
batters, and flights of fancy, are not likely to 
be arranged. Members can make use of rest 
camps to be found in any lassitude or loungi- 
tude. Aims: None. Equipment: Yawners’ jaw- 
proppers and Don't-do-it-yourself kits. Motto: 
“He who rises last lies longest.” Subscription: 
Any unearned income. A membership card 


This month's competition 


ETHICAL-METRICAL 
set by 


STANLEY A. HOLLAND (Birmingham) 


PRIZES TOTALLING three guineas (to 
be awarded at the editor's discretion) 
are offered for the best extracts (limit, 
eight lines) from imaginary poetical ver- 
sions of the NALGO code of “Ethics 
for the Officer.” This, for the information 
of members without a NALGO diary. 
is as follows: 


“The first duty of an officer is to give his 
undivided allegiance to the authority employing 
him. With his private activities the authority in 
gveneral is not concerned, se long as his conduct 
therein is not such as to bring discredit upon the 
service in which he is an officer. For that conduct 
public service is entitled to demand the highest 
standard - 

The maxim laid down for a court of law, 
that it is of fundamental importance not only 
that justice should be done in it, but that it 
should manifestly and undoubtedly be seen to be 
done, applies with equal force to the officer 
Public confidence in his integrity would be shaken 
were the least suspicion, however ill-founded, to 
arise that he could be in any way influenced by 
moles 

From this it follows that the officer, as a 
public servant, must not only be honest in fact 
but must be bevond the reach of the suspicion 
dishonesty 

He is not to subordinate his duty to his 
private interests. or ta put himself in’ a position 
where his duty and his private interests canflict 
He should not make use of his official position 
to further those interests; but neither is hes 
tw order” his private affairs as ta allow the 
suspicion to arise that a trust has been abused 
or a contidence hetraved 

He should be courteous to all with whom 
his duties bring him in’ contact 

The public expects from the offtcer a standard 
of integrity and conduct vot only inflexible but 
fastidious, It is the duty of the service to see 
that that expectation is fulfilled * 


Entries, giving name, address, and 
branch, must reach Public Service, | York 
Gate, Regents Park, London, W.1!, by 
June |. The editor’s decision is final. 


need mot be expected, as both secretary and 
treasurer (sleeping partners) are highly quali- 
fied. Sweating prohibited. 

MRS. S. WELCH (Durham R.D.C.) 


NITWITS AND LOCAL GOONS’ 
ORGANISATION 
Offices, at corners of Henry and Minn 
Streets, consist of two dirty basement rooms, 
where local Goons meet every time the moon 
appears to be made of green cheese. Subscrip- 
tion: A cardboard replica of an X-ray of a 
cup-final ticket for 1908. Topics for next meet- 
ing: “Why did the chicken cross the road?” 
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and “Are our grandfathers descended from 
long, tall Chinamen?” Motte: “Long live 
Moriarty and Money!” Song: “I'm walking 
backwards to Ying Tong.” Badge: Life-size 
photograph of a carbon copy of Eccles and 
Bluebottle in cub uniform, 

MAVIS AXON and BARBARA CLAPHAM 

(North Western Electricity Board) 


NATIONAL ALLIANCE OF LAZY 
GARDEN OWNERS 

Protective society for enthusiastic non- 
working garden owners. Membership: “Ordin- 
ary” (with small, unkempt gardens) and “Par 
excellence” (with large areas of tangled under- 
growth). Equipment: Large empty greenhouse 
for aimless pottering and meetings of NAL Go. 
Meetings: Any time members would otherwise 
have to be gardening. Qualifications: Ability 
to discuss, learnedly and incessantly, the faults 
of all entries in all flower and vegetable 
shows. Subscriptions: Price of one round at 
each meeting. Important note: Members dis- 
covered growing plants which cannot be classi 
fied as weeds will be instantly expelled 

MISS BE. KELLY (Glasgow gas) 


They don’t dig! 
Honourable mentions (also shortened): 


NATURAL AVERSION TO 

LOUD GUITARISTS ORGANISATION 

Aim: To get a square deal for “squares 
Activities: Breaking records: Meetings: Never 
anywhere “cool.” Members must prove them- 
selves as tough as Steele, as Wilde as heather 
Ability to dig not essential, Must be pre 
pared to instigate 78 revolutions per minute 
Motto: Nil carhorundum! (“Don't let the rock 
grind you down!”) 

ANDREW A. ERSKINE (Lanarkshire) 


NOVEL AMALGAMATION OF LADIES 
AND GENTLEMEN'S OUTFITTERS 
For equality between the sexes and economy 

in dress. Products: Bowler berets, beau ties, 

belle bottoms, spliced skirts, bikini blouses. 
camishirts; fancy folding farthingales, knicker- 
bocker glories, trapeze trunks, sack slacks, ete. 

Badge: Scissors sinister and rampant over but- 

toned bras gules with sock suspenders sable 

LISLE BENTHAM (Lewisham) 


Some competitiors based their societies on 
the preoccupations of the real NAatGo 
OLIVE COATES (Romford hospitals), for 
example, suggested a “Non-Associating Lot of 
Grumbling Optimists.” with membership re- 
stricted to non-members of Nat Go and with 
the motto: “Why join? We get the rises any- 
way.” 

Most, however, chose to spread the net 
wider, STANLEY A. HOLLAND (Birming- 
ham) exposed the “Nether Amblewick Litter 
and Garbage Organisers,” who offer an annual 
prize for the largest item deposited at a beauty 
spot (won in 1958 with a derelict grand piano) 
J. GIBBON (also Birmingham) suggested 1 
“Nicked Again League of Gutter Oilers.” with 
bumper-to-bumper rallies each market day. 


Topsy-turvy 

Finally, G. M. RUSSELL (East Lothian) 
described a body whose members “belicve 
that no gnus is good gnus, but that things may 
seem less bad if a worm’s eye view is obtained 
by standing on one’s head. They hold an 
annual jamboree at a seaside resort and. after 
a ceremonial feast of pie in the sky, all repair 
to the beach to practise standing on their 
heads, but succeed only in burying them in 
the sand.” Naturally, a group so completely 
the opposite of the real NALGO had to con- 
vey this in its title: OGLAN—“Ostriches and 
Gnus’ League of Ambivalent Nolition.” 
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MY BOOKSHELF 


by LAURENCE WELSH 


ESSEX VERSUS THE SEA 


Archivist tells magnificent story of combined operations in 
the 1953 flood disaster, and gives a warning for the future 


THROUGHOUT the centuries, whenever 
men have asserted that our sea defences 
were impregnable and been proved wrong, 
they have maintained that the waters rose 
higher than ever before. So it was in 1953, 
when the last great floods burst over East 
Anglia, destroying lives and homes and 
tuining land. And now that flood, like its 
predecessors, has passed into history. Have 


we learned anything from it? One thing, at _ 


least: that the sea will not be tamed, and 
that worse may yet happen. 

So says MISS HILDA GRIEVE in her 
monumental record of The Great Tide, 
produced by Essex County Council (30s.). 
Miss Grieve, who is a senior assistant archi- 
vist in the Essex Record Office, tells a mag- 
nificent story of combined operations by 
the police, local authorities, utility services, 
and armed forces who, along with thous- 
ands of un-named volunteers, joined hands 
to warn, rescue, comfort, and succour 
victims, and to repair damage. She omits 
mothing; here is at once a comprehensive 
account of the course of events, a com- 
mentary on causes and remedies, and a 
tribute to those who met the disaster. 

Could it have been prevented? Indeed 
it could. If mankind were more willing to 


surrender present pleasures in order to in- 
sure against future risks, the defences could 
have been made invulnerable. Has this been 
done, even now? A high-powered committee, 
headed by- Lord Waverley, has reported on 
the floods. It recommended closer unity be- 
tween the authorities; better scientific in- 
vestigation of the risks; and more money for 
preventive measures. But it worked on the 
1953 levels as “the maximum against which 
protection can reasonably be afforded.” It 
cost £54 millions to make good the damage. 
If one were sure that enough had been done, 
that might seem a modest sum. 


Odd—but not absurd 


A BOOK for connoisseurs of political 
thought and of lucid and witty English is 
Cc. H. SISSON’S The Spirit of British 
Administration (Faber, 21s.). 

Mr. Sisson, himself a civil servant of 
distinction, has been about the world and 
seen other systems. He finds the British 
“odd but not necessarily absurd.” He deals 
with the top layer only—the 2,500 adminis- 
trators who take major decisions and advise 
ministers on policy. He advocates the British 
practice of choosing them from the ablest 


THE PRINCIPLES OF 


LOCAL GOVERNMENT LAW 


C. A. Cross 


... this new work will be most useful.”—Loca/ Government Chronicie. 
“... The author’s knowledge of his subject and his experience makes th« 


book an invaluable aid.” — Municipal Journal 


“The local government officer will find this an ante work.” —Law 


Notes 


THE ENCYCLOPEDIA OF 


HOUSING LAW AND PRACTICE 


“Such a comprehensive work as this will be of immense value to Loca: 
other officers with housing.” — Public 


¢ treatment of the subject with a promise thai it will be 


Authority jegal and 


kept ry ate.””"— Municipal Journal 
General Editor: PERCY LAMB, Q.C. 


£7 7s. net (3s. postage) including service to end of year of purchase 


Jackson and Muir Watt 


AGRICULTURAL HOLDINGS 


Compietely revised and aimost entirety rewritten, Part! includes a ful 


university students, and not requiring them 
to have made a specialised study of govern- 
mental subjects: training them in the prac- 
tical arts of administration; encouraging 
them to apply their minds to the essence of 
whatever business comes up; and leaving 
them to draw on the services of experts and 
to unify their activities. 

All the time, Mr. Sisson emphasises, the 
civil servant is the servant of his minister, 
whose position in parliament must not be 
jeopardised. That means that the civil ser- 
vant’s actions, for which the minister is 
responsible, must be such as will win par- 
liamentary support. Mr. Sisson has many 
revealing and often entertaining things to 
say about the way this is done, and he 
makes a strong case for his view that the 
British form of public life gets a good deal 
nearer the heart of democracy than con- 
tinental techniques which, on the surface, 
seem more efficient. 


Tips for Conference? 


EFFECTIVE PUBLIC speaking is largely 
a matter of common sense, but it is possible 
to learn some of the rules by reading books. 
Despite its odd title, Briefing and Confer- 
ence Techniques, by GLENN N. LONEY 
(McGraw-Hill, 31s.) contains much that can 
be helpful. Delegates to a NALGO con- 
ference can learn from it not to overload 
their speeches with detail or to talk too 
long, and always to remember their aim— 
to win the sympathy of their hearers. They 
can best do so by quickly getting to the 
point and quickly disposing of it! 
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FEBRUARY’S 
PRETTIEST 
NEW MEMBER 


MEET ELIZABETH ALLSOPP, judged the 
prettiest girl to join NALGO in February, and 
winner of the £2 2s. prize in our monthly 
competition. 

Elizabeth, who is 19, is a machine operator 
in the accounts section of S.E. Division Head- 
quarters of the Central Electricity Generating 
Board at Kingston-on-Thames, and a member 
of S.E. Division Electricity branch. 

She was closely rivalled in the judges’ mark- 
ing by BARBARA TAYLOR (below), 18- 
year-old shorthand- 
typist at Huddersfield 
county borough coun- 
cil, and NORMA 
BAILEY of Blackpool 
branch, who is a wages 
clerk at Blackpool and 
Fylde hospital man- 
agement committee. 

The results of the 
March competition 
will be published in the 
June Public Service. 


MR. M. R. JAIN, assistant cataloguer at 
Walthamstow central library, has been chosen 
as the best-looking man recruit to enter the 
February competition, and he also receives a 
prize of £2 2s. His photograph will be pub- 
lished, with that of the March winner, next 
month. 


Without comment 


“Your beauty competitions are degrading to local 
government officers and could make NALGO 
the laughing stock of the trade union world.’— 
Branch letter to Public Service. 

“The latest example of new-style trade union 
recruiting methods will be seen in London on 
Friday when the National Union of Bank Em- 
ployces are staging a demonstration on women’s 
aids to beauty... . 

“Does a girl really have to be told about the 
different shades of lipstick before she can be 
interested in equal pay? . . . The N.U.B.E. have 
found that the answer is generally ‘yes’. . . 

“In Birmingham more than 1,000 women bank 
workers attended a fashion parade, a demonstra- 
tion of aids to beauty, and a display of new hair 
styles . . . The branch chalked up a 14 per cent 
increase in women’s membership, compared with 
a mere 3 per cent rise in the national figure.” 
The Times, April 15. 


SCOTTISH NOTES 


1ST 
by JACK LAURIE 


Perth gas branch retains the 
B. & O. fund trophy 


FOR THE second year running, Perth and 
district gas branch has won the Mary Forsyth 
Trophy for the highest contribution per head 
to the Benevolent and Orphan Fund. The 
branch, which has about 80 members, contri- 
buted no less than 14s. 3d. per head last year, 
establishing a clear lead over the runners-up 
—Port Glasgow (10s. 11.1d. per head) and 
Aberdeen gas (10s. 5.2d.). Receiving the Trophy 
on behalf of the branch from WILLIAM J. 
IRONS, chairman of the district B. & O. Fund 
sub-committee, at a meeting of the district com+ 
mittee on April 11, A. LANGLANDS said 
that .every member of his branch contributed 
to the Fund: they all appreciated its good work 
and paid their contributions gladly. 

The other two branches were awarded cer- 
tificates of merit. In congratulating all the win- 
ing branches, Mr. Irons also paid tribute to 
Glasgow branch, which last year contributed 
the magnificent sum of £1,119 to the Fund. 


PROBATION OFFICERS 


Arbitration case lost 
1 AM SORRY to report that the claim sub- 
mitted to arbitration on behalf of senior pro- 
bation officers in Scotland for parity with their 
counterparts in England and Wales was not 
upheld by the Tribunal. 

This was one of five disputes recently settled 
at arbitration, and at the district committee 
meeting the chairman, D. GALBRAITH, 
complimented JOHN ROBSON and his staff 
on their handling of this unprecedented spate 
of cases. 


PRESIDENT IN SCOTLAND 
Five-day tour this month 


A. E..NORTROP, President of the Associa- 
tion, will tour Scotland from May 25 to 29. 
His ‘itinerary will include visits to Ayr, East 
Kilbride, Glasgow, the Border Counties, and 
Angus. 


P.R, CONFERENCE 

Group discussions 

FIFTY-TWO branch delegates attended the 
second district public relations conference in 
Perth on March 21. Also present were MISS 
HILDA MONAGHAN, chairman of the 
district P.R. Committee; D. GALBRAITH, 
chairman of the district committee; H. 


Scottish gas branches lead in 
recruitment drive 


WINNER of the £2 2s. prize in our February 
competition for the branch recruiting the 
highest percentage of new members during the 
month was DUNDEE GAS (Scotland) which 
increased its membership by 50 per cent— 
from 30 to 45—and the first runner-up was 
another Scottish gas branch, ABERDEEN 
GAS, which added 7 to its former membership 
of 32, an increase of 21.9 per cent. 

Their success reflects the grand effort now 
being made in Scotland to bring home to non- 
unionists among gas staffs the benefits of 
NALGO membership. The drive is so far 
estimated to have reduced the proportion of 
unorganised gas staffs by more than half. 


MCKECHNIE, honorary treasurer; and 
myself, 

ALEC SPOOR, national P.R.O. and editor 
of Publie Service, was the guest speaker. 
His talk was in five parts—what public rela- 
tions means; why it is important to NALGO; 
what branches can do; how district committees 
can help; and what Headquarters is doing. 
Afterwards, the delegates divided into three 
groups, each to discuss in detail one of the 
last three aspects of the talk. When they re- 
assembled, Mr. Spoor commented on the find- 
ings of each group, saying which ideas were 
practicable and which—for various reasons 
which he gave—were not. 

As time was short, I confined my own re- 
marks to two appeals: that all branches should 
consider publishing a magazine; and _ that 
branches should send me news of local hap- 
penings so that, through these notes, | can 
pass on the information and help to stimulate 
interest in NALGO affairs in Scotland. 

A fuller report of the Conference is being 
sent to all Scottish branches. 


NO. 5 AREA SCHOOL 
President as guest speaker 
THE PRESIDENT of the Association was 
among the speakers who addressed a weekend 
school on trade unionism, arranged by No. 5 
area co-ordinating committee at Dunbar on 
March 13-15. Mr. Nortrop spoke on “Whitley 
Machinery in NALGO.’* Other speakers 
were W. L. NICHOLSON, deputy. city 
chamberlain, Edinburgh; and w. BE. LLOYD 
and JOHN A. MACK of Glasgow University. 
The school opened with an inaugural dinner 
attended by several distinguished guests and 
officers of the district committee. On Satur- 
day afternoon, the students went as guests of 
the East Lothian county council on a bus tour 
of the district, which included a visit to a water 
pumping station and filtration plant; and in 
the evening there was a highly successful 
dance. All agreed that the school was most in- 
structive and enjoyable. 


TRANSPORT STAFFS 

Two claims submitted 

4 CLAIM for higher pay for night shift fore- 

men (engineer) is being submitted by the staff 

side of the engineering supervisory staffs com- 

mittee. On behalf of clerical and clerical 

supervisory staffs, application has been made 

for: 

a five-day week or alternate Saturday morning 
leave: 

higher pay for working on Saturday afternoon 
and Sunday: and 

higher pay for night duty. 


OBITUARY 
1T 1S with great sorrow that I report the death 
of JAMES THOMSON, Lanark County, 
convener and secretary of the district sports 
sub-committee. Jimmy joined NALGO in 1924, 
and had served his branch as president, 
vice-president, and—since 1957—as_ branch 
secretary. He was a popular and unassuming 
member of the district committee, where his. 
presence will be greatly missed. 
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PR winner romping home! 


‘COVER THE COUNTRY’ campaign 


brings record response from branches 


THE public relations campaign to cover the 
country with branch and district activity 
has proved a winner. Never before has 
NALGO been able to show such a splen- 
did record of local P.R. enterprise and 
achievement. With only a month to go to 
Conference and the end of the campaign, 
branches have put on a brilliant spurt to 
qualify for a place on the map 

Here is a list of the latest successes (the 
numbers relate to those shown on the right- 
hand map): 


Completed projects 
* indicates that the NALGO local government 

exhibition was used 

1. Alfreton—talks for local organtsauions 


2. Carshalton—“study-tour” of council estab- 


lishments for senior school children 

3. Chadderton—"Local Government is Our Busi- 
ness” display at local library 

4 Chatham*—"“Welcome to Citizenship.” in 

collaboration with the mayor 

Dewsburv—town forum, and more than thirty 

talks to local organtsations 

6. Eastleigh*—"“Welcome Citizenship.” in 
collaboration with the council 

7 Glamorgan—alks for local organisations; 
press articles on the work of county council 
being planned 

& Gloucestershire—talks for local organisations. 

9 Halifax—citizenship course for young people, 
in co-operation with youth organiser 

10. Harrogate*—civic exhibition during town’s 
75th Charter celebrations. 

11. Hendon—speakers’ panel. 

12. Leatherhead*—l\library display 

13. Leeds*—display at youth employment offices. 

14. Long Eaton—talks for local organisations 

15. Lowestoft*—display at Rotary club careers 
exhihition. 

16 Ramsgate*—library display. 


A CASE FOR ‘THE TONIC’ 


NALGO's PRESIDENT, A. E. NORTROP, 
wrote stop-press news a few weeks ago— 


of congratulations to the 2,132nd edition of 
Islingtonic, the famous wall-newspaper that 
appears daily in Islington’s staff canteen. 

The occasion was the presentation to the 
branch of a handsome illuminated display 
case for the newspaper—a gift from the 
National Executive Council to mark the 
achievement, on September 3 last year, of 
2,000 editions without a break. 

The President was accompanied by L. G. 
LAMBE, NEC (chairman of NALGO’s public 
relations committee) and W.C. ANDERSON 
(the Association’s general secretary). In 
presenting the case, he recalled past editors 
of the newspaper, ALAN BADMAN, 
LESLIE ROBERTS, ERIC SHARP, the late 
GEORGE KIMMIS, and the present editor, 
GEORGE BORRETT, and paid tribute to 
the branch for its enthusiasm in keeping 
Islingtonic flowing. 

The branch president, R. W. SMITH, said 
that, at first, members had been surprised 
to find the newspaper coming out every 
day—but, now, they would be surprised if 
it missed a day. 


when, in his own hand, he added a message | 


Public Service 


17. Romford*—filmshow 
for mayor's confer- 
ence of  representa- 
tives of local organi- 
Sations NALGO 
exhibition town 
hafl foyer planned for 
June 

18 Siockport* NAL- 


iO exhibition to cele- 
brate branch golden 
jubilee. 
19. Thurrock inter- 
schools civics quiz. 
20. U vbridge* *“Wel- 
come to Citizenship, * 


in collaboration with | The map on the left shows projects planned or completed since the campaign 

The map on the right shows activities reported since 

month, Branches which have taken NALGO leaflets 

jor distribution during the past month are marked with a “‘+."" The letter “A” on 
the map embraces Nos. 2, ll, 12 = 


the mayor | began last September 
lib- the list published last 


21 Walthamstow 
rary display | 
22. Willesden* “Wel- 


$2, 20, 21 


24, 26, 29, 35, 39 


come to Citizenship,” 
in collaboration with the mayor 
23. Wolverhampton—speakers’ panel;' 20 talks 
ranged since January 


Projects planned—using NALGO’s new 
exhibition panels 


24. Brentford & Chiswick—exhibition during 
counci]’s civic week. 

25. Camelford (East Cornwall)—exhibition at 
council offices 

26. Chislehurst & Sidceup—library display. 

27. Corby—display at careers exhibition. 

28. Crewe—exhibition 

29. East Surrey Group of branches—finals of 
second inter-schools civics quiz at Reigate. 

30. Great. Yarmouth—collaborating with council 
in celebrating 750th Charter anniversary. 

31. Ipswich—display in trustee savings bank win- 
dow 

32. Liverpool—tented exhibition and filmshow at 
Liverpool Show 

33. Northants and Northampton—exhibition. 

34. Peter wough—display at local trades exhibi- 
tion 

35. Stoke Newington—display at local “‘field-day.” 

36. Sunderland—library display. 

37. Swansea—collaborating with council in cele- 
brating 25th anniversary of the Guildhall. 

38. Swindon—library display 


Other projects planned 


39. Coulsdon & Purley—third in series of foyer 
displays in council offices. 

40. Kendal—exhibition to be arranged at invita- 
tion of the council, Westmorland collaborating. 


41. Lancashire — county-wide programme of 
amateur dramatic performances entitled “Your 
Business and Ours.”’ Pilot presentation at 
Accrington on July 1. 

42. Macclesfield—film, with council backing; 
collaborating in “Welcome to Citizenship” 
scheme and 1961 Charter celebrations. 

43. Nottinghamshire—booklet, “Where the Money 
Goes!" describing county council services 

44. Staffordshire—collaborating with council in 
sponsoring schools civics essay competition, 
allocating £20 for prizes 

45. Wallasey—collaborating with council in 
organising golden jubilee celebra- 
uuons next year. 

A weekend school of public relations was 
held by the North Western and North Wales 
district committee at Blackpool from April 
18-19; and a working party for branch PROs in 
the South Eastern district was held at Worth- 
ing from April 24-25, 


Leaflet distribution 

Twenty branches, listed here, have taken 
14,400 copies of the NALGO leaflet—“Local 
Government and You”~—-for distribution to the 
public since the April list was published: 

Accrington, Bedfordshire, Berkshire, Chigwell, 
Gateshead, Guildford, Lindsey County, Liverpool, 
Leatherhead, Leeds, Manchester, Rochford, S.W. 
Herts, Stockport, Sussex County Gas, Swansea, 
Uxbridge, Warwickshire, Witham, and Worthing 

In addition, a further 23,900 copies have 
been distributed by branches previously men- 
tioned in Public Service bringing the total 
issued to 138,600. 


SINGING SINKS SELL HYGIENE SHOW 


IT’S ENOUGH to make anyone sit up and 
take notice when the kitchen sink starts sing- 
ing! But that is just what did happen at Bourne- 
mouth recently when the health department 
arranged a food hygiene display in the Open 
Culinaire and Catering Trades Exhibition. High- 
light of the council’s stand was the “talking 
kitchen”—a model kitchen with a difference. 
Each piece of equipment had a face—and a 
voice! A _ refrigerator burst into a_ calypso 
praising its own virtues; and a cooker sang, to 
the melody of “I'm only a strolling vagabond”: 

“I’m only a cooker for making good food, 

So don't use me for storage, my dear—" 
A refuse bin culogised itself to the tune of 


“A Wandering Minstrel,” and “easiclean” sur- 
faces had a snappy number to the tune of 
“Sugar in the morning”: 

“Don't scrub it in the morning 

Or scrub it in the evening 

Or scrub it in working time. 

See my lovely surface 

/s shining all the time.” 


The “show” was organised by the deputy chief 
public health inspector, JACK RANDALL, 
assisted by STANLEY PAYNE and JOHN 
MORTIMER, also public health inspectors. 
Credit for the initial idea, though, must go to 
the Ministry of Heallh—to MORLEY PARRY 
of the food hygiene section. 
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IF YOU NEED 
LEGAL AID 
This is what you should do 


EVERY year, NALGO helps about | ,000 
members to solve legal problems con- 
nected with their conditions of service 
or arising out of their jobs. These may 
concern superannuation, compensation 
for loss of office or salary, damages in 
cases of accident, libel and slander, 
industrial injuries, income tax, war 
service pensions, pensions increase, and 
criminal offences. 

lf you ever need legal help, NALGO 
will come to your aid if— 


(i) The matter arises out of your 
job (this includes road accidents 
and the like whilst travelling on 
duty, or to or from your place 
of work); 


(ii) your branch supports your claim 
for legal aid; 


(iii) the National Executive Council 
is consulted first—i.e. before you 
instruct a local solicitor—and 
approves your case. 


This procedure is not so much needless 
‘red tape.’ It exists to ensure the speediest 
and most efficient handling of each case, and 
the wisest spending of the Association’s 
money. 

If you need urgent advice, telephone your 
branch secretary, district officer, or Head- 
quarters first to find out what to do. 
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HEADQUARTERS ANNOUNCEMENTS 


BRANCH MAGAZINES 
Competition results 

The results of NALGO’s annual branch 
magazine competition are (marks out of a 
possible 385): 
PRINTED MAGAZINES 

1. THE GUILDSMAN, Birmingham (276 

marks}—editor F. MAGILL. 

2. CAMERA PRINCIPIS, Coventry (272 

marks)—edilor JOHN A. YATES. 
DUPLICATED MAGAZINES 


1. FORUM, West Sussex (330 marks)}—editor 
K. WHALE. 


2. GAZETTE, Wandsworth (315 marks)— 
editor A. BE. GORING. 
Best new magazine: THE DFEBEN VIEW, 


Deben and Woodbridge (218 marks)—editor 
A. G. BRITT. 

The “Croydon Trophy” goes to NEWs- 
REEL, the magazine of the Surrey County 
branch, edited by F, A. EDWARDS. This 
trophy is awarded to the magazine with the 
best five-year record among those which have 
not won an award in the competition during 
that period. 


CONVALESCENT HOMES 
Mid-week admission 
TO ENABLE members to take advantage of 
the reduced fares available for mid-week travel 
on the railway, the admission day for 
NALGO’S two convalescent homes—Knole 
Lodge, Bournemouth, and Cyprus Lodge, 
Lytham St. Annes—has been changed from 
Monday to Tuesday. The new arrangement 


HOLIDAY CENTRES 
Still time te beok 


THERE are a few vacancies at the NALGO 
holidays centres at Cayton Bay (near Scar- 
borough) and Croyde Bay (N. Devon) during 
the following weeks: 


CaAYTON: Weeks beginning May 23, 30: June 
6, 13, 20+, 27; July 4, 18; August 
29; September 5, 12%, 19%. 

CROYDE: Weeks beginning May 23+, September 
12, 19°. 

+ During the weeks beginning June 20 at Cayton 

and May 23 at Croyde, vacancies are for adults only. 

* Fees are specially reduced for the last two 

weeks at Cayton and the last week at Croyde. 


OBITUARY 


WE RECORD with regret the deaths of the 
following members : 


F. M. GREGORY, eastern district labour rela- 
tions officer, Electricity Council, previously with 
Luion undertaking. 

JOSEPH GROODY, fating officer, Lanchester 
rural district council, and a former branch 
treasurer. 


ARTHUR KILNER, former surveyor of Rut- 
land County. A founder member of the branch, 
he had been president, secretary, and treasurer. 

D. R. ROWBOTHAM, assistamt housing manager, 
Stourport-on-Severn. 

A. BE. ROWLEY, president, founder member, 
and former secretary, Goole branch. 

H. G. WOOD, borough librarian, Bilston, pre- 
viously at Manchester, Norwich, and Birming- 


starts on May 5, 


ham. 


The Universal AUTOGARDENER 
ONE machine 


PLOUGHS and 
ROTARY tL AUTO CULTO 
CULTIVATES 


ENGINES 


also Hoes, Cuts Grass, Trims 
Hedges, Saws Timber, Tows 
a Trailer, Sprays Paint and 
Insecticide. 


Write for details of the full range, and the name of 
your nearest agent 


ALLEN & SIMMONDS (AUTO CULTO) LTD 
De Montfort Rd., Reading, Berks. Tel: Reading 5447! 


Own an 


ADLER 


for 
26/- deposit 


A new luxury, feather- 
light portable, by the 
makers of the World’s 
Fastest Typewriters. 
Yours immediately. 
Outright purchase 
cash price £26 5 0. 
Balance over 

8 month £3 7 0 
) Ltd. 12 months £2 5S 9 


T. S. (Office Equipment 
140 Borough High St. London, S.E.1- 440, 18 months £1 11 2 


In all walks of life 


Please send me an ADLEK Tippa.! enclose 26/- 
money returned if not satisfied. 

E 


There's room at the Top- 
FOR YOU! 4 


Are you on the way to the top? Have 
you planned your career for success? 
Or are you letting the months and 
years slip by—years that will soon be 
gone and beyond recall? 


Ask yourself—what is holding you 

back? You KNOW the openings are 
there—for the right man. Do you lack 
the essential qualifications—can you 
prove that you are the right man? aaa 7 


WHERE TO BEGIN 


Nearly 250,000 men began planning their careers when they sent for ‘The 
Direct Way To Success."’ Thousands of these former students have risen to 
the very top; tens of thousands have achieved well-remunerated and satisfying 
careers in Accountancy, Secretaryship, Costing and all branches of Commerce 
Industry, and the Public Services. 

Start as they did. The School of Accountancy in its forty-ninth year is now 
training the successful men of the 1960’s. You can be one of them. Take the 
first step today. Send for the FREE 100-page book “The Direct Way To 
Success.” It contains full details of how you can qualify at home in your 
spare time to make the most of your life 


COUPON Is egent Norfolk 4 


Please send post free without i 


DAY I obligation your Guide to 
ce | Careers, “The Direct Way ad 


Success.” 
re School of Accountanc) 
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LHR. andom 


by ‘AUTOLYCUS’ 


Crisis 

A distraught housewife dashed into the elec- 
tricity showroom. “Could I just borrow a few 
volts?” she asked. “I'm cooking my husband's 
dinner and the fuse has gone.” 


Civie cynic 


If everyone with nothing to say said nothing, 
committee meetings would be over in half the 
time. 


Juggernaut 


A newspaper correspondent’s suggestion that 
Hyde Park should be turned into a car park 


roused much interest. Said one 1.g.0.: “If this 
kind of thing spreads, our Parks and Open 
Spaces Committee will have to be re-named the 
Parking Spaces Committee.” 


Faur pas 


“The council will have an extended session 
in a final drivel to clear current business.” 


As others see us 


“As soon as one heard the hospital staff 
worrying about expenditure and costs in the 
B.B.C. television play “No Deadly Medicine’ 
last night, the somewhat cynical reflection 
passed through one’s mind: this cannot be a 
British hospital."—Daily Telegraph. 


Bare facts 
reported from New York Public 


“I am planning to go to a fancy dress 
What did she 


Inquiry 
Library : 
ball dressed as Lady Godiva. 
wear?” 


Prize crossword for members 


Compiled by R. B. MAWBY (Middlesex Executive Council branch) 


WE AGAIN Offer two prizes of one guinea each 
to the senders of the first two correct solutions 
opened. These must reach The Editor, “Public 
Service,” 1 York Gate, Regents Park, N.W.1, not 
later than May 20. 

Write your name, address, and branch on the 
coupon in capitals and send it with your entry 
in a sealed envelope marked “Crossword No. 9” 
(3d. stamp). Members only should enter (one 
entry only, please!); and winners’ names will be 
published next month. 


Ne. @ ....... 


ACROSS 
| Ready for anything—in- 
cluding the marines! (5) 
4 Should affairs between 
L.G.O.s be so described? 


WY 


SS 


(9) 
Developed a true change 


in the doctor (7) 


10 Roused at tea-time? (7) 
| His charges are stubborn 


12 Such teeth may be human, 
oddly enough (6) 

14 The sort of tide we get 
in a fine April (4) 

15 Convention to which 
most branches subscribe 
at least once a year (10) 


19 A stirring transposition? 


(10) 


21 Sour appearance of a 
police department (4) 
Advances made by many 


branches (6) 

Respected in borough 
and county—and realm, 
maybe (8) 


28 Is birth necessary for 

nationality? (7) 

Capable of strain (7) 

Meals served ages after a 

snack (9) 

31 The first city, from the 
sound of it! (5) 
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5 One 
DOWN servant (4) 
Weapons made by a master- 6 
man (9) 7 
Dancing girl specialising inthe 4 
waltz—upside down? (7) 
Lower the animal in the river {3 
(6) 16 
4 Insect, abnormally small, tail- 17 

less (5) 


start (5) 


(9) 


feature of an 


Courtesy once associated with 
round table conferences? (8) 22 
He could easily be a sniper (7) 23 
Place—where a drive may 
Creatures of the left side (4) 
Man-eating monster (4) 

The tail annoys and imperils 27 


18 Odiously superior (8) 

20 Humble or considered, 
just a thought (7) 
Gather facts together (7) 
Aromatic plant (6) 

Put a bachelor in a French 


albino 
it's 


lake somehow and _ there's 
sure to be a plot! (5) 

Water lily (5) 
State that starts 


with love (4) 


and ends 
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Odd ad 

“Wanted—up-to-date gas cooker suitable for 
bachelor girl with enamelled sides.”— Yorkshire 
paper. 


In passing 

Strange that a speech in the council chamber 
can pass from a councillor's notes to a repor- 
ter's pad without passing through the mind 
of either. 


Safety first 

“The best way to drive is to think that the 
chap in front of you is a perfect fool.”— 
Cardiff magistrate 


Overheard 
Lady 

films about 

stitches.” 


in cinema foyer: “I do love funny 
hospitals, That one had me in 


Hemo man 
“The chief doesn't believe in writing a lot of 
rubbish. He has it all typed.” 


Luchy Jim 

“IT spent nearly two years teaching mathe- 
matics at the old Grammar School at Burnley. 
Then fortune smiled on me.”—Lord Woolton. 


Serial story 


“Yes, | did read your meter yesterday, 
madam, but I’ve forgotten how it ended.” 


Time lag 

“Hampstead Conservative Association’s new 
headquarters will be about 200 years away 
from the new Hampstead civic hall project.”— 
Conservative Central Office bulletin. 


Litter law 


“What we need to sweep the country now is 
the idea that the country needs a good sweep.” 


Slogan 
“Another little 

harm” is safer 

Sunday Post 


do 
the 


think wouldn't 
than “one for 


us any 
road.” — 


PRIZEWINNERS: Guinea prizes for the first 
two correct solutions opened for CROSSWORD 
No. 7 go to MISS M.S. WILLIAMS (Cardigan- 
shire) and c. W. BROCK Way (East Somerset); 
and for CROSSWORD No. 8 to c. 3. MEARS 
(Port of London Authority) and B. H. SHORTER 
(Manchester) 

SOLUTION No, 7: ACROSS: 
bers, 9 Electric railway, 10. 
Syria, 13. Drought, 15. 


1. Deposit, 5. Num- 
Spied, 11. Ear, 12 
Printed, 17. Unequal, 19 
Monkeys, 21. Ditch, 23. Gun, 24. Obese, 25. Trans- 
formations, 26. Dryness, 27. Matador. DOWN: 
1, Dressed, 2. Plenipotentiary, 3. Sated, 4. Trident, 
5. Nortrop, 6. Maims, 7. Edward the Second, 8. Sky- 
ward, 14. Gnu, 16. Inn, 17. Undated, 18. Legions, 
19. Minimum, 20. Spenser, 22. Haste, 24. Octet 
SOLUTION No. 8: ACROSS: 1. General meeting, 
9. Arrived, 10. Endemic, 11. Prevalent, 12. Nadir, 
13, Ibis, 14. Preserve, 18. Generous, 19. Aver, 22. 
Rabid, 24. Semicolon, 25. Niagara, 26. Sterile, 27 
Advertisements. DOWN: 1. Grappling-irons, 2. 
Norwegian, 3. Reveal, 4. Ladder, 5, Electors 
6. Tidiness, 7. Nomad, 8. Scarlet runners, 15. Re- 
vulsion, 16. Graduate, 17. Pursuant, 20. Amuses, 
21. Scream, 23. Braid 


“Public Service” is published monthly by the 
National and Local Government Officers’ Asso 
ciation. | York Gate. Regents Park. London 
N.W.1 Tel Welbeck 4481 Advertisement 
gh Reginald Harris Publications Ltd.. 
39 Hertford Street, Mayfair, London, W.1. Tel. 
Grosvenor 3877 
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pera penne HOLIDAYS AND HOTELS For every parent who cares 
= = 
3 THE WORLD’S GREATEST = KENWYN, 29 Wen Cromwell Rosd, Earle Come Com. 
= BOOKSHOP = all parts. Room and breakfast front 17s. 6d. Freemantle 1000. 
2 = | LONDON, S.W.1. St. George's Hotel, 25 Belgrave Road. Vic. 
= = 8870. 3 mins. Vic and Coach Sin. H. & C.. electric fires, 4 Be ete 
= = —-- 
= FOR onS 4 = ground Station. Phone Paddington 
mw 
That’s what I call quick service = | ‘erma May, June, September: mains water, Aush totlets: 
= telephoned Foyles at 10 a.m. | Sid Farm. Cornwall 
= the boo ; A NEW 4-BERTH Caraven at West Wi Sussex Flush 
= and k (although it was toilets "Mas one 
= out-of-print) reached me by the = | Hertford Stree, Wi!” 
= = INGTON. “Fairholme.” 39 Well Re Good food. 
= mext morning's post.@ = NETO. Wellington. ‘Ser 
= = ndry ties, m re is 18 
— 119-125 CHARING CROSS ROAD = ideal site for the Sonnoisseur Wonderful bathing and scenery. 
= LONDON, W.C.2 = A.B. brochure. Brock 3 Queens Avenue London. N 
2 = | DORSET. West Bay. Mod. fully eapd. All ament- Frankly discusses: 
= Gerrard S660 (20 lines) qe Open 9-6 (inc. Sats.) = ties. Close sea. Fursey 10 1 Crock tone ‘Bothenhampton. Dorset. MODE R \ Natural feedi Weani 
= Two mins. from Tottenham Ct. Rd. Station = — ————_—_—_———— ; Vaccinations. Thumb-suck- 
= = GOING ABROAD! Simple = use arenes ong PARENTHOOD ing. Personai Hygiene. 
London rampton. Boston ines to ping é 
Left-handedness. Anti-social 
GOWER. | Larse Attractive, seashore site, Your Children behaviour. Self-conscious- 
san vaila io Aug Apply mo 
Housin Midland Bank Kingswood, Sristo Healthy and Happy Toon 
LLANDU DNO. | Bedford House. Walks 6364 by cent education. Etc., etc. 
promenade Boar 66+ ens 
ail rooms, BAB or B &B and High Tea Recom. M. Hardy. Dorothy B. Hudson 12s. 6d. net 


furnished and every modern convemence. Vacancies April. May. 


M anag emen t SOMETHING far better NEWLY BUILT BRICK BU NGA ———--ORDER FORM--- 


Sea five minutes’ walk 
September. Send stamp.—Bromicy Penny (Dept. P-S.), Arthur Pearson Led., Tower House, 


Street, London, W.C.2. 


Watchet. Somerset. Tel: 232 | 
Edited for the Society of Housing Managers by ae ~eSEEMEg! “Sweat Please send me............copy/copies of | 
TORQUAY (Babbacombe). Perinville Road. Superior guest 
Rosemary J. Rowles, M.A. M.S.H.M. net. house pleasant etmoushere vards sea, front; c | MODERN PARE NTHOOD | 
oom dre evening dinner ens 
Here, for the first time, twenty-one ex- | | 
perts have contributed to a sympos:um 
which covers every aspect of principles | ADDRESs......... 
and practice of good housing manage- FOR SALE | (Block letters please) ... 
ment. All the contributions have been J srrseecsstesecssseteccestsesnecsnsnsesssanmnanennennny H 
skilfully edited to form an eloquent and AUERBACH CHINCHILLAS. Pedigree sock immediately | ur br 
authoritative book which will provide available. 53 Hin Nuneaton, Warwicks. Or “Rosen- 
Housing Managers their staff dale.” Doctors Earl Shilton. Leics PEARSON ———’ 
Housing committees and development | ARANTEED re RNITURE.™ Call eed inspect. without 
tion ranee room Ping-room lounge 
corporations, with an indispensable ref- suites and carpets” etc. hy” leading manufacturers MISCELL 
nce wo GON NITURE CO... 46 vington Street (opposite 
oe rk and guide to procedure Shoreditch Church), B.C 2. Phone SHO _ 
MANY MEMBERS KNOW and recommend our Complere 
PITMAN House Furnishing Service. and details of our very favourable 
Park l A WC2 rates. with any 
arker Street, London ved sent promptly on request. G 
’ bs COMPANY LIMITED. 54 Great Eastern Street, London. 
MISCELLANEOl 8.C2. SHOreditch 4431-3 - 
DAVIS OF PORT 8 STREET. “PIC” ADILLY. MANCHESTER. 
OR FINE FURNITURE AT MANUFACTURER'S THE INCORPORATED SOCIETY OF AUCTIONEERS 
140-142 GRAND BUILDINGS, TRAFALGAR SQUARE PRICES. Walk rownd ovr three laree Showrooms, which are - - 
LONDON, W.C.2 Tel. TRAfaigar 3771/2 open daily until 6 p.m. (Wednesday and Saturday included) AND LANDED PROPERTY AGENTS 
BEST TERMS, SERVICE, DELIVERY Also a domestic elects: conducts annual examinations in four divisions, includins 
All mekes normally available cal equipment. etc. Discownt and Terms. No other intreduction HOUSING MANAGEMENT, which are recognised for 
Furniture, Carpets, 15%; Washers, Fridges, Tape Recor- required Tet CEN 0638 Promotion purposes. The Society's distinguishing letters are 
ders, Radio, TV, etc., 10-15%; Cameras & access. 10°, ; . — = praNeten, G3 F.A.L.P.A. (Fellow) and A.A.L.P.A. (Associste). Full de- 
tails from the Secretary, 34 Queen's Gate, $.W.7. (Tele- 
IN phone: K Nightsbridge 0034 /5/6.) 
HP. Terms Avaviable OFFICIAL & MUNICIPAL 
SO Plants do better on... 
HEALTH INSPECTOR required by ARUSHA TOWN COUN 
UTHFIELD TYRE & BATTERY SERVICE LTD. CIL (TANGANYIKA) HEALTH DEPARTMENT on probation 
for penmonable employment with contributory provident fund SA NG RAL 
TYRES AND BATTERIES Minimum commencing salary £879 in scale £813 rising to £1,566 : 
a year, but commencing salary assessed according to age and 
BY EASY PAYMENTS experience. Free passages. Libera) leave on full salary Normal TEN-DAY FERTILIZER 
tour 4 years andidates, not over s oO 
PHI Cet of PRLEB, or RSA. and OF. THE ORGANIC BASE PLANT FOOD 
Phone: VAN. 5656-7-8 for details Cert. Cert. of Tropical Hygiene of the R.S.H. an advantage. T HE PERFECT BA NCE 
row 
erton thiields, 2. VV. block letters full qualifications and experi- Packets | /-, Bottles 2/3 and 3/9 
ence and anote M3B/S2455 


[AN AUTHORITATIVE 100 pp. 


HOLIDAY to arrange? GUIDE TO ) CAREERS. 


| 
House for sale? | 
issued by the Collen Commercial, 
SOMETHING to sell ? | Professions! and University Training Institution in the British 
mpire. 
| EXPERT POSTAL COACHING 
| for all Accountancy, Secretarial and Legal Exama.. Diploma tn 


Public Admn. and L. G. Promotion, Professional Prelim. and 
(General Cert. of Education Exams., London University 


Classified Advertisements in 


j many (non-exam.) courses In business subjects, etc. 
PUBLIC SERVICE MORE THAN saeee EXAMINATION SUCCESSES 
H Write today for the REE to Careers” which shows 
a nide 
13/ per line clearly how to secure that advancement upon which rour 


| future happiness depends. Mention exam.. if any, in which 
rou are interested 

Advertisement Managers: 


REGINALD HARRIS PUBLICATIONS LIMITED METROPOLITAN COLLEGE 


39 Hertford Street, Mayfair, W.1 Telephone GRO 3877 (Established 1910) 
| (G3/2 (G3/2), st. ALBANS PA call 30 Queen Victoria a St., London, E.C. 4) 


SECRETARY 
ACCOUNTANCY 
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eu men?) She put success 
on the menu 


Up —wete starvi 
Be with you in 


in next to notime! 


‘IT hope your wife won't be too put out by this, Harvey! Put the potatoes on start the onions frying and I can watch steak in the new 
*‘Don’t you worry, sir—she’s a wonderful cook—and lea the soup to simmer—thank goodness, gas 1 so | high-level gr I can cook the tomatoes 
so for that matter is our new gas cooker—it makes asy to regulate. The peach crumble can brown in , and mushrooms round th eak. And I'll 
a big difference! the oven while we eat. . I time t marten uf 


Well, Im glad to know that Bills wite is 
‘(as talented as her husband! Any at 
| \South American cooking, Mrs. Harvey asking 
Bill to take over our branch in Rio! 


If you want perfect, instantly 
controlled cooking done really 
quickly remember — 


only 
GAS can do 
it 


See the new cookers at your Gas Showroom 


by che Gas 


Primed 0) Gav & Lro., Loudos and Aidershot tor the Proprictors, THe NATIONAL AND Locat Government Orricers ASSOCIATION 
York Gate Regents Park London N.W.1 


|| 
Sorry fo spring this PA 
on you, — 
Im bringing boss 
home to dinner. See “ 
what you can rustle 
ite \ 
af an hour <A py 
IN THE KITCHEN 
f ¥ 5 a { 
Lo ta 
‘Hello, darling...meet Mr. Johnson...n wite A super’ meal, Mrs. Harvey! How on earth did ' 
trouble at all, Mr. Johnson —I expect My new gas « Ker — perfect for sf ody 
you're hungry ?’ | cooking at any time: 
™ 


HEALTH 

ELECTRICITY 

GAS 

LOCAL GOVERNMENT 
TRANSPORT 

NEW TOWNS 


WATER 


greets the future 


MORE CUSTOMERS for ji 
our go-ahead gas industry (> 


North Thames 
Gas Board photo 


also in this issue: 


Amendments to Scarborough Conference Agenda (pages 137-141) 
Full agenda for A & C Council meeting on May 13 (pages 144-145) 
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Men in the know choose 


UNICORN TRUST 


for their clients—and for themselves 


For the private investor—yes, obviously UNICORN. With a 
minimum purchase of 50 shares (around £35), there’s 
nothing sounder. (And the Unicorn Savings Scheme is 
ready to accept subscriptions of 10/- and up.) 


For pension and similar funds, or for reserve funds or 
company moneys—UNICORN again. Shares have shown 
an appreciation of over 50% since formation in 19§7 
(price at 22nd April was 14/4). Gross income 
distributed is equivalent to £7.4.0d. per £100 originally 
invested. Commencing gross yield at 14/4 (in accordance 
with Board of Trade formula) £3.19.9d. per cent. 


Managers: Unicorn Securities Limited 
Share Distributors: Dillon Walker and Co. Ltd. 
Trustee: Lioyds Bank Limited 


Pull particulars from: UNICORN TRUST DEPT YVI 
WATLING HOUSE 12; 16 VVATLING STREET LONDON, E.C4 


at, 


EVERYTHING 


FOR HOSPITALS 


Everything used by hospitals 
from reception to operating 
theatre, from ward to convales- 
cent home, from canteen to 
accounts, will be displayed at 
the Second International Hos- 
pital Equipment and Medical 
Services Exhibition this year. 
Sponsored by the Institute of 
Hospital Administrators, 
actively supported by The 
Institution of Hospital En- 
gineers and the International 
Hospital Federation, over 155 
manufacturers will be exhibi- 
ting their newest equipment, 
the most comprehensive display 
ever assembled under one roof. 
This year’s exhibition will be 
even larger than 1958 when 
over 20,000 hospital personnel 
attended with representatives 
from 66 different countries. 
The International Hospital Fed- 
eration has recommended its 
delegates to visit the exhibition 
when passing through London. 
Nobody who wishes to keep in 
touch with modern hospital 
developments should miss this 
outstanding occasion. 


SECOND INTERNATIONAL 


HOSPITAL 


FLEMING 


EXHIBITION 


For the first time, 
this new exhibition 
of the life and work 
of Sir Alexander 
Fleming, the great 
scientist, will be on 
view. 


CONFERENCES 


The following will 
take place in a speci- 
ally constructed con- 
ference hall : 


Institute of Hospi- 
tal Administrators 
% Institution of Hos- 
pital Engineers 
* Institute of Public 
Supplies Officers 
% Society of Hospi- 
tal Laundry Man- 

agers 
% Chartered Society 
of Physiotherapy 
% Hospital Caterers 
Association . 


OPENING 


of the Exhibition, 
Monday, 25th May, 
Il a.m., by the Rt. 
Honk The Lord 
Mayor of London, 
Sir Harold Gillett, 
M.C. 


EQUIPMENT AND 
MEDICAL SERVICES 


MAY 25—MAY 30 


10 a.m.—6.30 p.m. 


Public admission after | p.m. daily, 2/6d. 


OLYMPIA - 


EMPIRE HALLS 


Organised by W. R. Kern, M.1.E.D., F.R.S.A. 
Contemporary Exhibitions Limited, 48 Gerrard St., London, W.! 
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I think the biggest difference having a 
refrigerator has made to my life is 
being able to buy what I fancy in the 
way of perishable food—on the days 
when it’s cheapest, knowing it will 
keep lovely and fresh for when we 
want it. 

I’m not a slave to week-end shop- 
ping any more, forced to pay high 
prices for what one must have. 

Then what a nuisance it is when 
one runs out of stock items, like 


Refrigeration... et up to date 


Go to your Electricity Service Centre to see the biggest 


butter or cooking fat or eggs or 
bacon! Well, that never happens now. 
I can keep a really good supply in 
the fridge, and the last slice of bacon 
tastes just as good as the first. 

Then there’s the pleasure of it! It’s 
lovely to have ice cubes, and to make 
your own ice cream in any flavour, 
and to be able to give chilled sweets 
at the end of a meal. 

And all these things are just as 
useful in winter as summer, particu- 


selection of the latest refrigerators, all tested and 
approved. Easy terms are really easy, and you'll find 
a size and price to meet your needs. 


pick and choose, now Ive got 


larly when you get those muggy days 
that make the milk go off. 

It doesn’t matter how small your 
kitchen is, there are all sorts of shapes 
and sizes—there are even models 
you can hang on the wall, out of the 
way, and others you can tuck under 
the draining board. 

There’s no nonsense about radio or 
TV interference—and the new electric 
fridges are quiet as quiet. I don’t know 
how I managed before I had one. 


go electric ! 


by the Electrical Development Assoc otian 
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A cut for 
success 


There is no substitute for crafts 
manship in good tailoring. That 
is why a Hepworth suit is cut 
entirely by hand and individually 
tailored to fit your personality as 
well as your figure. The style, 
fashion-right down to the last 
detail, is subtly moulded to your 
special requirements. Shoulder 
line, hip fitting, trouser width, 
even cuff buttons are varied just 
as you wish them. Yet hand-cut 
suits—in Super Terylene or Pure 
Wool Worsted—cost only 13 gns., 
and in other cloths from as little 
as £8.19.6. There is a ready-to- 


wear range similarly priced. 


SUBSCRIPTION ACCOUNTS 


You can now budget for your 
Hepworth clothes on a subscrip- 
tion basis. Ask your local Manager 
for details. 


Hepworths 
Where the come from 


103 OXFORD STREET, LONDON, W.1 


AND IN MOST OF THE LEADING TOWNS THROUGHOUT THE COUNTRY 


Public Service 


exer eee | 
7 . THE HALLMARK OF QUALITY | 
// As Jewellers of repute and manufacturers 
* of beautiful Rings, the name of Wine- 
aan GaRTENS is acknowledged as the foremost 
a in the country. By the fastidious selection 
~ of the choicest gems and the careful design- 
NS ing of suitable settings, Winegartens create 
. rings that truly add pleasure to the pride 
= of possession. Send for ‘“‘MoperRN Rinc- 
- . CRAFT,” a truly fascinating catalogue of 
Py lovely rings. 
= 
~ 
= 


DISCOUNT 


* PRECISION WATCHES 

* Scientific perfection—chronographic accuracy—enduring per- 

formance—handsome to behold—contemporary in ‘design : 

% these features are endemic in all models of Winegartens 
manufacture. 

* Gents’ watches from £6.15.0 to 85 guineas. Ladies’ watches 

from £7.18.0 to 100 guineas. CATALOGUE ON REQUEST. 


PERSONAL SHOPPERS 

will be astonished at the immense selection of 
Rings, Watches, Clocks, Jewellery, Silverwear, 
and Cutlery available for discriminating buyers. 
CATALOGUES Post Free on —_— 

(please state goods required). 

HOURS OF BUSINESS: MAY 
Mon., Tues., Wed. 9 a.m.-6p.m. Thurs. 9 a.m.- 


Tpo.m. Fri.9am.-6p.m. Sat. Closed all day 
Note: Entirely closed 


ORDERS BY POST 
If unable to call = can order by post with 
every confidence from our comprehensive cata- 
logues, and on full cash refund basis. 


* 157 BISHOPSGATE © LONDON ~ E.C.2 


DO-AS-YoOu-PLEACE 


ay VENTING HOLIDAYS 


when vou ARE MUCH MORE 
home or abroad ... for only the cost of getting there! Tour-master Tents 
are for the cyclist, the motorist, the family—everyone. Alloy frames that 
fix in a flash, sewn-in groundsheets, zip fasteners, interior windows ... a 
wonderful range (44/6 upwards) tha CANNOT BE BOUGHT IN 
THE SHOPS. A small fortnightly sum now gets you all you need for a 
wonderful holiday this year. Full details, dimensions, photos, easy terms, 

in our Free Camping Book. Send for 
your copy today. 


qour Master POST COUPON NOW! 
ane" | Please send me your FREE catalogue Ld 

Z (Please print) 


TOUR-MASTER IS THE GUARANTEED TENT—WITH A NAME 
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Proudly Offer Their 


DESIGNS 


And Stili 


BIGGER VALUE 


GREENHOUSES 

Reduced Prices 


THE NEW. 
CONCRETE 
GARAGES 


with 1959 im- 
provements & re- 
duced prices. Span- 


rool, pent-root or my | 
lean-to; also as- 
bestos or timber. 


From £36.10.0 
SHEDS AND yam: 
WORKSHOPS | 


at reduced pr ces 
Concrete (as on 
righ’) or timber (as 
below). Many de- @ 
signs.Span orPent- & 
roof From £13.19 
CASH OR TERMS 
DOOR -TO-DOOR 
DELIVERY 


FREE Coloured 
CATALOGUES 


m Write to your nearest 
Thorns, stating items 
which interest you, 
Better still, ca// and 
nspect their immense 
range of buildings. 


ALSO 

GATES, FENCING, 
LADDERS, STEPS. 
MOWERS, ETC. 


J. THORN & SONS, LTD. 


(Dept. 89) Brampton Road, BEXLEYHEATH, Kent 
(Dept. 89) Bell Street, OLDHAM, Lancashire 
(Dept. 89) Van Road, CAERPHILLY, Glamorgan 
(Dept. 89) Portobello Road, BIRTLEY, Co. Durham 
(Dept. 89) Pleck Road, WALSALL, Staffordshire 
BD 


Worry and upsets between husbands and 
S end wives so frequently arise through lack of 
knowledge of modern family planning. This 
useful book deals frankly with many of 
the questions which too often have to go 


for unanswered. Written in an understanding 
and straightforward way, ““PLANNED 
° FAMILIES ” can help to resolve one of 
the commonest and most serious problems 
1S in married life. Every married couple 


should have a copy. You can get yours 
now — absolutely free. 


FREE! 


POST THIS 
COUPON 


To: Planned Families Publications, 12 Oval Road, London, N.W.1. 


Please send me, under PLAIN COVER, a free copy of 
“Planned Families.”’ I am an adult. 


NAME 


ADDRESS .......... 


2 PB 


Get them all with 


PHILIPS 


—the dry shaver with 
Rotary Action 


£8.9.9 tax paid. 
Other models from £6.12.0. 
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£1,000,000,000 


A thousand million pounds. 


That’s what the companies | 
in the Steel Industry are 
spending on new plant. 


Result for Britain-—cheap steel, 


plentiful steel, from one of 


the most efficient steel 


industries in the world. 


FIFTEEN YEARS OF PLANNED EXPANSION: 


1947 | 


1 962 


Issued by the British Iron & Steel Federation 


2 
million 
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The time has come... 


LAST AUGUST, the Industrial Court approved the new salary 
structure negotiated in the Administrative and Clerical Staffs 
Council for the general grades in the national health service, 
but awarded a scheme of assimilation which deferred full 
implementation of the revised scales until 1961. 

On May 13, the Whitley Council will discuss, at NALGO’s 
instigation, a proposal that the scales should be applied in full 
from July 1, 1958—the date at which staffs received their first 
instalment of the higher salaries due to them. 

This is not merely an optimistic gesture. No proposal could 
be more justified. 

It was never NALGO’s idea, nor the staff side’s, that the 
negotiated scales should be introduced on an instalment plan. 
It was the Minister’s idea. And it was his representatives who, 
at the Industrial Court hearing, opposed the staff side’s pro- 
posal for assimilation on the accepted “corresponding points” 
basis on the grounds that “the percentage increases and total 
costs resulting from it would be so considerable as to run 
counter to the government’s economic policy...” The 
Industrial Court apparently took account of this argument— 
although it took a more generous view of the size of the instal- 
ments than had the Minister. 

The government's economic policy, we now see, was an 
excuse for once again treating health service administrative 
and clerical staffs in a manner both unfair in itself and dis- 
gracefully different from that adopted in other public services. 
Since the Court’s award, the government’s own servants have 
had salary increases in full—and, in the case of clerical officers, 
back-dated to July 1, 1957. In local government, chief officers 
and related classes have received well-merited increases applied 
in full with retrospective effect. In the health service, nursing 
staff have also received much-needed increases, substantial in 
many cases, which have been applied from March 1, 1959. 

NALGO has now provided the Whitley Council with an 
opportunity to abolish the instalment plan, end the farce of 
“protected take-home pay,” and rectify the anomalies affecting 
officers promoted before July 1, 1958. If the new scales are 


applied in full, and the anomalies are removed, much of the 
dissatisfaction which now exists amongst the officers concerned 
can be dispelled. It remains to be seen whether the management 
side—and the Ministry in particular—will seize this opportunity 
to do justice to the health service and its staff. 

Meanwhile, an entirely new situation has been created by the 
salary agreement reached in the local government National 
Joint Council last month. The present salary scales for health 
staffs were negotiated on the principle of fair comparison with 
those paid to similar staff in comparable services, particularly 
the local government and civil services. How fair are these 
comparisons today? These few random examples show how 
the recent increases in local government and the civil service 
have changed the close relationship established last July. when 
the new health service structure was introduced : 

July 1958 April 1959 
£ 


£ 
N.H.S. clerical officer ... 375 375 
L.G_ general division officer ... 380 400 
Civil service clerical officer... dis oka 385 465 
L.G. APT 1 575 610 
Civil Service C.O. 580 670 
N.H.S. gen. admin. officer... 820 820 
L.G. Clerical Ul ¥ 820 855 
Civil Service HCO. ... 830 860 


At almost every point in the scale, health service staffs—even 
on their ultimate salaries—are again bringing up the rear. 

These are matters which NALGO will ask the Whitley 
Council to consider on May 13. It will be a busy meeting. 
Whatever its immediate outcome, one thing is clear: that only 
continuous trade union effort can safeguard and advance the 
interests of administrative and clerical staffs. 


| 


It is the aim of “Public Service” to encourage the fullest freedom of 
opinion within the Association. Unless the fact is stated, therefore, views 
advanced, whether in the editorial columns or in signed articles, should 
not necessarily be regarded as expressing the considered policy of the 
Association. 
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NALGO 1958 


Highlights from the annual report 


WHAT will the historian record as the 

most important event in NALGO in 1958? 

That we reached—and passed—-our quarter- 
million membership target? 

That we again decisively rejected affiliation to 
the T.U.C.? 

That, while believing in the need for 100 per 
cent union membership, we repudiated the 
“closed shop”? 

That the provision for compulsory arbitration 
ended? 

These and other important happenings 
vie for precedence in the National Execu- 
tive Council’s 200-page annual report pub- 
lished last month. Most of its contents has 
been reported during the year in Public 
Service, and there is space now to recall 
only the highlights. But members who would 
like to read the Council's full account of 
its year’s work on their behalf can borrow 
a copy of the report from their branch 
secretaries. 

The salaries policy laid down in 1957, and 
reaffirmed last year, was pursued in all the 
negotiating councils—or, where there is no 
negotiating machine, by direct representation to 
employers—-with the following results : 

A “productivity” pay rise for all administra- 
tive and clerical grades in electricity, and a 
review of the higher executive grades’ 
agreement begun; 

A cost of living increase for all gas staffs, 
senior officers, and intermediate grades, 
plus extra increases on the junior scale and 
new miscellaneous scales for use in trans- 
ferring intermediate grades to staff status; 

A new pay structure for general grades of 
health administrative and clerical staffs; an 
interim increase for designated officers; new 
scales for all typing, machine operating, and 
secretarial grades; cost of living rises for 30 
groups of professional and technical staffs 
and for some nurses and midwives; 

Higher rates of pay for most company trans- 
port and inland waterways staffs; 

Better salary scales for new towns staffs; 

Increased salaries claimed for local government 
Charter grades in England and Wales 
(settled last month); pay increases for 
equivalent grades in Scotland; revised 
scales for chief and senior officers in Eng- 
land and Wales and a claim lodged for their 
counterparts in Scotland; new pay structure 
for miscellaneous classes; revised 
national grading for some “special classes.” 


Many other improvements 


In addition, there were improvements in 
other payments and conditions of service for 
various groups of members, including: 

A better scheme of car allowances and of 
travelling allowances under the remeval 
expenses scheme in electricity; 

London weighting increased for some gas staffs 
and paid to senior gas officers for the first 
time; claim for increase submitted in local 
government; 

Improved annual leave for some gas and lecal 
government officers: 

National scheme for municipal transport em- 
ployees brought up to date and review of 
that for miscellaneous classes begun; 


Electricity and gas overtime schemes improved; 

Five-day week introduced for health administra- 
tive and clerical staffs; 

Enhanced payment for emergency duties for 
some health service technicians; responsi- 
bility allowance introduced for assistants in 
dispensing and improved for hearing aid 
technicians; long hours gratuities agreed for 
building supervisors and higher uniform 
allowances for matrons and chief male 
nurses; 

Better expenses and lodging allowances for 
waterways staff; 

Draft scheme of service conditions prepared 
for new towns staff; 

Electricity training and scholarships schemes 
extended. 

The year saw further progress in the re- 
organisation of the gas and water supply 
industries, the start of the review of local 
government areas, and the prospect of change 
in the new towns set-up. In all cases, 
NALGO’S first aim is to protect members’ 
jobs and salaries and, as a last resort, to ob- 
tain fair compensation for loss of office or 
remuneration. 


Towards better negotiation 


Efforts continued establish national 
negotiating machinery for groups of staff not 
yet covered, and to reform that which is not 
working well enough. Thus 
In company transport, NAtGo's general 

secretary led a three-union deputation to the 
chief of the British Transport Commission. 
as a result of which discussions were started 
with the Tillings Executive for the intro- 
duction of national negotiation in its com- 
panies; 

In new towns, the constitution of the Whitley 
Council was amended to provide better 
representation of chief officers’ interests; 

In local government, efforts continued to re 
move the salary ceiling of the National 
Joint Council; 

NALGO representatives co-operated tn the in- 
vestigation being made by the staff side of 
the General Council into the health service 
negotiating machinery: 

While it was considered inopportune to press 
for separate negotiating machinery for water 
staffs, arrangements for representation of their 
views within NAL GO were improved. 
Negotiations on amendments to the local 

government superannuation scheme were sought 
with the local authorities’ associations, and action 
was taken on a number of private Bills where 
members’ pensions rights were involved. Special 
regulations were brought in for new towns staff. 
The rules of the gas schemes were modified to 
provide a three-year instead of a five-year “aver- 
aging” period. The National Insurance Bill was 
examined and some amendments sought. Moves 
were begun to get a further pensions increase for 
retired officers. 

NALGO offered its support to Ald. E. ¢ 
Redhead, M.P., who promoted a private mem- 
ber’s Bill to secure the standard office condi- 
tions laid down by the Gowers Committee. 
but the Bill was not given a second reading 

There was a gratifying expansion in public 
relations work. This was evidenced by the 
prominent press, radio, and parliamentary 


Public Service 


screrences to NALGO’S case for retention of 
the compulsory arbitration provisions; the 
widespread publicity given to its investigation 
of reception facilities in public offices; the 
continuous publicity given to NALGO activities 
in the national afid local press; the increased 
use of radio and television to feature the work 
of the public services; the enthusiastic support 
of branches and districts for the “Cover the 
Country” campaign; the popular reception of 
the new local government exhibition and pro- 
paganda leaflet; and the revival of interest in 
the branch magazine movement. 

The education committee continued its policy 
of expansion, both in relation to the NALGO 
Correspondence Institute and to its programme 
of summer schools and residential courses. 
Examination results of N.C.I. students were 
generally better than those obtained by all 
students preparing by other methods. Three 
summer schools—at Cambridge, St. Andrews, 
and in Paris and Lyons--were arranged, and 
residential courses were held for several groups 
of members studying for specific examinations. 
In addition, many members were advised on 
suitable qualifications and study facilities, and 
more than 500 students borrowed books from 
the lending library. 


Full use of services 


Members made full use of the many other 
services Offered by the Association and its 
ancillaries. For example 
About 1.000 members received free legal aid 

or advice; 

More than 10,000 members and friends spent 
their holidays at the Association’s two holi- 
day centres, and 3,800 more enjoyed NALGO 
holidays abroad or coach tours at home; 

Another 1,072 members joined the NALGO 
Motoring Association; 

878 members recuperated at Knole Lodge or 
Cyprus Lodge. the Association's two 
convalescent homes; 

860 members borrowed £1,749,860 from the 
NALGO Building Society to buy their own 
homes; 

6.662 members took out new policies for life 
assurance, fire insurance or motor car in- 
surance with LOGOMIA. NALGO’S own 
insurance company; 

3,041 members drew £28,823 in sickness or 
death benefit, or to pay hospital charges, 
from the NALGO Provident Society, and 
i further 128 had free convalescence 


202,000 helped the Fund 


Finally. the Benevolent and Orphan Fund 
continued to expand its worthwhile work 
Membership of the Fund increased to 202,180. 
and income from subscriptions and donations 
rose by £4,379 to £67,675. But nearly 43,000 
members 19.7 of NALGO’S membership 
made no contribution to the Fund, which last 
yea! 

Granted £44,692 to help 854 needy members 
or widows of members and their familics: 
Spent £3,256 on holidays for 287 beneficiaries 

and their children; 

Helped to clothe and educate 19 orphans of 
members at a cost of £920; 

Sent Christmas hampers or cash in lieu to 
nearly 700 beneficiaries, costing £2,473; 

Contributed £7,518 towards the running costs of 
the convalescent homes, and contribuied £737 
towards the expenses of 87 members who 
recuperated there: and 

Kept 17 elderly retired members and de 
pendants in four homes run by the Cross- 
ways Irust. 
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May, 1959 


Conference Agenda 
Amendments 


BELOW we publish the amendments sub- 
mitted by branches and district committees 
to items on the preliminary agenda for the 
Annual Conference, to be held at Scar- 
borough from June 9 to 12. 

Each amendment (printed in italics, and 
with the name of its sponsors in bold) is 
preceded by the notice of motion to which 
it refers. 


Annual report 


8. National Executive Council: That the 
annual report of the National Executive 
Council for the year 1958 be received. 


Staffordshire: Paragraph 15—Representation on 
other bodies: Add: “with the exception of 
paragraph 15.” 

Paragraph 15 lists 19 bodies on which the 
Association is represented, 


Bradford: Paragraph 21—Five-day working 
week: Add: “with the exception of paragraph 

Paragraph 21 recalls the instruction from last 
year’s Conference to secure a five-day working 
week for all services, and reports the view of 
all the national service conditions - sub- 
committees that further progress can best be 
achieved by local action. 


Glasgow gas: Paragraph 24—Comprehensive 
power policy: Add: “with the exception of 
paragraph 24.” 

Paragraph 24 recalls the motion referred to 
the Council by last year’s Conference, urging 
the appointment of a Royal Commission to 
recommend a power policy plan for the most 
efficient integration of all fuel resources and 
to provide uniform conditions of service for 
the staffs of all the services affected. The 
Council reports that it considers any approach 
on these lines would be fruitless in the light 
of present government policy; it would also be 
contrary to the Association’s policy of not 
seeking uniform conditions in the different 
services covered. 


Liverpool No. 2 health services: Paragraph 
26—Compulsory membership: Add: “with the 
exception of paragraph 26.” 

Paragraph 26 reports the views of each 
national service conditions sub-committee on 
the reference from last year’s Conference 
seeking adoption of the principle that mem- 
bership of a recognised trade union shall be a 
condition of employment in all the services 
covered by NALGO, The Council concludes 
from these that it would be premature to adopt 
the proposal and recommends no action at the 
present time. 


Eastern district committee: Paragraph 45— 
Whitley Machinery—Water Staffs: Add: “with 
the exception of paragraph 45.” 

Paragraph 45 records that the Council thinks 
it would be inopportune to seek separate nego- 
tiating machinery for water staffs at the present 
time. It realises, however, that changing condi- 
tions resulting from the amalgamation of water 


undertakings may create problems for the 
staffs: it has therefore made provision in the 
Association’s domestic machinery for full con- 
sideration of the views of water staffs, and has 
sought the assistance of the Minister of 
Housing and Local Government in safe- 
guarding the rights of staff hitherto covered by 
negotiating machinery 


Glamorgan: Paragraph 51—Appointments in 
education departments: Add: “with the excep- 
tion of paragraph 51.” 

Paragraph 51 reports that, after serious re- 
consideration of the whole question of 


PRE-CONFERENCE MEETINGS 
FOR SERVICE GROUPS 


The customary separate meetings for delegates 
from electricity, health, transport, and gas 
branches will be held on the Monday of 
Conference week, June 8, and this year, for 
the first time, local government delegates are 
also to have a separate meeting. Times and 
venues are as follows: 


Local At 9.30 a.m. 
government: in the Spa Grand Hall 
Health: At 9.30 a.m. 

In the Spa Theatre 
Gas: Ac 9.30 a.m. 

in the Spa Corner Cafe 
Electricity: At 2.30 p.m. 

in the Spa Corner Cafe 


Transport: At 2.30 p.m. 


In the Spa Music Room 


appointments in education departments, the 
Council can only reiterate the warning con- 
tained in paragraph 65 of its 1957 Report— 
which was not received by Conference—that 
staffs have little hope of reaching the higher 
administrative posts unless they have teaching 
experience, 


Manchester: Paragraph 52-—-Salary scales: 
Add: “with the exception of paragraph 52.” 

Paragraph 52 recalls the instruction from last 
year’s Conference calling for removal of the 
anomalies created by the 1957 local government 
salaries agreement and restoration of 1946 
salary standards, It reports that the problem of 
individual grading anomalies is being solved in 
three ways: by local authorities reviewing their 
establishments; by NALGO representations to 
local authorities and provincial councils; and 
by the joint secretaries of provincial councils 
(and, if necessary, of the National Joint 
Council) tendering advice to local authorities. 
The structural anomalies in the 1957 agreement 
were taken into account in the pay claim sub- 
mitted last November. In this claim, too, and in 
similar claims put forward in the other services, 
the aim has been towards the restoration of 
1946 salary standards. 


Staffordshire: Paragraph 61(u)—-Negotiating 
machinery in local government: Add: “with 
the exception of paragraph 61(u).” 
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Paragraph 61 (u) reports that meetings have 
been held between NAiGo and the profes- 
sional organisations represented on the Joint 
Negotiating Committee for Chief Officers about 
changes in the local government negotiating 
machinery, and informal talks have also been 
held with the employers’ secretary and officers 
of the local authorities’ associations. Some 
progress has been made, but it is not yet clear 
when the salary ceiling of the National Joint 
Council will be abolished 


Glamorgan and Warwickshire: Paragraph 134 
(d}—Recognition of the Diploma in Municipal 
Administration: Add: “with the exception of 
paragraph 134 (d).” 

Paragraph 134 (d) reports that the Minister 
of Education has reviewed his decision to 
accord “qualified teacher” status to holders of 
the D.M.A, where local education authorities 
were willing to offer them teaching appoint- 
ments. NALGO has made representations to 
the Ministry, and the L.G.E.B. is also dealing 
with the matter, Notwithstanding this, the 
Council does not maintain that success in the 
D.M.A. should entitle the holder to qualified 
teacher status. It is more concerned to win 
other forms of recognition for the D.M.A. 
holder and to find a way of enabling members 
in education departments to obtain teaching 
experience as a qualification for senior posts. 


Salaries policy 

9. National Executive Council: That this Con- 
ference, noting the development in the services 
with which the Association is concerned, and 
in other spheres of employment, supports the 
National Executive Council in its efforts to 
secure adequate remuneration for the whole of 
the membership, in accordance with the policy 
decision of the 1957 Conference, 


West Midland district committee: Jn lines 4 and 
5 delete “supports” and substitute “instructs”; 
delete “in” and substitute “to redouble.” 


Public library service 


12. National Executive Council: That this Con- 
ference welcomes, and instructs the National 
Executive Council to take every possible action 
to secure the implementation of, the recom- 
mendations of the Roberts Committee on the 
Structure of the Public Library Service in 
England and Wales—that “salary scales for the 
staff of public libraries should be commensurate 
with their qualifications and responsibilities, 
and should be applied in a manner calculated 
to make career prospects attractive.” 


Grades of librarians 


13. Nottingham and Solihull: That this Con- 
ference deplores the action of the N.C. in 
formulating the new grades for librarians, 
namely: 
“The post occupied by a chartered librarian in 
charge of a branch or district library, or in 
charge of a department of a library, and super- 
vising a staff of six other whole-time officers or 
the equivalent, APT II.” 


This decision aggravates rather than alleviates 
the anomalies created by the Charter revision, 
the number of staff specified bearing no 
relation to the interna] structure of library 
establishment. It urges that the grading be 
rescinded immediately and that negotiations 
proceed on the basis of professional qualifica- 
tions and specific responsibilities, 
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North-Western and North Wales district com- 
mittee: Delete the last sentence and substitute: 
“It urges that new negotiations proceed on the 
basis of professional qualifications and specific 
responsibilities, and that these be opened forth- 
with.” 


Overtime 


14. Sheffield, Southampton, and West Cornwall: 
That this Conference deplores the protracted 
negotiations for amending the overtime pro- 
visions of the Charter, and urges the National 
Executive Council to take further steps in this 
matter as soon as possible. 


Scottish district committee: Delete all words 
after “Executive Council to .. .” in line 5 and 
substitute: ‘consider placing a ban on all over- 
time until such time as the Association's 
overtime policy is achieved.” 


Penalty payments 


15. Leeds: The National Executive Council be 
instructed to pursue with more vigour the ques- 
tion of penalty payments for work on Sundays 
and bank holidays. The delay in reaching a 
settlement is deplorable. 


North-Western and North Wales district com- 
mittee: Delete “penalty payments” in line 3 
and substitute “adequate compensation.” 


Recognition of examination success 


17. East Riding: That the National Executive 
Council be instructed to take action to obtain 
for persons who remain in the general and 
clerical grade I divisions adequate additional 
annual remuneration in recognition of success 
in appropriate intermediate and final profes- 
sional examinations recognised in the Charter, 
pending promotion to higher salary grades. 


South Wales and Monmouthsire district com- 
mittee: Delete “for persons who remain in the 
general and clerical grade | divisions.” Delete 
“to higher salary grades” and substitute ‘to the 
minimum grade appropriate to his qualifica- 
tion.” 


Protective clothing 


18. Blyth: That this Conference instructs the 
National Executive Council to negotiate for 
the inclusion in the national schemes of con- 
ditions of service of a clause providing for the 
supply of protective clothing to those officers 
whose duties necessitate their working out of 
doors during inclement weather. 


Yorkshire district committee: /n place of the 
words “providing for the supply of protective 
clothing” on lines 4 and 5 there should be 
substituted the words “providing for a protec- 
tive clothing allowance.” Add the following 
words to the motion: “or whose duties are of 
such a nature as to render them liable to 
damaging their clothing during the carrying 
out of such duties.” 


Eastern and South Eastern district committee: 
Insert between the words “clothing” and “to” 
in line 5, the words: “or a monetary allowance 
in lieu.” 


Southern district committee: Affer the words 
“protective clothing’ insert the words “or pay- 
ment in lieu.” Delete all words after “working 
out of doors.” 


West Midland district committee: Delete words 
“working out of doors during inclement 


Public Service 


to consider the following agendas: 


1960; and for general business. A copy of the 


Regents Park, London, N.W.|I. 


LOGOMIA 


ANCILLARIES’ ANNUAL MEETINGS 


NOTICE is hereby given that the annual general meetings of the members ot the NALGO Building 
Society (No. 804 B, London), the NALGO Provident Society (No. 1580, London), and the 
National and Local Government Officers’ Mutual Insurance Association Ltd. (LOGOMIA) 
(No. 2898 R, London) will be held in The Spa Theatre, Scarborough, on the dates mentioned, 


NALGO BUILDING SOCIETY 
Tuesday, June 9, 1959 at 4.30 p.m. 


To receive the report of the Committee of Management and financial statement ‘or the year 1958; 
to appoint auditors; to elect four members of the Committee of Management for the year 1959 to 
enda, incorporating the report, financial statement 
and balance sheet, may be had after May 22, 1959, on application to the Secretary, |, York Gate, 


NALGO PROVIDENT SOCIETY 
Wednesday, June 10, 1959 at 4.30 p.m. 


To confirm the minutes of the last meeting; to elect an Arbitrator and a Committee of Management; 
to receive the annual report and financial statement and balance sheet; to amend Rule II (2); te 
consider a notice of motion to increase Table | contributions and benefits; to appoint an Auditor, 
and for any other business. Copies of the agenda, incorporating the report, financial statement 
and balance sheet, will be sent to branches and may also be obtained by individual members after 
May 14, 1959. on application to the Secretary, |, York Gate, Regents Park, London, N.W.|. 


Thursday, June II, 1959 at 4.30 p.m. 


To confirm the minutes of the last meeting; to receive the annua! report and accounts and balance 
sheet; to elect an Arbitrator; to elect one Member to the Board; to elect ., Auditor, and for any 
other business. A copy of the agenda will be sent to every shareholder. Copies of the report, 
accounts and balance sheet will be sent to branches after May 14, 1959, and also to individual! 
members on request to the Secretary, |. York Gate, Regents Park, London, N.W.| 


weather” and substitute therefor the word 
“use.” 


Post-entry training 


19. National Executive Council: Recognising 
that the success of the public services and the 
status of their officers assist NALGO'S nego- 
tiators to secure improvements in the salaries 
and service conditions of all sections of the 
membership, and that in turn the success of 
the services depends upon having informed, 
trained, and interested staffs, this Conference 
declares its belief in the importance of educa 
tion and training. Conference therefore 

(a) welcomes the growing interest of employers as 
evidenced in local government by the establish- 
ment of education committees by some provin- 
cial councils ; 

(b) seeks the development of schemes which will 
give existing members the opportunity to train 
for promotion, and urges all members to support 
them ; 

(c) emphasises the importance of maintaining and 
developing the Association's own educational 
services, putting quality rather than cost as the 
first criterion ; 

(d) believes that the successful development of the 
Association’s education policy depends upon 
active co-operation at all levels and, therefore, 
urges district commitiees to make the best use 
of their education sub-committees, and calls 
upon all branches to ensure that the Associa- 
tion’s services are continuously drawn to the 
attention of those members who can benefit 
from them 


West Midland district committee: In section (5) 
after “schemes” add: “including full-time 
training at appropriate training centres.” 


Eastern district committee: Amend suh-paras 
(c) and (d) to be sub-paras. (d) and (e) respec- 


tively. Insert new sub-para. (c) as follows: 


“(e) calls upon the National Joint Council to 
instruct all local authorities to apply Para- 
graph 28 of the Scheme of Conditions of 
Service thus giving full recognition of such 
training.” 


Local government staff college 


20. Southampton: That, having regard to the 
beneficial results in the field of commerce, 
industry, nationalised undertakings, and other 
public services from the advanced training 
obtained in staff colleges, the National Execu- 
tive Council is requested to take up with the 
employers’ sides of the Joint Negotiating 
Committee and NJ« the urgent need to 
set up a similar nationally organised training 
scheme for suitably qualified professional, 
technical, and administrative officers, in order 
to develop and extend their managerial, 
administrative, and technical skill, so that the 
standard of efficiency in local government 
service can be maintained at the highest possible 
level, 


North Eastern district committee: Add: “rhe 
expense of such scheme to be the responsibility 
of the employers.” 


South Wales and Monmouthshire district com- 
mittee: That the word “suitable” be substituted 
for words “suitably qualified” in line 10 


Yorkshire district committee: Delete ali words 
after the words “technical skill” in line 13 


Education policy 


21. Birmingham: That this Conference con- 
gratulates the National Executive Council on 
the vigorous education policy which they have 
pursued with a view to obtaining a “qualified 
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service,” and now requests them to take imme- 
diate steps to ensure that equal emphasis is 
placed on the provision of facilities for the 
education of members in trade union affairs as 
is at present being placed on the provision of 
facilities for their vocational training. 


Scottish district committee: Delete words 
“... that equal emphasis is placed on” and all 
words after “union affairs.” 


Reorganisation of local government 


22. National Executive Council: That this Con- 

ference, having considered the position regard- 

ing the reorganisation of local government, 
endorses the view: 

(i) That any reorganisation decided upon in any 
area as a result of review undertaken under 
the Local Governmemt Act 1958 should result in 
the establishment of authorities large enough 
and with sufficient resources to offer salaries 
and conditions of service sufficiently attractive 
to recruit the qualified staff necessary to ensure 
the best possible service to the public; 

Gi) that the Association should confine its efforts 
to the following matters of major principle 
affecting the status and conditions of its mem- 
bers as a whole: compensation, redundancy, 
disturbance allowances, and related maiters. 


South Western district committee: Delete “(i)”. 
Delete the whole of sub-paragraph (ii). 


Health service salary structure 


25. Birmingham R.H.B: That this Conference 
deplores the delay in providing a new salary 
structure for the designated officers in the 
health service in accordance with the recom- 
mendations of the Noel Hall Report published 
in September, 1957, and instructs the National 
Executive Council to use all possible means at 
the Association’s disposal to secure a speedy 
settlement. 


Southern district committee: Delete all words 
after ‘disposal to” and substitute “expedite a 
satisfactory settlement.” 


Electricity —reorganisation of the industry 


27. East Midland Division—Electricity: As a 
result of the grave concern being experienced 
by members, consequent on the reorganisation 
of the electricity supply industry, Conference 
instructs the National Executive Council to 
seek assurances that, arising from reorganisa- 
tion: 
@i) there will be no staff redundancies whatever ; 
ii) transfers within regions will be kept to a mini- 
mum; 
Giii) staff transferred, and consequently having to 
move their homes, shall be able to settle in 
homes in their new location similar to those they 


now have, without financial expense to them- , 


selves: 

(iv) adequate compensation will be paid to any 
employee unable to accept transfer; and 

(v) consultative machinery will be used fully as an 
aid to any reorganisation. 


South Wales and Monmouthshire district com- 
mittee: Delete sub-paragraph (i), and insert 
“There shall be no dismissals of staffs should 
any post be declared redundant.” 


Negotiating machinery 


31. Colchester: That this Conference instructs 
the National Executive Council to examine the 
machinery of the N.J.C. for local authorities’ 
staffs with a view to speeding up the submis- 
sion and settlement of salary claims. 


Scottish district committee: After “local 
authorities’ staffs” add the words “and the 
National Joint Industrial Council for Local 
Authority Services (Scotland) Administrative, 
etc., Staffs.” 


Confederation of black-coated workers 


34. Plymouth: That this Conference instructs 
the National Executive Council to explore 
the possibilities of forming a confederation of 
black-coated workers. 


Scottish district committee: Add: “and to 
report back to the 1960 Conference the results 
of such explorations.” 


Future employment situation 


36. Dorset: That this Conference instructs the 
National Executive Council to consider the 
possible effects on the employment situation 
in general, and the public services in particular, 
during the next four years, of the following 
factors : 

(a) the population bulge, which will greatly in- 
crease the number of school leavers by 1962; 
(>) the defence policy, involving a reduction in 
service personnel and civilian employees in 

defence establishments ; 
(c) increased mechanisation and automation in 
some industries and services; and 
(d) any other relevant factors. 
The National Executive Council to report its 
findings as soon as possible, in any event in 
time for consideration by Conference, 1960. 


Southern district committee: After “services” in 
(c) insert: “(d) the effect of the full imple- 
mentation of equal pay; amend “(d)” to “(e).” 


Superannuation 


44, Tottenham: That this Conference instructs 
the National Executive Council to seek an 
amendment to the superannuation regulations 
to provide for the optional retirement of con- 
tributory employees upon attaining the age of 
60 with less than 40 years’ service, or upon 
completing 40 years’ service. 


South Wales and Monmouthshire district com- 
mittee: After the word “regulations,” add: 
“covering the Association's membership.” 


Review of Association Machinery 


47. National Executive Council: That the 
report on Review of Association Machinery 
now submitted by the National Executive 
Council be approved and adopted. 


North Western and North Wales district com- 
mittee: Add: “subject to the addition at the 
end of Paragraph 21 of the sentence—‘Never- 
theless. to meet the needs of some branches, 
steps may have to be taken to amend Rule 4 
of the Rules and Constitution of the Associa- 
tion to allow retired members to hold branch 
office with the consent of the Council.” 

Paragraph 21 refers to the difficulty which 
many branches experience in. finding and 
retaining officers, and stresses the need to 
encourage younger people to take an active 
interest in the Association. 


Yorkshire district committee: Add: “subject to 
the following addition to paragraph 36 and 
recommendation 5: In the event of this condi- 
tion not being satisfied, the district committee 
shall have power to accept in lieu of attendance 
such submissions by the branch as is deemed 


fa.” 
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Paragraph 36 records that a minority of 
branches either never send representatives to 
district committee meetings, or attend only one 
or two meetings a year, and recommends that 
representation at Conference should depend 
upon the branch having attended at least two 
district committee meetings in the year pre- 
ceding Conference, Recommendation § is a 
summary of this paragraph. 


Pre-Conference service group meetings 


48. Tyne electricity: That it is the opinion of 

the Conference that the pre-Conference service 

group meetings should be continued, and that: 

1. an agenda should be compiled as for the Con- 
ference; and 

2. delegates should be allowed to vote on the 
motions which are put. 


Yorkshire district committee: Delete all words 
after the word “continued” in line 3. 


N.E.C. elections 


$0. Southend-on-Sea: That this Conference, 
recognising the increasing complexity of the 
work of the Association, is of opinion that it 
would be in the best interests of the Association 
for the election of the National Executive 
Council to take place on the basis of 50 per 
cent of its members retiring each, year, and 
directs that Rule 57 of the Constitution be 
amended accordingly. 


Seuth Eastern district committee: Delete the 
words “SO per cent of” in line 6. Delete the 
words “each year” in line 7 and substitute the 
words “every other year.” 


Metropolitan ‘district committee: Delete the 
words “SO per cent” in line 6 and substitute “a 
proportion”; delete all words after “and” in 
lines 7-9, and substitute “requests the National 
Executive Council to report suitable proposals 
to the next Conference.” 


Réle of the general secretary 


$1. National Executive Council: That the report 
on the Réle of the General Secretary submitted 
to the 1958 Conference, and now re-submitted 
to this Conference, be approved and adopted. 


Eastern district committee: Delete al] words 

after “this Conference” ard substitute: “be 

referred back for a more constructive approach 
Continued on page 141 


EDUCATION AND PUBLIC 
RELATIONS MEETINGS 


BRANCH education secretaries, public relations 
officers, and magazine editors will meet 
separately on the Monday of Conference week, 
june 8, to discuss their special interests and 
problems. The meetings are as follows: 


Branch magazine In the Spa 

editors: Il a.m. Ballroom 
Presentation of competition awards and 
review by the adjudicators. 


Public relations In the Spa 

officers: 2.30 p.m. Ballroom 
To include a ‘Brains Trust’ on national, 
district, and branch P.R. activity. 


Education In the Spa 

secretaries: 2.30 p.m. Theatre 

The meeting will be addressed by 

H. S. MAGNAY, M.A., director of 
education, Liverpool. 


Branch officers with questions to put to any 
of these meetings, or topics they would like 
discussed, should send them to Headquarters, 
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BUDGET 
CONCESSIONS! 


SPEND SOME 


and SAVE SOME 
THROUGH LIFE ASSURANCE 


FOR SMALL MONTHLY INSTALMENTS OF PREMIUM 


A LOGOMIA ENDOWMENT ENSURES A 
CAPITAL SUM FOR YOUR FUTURE, WHILE 


A LOGOMIA WHOLE LIFE POLICY WILL PROVIDE 
FINANCIAL SECURITY FOR YOUR FAMILY 


COMPLETE AND POST THIS COUPON BELOW 
To: NALGO INSURANCE DEPT., | YORK GATE, REGENTS PARK, LONDON, N.W.! 
Please send me, without obligation, details ofp LOGOMIA ASSURANCES 
marked with a cross 
ENDOWMENT 
LIMITED PAYMENT LIFE 
AGE NEXT SUM ASSURED TERM PREMIUMS CEASING 
(IF ENDOWMENT).................. 50/55/60/65 (IF LIMITED 
5/59 PAYMENT LIFE) 


| 
‘ 
| 
| 
3 


May, 1959 


Women members lead 
in competition for 
recruiting posters 


WOMEN MEMBERS have carried off three 
of the five prizes awarded in the “Design a 
NALGO Poster” competition announced in 
the February Public Service. 

The competition brought in 91 designs 
from 69 members, presenting the judges with 
a difficult task of selection among so wide a 


variety, ranging 
from the roughest 
outline sketches to 
full-colour _ illustra- 
tions that would have 
done credit to a com- 
mercial artist. 

There were many 
interesting ideas, 
though few satisfied 
the basic principle of 
good poster design—that it should be striking, 
attractive, of instantaneous impact, and 
convey its message in few words. 


The prizewinners are: 


FIRST—amiss CECIL M. BARTON, Lanca- 
shire, whose simple and effective design, 
capable of reproduction in a variety of 
colours, appears above. 


SECOND—wmiss R. BROWN, Fife, who sug- 
gested, but did not draw, a poster on the 
slogan “You can paddle your own canoe, but 
you're safer in NALGO.” She shares the 
prize with M. H. WISE, , whose 
all-sheltering umbrella—another effective 
metaphor—is reproduced on the right. 


THIRD—miss EILEEN SLADE, Bradford, 
who submitted a striking modernistic design 
(unfortunately impossible to reproduce well 
in black and white) of a man’s head against 
a background of a repeating list of NALGO 


Amendments to Conference Agenda—continued from page 139 


to the future réle of the General Secretary; 
the National Executive Council to circulate, in 
time for consideration at the next Conference, 
proposals of a more positive nature than 
appear in the White Paper, so that our Asso- 
ciation generally may derive maximum benefit 
from the services of our General Secretary 
within the clearly defined policies of NALGO; 
and that the National Executive Council be 
requested, in preparing the new report, to 
ensure that its conclusions and recommenda- 
tions are clearly summarised at the end of the 
document.” 


Scottish district committee: Add: “Conference 
recognising that the lack of clearly defined 
policy on matters of public importance and our 
anxiety to appear non-political are major 
factors which prevent our General Secretary 
from becoming a national figure in trade 
union circles.” 


Cayton Bay holiday centre 
53. National Executive Council: That the report 
on Cayton Bay holiday centre be approved. 


Yorkshire district committee: Add: “and that 
this Conference instructs the National Execu- 
tive Council to carry out the necessary improve- 
ment to the Centre, such improvements to be 
spread over the next 10 to 15 years, and to 
arrange for the Croyde and Cayton Bay Centres 
to be run as a joint enterprise.” 


Eston supported by North-Eastern district com- 
mittee: Add: “and that the authorisation to sell 
Cayton Bay holiday centre given to the National 
Executive Council at the 1958 Annual Confer- 
ence be rescinded.” 

(This absorbs the motion by Eston branch printed 
as item 54 of the preliminary agenda.) 


“Public Service” 

57. Staffordshire: This Conference instructs the 
National Executive Council to continue its pre- 
sent policy of accepting advertisements which 
are competitive to the NAL Go Correspondence 
Institute. 


South Eastern district committee: Delete the 
word “continue” in line 1 and insert “make 
better use of the advertising space in ‘Public 
Service’ as a source of income for the Associa- 
tion whilst continuing.” 


B. & O. Fund 

64. Huddersfield and district: That, in accord- 
dance with the Rules of the Association, the 4d. 
a month voluntary subscription to the Benevo- 
lent and Orphan Fund be increased to a 
minimum of 6d., and the life membership 
subscription of £3 3s. be increased to £5 5s. 
West Midland district committee: Delete: “and 
the life membership subscription of £3 3s. be 
increased to £5 5s.” 
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services. She shares the prize with H. 3. Ss. 
SMITH, Leeds and district electricity, whose 
attractive and skilfully drawn girl’s head is 
published on the left. 


The national public relations committee is 
to consider how the best posters might be 
used to help recruitment. 


This may be YOUR chance 
to win a £2 2s. prize 


IMAGINE it is pay day. Your cheque is 
bigger than usual, thanks to a nationally nego- 
tiated increase, It even contains a few pounds 
back pay. Your colleague at the next desk has 
had the same increase, But he is mot a mem- 
ber of NALGO. What would you say to him, 
in up to 100 words, to persaude him to join? 

A prize of £2 2s. will be paid for the best 
“pep talk” or letter. Results will be given in 
the July Public Service, and £1 1s. will be paid 
for every entry published. Entries should give 
your name, post, and branch, and reach the 
editor by June 1, 1959. The editor’s decision 
is final. 


you 
| 
} 
| | 
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NALGO-the trade union 
for gas staffs and officers 


In the ten years since nationalisation, NALGO’s expert skill in trade union 
negotiations has won much for non-manual workers in the gas industry. Today, 
NALGO looks forward with them and their industry to an even brighter future. 


by G. W. PHILLIPS, NALGO organising officer for gas staffs 


TEN YEARS AGO, when the gas industry 
was nationalised, only its manual workers 
were fully covered by one national joint 
negotiating body—the 30-year-old National 
Joint Industrial Council. 

Staffs, on the other hand, were divided 
between two negotiating bodies. Those in 
municipal gas undertakings were, of course, 
local government officers, and had long 
been looked after by the local government 
national and provincial joint councils. 
Those in private undertakings were covered 
by a national joint council which NALGO 
had helped to set up as recently as 1947— 
when nationalisation was clearly on the 
way—and which had so far negotiated 
national salary scales for some groups only. 
Senior gas officers were not covered by any 
negotiating body. 

Today, besides the manual workers’ 
machinery, there are three well-established 
national negotiating bodies to cover the 
other sections of the industry's workers: 

The National Joint Council for Gas Staffs, 

which first met on January 24, 1950. 
The National Joint Standing Committee for 
Intermediate Grades, which first met on 
May 1, 1950. 

The Senior Gas Officers’ Joint Council, 
which first met on June 26, 1951. 


NALGO takes the lead 


NALGO played an important part in 
establishing all these new bodies. It brought 
to them its own long experience of joint 
negotiation on the Whitley pattern, and it 
took the lead in securing through them a 
whole series of benefits for the employees 
they cover. Among these benefits are: 


* A national salary structure for gas staffs 
—and nine pay rises in less than nine 
years. 

The N.J.C.’s_ first comprehensive salary 
agreement took effect from April 1, 1950, and 
established four clerical scales (A to D) and 
12 A.P.T. grades, ranging from £135 to £770. 
Today, the range is from £233 to £1,106. 

These are provincial A scales. One of the 
1947 national joint council’s legacies to its 
successor is the practice of having three ver- 
sions of pay scales—metropolitan, provincial 
A (which are the ones usually quoted), and 
provincial B. The latter were intended for 
smaller, poorer undertakings, and are £15 less 
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than provincial A ones. They now exist in only 
a few places in Wales and Scotland. 


* Better London weighting for higher staffs. 
The metropolitan scales are, of course, a 
form of London weighting. From 1950 to 1958, 
they were £30 above provincial A_ scales 
throughout. Last year, the Industrial Court 
decided that, for employees over 21, the figure 
should be £35 for grades 8 and 9 (£773-£927), 
and £40 for grades 10 to 12 (£892-£1,106). 


* A national salaries table, twice improved, 
for senior gas officers. 

Even after the Senior Gas Officers’ Joint 
Council was set up—not without difficulty 
negotiated pay increases had to be added to 
salaries that had been individually agreed and 
that varied widely. It was not until April 1, 
1956, that a national table was brought into 
force, providing nine lettered “groups” rang- 
ing from £1,025 to £2,625. The present range 
is from £1,115 to £2,805. 


* London weighting for senior gas officers. 

This was secured only last year. The weight- 
ing is £50 for groups A and B (£1,115-£1,355), 
£55 for groups C to E (£1,333-£1,851), and £60 
for groups F to I (£1,801-£2,805). 


* A national salaries table for intermediate- 
grade employees, with new miscellaneous 
scales to ease their transfer to staff status. 
When the N.J.C. was brought into being, 
it was not possible to get agreement on whether 
some employees——meter readers, for example 
should be treated as staff or as manual 
workers. The difficulty was met by setting up 
the National Joint Standing Committee for 
Intermediate Grades, a separate, three-sided 
body, representing the employers, the staff side 
of the N.J.C., and the workers’ side of the 
N.J.LC. The new body established 11 grades, 
ranging from £280 to £525, with effect from 
April 1, 1950. Successive rises have brought 
them up to from £485 to £774. 

Naturally, the unions have aimed at the 
eventual transfer of intermediate grade em- 
ployees to staff status. There has been a steady 
movement in this direction, and it is likely 
to be speeded up by the N.J.C.’s introduction, 
as from November 12 last year, of new 
“miscellaneous scales” to cover such transfer. 


* National conditions of service covering 
such matters as working hours, overtime, 
holidays, sickness, subsistence, compar- 
able with those in other public services. 
In this connection, it may be added that new 


Our supplement is meant for the public. When you and 
your family have read it, please pass it to a neighbour or 
put it through a letter-box. Or, if your branch has made 
special plans, hand it to the appropriate branch officer 


Public Service 


GEORGE W. 
PHILLIPS, J.P., 
became NALGO's 
organising officer 
for gas staffs in 
August, 1955. 

He is staff side 
and joint secre- 
tary of the 
Natjonal Joint 
Council for Gas 
Staffs, officers’ 
side and join secretary of the Senior Gas 
Officers Joint Council, and joint trade unions’ 
side secretary of the National Joint Standing 
Committee for Intermediate Grades. 

Mr. Phillips has had a long career in the 
public services. He entered the local 
government service in 1921, and joined 
NALGO the following year. As a member, 
he served the Association at every level—on 
his branch executive, on his district com- 
mittee and its sub-committees, and finally 
(from 1943 to 1947) on the National 
Executive Council. He joined its staff in 
1948, as organising officer for health staffs 


gas staffs pensions schemes for staff and 
senior officers were approved by the Minister 
of (Fuel and) Power in September, 1952, with 
effect from May 1, 1949. The trade unions— 
including NALGO-were consulted before the 
new schemes were adopted by the Gas Council, 
and have since played their part in securing 
amendments, as well as in getting pension in- 
creases for those already retired. Intermediate 
grade employees are covered by the manual 
workers’ pension scheme which came into 
operation on June 1 last year. 


Autonomous— but not alone 


To make its own contribution to these 
achievements and to the general success of 
the new negotiating bodies, NALGO has 
made many important changes in its own 
constitution and machinery. Everything has 
been done, and will continue to be done, 
to make sure that gas members in NALGO 
are fully in control of their own interests. 

But it is not just a case of gasmen for 
gas staffs. In NALGO, gas staffs can settle 
their own business knowing that they are 
backed by the united strength of a massive, 
long-established, comprehensive trade union. 
The presence of N.E.C. representatives on 
the national gas service conditions sub- 
committee is a friendly reminder of this. 

Equally, gas members help to shape the 
affairs of the Association as a whole, send- 
ing branch representatives to the district 
committees and to Conference, and helping 
to elect the National Executive Council, of 
which the chairman of their own national 
service conditions sub-committee is an ex 
officio member. 

All this would be impossible without the 
loyalty of hundreds of members who, at 
branch, district, and national level, have 
given their time and talents to the service 

(Continued after Supplement) 
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**. . . a Vigorous and enterprising industry at the 
beginning of a new stage of its development . . .” 


HERE THEY COME !—just a few of the 136,000 workers 
in Britain’s gas industry, a few of the first-class team that 
is seeing to it that we get all the gas we need to make 
our homes more comfortable and our factories more 
efficient. 

That's the gas salesman hand-in-hand with MR. THERM 
—and you'll recognise the meter man, and possibly the 
home service adviser, too. Can you spot the others—the 
accountant, the chemist, the telephone operator, the short- 
hand-typist, the engineer? 

Some of them we never see. But they are all serving us to- 
day, and, with their thousands of fellow-workers, they are all 


THE TIMES 


building the gas industry of tomorrow—the industry that will 
bring cheaper and still better gas, and all that that means in 
cheaper and better heating, power, and goods. 

The gas industry became the nation’s property just ten 
years ago. But, as an industry, it is nearly 150 years old. 
Yet, despite its age, it is today as lively, experimental, and 
forward-looking as the youngest industry in the country. 
It’s as flexible, and as useful, as the gas flame itself. 

What is it doing and what is it planning? This leaflet sets 
out to tell you, briefly and clearly, and to show you why the 
gas industry—and all its workers—can greet the future cagerly 
and with confidence. 


Supplement to ‘Public Service,’ May, 1959 
& 
= 
‘ 
OX OO SA) Ox) 


Try this tasty “top-of-the-stove” dish 
on your gas grill 


EVERY YEAR, more and more people use gas to cook their meals, warm their 
homes, heat their water, and generally to make their lives cosier and more comfortable. 
Today, more than 40,000,000 people—five out of every six in the land—enjoy 


its benefits, in more than 12,000,000 homes. 


The amount of gas they use has gone up by nearly half in the past 20 years. Not 
so much recently, though because the modern gas cooker, or fire, or water heater, 


burns less gas to give even better service. 


For example, the latest kind of gas fire burns less than half as much gas to keep a room just 


as warm. 


§. Gas cooker with high-level grill and automatic ignition 

2 Gas water heater, giving instant hot water at any time 

3. Gas-heated rowel rail also keeps bathroom aired and warm 
4. Gas refrigerators are silent, have no moving parts 

S. Gas poker, for lighting fires quickly and cheaply 

6. Gas fire's convector grating circulates warm air 

7. Gas-fired domestic boiler gives easier central heating 

8. Gas warm-air house heating uses unobtrusive gratings 


Every appliance 
now sold in a gas 
board showroom or 
by an authorised 
dealer—and that is 
where nineteen out 
of every twenty of 
them are sold—must bear the industry’s Seal of Approval. 
seal goes only to those that have passed stringent tests. 
expert research workers of the Gas Council and the 12 
gas boards work hand-in-hand with the makers of gas appliances 
to ensure that all are safe, efficient, attractive. 

They now offer the housewife comfort-level grills and ovens; 
burners that light automatically; a heater giving instant, endless 
boiling water; gas taps at hand-height instead of on the floor; 
special appliances for the old, the blind, the handicapped. 
They offer her, too, the cheapest small refrigerator now 
on the market; and what a county architect has called 
“the cheapest form of whole-house heating 1 know”’— 
one that takes gas-warmed air into any room of the 
house, at temperatures easily controlled. 

Yes, more and more homes are using gas—thanks to 
the technical skill of the industry’s back-room boys (and 
girls), the knowledge of its salesmen and showroom 
staffs, and the tips of its home service advisers in help- 
ing 12,000,000 housewives to make the most of all that 
gas has to offer. 


STUFFED 
BACON 
ROLLS 


12 slices of bacon; 2 onions 

4 oz. breadcrumbs 

2 tablespoons chopped parsley 
1! tablespoon chopped chives 
Salt, pepper, pinch of nuimeg 
Hot meat stock 


Cut the rind off the bacon. Grate the 
onions, mix with the breadcrumbs, pars- 
ley, chives, and seasonings, and blend 
to a paste with the hot meat stock. 
Divide the mixture into 12 portions, and 
put a spoonful on to each bacon rasher; 
roll up loosely, and secure with a cock- 
tail stick. Grill under a medium heat, 
turning frequently, until evenly cooked. 
Serve hot, with fried apple rings. 
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TO MEET TOMORROW’ S demand 
—and today’s—the gas industry has 
given itself an exciting new look—and 
not only in its bright showrooms. 

Today, there are only half as many gas works as there were ten years ago— 
yet they are producing more gas. Why? Because production has been concen- 
trated in fewer, larger, cheaper-to-run units. 

More than 16,000 miles of new mains have been laid—a big step towards 
the national gas grid that will take gas cheaply all over the country. 

Better still, the industry’s engineers and chemists and other research workers 
have been finding new ways to make gas—ways that dispense with the high- 
grade coal that gets scarcer and dearer as our mines become more mechanised. 

They are building plants to make gas from the smaller, cheaper coal now so 
plentiful. They are making gas from oil. And they are experimenting with 
frozen natural gas brought across the seas by tanker. 

Some of these new processes yield gas that is cleaner, safer—and that, when 
there is enough of it, will be cheaper. 

Administrators have been streamlining, too. Costs have been cut by centralis- 
ing accountancy and clerical work, and by adopting newer, faster ways of 
doing it. Like all their fellow-workers in the industry, the clerks and the 
typists are ready for the future. 


MAKING GAS by new methods, this gas-from-oil plant is one of nearly 


4 already at work. Qil is much cheaper than the usual high-grade coal. 
(South Eastern Gas Board phete) 
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T FROM gas fires, cookers, and water heaters, many 
of our home comforts depend on gas. It helps to make 
sctric light bulbs and radio valves, our food and our 
Te, and scores of other things we use every day. 

e than 4,000 industrial processes now use gas. In the 
t ay. for example, no fewer than a thousand 
te pds of a jet aeroplane engine are treated in gas 
es. In the steel industry, gas cuts costs and speeds 
‘tion by giving and holding the exact temperature 
| — simplest casting or the most complex 
ing. The motor car industry is one of many that use 
' surface hardening of metals by direct contact with a 
~gas “flame-hardening” of camshafts, for instance, 
it the use of expensive alloys. 

is at work in the shipbuilding and engineering in- 
S, in catering, in the jewellery trade. Gas plays a major 
1 making our coins and cameras and cosmetics, our 
nts and dry-cleaners, our paints and polishes, our 
and newspapers. 

; do so many manufacturers use gas? Basically, for 
Ne qualities that appeal to the housewife. 

is cleaner than coal—and thus helps to make our air 
and our homes and towns brighter. Since it gets more 
‘om a ton of coal than could be obtained by burning 
al directly, it is also cheaper. Ask the pottery industry, 
gas-fired kilns are saving two-thirds of the coal 
usly used. 

| gas is flexible and easy to control. Ask anyone who 
in the glass industry. Gas, he will tell you, is the only 
litable for making and moulding glass— because it is 
ly one giving a clean, controllable flame that can be 
ed to the exact spot where the heat is needed to do the job. 
ing gas to industry needs special knowledge and experience. The 
justry’s industrial sales representatives and industrial gas engineers 
many of its district representatives, too—must be able to show the 
‘acturer exactly why and where and how gas can be of service to 


(Below) MAKING TV TUBES: Gas precision-flame bur- SS 


ners are used to assembie them, and gas-heated ovens : 
to harden them. (Right) SAFEGUARDING HEALTH: 
a gas flame is used to seal these phials of vaccine serum. 


(Left) GAS AND GLASS: Only gas is flexible enough 
for many jobs in the glass industry. Here, a delicate 
piece of work is being treated with a precision burner. 


him. Fortunately, they, too, can rely on the skill of its research workers for 
apparatus to meet industry’s never-ceasing, ever-changing demands. 

Their success speaks for itself. Today, industry burns twice as much gas 
as 20 years ago, Three-quarters of the increase has come about since 1945 
—and industrial consumption is still rising steadily. 


of nearly DISTRIBUTING GAS, and linking the units making it, miles of ACCOUNTING FOR GAS with the latest electronic equipment, 
ade coal. new mains like this run underground and unseen across Britain. this billing and records office will handle 10,000 bills a day. 
ard photo) (North Thames Gas Board phote) (Eastern Gas Board phets) 


Gas bill up d dow | 
Mr. THERM aS DIil Ups an Owns 
N 
Se pages aa LIKE EVERYTHING else, your gas bill and productivity, the industry has absorbed ; 
THERM—the endearing little has probably gone up in the past ten years. about 10 per cent of these increases. For fi 
character who enlivens adver- The average cost per therm, for home or example, there are fewer workers than there tl 
tisements for gas and gas factory, has risen by two-thirds since 1949. | were ten years ago—but the amount of F 
appliances. But what about his But the industry’s own bill has gone up gas available has gone up by 15 per cent. a 
namesake, the anonymous ‘‘therm”’ even more. The cost of the coal most gas Similarly, the industry is steadily getting fc 
—no “Mister’’ and no capital T— is made from has nearly doubled. In May, more gas out of every ton of coal it uses. cl 
who lurks in our gas bills and 1949, it cost about £3 a ton. Now, the gas _— But for that, it would have needed an extra p 
statements? a boards have to pay about £5 16s. a ton for 24+ million tons of coal last year—and, at D 
This * one ao ney ° it, Other materials used in making gas have £5 16s. a ton, that would have cost 
is up, too. So have transport charges, £14,500,000 more! n 
amount of heat needed to raise the tempera- ages, and salaries. 3 In these ways, the industry has kept the b 
ture of one pound of water one degree So, in 1957/58, the gas industry had to price of gas as low as possible—and helped ol 
Fahrenheit. A therm is roughly equivalent meet a bill of £386,000,000. This was to keep down the prices of the many goods pI 
to 200 of the cubic feet in which our meters £175,000,000—83 per cent—more than it was gas helps to make. a 
ager these extra costs had been passed on As this leaflet shows, the improvements se 
much more accurate way of measuring it. to you proportionately, you would be paying 2d. are still going on. The whole industry is 
When our gas bill tells us that we've used a therm more than you are paying now—or, on making every effort to stop your bill going re 
so many therms, we know that we are average, an extra Is. 9d. on every £1 of your bill up again—and to bring it down at the 
paying only for the actual heat we've used. But, by steadily improving its efficiency earliest possible moment. 
A single therm, costing on average Is. Iid., ar 
will: 
Cook eight Sunday dinners for four people! aah Ps 
Provide eight hot baths; 2 ¥y le: 
Run the average gas fire for eight hours; >) es) y es 
Give more than 60 gallons of hot water 
from a sink heater; + na 
Boil 250 pints of water; or wl 
Run a small refrigerator for a week. h OR tid 
~ © ha 
be 
aut 4 | of 
e in 
Workers who never strike . 
replaces several local ones, or even when om bo: 
your meter is changed from pennies to hor 
shillings with the result that some of the ful 
meter man’s visits are cut out? boards and the Gas Council) and the trade biggest trade union of “black-coated” oo 
When any of these things happens, a man unions. Equally important, it operates a workers in the country—and one of the 
may have to travel miles to a job that used system of joint consultation between most responsible. For NaLGO has well G: 
to be just round the corner. He may have workers and employers—for example, when over a quarter of a million members, in 
to move house and family—not to get a reorganisation is being planned. local government, the national health ser- I 
better job, but just to follow the one he Though there have been difficulties, the vice, new towns, water and bus companies, con 
has. He may even find himself no longer system has largely overcome them. When canals, ports, harbour boards, and the elec- tau 
needed—“redundant”—in the industry he changes have meant reducing the number tricity supply industry, as well as in the gas mo 
has served since boyhood. of workers, it has usually been possible to industry. And, in the more than fifty years ind 
Workers in the gas industry have had to look ahead and to keep dismissals to a since it was founded, NALGo has never the 
face all that in the past ten years. It ts part minimum by leaving unfilled the jobs that called a strike. Its constitution has no strike has 
of the price paid for the streamlined effici- become vacant through normal retirements clause, and its members have always re- Inte 
ency needed to keep down costs and step and resignations. fused to add one: they believe that ‘e Ths 
up service. force of argument is better than the argu- whe 
It can be a heavy price for the workers ment of force. its ¢ 
and their families. Despite it, however, des- Where NALGO comes in NALGO believes that the interests of its Ths 
pite the vast upheaval reorganisation has One of the trade unions that have helped members are bound up with those of the the | 
meant for many thousands, the gas industry to build up this system is NALGO—the public they serve—with YOUR interests. N 
has maintained its long record of good in- National and Local Government Officers That is why it has issued this leaflet to tell forv 
dustrial relations. It has never had a major Association, which prepared this pamphlet. you how its members in the gas industry futu 
strike among its workers. NALGO is open to all employees of the are helping to bring you the benefits of the 
One reason for this is that the industry nationalised gas industry except manual new methods and long experience. gree 
believes in and operates collective bargain- workers. It has several thousand members in NALGO believes you will agree that they 
ing. The pay and working conditions of the industry—people like those in our picture, are doing a good job—and that they de- 
every worker are settled by national agree- as well as many others. serve well of you, and of the industry whose 
ments between the employers (the area gas NALGO'S gas members are part of the future depends on their loyalty and skill. g 
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of their fellow-members in the gas industry. 
Mention must be made at least of 
T. FEARNLEY, and R. W. 
ILEY, who were among the Association's 
first representatives on both the former and 
the present National Joint Councils; 
F. EADE, the present chairman of the 
national service -conditions sub-committee 
for gas members; H. J. CLAY, former 
chairman of the Association’s advisory 
panel for senior gas officers; and b. s. 
DAVIES, his recent successor. 

The staff side secretaryships of the three 
negotiating bodies described have always 
been held by one of NALGO’s professional 
officers, and the same is true of the appro- 
priate secretaryships of many of the cor- 
responding bodies set up for all these 
sections at area level. 


On-the-spot help with appeals 


Gas members have had good reason to 
appreciate the expert professional help ‘on 
tap” at the Association’s 12 district offices, 
District organisation officers and their col- 
leagues have always been on the spot to 
conduct the appeals made possible by the 
national negotiating machinery—appeals 
which have brought better pay and condi- 
tions to so many individual members. They 
have also worked untiringly to protect mem- 
bers from redundancy and other ill-effects 
of the reorganisation that has taken place 
in most of the area boards. 

Gas staff redundancy has had publicity 
throughout the Association and has caused 
concern among NALGO members in all 
services. In spite of this—or perhaps be- 
cause of it—the problems have been largely 
overcome in the great majority of the area 
boards affected. They have, however, shown 
how important it is to strengthen and make 
full use of the industry's provisions for joint 
consultation, 


Gas gains are staff gains 


No union is more clearly and firmly 
committed to the principle of joint consul- 
tation than NALGO,.and no union has 
more right to ask to be taken fully into the 
industry's confidence. Whatever difficulties 
the past ten years have brought, NALGO 
has never allowed itself to be stampeded 
into denying one of its fundamental beliefs: 
That whatever benefits the industry as a 
whole must also, in the long run, benefit 
its staffs. The reverse, of course, is also true: 
That whatever harms staffs will also harm 
the industry. 

Now, as always, NALGO is ready to go 
forward with the industry in shaping a 
future that not only the industry itself, but 
the staffs who are so vital a’ part of it, can 
greet with confidence. 


PULLITOUT 
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Arbitration plan goes long 
way to meet NALGO’s need 


rHeE Minister of Labour has kept his pro- 
mise to NALGO and has introduced a new 
clause into the Wages Councils (Amend- 
ment) Bill—the title of which is now 
amended to Terms and Conditions of 
Employment Bill—to replace the “issues” 
procedure lost by the abolition of the Indus- 
trial Disputes Order. 

The clause enables any “organisation of 
workers” which is party to an agreement 
or award on terms or conditions of service 
to report to the Minister wherever an em- 
ployer fails to observe the established con- 
ditions; and enables the Minister to settle 
the claim by whatever means he thinks fit, 
including reference to the Industrial Court 
or back to the negotiating machine if he 
thinks that this has not been fully used. 

It thus goes a long way to meet our need 
of machinery to compel employers to 
observe negotiated agreements. 

The clause also provides that: 

(a) a claim can be reported only by an organisa- 
tion represented on the Whitley Council; 

(b) no claim can be reported in respect of terms 
or conditions fixed by statute. (This excludes 

a claim on health service salaries), 

(c) an award of the Industrial Court will operate 
from a date not earlier than that on which 
the employer was first told of the claim. 


NALGO makes three points 


Before tabling the clause, the Minister 
invited NALGO’s views. It raised three 
points : 

1. The proposed clause would not seem to 
provide for a claim against a local authority 
which refused to implement a decision of 
the appeals committee of a provincial 
council or the National Joint Council on 
an individual appeal. 

2. The provision governing the operative date 
of an Industrial Court award took no 
account of the fact that some time might 
elapse before a staff organisation learned 
that a local authority was not implementing 
a national agreement, and that it would 
be still later, therefore, before it could make 
a “claim” on the authority to do so. 

3. Registration officers were outside the scope 
of the provisions. (They were, similarly, out- 
side the scope of the Industrial Disputes 
Order.) 

Unfortunately, the Minister was unable 
to meet any of these points. He suggested 
that the difficulty over individual appeals 
might be overcome through an amendment 
of the Charter; maintained that the prin- 
ciple governing the operative date of the 
Court’s award was based on that which had 
governed awards under the Industrial Dis- 


putes Order, which had apparently worked 

satisfactorily; and saw no hope of amending 

the general provisions to cover registration 

Officers. 

The question of individual appeals has 
since been raised in the executive committee 
of the National Joint Council, and the em- 
ployers have undertaken to consider it. 

The point about the operative date of 
the Court's award has been taken up by 
the County Councils’ Association, which is 
seeking an amendment of the clause to 
allow the Court to back-date its award to 
the operative date of the appropriate Whit- 
ley agreement. NALGo has asked Mr. John 
Woollam, M.P., to support the amendment. 

Meanwhile, the Association is also taking 
action to secure alternative machinery to 
that provided by the “disputes” clause of 
the Industrial Disputes Order for the settle- 
ment of differences between the staff and 
employers’ sides of negotiating bodies. Its 
aim is to establish machinery for voluntary 
arbitration within the constitution of each 
Whitley Council with which it is concerned, 
The present position is as follows: 

In local government, the joint secretaries 
have been asked to recommend amend- 
ments to the National Joint Council's 
constitution; 

In gas and electricity, the constitutions of the 
negotiating bodies cover the point; 

The New Towns Whitley Council has ap- 
proved the provision in principle, and is 
likely soon to amend its constitution; and 

In the health service, the matter is still 
being considered by the General Council. 


PENSIONS INCREASE 
Deputation to Chancellor? 


NALGO and other interested bodies on the 
T.U.C. local government advisory com- 
mittee are seeking more information from 
the Chancellor of the Exchequer about the 
government's proposals for helping public 
service pensioners, forecast in the Budget 
speech. They have asked him to receive a 
deputation on the matter as soon as possible. 

NALGO’'S representatives had told the 
advisory committee on January 19 that the 
Association proposed to seek pensions 
increases on cost-of-living grounds. Because 
of this move by NALGO, a small sub- 
committee was set up to consider the views 
of other trade unions. 

Conference will have an opportunity to 
debate the matter at Scarborough on the 
N.E.C.’s motion calling for a new Pensions 
(Increase) Act. 


Our supplement is meant for the public. When you and 


your family have read it, please pass it to a neighbour or 
put it through a letter-box. Or, if your branch has made 


special plans, hand it to the appropriate branch officer 
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SERVICE CONDITIONS NEWS 


by BEN SMITH 


End of pay ‘instalment plan’ 
and review of scales sought 


AT NALGO’S request, the staff side of the 
Administrative and Clerical Staffs Council has 
asked the management side to abandon the 
piecemeal application of the new salary scales, 
and agree to their immediate payment in full. 

The proposal will be discussed at the meet- 
ing of the Council on May 13. 

In a letter to the management side seeking 
discussion of the matter, the staff side recalled 
that. at the Industrial Court hearing last July, 
the management side asked that any new scales 
awarded should be implemented by transitional 
stages because of government policy. The 
Industrial Court had, by its award, apparently 
accepted that point of view and, so long as 
there was no evidence of substantial immediate 
increases being awarded to other public ser- 
vants—either inside or outside the health 
service—the staff side had not questioned the 
award, 


“But,” the letter continued, “the position has 
now altered. Quite substantial increases, back- 
dated to July, 1958, have been agreed for im- 
portant sectors of the civil service and of local 
government . . . and in other Whitley Councils 
in the health service proposals for substantial 
increases for immediate application have now 
been put forward by the management side, giving 
increases of up to or above £300 per annum— 
this necessarily with the approval of the 
Minister and, inevitably, of the Treasury. 

“It is quite indefensible, therefore, that, be- 
tween now and 1961, the administrative and 
clerical staff in the National Health Service 
should suffer unfair discrimination, and the staff 
side is confident that the management side will 
appreciate the validity of this comtention .. . 


The management side asked that the matter 
should be discussed at the May meeting of 
the Council. In agreeing to this suggestion, the 
staff side made it clear that it wants a satis- 
factory conclusion as quickly as possible. 


Removal of anomalies urged 


The meeting will also discuss the conse- 
quences of last month’s pay agreement for 
local government staffs (see page 146 for brief 
details), The salary scales now being applied 
in stages to health service general grades were 
megotiated on the basis of fair comparison with 
similar staffs in other public services. All these 
services have since had their salary scales in- 
creased, and the Whitley Council must there- 
fore consider the relative position of health 
staffs in these new circumstances. 

Also at this meeting, the staff side will again 
urge the removal of anomalies arising out of 
the Industria] Court’s award on assimilation 
to the new clerical and administrative scales. 
Some staff who were promoted to grades B, 
D, and F, before July 1, 1958, were assimi- 
lated to scales lower than they would have 
received had they not been so promoted. 
NALGO immediately made _ representations, 
through the staff side, for these obvious 
anomalies to be rectified, and has continued 
to press the point, but so far without success. 
At its last meeting, NALGO’s natiOnal service 
conditions sub-committee instructed its repre- 
sentatives on the staff side to raise it again in 
the Whitley Council—hence the request to the 


management side to discuss the anomalies at this 
month’s meeting. 


DESIGNATED OFFICERS 
Negotiations to begin soon 

MEMBERS of both sides of the A.& C. Whitley 
Council have now received the report of the 
fact-finding committee which has been in- 
vestigating the salaries of designated officers, 
and it is hoped that negotiations (probably 
by way of a small joint committee) will start 
without delay. 

It is encouraging to learn that the committee 
has been concerned to find a basis for negotia- 
tion which it thinks should lead to a speedy 
settlement. 

Although it will not be possible to report 
the negotiations stage by stage, branches will 
be told as soon as any agreement is reached, 
if only in part settlement. 

It is expected that the committee’s report will 
be published for the general information of 
administrative and clerical staffs: if this is 
agreed, copies will be sent to all branches. 


SECRETARIES AND SUPERVISORS 
Seales and definitions agreed 


THE PROTRACTED negotiations on salary 
scales for personal secretaries and supervisors of 
typists and machine operators appeared at one 
time to produce such differences between the 
two sides of the Council that the staff side 
asked the management side to refer the matter 
to the Industrial Court for settlhement, How- 
ever, the management side reconsidered its 
proposals, and last month's discussions re- 
sulted in agreement on salary scales and defini- 
tions. The principal terms of the agreement 
are as follows: 

Personal secretaries (including medical secre- 
taries): Staff, whether or not they have been des- 
cribed as personal secretaries, whose duties are 
purely copy-typing or shorthand-typing (as in para- 
graphs 3 and 4 of AC. Circular 69), to be 


sonal secretaries whose duties, other than typing, 


‘fh 


“Better bring the charlady, the first-aid kit, and 
the swear-box!” 


Public Service 


shorthand-typing or simple routine clerical work, 
are of a level of responsibility equivalent to tha¢ 
of the full clerical grade—£475 x 25(5) x 30—£630, 
Personal secretaries whose duties, other than typ- 
ing or shorthand-yping, are appropriate to the 
higher clerical grade—higher clerical grade. 
Officers who have been described as personal 
secretaries, but whose duties properly fall within 
the definitions of the general administrative or the 
executive officer | or Hl grades, to be so ogee 

Supervisors of typists, shorthand typists 
machine operators: Supervisors responsible for Prd 
work and supervision of not more than six typists, 
Shorthand typists, or machine operators—€475 «x 
£25(5) x £30—£630. Supervisors responsible for 
more than six but fewer than 20—€550 x £25(5)— 
£675. Those responsible for the work and super 
vision of 20 or more—higher clerical scale. Super- 
visors engaged on duties appropriate to the higher 
clerical grade to be so paid. Officers who have 
been described as supervisors, but whose duties 
are within the definitions of the general administra- 
tive or the executive officer 1 or HI grade. to be so 
regraded 

The grading for supervisors is normally to be 
determined by the number of staff supervised; 
but where an employing authority is satisfied 
that the responsibilities of a supervisor's post 
are equal to those of the higher grade. her 
post is to be graded in the higher group. 

Assimilation of present staffs to the new 
Structure is still being discussed. As soon as it 
has been agreed. details will be sent to 
branches 


STOREKEEPER CLERKS 
Revised scales and assimilation 
AGREEMENT has been reached on behalf of 
storekeeper clerks, whose new salary scales are: 
Grade 1--£465 x 25(4) x 10—-£575; Grade 2— 
£500 x 25(4) x 10—£610; Grade 3—£540 x 
25(4) x 10—-£650; Grade 4—£575 x 25(4) x 10 
—£685. 

Assimilation is on the same basis as for the 
general grades’ agreement, as follows: 


Present salary at 1.7.58 
Grade 1 
£ £ 
432 461 490 
448 481 10s 51s 
502 
4380 522.108 565 
496 535.10s 575 
$03 539 S75 
Grade 2 
465 495 $25 
S15.10s 850 
536 575 
5t3 556.108 
529 569 10s 
535 572.108 610 
Grade 3 
496 530 10s 565 
$12 590 
528 S71.10s. 61s 
544 648 
S60 605 ose 
SOR 609 650 
Grade 4 
§29 564.108 
545 585 62s 
S61 605 10s 650 
$77 6 575 
§93 639 68s 
600 642 10s ORS 


On July 1, 1959, these staff will reach their 
proper point on the new scale and (except for 
those who have reached their maximum) will 
then continue by normal incremental stages to 
the maximum of their grades 


A. & C, DOCUMENTS 


A.C. Circulars 71 and 72 have been issued 
to employing authorities, and copies have been 
sent to branches. These set out the salary 
scales and service conditions for designated 
officers entitled to the 3 per cent interim 
increase (reported in the March Public Service), 
and the new grading and salary structure for 
general grades above the higher clerical grade 


|_| | 
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graded as copy typists or shorthand typists. Per- | 
i: 
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in executive councils, the Dental Estimates 
Board, joint pricing committees, and the Drug 
Accounts Committee (Scotland), 

NALGO Circular HS/617, dated March 23, 
refers to A.C, Circular 71, and clarifies the 
position of designated officers who have been 
receiving extra duty allowances, 


PROFESSIONAL & TECHNICAL “A” 


RADIOGRAPHERS’ CLAIM 
Referred to arbitration 


THE Council has failed to agree on improved 
salaries for radiographers, and has referred the 
matter to the Industrial Court for settlement. 
The management side, whose proposed scales 
were between £70 and £100 lower at the maxi- 
mum than those suggested by the staff side, 
said that it had made representations to the 
Ministry of Health but had not been given 
authority to improve its offer. 


PROFESSIONAL & TECHNICAL “B” 


DENTAL TECHNICIANS 
Joint committee enquiry 


THE STAFF SIDE of Committee “B” is to 
propose the setting up of a joint sub-committee 
to inquire into the question of a revaluation 
of dental technicians’ salaries. It is envisaged 


CHILDREN IN HOSPITAL 
—WITHOUT TEARS 


THE APPREHENSION likely to be felt by 
very young children in hospital is allayed in 
the most delightful way in the Westminster 
Children’s Hospital. Each child about to be 
admitted there is sent a painting book—called 
“Jill and Johnny in hospital”—which not only 
provides some amusement for the youngsters, 
but also gives them an authentic picture of 
life in a children’s ward. 

The book, presented by a group of volun- 
tary workers of the Westminster Hospital, was 
written by a psychiatrist and drawn with an eye 
to detail. It was produced with the co-opera- 
tion of the Central Council for Health Educa- 
tion, which is willing to help other hospitals 
to produce similar books for their young 
patients. Inquiries to the Central Council should 
be addressed to the Publications Officer, Tavi- 
stock House North, Tavistock Square, London, 
Ww.C.1, 


that the joint sub-committee would conduct a 
detailed investigation of duties and responsibili- 
ties, and compare them with those of other 
technical grades both within the health service 
and in other fields of employment. 

The staff side has studied the report on the 
National Joint Council Register Scheme, re- 
ferred to in the March Public Service, and is 
to seek an invitation from the Joint Council 
to appoint a representative on its Register 
Committee. 


DENTAL ATTENDANTS 
Negotiations start now 


THE JOINT examination of the work and 
responsibilities of dental attendants has now 
been completed, and negotiations for improved 
salaries are expected to start immediately. 


Ceatinued at foot of next colume 
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‘Protected’ chief technicians 
4 per cent claim rejected 


THE INDUSTRIAL COURT has rejected 
the staff side’s claim that former chief medical 
laboratory technicians on “protected” salaries 
should receive the four per cent salary increase 
recently agreed by the Whitley Council for 
other medical laboratory technicians. 

The decision affects about 20. officers— 
former chief technicians in charge of four or 
more technicians, who were given a personal 
“protected” salary scale instead of being 
down-graded to senior technician II status 
when posts were re-defined and salaries and 
gradings revised in 1955, They were, in fact. 
given a scale which was the same as that 
applicable to the revised grade of chief tech- 
nician I, although the definition of this grade 
requires an establishment of cight or more 
technicians, 

The staff side case was put by PHILIP 
ROWLEY, NALGO'S assistant organising 
officer for health staffs and staff side secretary 
of committee “A” of P. & T. Council “B.” 

He argued that, in all respects, these officers 
were treated the same as chief technicians I 
and that, so long as they held their posts, they 
should continue to be so treated. Their “pro- 
tection” merely waived the new requirement 
that there must be an establishment of eight 
or more technicians to justify the grading of 
chief technician and should not, therefore, bar 
them from receiving general salary increases. 


The management side opposed the claim on 
the grounds that the officers in question were 
receiving higher salaries than those agreed for 
the duties they undertook, and higher than 
their colleagues occupying similar posts with 
similar responsibilities. Although it would cost 
only about £700 a year to concede the claim, 
the management side felt that it must stand 
firm on the principle—consistently maintained 
by the management sides of all the health ser- 
vice Whitley Councils and upheld by the In- 
dustrial Court in the case of administrative 
and clerical staff—that personal protected 
salary scales should not be adjusted when 
general increases were given. 


“Properly senior technicians II” 


It did not agree with the staff side’s conten- 
tion that the “protection” clause merely waived 
the requirement of an establishment of eight 
technicians: had that been the intention, the 
clause would have given a personal protected 
grading, not a salary scale only, Should the 
scale for senior technicians II ever become 
more favourable than the “protected” officers’ 
personal scale, there would be no reason why 
they should not enter it. Their posts had been 
graded as senior technician Il under the 1955 
agreement, and they would thus be entitled to 
the proper scale. 


P.T.B. DOCUMENTS 

P.T.B, Circular 101, giving details of the 
34 per cent increase to building supervisors 
reported in the March Public Service, has been 
issued Copies have been sent to branches. 


NURSES AND MIDWIVES 
LARGE-SCALE PAY REVISION 
From March 1 last 


IMPROVED salary seales and training allow- 
ances have been agreed for many grades of 
staff covered by the Nurses and Midwives 
Whitley Council, Among them are matrons, 
deputy matrons, chief male nurses and deputies, 
ward sisters, staff nurses, staff midwives, pupil 
midwives, assistant nurses, student nurses and 
others in general, mental, general and mental, 
maternity, and fever hospitals. Board and 
lodging charges have also been revised, 

The new scales are too numerous to publish 
here, but NatGo Circulars HS/611, 620 and 
631 and N.M.C, Circular 79, which have been 
sent to branches, give full details. 

Changes in overtime payments and time off in 
lieu to certain grades of staff in mental hospitals 
are explained in HS/611. 

The date of operation of the new agreement 
is March 1, 1959, and assimilation is on the 
corresponding points basis, 


Mental hospital staffs 


A small sub-committee has now been ap- 
pointed to examine further proposals for re- 
vised salaries for a number of grades in mental 
hospitals—in particular, the scales for assistant 
matrons/assistant chief male nurses, and senivr 
assistant matrons/senior assistant chief male 
Durses,. 


National Association of 
Group Secretaries 


S. G. HILL, superintendent of the General 
Hospital, Northampton, and secretary to the 
Northampton and district hospital manage- 
ment committee, has been appointed honorary 
secretary of the National Association of Group 
Secretaries in succession to E. H. HURST 
(Portsmouth H.M.C. group secretary) who has 
taken up the appointment of Director of the 
Teheran Teaching Hospitals in Iran. 

Taking Mr. Hurst’s place in Portsmouth is 
L.C ROGERS, who was deputy group sec- 
retary there. Mr. Rogers was president of the 
Portsmouth area hospitals branch of NALGO 
from 1953 to 1957, and previously was for 
some years a member of the executive com- 
mittee of the local government branch. 


Ministry of Health architect 
to provide design ideas 


THE APPOINTMENT of “MR. W. CL. 
TATTON BROWN as chief architect to the 
Ministry of Health, announced recently, 
creates a new post in the Ministry, following 
the decision to separate the architectural estab- 
lishments of the Ministry of Health and 
Ministry of Housing and Local Government. 

Mr. Tatton Brown, who was deputy county 
architect of Hertfordshire, will now be in 
charge of the examination of building schemes 
planned by hospital boards and local health 
authorities. He will also be responsible for a 
considerably expanded design unit, which is 
Jo provide up-to-date ideas and guidance on the 
planning and design of hospitals and other health 
service buildings. 
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SERVICE CONDITIONS 
REVIEW 


Service conditions developments in all ser- 
vices are summarised below. Members will 
find details of those in their own service on 
Preceding pages. 


LOCAL GOVERNMENT 
PaY INCREASES, ranging from £10 to £50, 
end a merging of the general and higher general 
divisions into a single scale, with a bar for unquali- 
fied staff, have been agreed for Charter grades with 
effect from April 1. The new scales are: 
Gencral division: £210-595 (£655 where the extended 
scales apply), with a bar at £465 for unqualified staff 
£525 for existing staff of authorities applying the ex- 
tended scales). Qualified staff begin not lower than the 
second point—£240. 
Cterical division: 1 £595-670; Il £670-765; £765-855. 
APT division: 1 £610-£765; I] £765-880; LI] £830-1,065; 
£1,06S-1,220; V £1.220-1,375 
Miscellaneous: 1 £425-465; I] £465-525; £525-590; IV 
£590-650; V £650-715; VI £715-775. 
Pp s: I £595-615; IT £640-660; ITT £665- 

90; TV £690-710; V £710-730; foremen—I £525-550; I 

5-585; £605-625; IV £655-675; V £690-710; vi 

0-740. 

The NJ.C. also agreed to allow: 
the £46 imdustrial plasage to be paid to public health in- 

spectors in Ince-in-Makerfield, Kirkby, and Mexborough 

urban district councils. 

corporation to continue paying for another 
health 


Tee ant tn 


Increases for medical officers of health, rang- 
ing from 9 to 18 per cent, have been recommended 
@y the heakh service Medical Whitley Council 

mittee C) with effect from August 1, 1958. 

commencing salaries range between £1,930- 
2,195 (not exceeding 75,000 population) to £3,065- 
3,605 (400,000-600,000 population). New scale for 
genior medical officers is £1.660-2,200 and for 
assistant medical officers—£1,150-1,640. 

A 10 per cent increase for dentists employed in 

authorities has been recommended by the 

Whitley Council with effect from August 

1, 1958. New scales are: dental officers £1,100- 

1,735; area dental officers £1,790-1,845; chief 

dental officers, between £1,900 and £2,230, depend- 
ing on the population served. 

Improved salaries for full-time clerks of valu- 
atien panels have been agreed by the Minister of 
Housing and Local Government with effect from 
August 1, 1958. The new scales are: 


3. £1,240-1,390; 4 £1,310-1,485; 5. £1,385-1,620; 6. 
520-1,75$; 7. £1,655-1,885; 8. £1,790-2,085. 


NEW TOWNS 
SALARY increases, ranging from £24 to £118, 
fhave been, agreed for senior officers on grades 
APT VII to XIII, from October 1, 1958. 


TRANSPORT 
PAY INCREASES, ranging from £25 to £50 a 
gear have been granted by the management to the 
salaried staff of the Potteries company. 


ELECTRICITY 
THE STAPF sive has asked the N.J.C. to re 
vise the general clerical scale in the light of recent 
changes in comparable civil service salary scales 
and to make appropriate changes in other elec- 
tricity scales. The claim will be considered by the 
NJ.C. on May 26. 

NALGO has asked the Electricity Council to 
consider a number of improvements to the Elec- 
tricity Supply (Staff) Superannuation Scheme, in- 
cluding increased widows’ pensions and children’s 
benefits, earlier retirement, and an automatic cost- 
of-living adjustment. 


GAS 

@OLLOWING the Chancellor's budget reference 
to public service pensioners, the staff side of the 
NJ.C. has asked the Gas Council for immediate 
déncreases for gas industry pensioners. 

The officers’ side of the Senior Gas Officers’ 
Joint Council has decided not to press for a re 
dundancy agreement for senior officers, since the 


Public Service 


Forum 


NEW PAY AWARD 

“Departure from policy” 

THE SETTLEMENT agreed to by the staff 
side of the local authorities’ National Joint 
Council of April 15 appears to depart from 
NALGO’S salaries poliey, adopted by Confer- 
ence in 1957 and endorsed last year. The 
following extract from paragraph 29 of the 
N.E.C.’s White Paper is worth quoting: 

“The Council considered that . . . there should 
be some concentration on the position and claims 
of the upper half of the salary structure as a 
whole and, in particular, the A.P.T. division.” 

By accepting an award which gives increases 
of 5 to 6 per cent at most stages of the general 
division, but less than 4 per cent in the higher 
ranges of the A.P.T. grades, the staff side has 
not only failed in its objective, but has con- 
tributed to a worsening of the relationship 
between the two halves of the salary structure. 

H.A. RICHARDS 
Honorary secretary, 
Winchester city branch. 

This and other aspects of the agreement are 
discussed in the leader on page 135 of the local 
government edition, and will doubtless be con- 
sidered at greater length at the pre-Conference 
meeting of local government delegates. 


LIBRARIANS’ GRADING 
“A breach of faith” 


NALGO’sS REPLY to the protests of the 
Library Association at the new national grad- 
ing for public library staffs makes sad reading, 
and seems hardly likely to encourage new re- 
cruits to the library profession to join the 
union. This was a decision affecting a complete 
cross-section of the public library service, in- 
volving many hundreds of branch librarians, 
senior assistants, reference librarians, cata- 
loguers, and the like. The original 1951 award 


area boards have undertaken to treat them on an 
individual basis, as in the past. 


HEALTH 
THE STAFF sipe of the Administrative and 
Clerical Staffs Council is seeking full implementa- 
tion of the new salary structure for general grades 
from July 1, 1958 (instead of on the “instalment 
plan” awarded by the Industrial Court last year) 
and reconsideration of salary scales in the light 


of increases recently agreed in other comparable ~ 


services. These proposals will be considered by the 
Whitley Council! on May 13. 

The report of the fact-finding committee investi- 
gating designated officers’ pay is now available. 

The new scale for personal secretaries doing 
duties equivalent to the full clerical grade, and 
for supervisors responsible for not more than six 
typists. shorthand typists or machine operators, 
is £475 x 25(5) x 30—£630; Supervisors responsible 
for more than six but less than 20—£550 x 25(5) 
—£675; those responsible for more than 20— 
higher clerical grade. Secretaries and supervisors 
whose responsibilities are equivalent to those in 
the higher clerical, general administrative, executive 
I or executive I! are to be so graded. 

Storekeeper clerks’ new salary scales are: Grade 
1—£465 x 25(4) x 10—£575; Grade 2—4500 x 
25(4) x 10—£610; Grade 3—4540 x 25(4) x 10— 
£650; Grade 4—4575 x 25(4) x 10—£685. Final 
assimilation date, July 1, 1959. 

The difference on radiographers’ salaries has been 
referred to the Industrial Court. 

The four per cent claim for “protected” chief 
laboratory technicians, taken to the Industrial 
Court in March, was rejected. 


—from which the present claim stemmed— 
resulted in 328 upgradings to A.P.T. III alone 
(according to the Library Association Record, 
August 1953). Most of these posts have now 
been assimilated back to A.P.T. I, and to 
suggest that this new award will result in “at 
least 65 upgradings” is little consolation for 
the large body of members holding posts which 
have lost ground and are back in the pre-1951 
position. NALGO regards this as “a significant 
move forward.” I would suggest that our re- 
presentatives have missed (or ignored) the true 
significance of their action. 

The excuse made for accepting the em- 
ployers’ offer was that, since the Library 
Association was prepared to accept A.P.T. II 
for an officer supervising a staff of five, ob- 
taining this grading for a staff of six was as 
near as dammit! What has been glossed over 
is the fact that the Library Association, in the 
hope of reaching a compromise solution, had 
reluctantly advanced its figure from three to 
five staff—but that this was the absolute limit 
to which it was prepared to go. That NALGO, 
knowing this full well, and knowing that the 
proposed award was not acceptable to the 
Library Association, should have accepted 
the employers’ offer can only be regarded as 
a breach of faith 

To those of us who have long been staunch 
supporters of NALGO, the realisation that 
the welfare of a few hundred librarians is of 
little account in a quarter of a million mem- 
bers comes as a bitter blow from which we 
shall not easily recover. 

P. D. POCKLINGTON 


Borough librarian. 
Bebington 


BOTH NALGO’'S and the Library Association's 
statements on the negotiations and settlement have 
been widely circulated, and there is nothing more 
that can usefully be said at this stage. It is true, 
of course, that many librarians who were graded 
on APT III in 1951 (scale £450-£495) are now on 
APT ! (£610-£765). This is the result of the two 
changes in the salary structure made in 1954 and 
1957, which affected all similarly-graded staff in 
the same way, and has been recognised as the 
inevitable consequence of reducing the number of 
APT grades from eleven to five. Where librarians, 
as a professional group, differ from many other 
APT staffs is that special efforts have been made 
on their behalf to improve their grading. These 
have resulted in a slight betterment for some, and 
although the staff side does not regard the recent 
settlement as satisfactory, it can justifiably describe 
it as “a significant move forward.” 


A QUALIFIED SERVICE 


Do we want it or not? 


AN important section of the Charter—para- 
graph 28, “Appointment and Promotion”— 
affects all members. Yet it appears, in recent 
years, to have been ignored by both NALGO 
and the employers. Rightly or wrongly, 
NALGO supported its inclusion in the Charter 
and the principle of a qualified service, but it 
now adopts a neutral attitude towards its im- 
plementation, while the employers either ignore 
it or follow it to the letter, as they wish. 
Through its education policy and corres- 
pondence institute, NALGO has actively en- 
couraged members to study for promotion, 
with the result that local government has too 
many qualified officers for the number of 
higher-grade posts available. The position is 
aggravated by authorities appointing of 
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promoting unqualified staff to the detri- 
ment of qualified officers, often without protest 
from the NALGO branch concerned. The 
interests of most older officers have been ade- 
quately safeguarded by the terms of paragraph 
28. If NALGO still believes in a qualified ser- 
vice, it should not allow employers, by means 
of local arrangements, to avoid carrying out the 
terms of a joint agreement. 
L.A. STOKES 

Public health department, 
Croydon 

NatGo still believes that a qualified local 
government service is best for everyone concerned, 
lt is, in the first instance, the responsibility, of 
branches to watch appointments and promotions 
and, where a local authority ignores the provisions 
of Paragraph 28 of the Charter, to report the 
circumstances to their district organisation officer. 


EARLIER RETIREMENT 
Teachers’ example 


A SCHOOLMASTER may retire from teach- 
ing at any age, so long as he has completed 30 
years approved service (20 years for a married 
woman), and leave his contributions in the 
superannuation fund. His lump sum and pen- 
sion become payable when he reaches the age 
of 60, or, if he dies before then, the contribu- 
tions become repayable. How's that for an 
objective? 
E. WALTERS 
Poole. Dorset 
A similar proposal ts among the proposed amend- 
ments to the superannuation scheme which NatGo 
is shortly to discuss with the local authorities’ 
associaiions 


EQUAL PENSIONS 
A joint solution? 
LETTER in the March Public Service 
exemplifies what many single men and women 
think —quite mistakenly, of course—when he 
protests that married men with children receive 
sO many extra benefits from the state and its 
social services at the single person's expense. 
This argument is fallacious, for it is the present 
working generation which provides the money 
to pay the pensions of those now in retirement. 
The only real hope single people have of receiv- 
ing a pension when they retire is that there are 
enough young people—working, earning, and 
paying taxes for their benefit, Thus, married men 
with families are contributing to the ultimate 
benefit of those not so blessed, 

So get together, single ladies and gentlemen, 
and earnestly consider your problem, if only 
for self-insurance. In unison it can be resolved! 


R. DONALDSON 
Cheshire branch 


PENSIONS INCREASES 

Not for L.P.T.B. pensioners 

t WAS pleased to read in the February journal 
that NALGO was to seek further increases for 
public service pensioners. The Chancellor of 
the Exchequer’s recent announcement that he 
hoped to improve these pensions gives 
NALGO an opportunity to press its claims. 
| hope that, in doing so, it will consider the 
plight of officers like myself who were com- 
pulsorily transferred from local authority 
transport departments to the London Passenger 
Transport Board under the 1933 Act. 

This Act allowed a transferred officer to re- 
main within the superannuation fund of his 
original local authority, if he so chose, and to 
enjoy all its legal or customary rights and 
privileges. This meant that, on retirement, the 
regulations of his former authority would apply 
to him as though he had retired from the 
authority at that date. 

I retired from the London Transport Execu- 


tive in 1953, and, having elected to remain 
within my old authority’s scheme, received my 
pension from the council. But when the 1956 
Pensions (Increase) Act took effect, I found 
I was entitled to an increase based only on 
my years of service with the authority up to 
the time of my transfer. My twenty years with 
the L.P.T.B. could not be taken into account 
without ministerial authority, although | had 
paid full contributions to the superannuation 
fund for the whole of that period. 

I] hope that NaLGo will be able to take 
some steps to redress this injustice. 

W GUSSIN 

202 Grange Road 
Ilford, Essex 

When the Pensions (Increase) Act, 1956, was 
before the House of Lords, Lord Burden, on 
NALGO'S behalf, sought the inclusion of these 
retired officers within its scope, but he was told that 
the government would take no action unless asked 
to do so by the London Transport Executive. The 
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British Transport Commission has not yet soughi 
to increase the pensions of its former employees 
and, until it does, NatGO can make no further 
progress on these retired members’ behalf. lt will, 
of course, take this new opportunity to press their 
claim again. 


CAYTON BAY 
“Leave to judgment of delegates” 


MY BRANCH does not agree with everything 
contained in the statement issued by the 
National Executive Council about Cayton Bay, 
and intends to challenge it at Conference. May 
we, therefore, ask all branches not to instruct 
delegates how they must vote on this issue, 
but leave it to their judgment after hearing the 
arguments on both sides and, if they feel in- 
clined to do so, visiting the centre? 


J. MOORE 
Honorary secretary, 
Eston branch. 


all the answers about 


SAVINGS BON 


You can’t lose a penny - your money back whenever 


you want it. 


Thousands of cash prizes must be won every month. 
Your Bonds go into every monthly draw 

(after you’ve held them for 6 months). 

Each Bond can win you up to £1,000 every month 
(free of U.K. Income Tax and Surtax). 

The more you hold (maximum £500) the more your 


chances of winning. 


They cost £1 each at Post Offices, Banks & Trustee 


Savings Banks. 


Or can be bought by instalments through 2/6 Savings 
Stamps from Post Offices - ask for card. 


All Winners are notified by post. The ‘London Gazette’ 
carries a full list of winning numbers and can be seen 


at larger Post Offices. 


sesued by the National Savings Committee, Londen, 8.0.9 
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Come to NALGO’s schools at Oxford and Cambridge for 


Practical help in day-to-day work 


LAST YEAR, NALGO summer school 
students overflowed the boundaries of 
Trinity Hall, Cambridge, into a neighbour- 
ing college. The record number attending 
the school must have carried good reports 
to their friends and colleagues, for requests 
for places at this year’s Oxford and Cam- 
bridge schools are already pouring in. In- 
deed, owing to the interesting programmes 
which are developing, the education officer 
doubts whether, even with two schools, he 
will be able to fit in everyone who wants 
to come—so members are advised to send 
in their applications early. 

The Oxford course, to be held at Balliol 
College from August 12-19, is primarily in- 
tended for those who have administrative 
responsibilities or, having a professional or 
technical qualification, hope to obtain an ad- 
ministrative post, Under the general title 
“Working together,” current problems in the 
management and administration of the public 
services will be discussed. 

“The réle of the administrator” will be con- 
sidered by SM NOEL F. HALL, Principal 
of the Administrative Staff College. sir a. 
SCHUSTER, chairman of Oxford Regional 
Hospital Board and author of the recent Acton 
Society Trust report on creative leadership in 
the hospital service, will discuss “Leadership 
in the public services.” “Problems of internal 
financial control” will be considered by 
©. BE. HOLMES, treasurer, Orpington urban 


district council; and R. W. REVANS, pro- 
fessor of industrial administration at Man- 
chester College of Science and Technology, 
will lead a discussion on the “Application of 
work study to the public services.” 

Other topics will include “Management and 
the specialist,” “Principles of departmental 
organisation,” “Purchasing as an aspect of 
management,” and “Education and staff train- 
ing.” There will be discussion periods after the 
lectures, and group study of matters of common 
interest, including committee work, organisa- 
tion and methods, and report writing. 

The programme for the Cambridge school, 
to be held from September 17-24, will be on 
similar lines to that of recent years. Some of the 
professional organisations are helping to arrange 
study groups which will enable members to 
consider the current problems of their particular 
service and methods closely related to their day- 
to-day work. Here are some examples of the pro- 
grammes: 


HOUSING: Principles of management; 
housing finance and accounts ; 
rehousing — slum clearance 
and overspill; maintenance 
and repairs; social aspects; 
and housing forum. 


FPINANCB: Functions of the chief finance 
officer; organising the depart- 
ment; relations with govern- 
ment departments; capital 
finance; reorganisation; in- 
ternal financial control. 


Public Service 


SUPPLIES: Economic basis of purchas- 
ing; significance of price; 
what is a contract?; purchas- 
ing policies; stores control; 
purchasing and management. 


EDUCATION: Structure of service; 
secondary education; further 
education; ancillary services; 
developments and priorities ; 
practical problems. 


Other groups will study education, public 
health, rating, child care, registration, and 
social welfare. There will also be an intro- 
ductory course for students starting their 
studies for the Intermediate examination of 
the Diploma in Municipal Administration. 


NALGO scholarships 


Both the Oxford and Cambridge courses are 
intended to be of practical help to members 
in their everyday work, whatever their posi- 
tion. They should not hesitate, therefore, to 
apply to their employing authorities for finan- 
cial assistance to attend. Last year, no fewer 
than 90 members from 59 different authorities 
received assistance towards the cost of attend- 
ing the Cambridge school. 

NALGO is offering twelve scholarships—six 
for each school—to the value of the full fee of 
£15, and six scholarships worth up to 75 per cent 
of the fee for the Intermediate D.M.A. course 
at Cambridge. The closing date for applications 
for scholarships is May 30. The education 
officer will send fuller details about the scholar- 
ships and the school programmes to an 
member who writes to him at 1 York Gaé, 
Regents Park, London, N.W.1. 


@ NCI NEWS ° NCI NEWS ° NCI NEWS ° NCI NEWS 
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NAME... 


We quote from a civil servant's letter published in the Spring edition of NCI News 


“Correspondence tuition is for me a hitherto unencountered facet of trade union 
activity, and for this reason I have read your explanatory leaflets with great interest 
I must say that I have always tended to regard with suspicion and perhaps distrust 
the claims and promises of commercial correspondence organisations, and 1 found it 
a novel experience to be able to take at face value the statements made by NCI, 
knowing that they were backed by the integrity of a responsible trade union. Your 
fees are a shade higher than some, but, as you are a non-profit making concern, I am 
confident that I can accept that this is reflected in the quality of your tuition. Certainly 
the results you quote would appear to bear out this assumption.” 


Send the coupon below for your copy of NCI News containing full information about 1958 results 


AMRO:’ BOT’ CIS’ CCS’GCE*IHA: IHsg° IMTA: ISAA’ LGEB: PHIEB* 


G. W., LANCS 
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COURSE REQUIRED 


ADDRESS. 


PS.5/59 


NALGO CORRESPONDENCE INSTITUTE - | YORK GATE - REGENTS PARK - LONDON : NWi 


k 
b 
n 

fi 

i 

oO 
al 

h 
I 

er 

i 

w 
th 
ti 
fe 
fo 

in 


May, 1959 


UDISTS RABS 


AGS | 


STRICHES 


How different from us!—those “Other NALGOs” 


HOW DULL must seem the real NALGO 
to those readers who accepted our invita- 
tion to suggest other meanings for its 
initials! Their invention—fortunately far- 
fetched, or nastily near-the-mark—makes 
an anthropologist’s nightmare of gregarious 
gallimaufry. 

Each letter, it seems, could shelter enough 
quirks of human nature to people a prize- 
winning play or keep a Sunday newspaper 
going throughout the silly season. We had 
nudists and nihilists; alcoholics, agitators, 
aunts, and Arabs; lags and leerers; gazers, 
gangsters, grumblers, and ghouls; oddities 
and obstructionists. 

Societies ranged from the “Nubile Arabs’ 
Last Grab Oasis” (Fees: 1,001 nights 
1 sultana, with reduced tariffs for caliphs) 
conjured up by PETER HOGGETT (St. 
Marylebone) to the “Nuclear Advancement 
League for General Obliteration” (Annual 
membership fee, £40,000,000) deprecated by 
R. W. GUY (Middlesex county). 


It’s magic! 

PHILIPPA NOWILL (Rotherham), led 
a brilliant field to win first prize of a 
guinea for an entry that combines fantasy 
with fidelity to its great original: 


NECROMANCERS' ALLIANCE AND 
LADIES’ GUILD OF OCCULTISTS 


A trade union for all practitioners of the 
black arts, with 251,682 members organised in 
branch covens. There is an elected Super- 
natural Executive Council 

NALGO has achieved many striking trans- 
formations in operating conditions. It is at 
present negotiating for: 

i. Improved nomenclature—-warlocks to he peace 
locks. mediums to be first-raters; 

it. Periods of invisibility to reckon as contributory 
service for pension purposes 

1! Double-double time on the witches’ sabbath 

Education projects include the promotion 
of charm schools, spelling bees, and sorcerers’ 
apprenticeship schemes 

Members support a Malevolent and Change- 
lings Fund. 


Eyes crossed! 


Prizes of half-a-guinea each go to these four 
entries (slightly shortened) 


NATIONAL ASSOCTATION OF 

LOOKERS, GAZERS, AND OBSERVERS 

Recently formed for the benefit of those 
who enjoy watching people dig holes in the 
road. Membership: Open to anyone (except 
those who dig holes in the road). Qualifica- 
tions: Ability to stand, without flinching, one 
foot away from a pneumatic drill and the 
foreman’s remarks. Meetings: At all times 
when other people are working. Badge: 
Crossed eyes, rampant, upon a section of scaf- 
folding. Equipment: Comfortable shoes, shoot- 
ing stick (if desired). Song: “Don't knock the 
rock!" 

MISS B. MANGAN (Derby gas) 


NOTHING ACCOMPLISHED 
LANGUISHERS GO-SLOW 
ORGANISATION 

Only applications from persons too indolent 
to write considered. Highly-polished back- 
s(iders automatically accepted. Rambles for 
wandering minds, couch cricket for eyelash- 
batters, and flights of fancy, are not likely to 
be arranged. Members can make use of rest 
camps to be found in any lassitude or loungi- 
tude. Aims: None. Equipment: Yawners’ jaw- 
proppers and Don't-do-it-yourself kits. Motto: 
“He who rises last lies longest.” Subscription: 
Any unearned income. A membership card 


This month's competition 


ETHICAL-METRICAL 
set by 


STANLEY A. HOLLAND (Birmingham) 


PRIZES TOTALLING three guineas (to 
be awarded at the editor's discretion) 
are offered for the best extracts (limit, 
eight lines) from imaginary poetical ver- 
sions of the NALGO code of “Ethics 
for the Officer.” This, for the information 
of members without a NALGO diary, 
is as follows: 

“The first duty of an officer is to give his 
undivided allegiance to the authority employing 
him. With his private activities the authority in 
general is not concerned, so long as his conduct 
therein is not such as to bring discredit upon the 
service in which he is an officer. For that conduct 
public service is entitled to demand the highest 
standard 

The maxim laid down for a court of law, 
that it is of fundamental importance not only 
that justice should be done in it, but that ut 
should manifestly and undoubtedly be seen ta be 
done, applies with equal force to the officer 
Public contidence in his integrity would be shaken 
were the least suspicion, however ill-founded, to 
arise that he could be in any way influenced by 
improper 

From this it follows that the officer, as a 
public servant, must not only be honest in fact, 
hut must be beyond the reach of the suspicion 
dishonesty 

“He is not to subordinate his duty to his 
private interests. or to put himself in a positon 
where his duty and his private interests conflict 
He should not make use of his official position 
to further those interests: bat neither is he so 
to avder his private affairs as to allow the 
suspicion to arise that a trust has been abused 
or a contidence bhetraved 

He should be courteous to all with whom 
his duties bring him in contact 

“The public expects from the officer a standard 
of integrity and conduct not only inflexible but 
fastidious. It is the duty of the service to see 
that that expectation is fulfilled” 


Entries, giving name, address, and 
branch, must reach Public Service, | York 
Gate, Regents Park, London, W.1, by 
June |. The editor’s decision is final. 


need not be expected, as both secretary and 
treasurer (sleeping partners) are highly quali- 
fied. Sweating prohibited. 

MRS. E. S. WELCH (Durham R.D.C.) 


NITWITS AND LOCAL GOONS’ 
ORGANISATION 
Offices, at corners of Henry and Minn 
Streets, consist of two dirty basement rooms, 
where local Goons meet every time the moon 
appears to be made of green cheese. Subscrip- 
tion: A cardboard replica of an X-ray of a 
cup-final ticket for 1908. Topics for next meet- 
ing: “Why did the chicken cross the road?” 
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and “Are our grandfathers descended fromm 
long. tall Chinamen?” Motto: “Long live 
Moriarty and Money!” Song: “I'm waiking 
backwards to Ying Tong.” Badge: Life-size 
photograph of a carbon copy of Eccles and 
Bluebottle in cub uniform. 

MAVIS AXON and BARBARA CLAPHAM 

(North Western Electricity Board) 


NATIONAL ALLIANCE OF LAZY 
GARDEN OWNERS 

Protective society for enthusiastic non- 
working garden owners. Membership: “Ordin- 
ary” (with small, unkempt gardens) and “Par 
excellence” (with large areas of tangled under- 
growth). Equipment: Large empty greenhouse 
for aimless pottering and meetings of NAL Go. 
Meetings: Any time members would otherwise 
have to be gardening. Qualifications: Ability 
to discuss, learnedly and incessantly, the faults 
of all entries in all flower and vegetable 
shows. Subscriptions: Price of one round at 
each meeting. Important note: Members dis- 
covered growing plants which cannot be classi 
fied as weeds will be instantly expelled 

MISS EB. P. KELLY (Glasgow gas) 


They don’t dig! 
Honourable mentions (also shortened): 


NATURAL AVERSION TO 

LOUD GUITARISTS ORGANISATION 

Aim: To get a square deal for “squares ° 
Activities: Breaking records: Meetings: Never 
anywhere “cool.” Members must prove them 
selves as tough as Steele, as Wilde as heather 
Ability to dig not essential. Must be pre- 
pared to instigate 78 revolutions per minute 
Motto: Nil carborundum! (“Don't let the rock 
grind you down!) 

ANDREW A. ERSKINE (Lanarkshire) 


NOVEL AMALGAMATION OF LADIES 
AND GENTLEMEN'S OUTFITTERS 
For equality between the sexes and economy 

in dress. Products: Bowler berets, beau ties, 

belle bottoms, spliced skirts, bikini blouses. 
camishirts; fancy folding farthingales, knicker- 
bocker glories, trapeze trunks, sack slacks, etc. 

Badge: Scissors sinister and rampant over but- 

toned bras gules with sock suspenders sable 

W. BE. LISLE BENTHAM (Lewisham) 


Some competitiors based their societies on 
the preoccupations of the real NAtGo. 
OLIVE COATES (Romford hospitals), for 
example, suggested a “Non-Associating Lot of 
Grumbling Optimists,” with membership re- 
stricted to non-members of NALGO and with 
the motto: “Why join? We get the rises any- 
way.” 

Most, however, chose to spread the net 
wider, STANLEY A. HOLLAND (Birming- 
ham) exposed the “Nether Amblewick Litter 
and Garbage Organisers,” who offer an annual 
prize for the largest item deposited at a beauty 
spot (won in 1958 with a derelict grand piano) 
J. GIBBON (also Birmingham) suggested 1 
“Nicked Again League of Gutter Oilers.” with 
bumper-to-bumper rallies each market day. 


Topsy-turvy 

Finally, G. M. RUSSELL (East Lothian) 
described a body whose members “believe 
that no gnus is good gnus, but that things may 
seem less bad if a worm’s eye view is obtained 
by standing on one’s head. They hold an 
annual jamboree at a seaside resort and, after 
a ceremonial feast of pie in the sky, all repair 
to the beach to practise standing on their 
heads, but succeed only in burying them in 
the sand.” Naturally, a group so completely 
the opposite of the real NALGO had to con- 
vey this in its title: OGLAN—“Ostriches and 
Gnus’ League of Ambivalent Nolition.” 
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MY BOOKSHELF 


by LAURENCE WELSH 


ESSEX VERSUS THE SEA 


Archivist tells magnificent story of combined operations in 
the 1953 flood disaster, and gives a warning for the future 


THROUGHOUT the centuries, whenever 
men have asserted that our sea defences 
were impregnable and been proved wrong, 
they have maintained that the waters rose 
higher than ever before, So it was in 1953, 
when the last great floods burst over East 
Anglia, destroying lives and homes and 
tuining land. And now that flood, like its 
predecessors, has passed into history. Have 
we learned anything from it? One thing, at 
least: that the sea will not be tamed, and 
that worse may yet happen. 

So says MISS HILDA GRIEVE in her 
monumental record of The Great Tide, 
produced by Essex County Council (30s.). 
Miss Grieve, who is a senior assistant archi- 
vist in the Essex Record Office, tells a mag- 
nificent story of combined operations by 
the police, local authorities, utility services, 
and armed forces who, along with thous- 
ands of un-named volunteers, joined hands 
to warn, rescue, comfort, and succour 
victims, and to repair damage. She omits 
nothing; here is at once a comprehensive 
account of the course of events, a com- 
mentary on causes and remedies, and a 
tribute to those who met the disaster. 

Could it have been prevented? Indeed 
it could. If mankind were more willing to 


surrender present pleasures in order to in- 
sure against future risks, the defences could 
have been made invulnerable. Has this been 
done, even now? A high-powered committee, 
headed by Lord Waverley, has reported on 
the floods. It recommended closer unity be- 
tween the authorities; better scientific in- 
vestigation of the risks; and more money for 
preventive measures. But it worked on the 
1953 levels as “the maximum against which 
protection can reasonably be afforded.” It 
cost £5} millions to make good the damage. 
If one were sure that enough had been done, 
that might seem a modest sum. 


Odd—but not absurd 


A BOOK for connoisseurs of political 
thought and of lucid and witty English is 
c. H. SISSON'S The Spirit of British 
Administration (Faber, 21s.). 

Mr. Sisson, himself a civil servant of 
distinction, has been about the world and 
seen other systems. He finds the British 
“odd but not necessarily absurd.” He deals 
with the top layer only—the 2,500 adminis- 
trators who take major decisions and advise 
ministers on policy. He advocates the British 
practice of choosing them from the ablest 


Public Service 


university students, and not requiring them 
to have made a specialised study of govern- 
mental subjects: training them in the prac- 
tical arts of administration; encouraging 
them to apply their minds to the essence of 
whatever business comes up; and leaving 
them to draw on the services of experts and 
to unify their activities. 

All the time, Mr. Sisson emphasises, the 
civil servant is the servant of his minister, 
whose position in parliament must not be 
jeopardised. That means that the civil ser- 
vant’s actions, for which the minister is 
responsible, must be such as will win par- 
liamentary support. Mr. Sisson has many 
revealing and often entertaining things to 
say about the way this is done, and he 
makes a strong case for his view that the 
British form of public life gets a good deal 
nearer the heart of democracy than con- 
tinental techniques which, on the surface, 
seem more efficient. 


Tips for Conference? 

EFFECTIVE PUBLIC speaking is largely 
a matter of common sense, but it is possible 
to learn some of the rules by reading books. 
Despite its odd title, Briefing and Confer- 
ence Techniques, by GLENN N. LONBY 
(McGraw-Hill, 31s.) contains much that can 
be helpful. Delegates to a NALGO con- 
ference can learn from it not to overload 
their speeches with detail or to talk too 
long, and always to remember their aim— 
to win the sympathy of their hearers. They 
can best do so by quickly getting to the 
point and quickly disposing of it! 


THE PRINCIPLES OF 


LOCAL GOVERNMENT LAW 


Cc. A. Cross 


book an invaluable aid.""— Municipal Journal 


“The local government officer will find this an work.” —Law 


Notes 


THE ENCYCLOPEDIA OF 


HOUSING LAW AND PRACTICE 


“Such a comprehensive work as this will be of immense value to Loca: 
Authority legal and other officers concerned with housing.”—Pub/ic 


Administration 


“...acomplete treatment of the subject with a promise that it will be 


kept up to date.” — Municipal Journal 
General Editor: PERCY LAMB, Q.C. 


€7 7s. net (3s. postage) including service to end of year of purchase 


Jackson and Muir Watt 


. this new work will be most useful.”"—Loca/ Government Chronicle. 
. . The author’s knowledge of his subject and his experience makes the 


net (2s. postage) 
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AGRICULTURAL HOLDINGS 
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cultural Holdings Act 1948, as amended and the Agriculture Act, 1958 
and Part [V the 1959 Orders and Regulations iss by the Ministry of 
Agriculture printed in full with annotations. There is also a section on 
Tenant Right Valuation. 


€leventh edition by J. MUIR WATT 


THE COMPLETE GUIDE TO 
THE RENT ACTS 
L. A. Blundell and V. G. Wellings 


a truly comprehensive and well arranged text-book covering all the 
rent ‘control legislation now in force.” —So/icitors’ Journa 

. a very comprehensive statement of the new law of rent control.’ 
—Local Government Journal £2 2s. net (2s. postage) 
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FEBRUARY’S 
PRETTIEST 
NEW MEMBER 


MEET ELIZABETH ALLSOPP, judged the 
prettiest girl to join NALGO in February, and 
winner of the £2 2s, prize in our monthly 
competition. 

Elizabeth, who is 19, is a machine operator 
in the accounts section of S.E, Division Head- 
quarters of the Central Electricity Generating 
Board at Kingston-on-Thames, and a member 
of S.E. Division Electricity branch. 

She was closely rivalled in the judges’ mark- 
ing by BARBARA TAYLOR (below), 18- 
year-old shorthand- 
typist at Huddersfield 
county borough coun- 
cil, and NORMA 
BAILEY of Blackpool 
branch, who is a wages 
clerk at Blackpool and 
Fylde hospital man- 
agement committee. 

The results of the 
March competition 
will be published in the 
June Public Service. 


MR. M. R. JAIN, assistant cataloguer at 
Walthamstow central library, has been chosen 
as the best-looking man recruit to enter the 
February competition, and he also receives a 
prize of £2 2s. His photograph will be pub- 
lished, with that of the March winner, next 
month. 


Without comment 


“Your beauty competitions are degrading to local 
government officers and could make NALGO 
the laughing stock of the trade union world.”— 
Branch letter to Public Service. 

“The latest example of new-style trade union 
recruiting methods will be seen in London on 
Friday when the National Union of Bank Em- 
ployees are staging a demonstration on women’s 
aids to beauty... . 

“Does a girl really have to be told about the 
different shades of lipstick before she can be 
interested in equal pay? . . . The N.U.B.E. have 
found that the answer is generally ‘yes’. . . 

“In Birmingham more than 1,000 women bank 
workers attended a fashion parade, a demonstra- 
tion of aids to beauty, and a display of new hair 
styles... . The branch chalked up a 14 per cent 
increase in women’s membership, compared with 
a mere 3 per cent rise in the national figure.”- 
The Times, April 15. 


SCOTTISH NOTES 


1S? 
by JACK LAURIE 


Perth gas branch retains the 
B. & O. fund trophy 


FOR THE second year running, Perth and 
district gas branch has won the Mary Forsyth 
Trophy for the highest contribution per head 
to the Benevolent and Orphan Fund. The 
branch, which has about 80 members, contri- 
buted no less than 14s. 3d. per head last year, 
establishing a clear lead over the runners-up 
—Port Glasgow (10s. 11.1d. per head) and 
Aberdeen gas (10s. 5.2d.). Receiving the Trophy 
on behalf of the branch from WILLIAM J. 
IRONS, chairman of the district B. & O. Fund 
sub-committee, at a meeting of the district com- 
mittee on April 11, A. LANGLANDS said 
that every member of his branch contributed 
to the Fund: they all appreciated its good work 
and paid their contributions gladly. 

The other two branches were awarded cer- 
tificates of merit. In congratulating all the win- 
ing branches, Mr. Irons also paid tribute to 
Glasgow branch, which last year contributed 
the magnificent sum of £1,119 to the Fund. 


PROBATION OFFICERS 
Arbitration case lost 


1 AM SORRY to report that the claim sub- 
mitted to arbitration on behalf of senior pro- 
bation officers in Scotland for parity with their 
counterparts in England and Wales was not 
upheld by the Tribunal. 

This was one of five disputes recently settled 
at arbitration, and at the district committee 
meeting the chairman, D. GALBRAITH, 
complimented JOHN ROBSON and his staff 
on their handling of this unprecedented spate 
of cases. 


PRESIDENT IN SCOTLAND 
Five-day tour this month 


A. E. NORTROP, President of the Associa- 
tion, will tour Scotland from May 25 to 29. 
His itinerary will include visits to Ayr, Bast 
Kilbride, Glasgow, the Border Counties, and 
Angus. 


P.R,. CONFERENCE 

Group discussions 

FIFTY-TWO branch delegates attended the 
second district public relations conference in 
Perth on March 21. Also present were MISS 
HILDA MONAGHAN, chairman of the 
district P.R. Committee; D. GALBRAITH, 
chairman of the district committee; 


Scottish gas branches lead in 
recruitment drive 

WINNER of the £2 2s. prize in our February 
competition for the branch recruiting the 
highest percentage of new members during the 
month was DUNDEE GAS (Scotland) which 
increased its membership by 50 per cent— 
from 30 to 45—-and the first runner-up was 
another Scottish gas branch, ABERDEEN 
GAS, which added 7 to its former membership 
of 32, an increase of 21.9 per cent. 

Their success reflects the grand effort now 
being made in Scotland to bring home to non- 
unionists among gas staffs the benefits of 
NALGO membership. The drive is so far 
estimated to have reduced the proportion of 
unorganised gas staffs by more than half. 


MCKECHNIE, honorary treasurer; and 
myself. 

ALEC SPOOR, national P.R.O. and editor 
of Public Service, was the guest speaker. 
His talk was in five parts—what public rela- 
tions means; why it is important to NALGO; 
what branches can do; how district committees. 
can help; and what Headquarters is doing. 
Afterwards, the delegates divided into three 
groups, each to discuss in detail one of the 
last three aspects of the talk. When they re- 
assembled, Mr. Spoor commented on the find- 
ings of each group, saying which ideas were 
practicable and which—for various reasons. 
which he gave—were not. 

As time was short, I confined my own re- 
marks to two appeals: that all branches should 
consider publishing a magazine; and that 
branches should send me news of local hap- 
penings so that, through these notes, I can 
pass on the information and help to stimulate 
interest in NALGO affairs in Scotland. 

A fuller report of the Conference is being 
sent to all Scottish branches. 


NO. 5 AREA SCHOOL 
President as guest speaker 
THE PRESIDENT of the Association was- 
among the speakers who addressed a weekend 
school on trade unionism, arranged by No. 5 
area co-ordinating committee at Dunbar on 
March 13-15. Mr. Nortrop spoke on “Whitley 
Machinery in NALGO.*’ Other speakers 
were W. L. NICHOLSON, deputy city 
chamberlain, Edinburgh; and w. BE. LLOYD 
and JOHN A. MACK of Glasgow University. 
The school opened with an inaugural dinner 
attended by several distinguished guests and 
officers of the district committee. On Satur- 
day afternoon, the students went as guests of 
the East Lothian county council on a bus tour 
of the district, which included a visit to a water 
pumping station and filtration plant; and in 
the evening there was a highly successful 


- dance. All agreed that the school was most in- 


structive and enjoyable. 


TRANSPORT STAFFS 
Two claims submitted 


A CLAIM for higher pay for night shift fore-. 

men (engineer) is being submitted by the staff 

side of the engineering supervisory staffs com- 

mittee. On behalf of clerical and clericak 

supervisory staffs, application has been made 

for: 

a five-day week or alternate Saturday morning 
leave; 

higher pay for working on Saturday afternoom 
and Sunday; and 

higher pay for night duty. 


OBITUARY 


IT 1S with great sorrow that I report the death 
of JAMES THOMSON, Lanark County, 
convener and secretary of the district sports 
sub-committee. Jimmy joined NALGO in 1924, 
and had served his branch as _ president, 
vice-president, and—since 1957—as_ branch 
secretary. He was a popular and unassuming 
member of the district committee, where his: 
presence will be greatly missed. 


‘ 
f 
4 
d 
e 
is 
y 
0 % 
1e 
le 
“4 
an 
ad 
00 
ey 
he 
? 
G 
ibe 


PR winner romping home! 


‘COVER THE COUNTRY?’ campaign 


brings record response from branches 


THE public relations campaign to cover the 
country with branch and district activity 
has proved a winner. Never before has 
NALGO been able to show such a splen- 
did record of local P.R. enterprise and 
achievement. With only a month to go to 
Conference and the end of the campaign, 
branches have put on a brilliant spurt to 
qualify for a place on the map 

Here is a list of the latest successes (the 
numbers relate to those shown on the right- 
hand map): 


Completed projects 


* indicates that the \awGo local government 
exhibition was used 

1. Alfreton—talks for local organisations. 

2. of council 
lishments for senior school children 

3. Chadderton—“Local Government is Our Busi- 
ness” display at local library 

4 Chatham*—“Welcome to 
collaboration with the mayor 

5. Dewsbury—town forum, and more than thirty 
talks to local organisations. 

6. Eastleigh*—“Welcome to Citizenship.” in 

7 


estab- 


Citizenship,” in 


collaboration with the council 

Glamorgan—talks for local organisations; 

press articles on the work of county council 

being planned 

Gloucestershire—talks for local organisations. 

Halifax—citizenship course for young people, 

in co-operation with youth organiser 

10. Harrogate*—civic exhibition during 
75th Charter celebrations 

11. Hendon—speakers’ panel. 

12. Leatherhead*—library display. 

13. Leeds*—display at youth employment offices. 

14. Long Eaton—talks for local organisations 

15. Lowestoft*—display at Rotary club careers 
exhibition. 

16. Ramsgate*—library display. 


town's 


A CASE FOR ‘THE TONIC’ 


NALGO’'s PRESIDENT, A. E. NORTROP, 
wrote stop-press news a few weeks ago— 
when, in his own hand, he added a message 
of congratulations to the 2,132nd edition of 
Islingtonic, the famous wall-newspaper that 
appears daily in Islington’s staff canteen. 

The occasion was the presentation to the 
branch of a handsome illuminated display 
case for the newspaper—a gift from the 
National Executive Council to mark the 
achievement, on September 3 last year, of 
2,000 editions without a break. 

The President was accompanied by L. G. 
LAMBE, NEC (chairman of NALGO'’s public 
relations committee) and W. C. ANDERSON 
(the Association's genera! secretary). In 
presenting the case, he recalled past editors 
of the newspaper, ALAN BADMAN, 
LESLIE ROBERTS, ERIC SHARP, the late 
GEORGE KIMMIS, and the present editor, 
GEORGE BORRETT, and paid tribute to 
the branch for its enthusiasm in keeping 
Islingtonic flowing. 

The branch president, R. W. SMITH, said 
that, at first, members had been surprised 
to find the newspaper coming out every 
day—but, now, they would be surprised if 
it missed a day. 


Public Service 


17. Romford*—filmshow 
for mayor's confer- 
ence of representa- 
tives of local organi- 
sations ; NALGO 
exhibition in town 
ha!l foyer planned for 
June 

18 Srockport* NAL- 
G O exhibition to cele- 
brate branch golden 
jubilee. 

19. Thurrock —inter- 
schools civics quiz. 

20. “Wel- 
come to Citizenship, * 
in collaboration with 
the mayor 


vhridge* 


> Walthamstow*® the list published last month. Branches which have taken _NALGO leaflets 
21 MINAMSiOwW tib- for distribution during the past month are marked with a“ +." The letter “‘A”™’ on 
rary display the map embraces Nos. 2, Il, 12, 20, 21, 22, 24, 26, 29, 35, 39 


22. Willesden* “Wel- 


The map on the left shows projects planned or completed since the campaign 


began last September. The map on the right shows activities reported since 


come to Citizenship,” 
in collaboration with the mayor 

23. Wolverhampton—speakers’ panel; 20 talks 
arranged since January 


Projects planned—using NALGO’s new 
exhibition panels 
24. Brentford & Chiswick—exhibition 


council’s civic week. 

25. Camelford (East 
council offices 

26. Chislehurst & Sidcup—library display. 

27. Corby—display at careers exhibition. 

28. Crewe—exhibition 

29. East Surrey Group of branches—finals of 
second inter-schools civics quiz at Reigate. 

30. Great Yarmouth—collaborating with council 
in celebrating 750th Charter anniversary. 

31. Ipswich—display in trustee savings bank win- 
dow 

32. Liverpool—tented exhibition and filmshow at 
Liverpool Show 

33. Northants and Northampton—exhibition. 

34. Peter ~rough—display at local trades exhibi- 
tion 

35. Stoke Newington—display at local “field-day.” 

36. Sunderland—library display 

37. Swansea—collaborating with council in cele- 
brating 25th anniversary of the Guildhall. 

38. Swindon—library display. 


during 


Cornwall)—exhibition at 


Other projects planned 


39. Coulsdon & Purley—third in series of foyer 
displays in council offices. 

40. Kendal—exhibition to be arranged at invita- 
tion of the council, Westmorland collaborating. 


41. Lancashire — county-wide programme of 
amateur dramatic performances entitled “Your 
Business and Ours.” Pilot presentation at 
Accrington on July 1 

42. Macclesfield—film, with council backing; 
collaborating in “Welcome to Citizenship” 
scheme and 1961 Charter celebrations. 

43. Nottinghamshire—booklet, “Where the Money 
Goes!” describing county council services 

44. Staffordshire—collaborating with council in 
sponsoring schools civics essay competition, 
allocating £20 for prizes. 

45. Wallasey—collaborating with council in 
organising borough's golden jubilee celebra- 
tions next year. 

A weekend school of public relations was 
held by the North Western and North Wales 
district committee at Blackpool from April 
18-19; and a working party for branch PROs in 
the South Eastern district was held at Worth- 
ing from April 24-25. 


Leaflet distribution 

Twenty branches, listed here, have taken 
14,400 copies of the NALGO leaflet—“Local 
Government and You"—for distribution to the 
public since the April list was published: 

Accrington, Bedfordshire, Berkshire, Chigwell, 
Gateshead, Guildford, Lindsey County, Liverpool, 
Leatherhead, Leeds, Manchester, Rochford, S.W. 
Heris, Stockport, Sussex County Gas, Swansea, 
Uxbridge, Warwickshire, Witham, and Worthing 

In addition, a further 23,900 copies have 
been distributed by branches previously men- 
tioned in Public Service bringing the total 
issued to 138,600. 


SINGING SINKS SELL HYGIENE SHOW 


IT’S ENOUGH to make anyone sit up and 
take notice when the kitchen sink starts sing- 
ing! But that is just what did happen at Bourne- 
mouth recently when the health department 
arranged a food hygiene display in the Open 
Culinaire and Catering Trades Exhibition. High- 
light of the council’s stand was the “talking 
kitchen”—a model kitchen with a difference. 
Each piece of equipment had a face—and a 
voice! A refrigerator burst into a calypso 
praising its own virtues; and a cooker sang, to 
the melody of “I'm only a strolling vagabond”: 

“I'm only a cooker for making good food, 

So don't use me for storage, my dear—" 
A refuse bin culogised itself to the tune of 


“A Wandering Minstrel,” and “easiclean” sur- 
faces had a snappy number to the tune of 
“Sugar in the morning”: 

“Don't scrub it in the morning 

Or scrub it in the evening 

Or scrub it in working time. 

See my lovely surface 

1s shining all the time.” 


The “show” was organised by the deputy chief 
public health inspector, JACK RANDALL, 
assisted by STANLEY PAYNE and JOHN 
MORTIMER, also public health inspectors. 
Credit for the initial idea, though, must go to 
the Ministry of Health—to MORLEY PARRY 
of the food hygiene section. 
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IF YOU NEED 
LEGAL AID 
This is what you should do 


EVERY year, NALGO helps about | ,000 
members to solve legal problems con- 
nected with their conditions of service 
or arising out of their jobs. These may 
concern superannuation, compensation 
for loss of office or salary, damages in 
cases of accident, libel and slander, 
industrial injuries, income tax, war 
service pensi » pensions increase, and 
criminal offences. 

If you ever need legal help, NALGO 
will come to your aid if— 


(i) The matter arises out of your 
job (this includes road accidents 
ard the like whilst travelling on 
duty, or to or from your place 
of work); 


(ii) your branch supports your claim 
for legal aid; 


(iii) the National Executive Council 
is consulted first—i.e. before you 
instruct a local solicitor—and 
approves your case. 


This procedure is not so much needless 
‘red tape.’ It exists to ensure the speediest 
and most efficient handling of each case, and 
the wisest spending of the Association's 
money. 

if you need urgent advice, telephone your 
branch secretary, district officer, or Head- 
quarters first to find out what to do. 
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HEADQUARTERS ANNOUNCEMENTS 


BRANCH MAGAZINES 
Competition results 


The results of NALGO’s annual branch 
magazine competition are (marks out of a 
possible 385): 

PRINTED MAGAZINES 

1. THE GUILDSMAN, Birmingham (276 

marks)}—editor F. MAGILL. 

2. CAMERA PRINCIPIS, Coventry (272 

marks)—editor JOHN A. YATES. 


DUPLICATED MAGAZINES 
1. FORUM, West Sussex (330 marks)—editor 
K. WHALE. 

2. GAZETTE, Wandsworth (315 marks)}— 

editor A. B. GORING. 

Best new magazine: THE DEBEN VIEW, 

Deben and Woodbridge (218 marks)—editor 
BURST. 

The “Croydon Trophy” goes to NEWs- 
REEL, the magazine of the Surrey County 
branch, edited by PF. A. EDWARDS. This 
trophy is awarded to the magazine with the 
best five-year record among those which have 
not won an award in the competition during 
that period. 


CONVALESCENT HOMES 
Mid-week admission 
TO ENABLE members to take advantage of 
the reduced fares available for mid-week travel 
on the railway, the admission day for 
NALGO’S two convalescent homes—Knole 
Lodge, Bournemouth, and Cyprus Lodge, 
Lytham St. Annes—has been changed from 
Monday to Tuesday. The new arrangement 


HOLIDAY CENTRES 
Still time to book 


THERE are a few vacancies at the NALGO 
holidays centres at Cayton Bay (near Scar- 
borough) and Croyde Bay (N. Devon) during 
the following weeks: 


CaAYTON: Weeks beginning May 23, 30; June 
6, 13, 20t, 27; July 4, 18; August 
29; September 5, 12%, 19°. 

CROYDE: Weeks beginning May 23+, September 
12, 19°, 

+t During the weeks beginning June 20 at Cayton 

and May 23 at Croyde, vacancies are for adults onl y. 


* Fees are specially reduced for the last two 
weeks at Cayton and the last week at Croyde. 


OBITUARY 


WE RECORD with regret the deaths of the 
following members : 


F. M. GREGORY, eastern district labour rela- 
tions officer, Electricity Council, previously with 
Luton undertaking. 


JOSEPH GROODY, rating officer, Lanchester 
rural district council, and a former branclr 
treasurer. 

ARTHUR KILNER, former surveyor of Rut- 
land County. A founder member of the branch, 
he had been president, secretary, and treasurer. 

D. R. ROWBOTHAM, assisiamt housing manager, 
Stourport-on-Severn. 

A. BE. ROWLEY, president, founder member, 
and former secretary, Goole branch. 

H. G. WOOD, borough librarian, Bilston, pre- 
viously at Manchester, Norwich, and Birming- 


starts on May 5, 


ham. 


The Universal AUTOGARDENER 


ONE machine 

PLOUGHS and 

CULTIVATES FITTED WITH 4-STROKE 


ENGINES 


also Hoes, Cuts Grass, Trims 
Hedges, Saws Timber, Tows 
a Trailer, Sprays Paint and 
Insecticide 


Write for details of the full range, and the name of 
your nearest agent 


ALLEN & SIMMONDS (AUTO CULTO) LTD 
De Montfort Rd., Reading, Berks. Tel: patibea 54471 


Own an 


ADLER 


for 
26/- deposit 


A new luxury, feather- 
light portable, by the 
makers of the World’s 
Fastest Typewriters. 
Yours immediately, 
Outright purchase 
cash price £26 5 0. 


—_ Balance over 


In all walks of life 


Please send me an ADLER Tippa.! enclose 26/- 
sit - money returned if not satisfied. 


S. (Office Equipment 


There's room at the Top- 


FOR YOU! 


Are you on the way to the top? Have 
you planned your career for success? 
Or are you letting the months and 
years slip by—years that will soon be 
gone and beyond recall? 


Ask yourself—what is holding you 
back? You KNOW the openings are 
there—for the right man. Do you lack 
the essential qualifications—can you 
prove that you are the right man v 


WHERE TO BEGIN 


Nearly 250,000 men began planning their careers when they sent for ‘The 
Direct Way To Success.’’ Thousands of these former students have risen to 
the very top; tens of thousands have achieved well-remunerated and satisfying 
careers in Accountancy, Secretaryship, Costing and all branches of Commerce 
Industry, and the Public Services. 


Start as they did. The School of Accountancy in its forty-ninth year is now 
training the successful men of the 1960's. You can be one of them. Take the 
first step today. Send for the FREE 100-page book “The Direct Way To 
Success.” It contains full details of how you can qualify at home in your 
spare time to make the most of your life 


COUPON Regent Norfolk 
! Please send post free without | 
I obligation your Guide to 
| Careers, “The Direct Way Tot 
Success.” 


he School of Accountancy 


100 Reg House, 6 Norfolk St., London, W.C.2 an an 
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by ‘AUTOLYCUS’ 


Crisis 


A distraught housewife dashed into the elec- 
tricity showroom, “Could I just borrow a few 
volts?” she asked. “I’m cooking my husband's 
dinner and the fuse has gone.” 


Civie cynic 


lf everyone with nothing to say said nothing, 
committee meetings would be over in half the 
time. 


Juggernaut 
A newspaper correspondent’s suggestion that 
Hyde Park should be turned into a car park 


roused much interest. Said one 1.g.0.: “If this 
kind of thing spreads, our Parks and Open 
Spaces Committee will have to be re-named the 
Parking Spaces Committee.” 


Faur pas 


“The council will have an extended session 
in a final drivel to clear current business.” 


As others see us 


“As soon as one heard the hospital staff 
worrying about expenditure and costs in the 
B.B.C. television play “No Deadly Medicine’ 
last night, the somewhat cynical reflection 
passed through one’s mind: this cannot be a 
British hospital.”"—-Daily Telegraph. 


Bare facts 

Inquiry reported from New York Public 
Library : “| am planning to go to a fancy dress 
ball dressed as Lady Godiva. What did she 
wear?” 


Prize crossword for members 


Compiled by R. B. MAWBY (Middlesex Executive Council branch) 


WE AGAIN Offer two prizes of one guinea each 
to the senders of the first two correct solutions 
opened. These must reach The Editor, “Public 
Service,” 1 York Gate, Regents Park, N.W.1, not 
later than May 20. 

Write your name, address, and branch on the 
coupon in capitals and send it with your entry 
in a sealed envelope marked “Crossword No. 9” 
(3d. stamp). Members only should enter (one 
entry only, please!); and winners’ names will be 
published next month. 


ACROSS 


4) 4 
YA, 


1 2 3 
| Ready for anything—in- 
cluding the marines! (5) 
4 Should affairs between Gy Al J 
L.G.O.s be so described? = 
(9) 
9 Developed a true change 
in the doctor (7) i | i 
10 Roused at teatime? (7) | {7777 


11 His charges are stubborn Gy} | 
8 


12 Such teeth may be human, 
oddly (6) if It 

14 The sort tide we get 
in a fine April (4) 

1S Convention to which 
most branches subscribe 
at least once a year (10) 

19 A stirring transposition? 
(10) 

2! Sour appearance of a 


i 
an 


IG 


police department (4) 
24 Advances made by many 
branches (6) 
Respected in borough 
and county—and realm, 
maybe (8) 


28 Is birth necessary for 
nationality? (7) 

29 Capable of strain (7) 

30 Meals served ages after a 
snack (9) 

31 The first city, from the - 
sound of it! (5) 


| | 


5 One feature of an 


DOWN servant (4) 
| Weapons made by a master- 
man (9) 
2 Dancing girl specialising in the 


waltz—upside down? (7) 


start (5) 
3 Lower the animal in the river 


6 Courtesy once associated with 


8 Place—where 


13 Creatures of the left side (4) 


albino 18 Odiously superior (8) 
20 Humble or considered, it's 
just a thought (7) 


round table conferences? (8) 22 Gather facts together (7) 
7 He could easily be a sniper (7) 23 Aromatic plant (6) 
a drive may 24 Put a bachelor in a French 


lake somehow and there's 


sure to be a plot! (5) 


(6) 16 Man-eating monster (4) 26 Water lily (5) 


4 Insect, abnormally small, tail- 
less (5) (9) 


17 The tail annoys and imperils 27 State that starts and ends 


with love (4) 


Public Service 


Odd ad 


“Wanted—up-to-date gas cooker suitable for 
bachelor girl with enamelled sides.”"— Yorkshire 


paper, 


In passing 

Strange that a speech in the council chamber 
can pass from a councillor’s notes to a repor- 
ter’'s pad without passing through the mind 
of either. 


Safety first 

“The best way to drive is to think that the 
chap in front of you is a perfect fool.”— 
Cardiff magistrate. 


Overheard 


Lady in cinema foyer: “1 do love funny 
films about hospitals. That one had me in 
stitches.” 


Nemo man 
“The chief doesn't believe in writing a lot of 
rubbish. He has it all typed.” 


Lucky Jim 

“IT spent nearly two years teaching mathe- 
matics at the old Grammar School at Burnley. 
Then fortune smiled on me.”—Lord Woolton. 


Serial story 


“Yes, | did read your meter yesterday, 
madam, but I've forgotten how it ended.” 


Time lag 

“Hampstead Conservative Association’s new 
headquarters will be about 200 years away 
from the new Hampstead civic hall project.” — 
Conservative Central Office bulletin. 


Litter law 


“What we need to sweep the country now is 
the idea that the country needs a good sweep.” 


Slogan 

“Another little think wouldn't do us any 
harm” is safer than “one for the road.”— 
Sunday Post 


PRIZEWINNERS: Guinea prizes for the first 
two correct solutions opened for CROSSWORD 
No. 7 go to MISS M.S. WILLIAMS (Cardigan- 
shire) and c. W. BROCK WAY (East Somerset): 
and for CROSSWORD No. 8 to c. 3. MEARS 
(Port of London Authority) and B. H. SHORTER 
(Manchester) 

SOLUTION No. 7: ACROSS: 1. Deposit, 5. Num- 
bers, 9. Electric railway, 10. Spied, 11. Ear, 12 
Syria, 13. Drought, 15. Printed, 17. Unequal, 19 
Monkeys, 21. Ditch, 23. Gun, 24. Obese, 25. Trans 
formations, 26. Dryness, 27. Matador. DOWN: 
1. Dressed, 2. Plenipotentiary, 3. Sated, 4. Trident, 
5. Nortrop, 6. Maims, 7. Edward the Second, 8. Sky- 
ward, 14. Gnu, 16. Inn, 17. Undated, 18. Legions, 
19. Minimum, 20. Spenser, 22. Haste, 24. Octet 
SOLUTION No, 8: ACROSS: 1. General meeting, 
9. Arrived, 10. Endemic, 11. Prevalent, 12. Nadir, 
13. Ibis, 14. Preserve, 18. Generous, 19. Aver, 22 
Rabid, 24. Semicolon, 25. Niagara, 26. Sterile, 27 
Advertisements. DOWN: 1. Grappling-irons, 2 
Norwegian, 3. Reveal, 4. Ladder, 5, Electors 
6. Tidiness, 7. Nomad, 8. Scarlet runners, 15. Re- 
vulsion, 16. Graduate, 17. Pursuant, 20. Amuses, 
21. Scream, 23. Braid 


“Public Service” is published monthly by the 
National and Local Government Officers’ Asso 


ciation. | York Gate, Regents Park, London 
N.W.1 Tel Welbeck 4481. Advertisement 
managers Reginald Harris Publications Ltd.. 


39 Hertford Street, Mayfair, London, W.1. Tel. 
Grosvenor 3877 
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HOLIDAYS AND For every parent who cares— 
2 TH RLD EATES = 
= BOOKSHOP = all parts. Room and breakfast from 17s. 6d. Freemantle 1000. : 
= = : 
= LONDON, &.W.1. St. George’s Hotel Road. Vic. 
= = 8870. 3 mins. Vic and Coach Sin. H. » electric fires. PARE SIND: = 
= = 4, BEA SITE overlooking the sea, 
= ornwa t t : 
That's what I call quick service reduced ierms May, June, September, mains water, flush toilets: 
bot : scold light. Lovely scenery, bathing. 
= —I telephoned Foyles at 10 a.m. Bors Farm, Tintagel 
= 
= the book hough A NEW 4-BERTH Caravan at West Wittering, Sussex. Flush 
= and (alt it was toilets and June 
= Septem ase book soon. 
= out-of-print) reached me by the Hertford ‘Street, 
= = BRIDE. INGTON. “Fairholme.” 390 on Ra Good food. 
= mext mornings post. = ull brd., 15s. 64 Jul, Aus. 64. HAC. all rms. Spr. iners 
= CORNWALL. BUDE. CARAVAN HOL New level site. 
= —A Customer's Letter = Modern 4-berth, de tune. and 22-f1. 6-berth vans. Flush toilets: 
= = undry facili m 
= 119-125 CHARING CROSS ROAD = ideal site for the connoisseur. Wonderful bathing and scenery. 
= LONDON, W.C.2 = S.A.B, for brochure. Brock. 13 Queens Avenue Leadon. 21. 
= = DOR AN: Frankly discusses: 
= 660) = DORSET. West, Ba Mod 4-bdth f eapd an amen’ 
= Gerrard S660 (20 lines) te Open 9-6 (ine. Sats.) = thes. Close sea Furséy 10 Crock Vane’ Bothenhampton, Dorset. MODE R N Natural feedi Weani 
= Two mins. from Tottenham Ct. Rd. Station = - PA RE NTH 00 Vaccinations. 
= = +A AD! Simple to use Currency Converter from ing. Personal Hygiene. 
= = Sterling to Dollars, Lir mple te Belgian. Swiss, Francs. Marts. ‘ ‘ 
SU Pesetas, Pocket sive 6s, 6d free. Money Back Guarantee. First words. Startin 
—Beardall. London Road, Fampton, Boston, Lincs. A Guide to Keeping school. Polio. Effects of T 
—-— Left-handedness. Anti-social 
GOWER. Large four berth caravan site, Your Children behaviour. Self-conscious- 
ree mi of sand valle’ to August — App omas. 
OUSIN Midland Bank. Kingswood, Bristol Healthy and Happy Teenage problems. Adoles- 
L1ANDUDNO. Come Walks by cent . Bte., etc. 
joins promenade er. Board-residence. 6-64 ens. 
M t all rooms. B. & B or B. & B. and High Tes, Recom. M. Hardy. Dorothy B. Hudson 12s. 6d. net 
and @mnen SOMETHING far better. NEWLY BUILT BRICK BUNGA- a 
Sve walk. Town one ante ———— --OrDER FORM-—- 7 
rnished a ¢very modern convenience acancies Apri ay To: C. Arthur P Led.. To House 
June, September. Send stamp.—Bromicy Penny (Dept. carson wer 
Watchet. Somerset. Tel 22 Southampton Street, » W.C.2, 
Edited for the Society of Housing Managers by Please send me.......... copy/copies of 
TORQUAY (B Sbecembe). “Perinvitie Road Superior guest 
Rosemary J. Rowles, M.A. M.S.H1.M. net. house atmosphere: 300 yards sea front; b. and ¢ MODERN PARENTHOOD 
Here, for the first time, twenty-one ex- te "sea end evening Ginner; 43-6 ens 
which covers every aspect of principles ADDRESS... 
and practice of good housing manage- FOR SALE | (Block letters please) ............ : 
ment. All the contributions have been 
skilfully edited to form an eloquent amd re er wy | enclose herewith my remittance for................. 
. AUERBACH. CHINCHILLAS. Pedis ree stock mmeciateby 
authoritative book which will provide available. 53 Hinckley Rd. Nuneaton, Warwicks = “Rosen- (13s. 6d. per copy by post.) P.S./5_ | 
Housing Managers and their staff date.” Doctors Fielés. Earl Shilton. Leics PEARSON —— 
Housing committees and development “GU ARANTEED FURNITURE.” C all and ingpect. without 
2 th ‘oom nNing-roeom ounge 
corporations, with an indispensable ref- carers etc leading "manufacturers MISC ELLANEOUS 
ence wo and TUG vinaton treet topposr 
rk guide to procedure Shoreditch Chorch), E.C.2. Phone SHO 5089. — 
PITMAN House Furnishing Service, and details very, 
Parker St Lond W.C.2 sent promptly on request’ GRIFFITHS HAC chee 
arker Street mdon sent promptly on request. G 
: | i} ,COMPANY LIMITED. 54 Great Eastern Street, London. 
DAVIS or PORT STREET. | PICCADIL MANCHESTER. 
LONDON, W.C.2 Tel. TRAfolgar 3771/2 daily until 6 pm. (Wednesday and Seturday inchuded) AND LANDED PROPERTY AGENTS 
BEST TERMS, SERVICE, DELIVERY conducts annual examinations in four divisions, including 
All makes normally available eal equipment. etc. Discount and Terms. No other introduction HOUSING MANAGEMENT, which are recognised for 
Furniture, Carpets, 15%; Washers, Fridges, Tape Recor- required. Tel. CEN 0638. Promotion purposes. The Society's distinguishing letters are 
ders, Radio, TV, 10%-15%; Cameras & access. 10%; F.A.L.P.A. (Fellow) and A.A.L.P.A. (Associate). Full de- 
etc tails from the Secretary, 34 Queen's Gate, $.W.7. (Tele- 
FO Y phone: KNightsbridge 0034/5/6.) 
HP. Teems Available OFFICIAL A MUNICIPAL 
Plants do better on... 
NSPECTOR wired by ARUSHA TOWN COUN- 
SANGRAL < 
79 to 
TYRES AND BATTERIES salary according and 
BY EASY PAYMENTS cuperecase. Frey coees Liberal leave on full salary. Normal TEN-DAY FERTILIZER 
4 years. Candidates, not over 40 years old. must possess 
Phone: VAN. $656-7-8 PHI Cert of PRIEB. of KSA. (Som) and & OF. THE ORGANIC BASE PLANT FOOD 
one: 56- lor details be pre WITH THE PERFECT BALANCE 
y » Ss 
288-290 Merton Road, Southfields, S.W.18 rite to and Packets Bottles 2/3 and 3/9 
ence and quote MAB/S2455' PAU 


AUTHORITATIVE 100  p. 


‘GUIDE TO CAREERS, 


SENT FREE ON REQUEST) 


ul 9 by the Metropolitan the leading Commercial, | 
SOMETHING to seli: Fretemtonal and University Training Institution in the British 4 
inpire | 
POSTAL COACHING INTANCY 
ublic Admn. and L. G. Promotion, Professional Prelim. an 
Classified Advertisements in | (General Cert, of Edueation Exams., London University 
| many (non-exam.) courses in business eubjecta, ete. 
PUBLIC SERVICE MORE THAN 250,000 EXAMINATION SUCCESSES | 
| INVEST IN YOURSELF | 
| Write today for the FREE “Guide to Careers” which shows 


j ine 
13/- per I clearly bow to secure that advancement upon gg 4 
future happiness ee. Mention exam.. if any. in 
you are interested 


REGINALD LIMITED METROPOLITAN COLLEGE | 


; 39 Hertford Street, Mayfair, W.1 Telephone GRO 3877 (Established | 
| (G3/2), ‘ST. ALBANS ws call 30 ahaa Victoria St., London, E.C. on, E.C.A) 
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up were starvii 
Be with you in 


on the menu 


in next to notime! 


*T hope your wife won’t be too put out by this, H 
*‘Don't you worry, sir—she a wonderful \ 


$0 for that matter is our new gas < ik 


“Well, Im glad to know that Bills wife is 
'/ as talented as her husband! Any at 
South American cooking, Mrs. Harvey asking 
\.. Bill to take over our branch in Rio! 


ade If you want perfect, instantly 
controlled cooking done really 
quickly remember — 


only 
GAS can do 
it 


See the new cookers at your Gas Showroom 


feswed by the Gos Council 


Priaed 0» Gace & PoLoen Lop. Londoe Aldershot tor uke Proprievors. THe Nation AND Lowy 
i 


1 York Gate Regeots Park London N.W 


136 
Sorty to spring this 
m bringing the boss Sh t | 
home to dinner. See pu SuCCeSS 
what you can rustle 
gl Dj 
IN THE KITCHEN 
‘ ’ irvev! P the potatoes on start the onions frying . ind I in watch the ik in the new ee 
-gulate. The peach crun can brown in and mushrooms round teak. And 
‘Hello, darling...meet Mr. J ny wife’ ‘A Mrs. Harvey! How on earth did h 
No tro e at all, Mr. Johnson — I xpect My new ga ker — rtect for speedy 
eis 
| 


